Hinsdale School Board Meeting
September 9, 2026
SAU Conference Room
6:00 PM

This meeting is being held in person and via Zoom.
Zoom Link:

https://us06web.zoom.us/i/816192928407pwd=emVWMIHfO0878tMcK0bgKJdOmZz7XN.1
Meeting ID: 816 1929 2840

In an effort to maximize our meeting time and make efficient our work on behalf of our students,
Hinsdale School Board members have subscribed to the following meeting norms:
1. We will be respectful to all speakers.
2. We listen to understand and not to respond.
3. We will be fully present at the meeting by becoming familiar with materials before we
arrive.
4. We will be attentive to how our physical and verbal expressions affect others.
5. Each of us is responsible for respectfully airing disagreements with each other in a
timely manner rather than sharing them with others.
6. We will be responsible for examining all points of view before a consensus is

accepted.
1. Call to Order A. Anderson
2. Review of the Manifests A. Anderson
3. Minutes A. Anderson

1. Motion to accept the public minutes of August 12, 2026.

2. Motion to accept the Special Meeting public minutes of
August 19, 2026.

3. Motion to accept the Public Hearing public minutes of
August 19, 2026.

4. Motion to accept the Special Meeting public minutes of
September 1, 2026.

4. Citizens’ Comments A. Anderson

Citizens will state their name and then direct their comment to the
Chair. If needed, the Chair will ask for Board or Administrative
response. The Chair will respond at the next scheduled board
meeting if required.

5. Student Board Member A. Garcia


https://us06web.zoom.us/j/81619292840?pwd=gmVWMlHfO0878tMcK0bqKJd0mZz7XN.1

6. Superintendent’s Report Dr. Ryan

1. Superintendent’s Report — D. Ryan
. Business Administrator’s Report - J. Fortson
3. Principals’ Reports - A. Roth (HMHS); Dr. Bremner
(HES)
4. IT Director’s Report - J. Therieau
Director of Student Services’ Report — P. Wallace
6. Facilities Director’s Report — S. Naeck

9]

7. New Board Business A. Anderson

1. Naming of the Basketball Court
2. Class Advisor Request
3. School Board Manual

Other Business

4. Any other business to be conducted by the Board A. Anderson

8. Committee Reports

1. Budget Committee Representative (A. Anderson, K.
Hemlow = alternate)

Community Connections (A. Anderson, K. Hemlow)
Facilities Maintenance/Emergency (W. Dingman, Jr.)
HASP Advisory Board (K. Gardner, K. Hemlow)
Legislation/NHSBA (A. Anderson)

Personnel Committee (A. Anderson, W. Dingman, Jr.)
Policy Committee (K. Gardner)

Selectboard Representative (L. Hubbard)

Wellness (K. Hemlow)
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9. Citizens’ Comments A. Anderson

Citizens will state their names and then direct comments to the
Chair. If needed, the Chair will ask for Board or Administrative
response. The Chair will respond at the next scheduled board
meeting if required.

Vision Statement
Supporting students by providing personalized learning and creating connections with the greater community.

Mission Statement
The Hinsdale School District works collaboratively with the community to create a safe learning environment that
supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be
prepared to succeed in an ever-changing and diverse world.




10. Non-public RSA 91 A:3 II (a)(b)(c)(d)(e)(i)(K)(I)(m) (as A. Anderson
needed)

11. Adjournment A. Anderson

Vision Statement
Supporting students by providing personalized learning and creating connections with the greater community.

Mission Statement
The Hinsdale School District works collaboratively with the community to create a safe learning environment that
supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be
prepared to succeed in an ever-changing and diverse world.




MINUTES



Hinsdale School Board Meeting
SAU Conference Room
August 12, 2026
6:00 PM

Zoom Link:

hitos:/fusO6web.zoom.us/i/8161 9292840‘79Wd—ngWM1Hf00878tMoKOquJ dOmZz7XN. 1
Meeting ID: 816 1929 2840

Board Members Present: April Anderson, Wayne DingmanZlt;-Kendra Gardner, Kaylah

Hemlow, and Laura Hubbard

rtson, Business
8§ Principal; Dr. David
t Technology; and Patf allace, Director of

Administration Present; Dr. Molly Bremner, HE
Administrator; Steven Naeck, Director of Facili
Ryan, Superintendent; Justin Therieau, Directg
Student Services

Administrétion Excused: N/A
Minutes Recorded by: Maria Webb
Call to Order:

A. Anderson called th

he Zoom meeting.

The Board reviewed the

1. Public and nonpublic minutes of June 10, 2026.
2. Public minutes of July 28, 2026.

W. Dingman, Jr. MOVED to approve the minutes listed above. K. Hemlow SECONDED.
VOTE: 5-0-0, MOTION PASSED.



Citizens’ Comments:

There were no citizens attending in-person. There were no comments from those attending
online,

Student Board Member:

The new Student Board Member will attend the September mecting.

Superintendent’s Report:

The Board reviewed Dr. Ryan’s report. Highlighted topic

Fourth Annual Academic Convocatio
CPI Training for Staff

Recruitment and Hiring Update
Strategic Plan Scorecard
School Board Manual Upda

: amount spent on fuel, and the price per gallon last
25-2026. I. Fortson will follow up on the price per gallon.

We will also be able to add e tables to classrooms with the existing budget. Some have
whiteboard tops so that students can work in groups. They have castors so are easier to move for
cleaning.

The Board thanked J. Fortson for her report.

Principals’ Reports:

A, Roth reviewed her HMHS report with the Board. Highlighted:



Summer Professional Development

Edmentum Credit Recovery

Summer Cultural Excursions

Staffing Update

Enrollment Stats for the new year; 16 for WRCC

The Board thanked A. Roth for her report.

Dr. Bremner reviewed her report with the Board. Highlighted:
Updating Report Cards =
o Professional Growth

e Staffing Update

» Upcoming Events

The Board thanked Dr. Bremner for her report,

Technology Report:

J. Therieau reviewed his report with:
creating materials to help transition
prepare the computers and smartboar

Board, The stu ptops have arrived=E. Newman is
nehester students; P. Cooper has been working to
lassroom for:the new year.

~ The Board thanked J. T

Door Access Controlzand Entry Door Upgrades
e HES Front Office Renovation

¢ Summer Custodial and Maintenance Projects

s  Summer Stadent Employees

o Staffing Update

Expressed appreciation for all of the summer employees including the Lawn & Grounds staff
member, the staff member who helped with painting, and all of the summer student employees.



Also thanked the Town staff for their support with the paving project.

J. Fortson tharked S, Naeck for providing a tour of the buildings to the Budget Committee in
July.

The Board thanked S. Naeck for his report,

Student Board Member Update:

A. Roth shared that a prior Student Board Member, Addison Garcia, has been re-clected and he
will attend the September Monthly Board Meeting.

Senior Painted Parking Spot Program:

AC — Non-Discrimination

ACA — Discrimination & Harassment Grievance Procedure
DAT — Administration of Federal Grant Funds

DFA — Investment '

EBCA — Crisis Prevention & Emergency Response Plans

e

After discussion, the following motions were made:



K. Gardner MOVED to approve the group of policies above as Final Readings. W. Dingman,
Jr. SECONDED. VOTE: 5-0-0, MOTION PASSED.

QOther Business:

Reminder that the School Board Retreat will be September 21%, L. Hubbard offered to reach out
to the preferred venue.

Dr. Ryan will facilitate a Joint School Board Meeting with Winchester. Date to be determined.

Committee Rénortsﬁ

Bﬁdget Committee — They were given a tour

Legislation/NHSBA - A. Anderson p
Personnel Committee — Meeting Sept.
Policy Committee — Meetin,

CONAM R W=

K. Hemlow:
7:20 PML. W. Dir
ves, K. Gardner
PASSED.

S. Naeck and J. Therie e excused at 7:20 PM.

K. Gardner MOVED to reconvene the public session at 8:13 PM. K. Hemlow SECONDED.

Roll Call: A. Anderson — yes, W. Dingman, Jr. — yes, K. Gardner — yes, K. Hemlow — yes,
and L. Hubbard - yes. VOTE: 5-0-0, MOTION PASSED.

K. Hemlow MOVED to seal the non-public minutes at 8:13 PM. K. Gardner SECONDED.
Roli Call: A. Anderson — yes, W. Dingman, Jr. — yes, K. Gardner — yes, K. Hemlow — yes,
and L. Hubbard - yes. VOTE: 5-0-0, MOTION PASSED.



Adjournment:

K. Hemlow MOVED to adjourn the meeting at 8:14 PM. W. Dingman, Jr. SECONDED.
VOTE: 5-0-0, MOTION PASSED.

T attest that this is a true copy of the minutes:

approved on

Maria A. Webb



Hinsdale School Board Special Meeting
SAU Conference Room
August 19, 2026
5:00 PM

Board Members Present: April Anderson, Kaylah Hemlow, and Laura Hubbard

Administration Present: Jane Fortson, Business Administrator;, and Dr, David Ryan,
Superintendent

Others Attending: Theresa Diorio (HFT Union President), &
{NEA-NH Monadnock Region UniServ Director), and Ly

dhanie Fields, Rachel Hawkinson

Minutes Recorded by: Maria Webb, Executive Assi
Call to Order:

A. Anderson called the meeting to order at 5:0’

Non-Public:

K. Hemlow MOVED to enter a non

accordance with RS

B at 6:13 PM. L. Hubbard SECONDED. VOTE: 3-0-0,
MOTION PASSED. '

Non-Public (Continued):

K. Hemlow MOVED to continue the nonpublic session according to RSA 91 A:3 11 (¢) at
6:18 PM. L. Hubbard SECONDED. Roll Call: A. Anderson — yes, K. Hemlow — yes, and
L. Hubbard - yes. VOTE: 3-0-0, MOTTON PASSED.



K. Hemlow MOVED to reconvene the public session at 8:46 PM. L. Hubbard
SECONDED. Roll Call: A. Anderson — yes, K. Hemlow — yes, and L. Hubbard - yes,
VOTE: 3-0-0, MOTION PASSED.

K. Hemlow MOVED to seal the non-public minutes at 8:46 PM. L. Hubbard SECONDED.
Roll Call: A. Anderson — yes, K. Hemlow — yes, and L. Hubbard - yes. VOTE: 3-0-0,
MOTION PASSED.

Adjournment:

. K. Hemlow MOVED to adjourn the meeting at 8:47 P Hubbard SECONDED. VOTE:

3-0-0, MOTION PASSED.

I attest that this is a true copy of the minutes:

Maria A. Webb



Hinsdale School Board Public Hearing
August 19, 2026
SAU Conference Room
6:00 PM

Join Zoom Meeting
https://us06web.zoom.us/j/824233644222pwd=KabwjmqizPBpual Y STXgRbeDSn5M9N.1
Meeting ID: 824 2336 4422

Passcode: scwe&Z

Board Members Present: April Anderson, Kaylah Hemlow, and Laura Hubbard
Administration Present: Jane Fortson, Business Administrator; and Dr. David Ryan,
Superintendent

Minutes Recorded by: Maria Webb, Executive Assistant

Call to Order:

A. Anderson called the meeting to order at 6:05 pm.

Unassigned Fund Balance:

J. Fortson noted that the voters had approved for the School District to retain up to 5% of the
unassigned fund balance. This year, the School District will return $100,000.00 to the Town.

The School District is requesting to again retain $100k for use in case of emergency. The
amount must be approved by the School Board annually.

Other Business:

There was no other business.

Adjournment:

K. Hemlow MOVED to adjourn the Public Hearing at 6:10 PM. L. Hubbard SECONDED.
VOTE: 3-0-0, MOTION PASSED.

[ attest that this is a true copy of the minutes:

approved on

Maria A. Webb



Hinsdale School Board Meeting
SAU Conference Room
September 1, 2026
5:00 PM

Board Members Present: April Anderson, Kaylah Hemlow, Kendra Gardner, Wayne Dingman,
Ir., and Laura Hubbard

Administration Present: Jane Fortson, Business Administrator; and Dr. David Ryan,
Superintendent

Minutes Recorded by: Maria Webb, Executive Assistan
Call to Order:

A. Anderson called the meeting to order at 5:0

Non-Public:

K. Gardner — yes, K. Hemlow — yes,
PASSED.

K. Hemlow MOVE

Adjournment:

K. Hemlow MOVED to adjourn the meeting at 6:15 PM. L. Hubbard SECONDED.
VOTE: 5-0-0, MOTTON PASSED.

[ attest that this is a true copy of the minutes:

approved on

Maria A. Webb



Report from the
SUPERINTENDENT



Hinsdale School District
49 School Street, P.O. Box 27
Hinsdale, NH 03451

603-336-5728

www.hnhsd.org

Our students can!

David Ryan, Ed.D.
Superintendent

Jane Fortson, CPA
Business Administrator

Patricia Wallace, M.Ed., CAGS
Student Services Director

Superintendent’s Report
September 9, 2026

Academic Convocation Celebrates Start of the Year

We had a wonderful opening celebration with all employees from both the Hinsdale and
Winchester school districts on Monday, August 24 in the Winchester School gymnasium.
Students ran the show as Ryle Rockwood, a senior at Hinsdale High School, served as our
master of ceremonies and four students (Decker Hopkins (Grade 5) and Dean Adamson (Grade
8) of Winchester, and Angelina Marrero (Grade 11) and Kalijah Isaacsen (Grade 8) of Hinsdale)
participated on our student panel of experts. We focused on our non-negotiables of “community,
relationships, and learning” through the question/answer segments of the program while also
announcing this year’s recipients of two service awards, one in Hinsdale and new one in
Winchester.

This year’s theme was “Building Community” and our student panel, master of ceremonies, and
Board Chairperson April Anderson did a wonderful job sharing remarks about how we can
continue to grow together and how the two school districts can coalesce to become stronger
together. This was a first time event for Winchester and our crew from Hinsdale really enjoyed
the change of scenery and program, so it was a well received opening and people reported
feeling “inspired”, “refreshed”, and “positive” about the upcoming year.

As you know, we started a district wide recognition program in 2023 with the Richard T.
McCarthy Service Award. This award is to be presented annually at the opening convocation to
a Hinsdale School District employee who has served students, colleagues, and community with
the distinction that exemplifies only the highest standards in education and service. The award
recipient shall be selected through an open nomination process and voted upon by members of
the SAU 92 leadership team.

As background, Richard T. McCarthy served students in his capacity as an educator for 39
years, 30 of which were directly in service to our Hinsdale students. Serving as the principal of
Hinsdale High School for 18 years followed by 12 years as the assistant superintendent for the
Monadnock Regional School District, Mr. McCarthy was deeply devoted fo improving the lives of
the people who lived around him. His 39 years of service to children as a teacher, administrator,
coach, and state athletic association member, combined with his work on the NH State Prison
Parole Board, most notably as its chairman for 5 years, and as an Executive Board Member of
the New England Association of Schools and Colleges from 1976-1982, clearly illustrates his
dedication to others, and most notably symbolizes the significance of this recognition and the

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, country of
origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other protected classes under
applicable Iaw in its educatlenal programs and acl:vmes SAU 92 also provides equal access to buildings for youth groups. Link to Training -

Questions about Title IX can be referred to the SAU 92 Business

Admlmstrator & Ttie IX Coord\nator Jane Fortson at fortson@hnhsd org or 603-336-5728.



honor it brings to its recipient. We were so pleased to have Ms. Ann McCarthy, Dick’s wife, join
us last year to share in the inaugural occasion, and |
remain very grateful for her assistance in ensuring our
words were the right ones to honor her late husband.

We were so very pleased to celebrate Registrar Cathy
Johnson as this year’s recipient.

High School Opening Update with New Students

As an update, new students who are now attending
Hinsdale High School are off to a very good start. We
had a couple of bumps with scheduling on the very first
day, but for the most part everyone has settled in and are
becoming accustomed to the new schedule, classmates
and campus. On the very first day, students attended
each of their scheduled classes for 20 minutes apiece so
as to give them a practice walk through of their schedule,
followed by lunch and then "Communivation”, a set of
activities designed to build community and culture among students and give everyone a low
stress introduction to the school year. We shared this information with the Winchester School
Board at their monthly school board meeting last week, and they all agreed that they had heard
very positive feedback on the opening of school and how welcoming everyone at the high
school has been.

Kickoff Visit to First Student Transportation

Principal Roth, Winchester Principal Megan Pouliot, and | visited with all of the school bus
drivers and their administration on August 11 to discuss mutual expectations for rider behavior,
conseqguences, and communication between the bus drivers and the school administrators for
the upcoming year. This all came on the heels of meeting with First Student leadership several
times to design and confirm the new high school runs between Winchester and Hinsdale, as
well as our regular bus routes for all students in town. Having these conversations before the
school year began smoothed over any misunderstandings or longstanding myths about how
information is communicated, and it was especially helpful to hear from drivers what their
greatest concerns were regarding student behavior and school campus traffic flow. So far it
appears that the conversations built confidence and trust in the working relationship as things
have gone smoothly and communication has improved dramatically.

Welcome New Members to the Senior Leadership Team

We are pleased to introduce Craig Roach, our new director of curriculum and career readiness,
to the senior leadership team. Mr. Roach is joining us full time after serving as a teacher and
principal in Vermont and New Hampshire schools, and he brings a level of expertise related to
data analysis and reporting, organizational leadership, and innovative programming. We are
very excited to have him on the team as he will be leading our efforts in curriculum, instruction,
assessment, career readiness, and ELOs, all of which are integrated and require a full time
focus. We have been able to accomplish the full time service through the combination of the two
part-time positions that were created when Karen Thompson retired.

Page 2 of 3



We also are introducing Nicole Sul who will be serving three days a week as our federal projects
coordinator. She will be working with the senior leadership team as a thought partner and
consultant, while primarily focused on leading all of our grant management activities for Titles 1,
2, and 4. Nicole's expertise has been in early childhood education with a masters degree in
special education and focus on autism, and her passion is installing intervention programs for
early learners to reduce the number of students requiring IEPs later in their school experiences.
Her position is funded entirely through Title 1 and has no impact on the operating budget. She
and Craig are sharing the large office in the middle school and we are very excited about the
synergy that they have already created.

School Tax Cap Bill Being Discussed

As you might imagine, the recent passing of HB1300, also known as the school tax cap bill, is
generating a lot of discussion around the state. We will be visiting with the Hinsdale Select
Board soon to discuss this issue and hear their thoughts about the bill, however a lawsuit
seeking injunctive relief was recently filed by parents from a pair of towns. Some of the recent
information that has been published includes the National Federation of Independent Business
article on the issue, [nDepthNH'’s article on a recent injunction filed against the measure, and
several other news media picking up the story regarding the latest lawsuit. We will continue to
advocate what is best for our students and taxpayers while engaging with the board along the
way.

Page 3 of 3



\ J New Hampshire School Boards Association

Barrett M. Christina, Executive Director 25 Triangle Park Drive, Suite 101
Matt Pappas, President, Rochester Concord, NH 03301
Ege Cordell, First-Vice President, Chesterfield Phone: (603) 228-2061
James Noyes, Second-Vice President, Bethlehem and Profile Regional www.nhsha.org

Holly Kennedy, Immediate Past-President, Hinsdale

New Hampshire School Boards Association
2026 Delegate Assembly
October 17,2026

Dear NHSBA Members —

Last week, NHSBA sent a packet of documents for the 2026 NHSBA Delegate Assembly. After
sending that packet, NHSBA was contacted by a few school board members who were confused
about some of the proposed changes to the NHSBA Bylaws. NHSBA reviewed those concerns,

agreed with some of them, and is now issuing a REVISED NHSBA BYLAWS document.

The proper version of proposed Bylaw changes is included in this packet. NHSBA apologizes
for this confusion.

This year’s DA is scheduled on Saturday October 17, 2026 starting at 10:30am. A full agenda
will be provided in the coming weeks.

Members can register for the 2026 NHSBA Delegate Assembly here:

2026 NHSBA Annual Delegate Assembly Registration

IMPORTANT INFORMATION REGARDING THE 2026 DELEGATE ASSEMBLY

NHSBA is proposing significant changes to our bylaws and is proposing significant changes to
the structure and process of the current Delegate Assembly and Statement of Beliefs/Resolution
process.



New Hampshire School Boards Association
2026 Delegate Assembly
Page 2

The NHSBA Policies, Resolutions and Statements of Belief Manual contains more than eighty
(80) policy positions. Many of the current policy positions are decades old and are either no
longer relevant or are not top priorities for NHSBA’s legislative advocacy. Additionally, in any
given year, NHSBA receives more than a dozen proposed resolutions, adding to the already
overabundant number of Association policies. Further, given the number of existing legislative
policies positions, it is not feasible for NHSBA to advocate with fidelity for all current policies.

In consideration thereof, NHSBA is proposing the following changes to our legislative policy
process. Those proposed changes include:

e Ineven years (2028, 2030, etc.) NHSBA will host a “Legislative Policy Conference”
meeting where Association legislative priorities will be established by member school
boards.

e NHSBA's Legislative Policy Positions and guiding Legislative Principles will be
established at a biennial legislative policy conference, where every member municipality
has an equal voice.

e These policies and principles will serve to guide the Association in its advocacy activities
for the legislative biennium.

e Legislative policy positions will be effective for two years (and therefore, two legislative
sessions). At subsequent Legislative Policy Conferences, members may re-adopt existing
policy positions, introduce new legislative policy proposals, or remove existing policy
positions.

e Adoption of a legislative policies will take a two-thirds (2/3) vote of the locally appointed
representatives in attendance.

e Existing NHSBA Policies, Resolutions and Statements of Belief Manual will sunset.
However, exiting legislative policies may be re-introduced, if these proposed processes
are adopted by NHSBA members.

® In odd years (2027, 2029, etc.) NHSBA will host its Annual Business Meeting for matters
such as electing members to the NHSBA Board of Directors, election of officers,
recelving reports, and other business-related matters.

e Also, at the odd-year Annual Business Meetings, NHSBA will host a professional
develop and training conference with presentations, guest speakers, and an opportunity
for board members from across the state to interact with each other, collaborate, share
ideas, and engage in peer-to-peer activities.



New Hampshire School Boards Association
2026 Delegate Assembly
Page 3

e Hosting this annual conference is a direct result of member feedback from NHSBA’s
ongoing strategic planning. School board members from across the state universally
asked NHSBA to provide a forum for board members from different districts and
different regions to interact with one another. We believe this change in process is one
step toward addressing this request.

e NHSBA is borrowing some of these proposed changes from the NH Municipal
Association’s legislative policy process.

The proposed changes, as explained above, require NHSBA Bylaws to be amended. We draw
your attention specifically to Article IV and newly proposed/amended Article V. A marked-up
copy of the proposed Bylaw changes is included in this packet of materials. Please note that
additional changes to the Bylaws are also being proposed. However, the Sections within the
Bylaw regarding the Delegate Assembly is the most pressing.

Language proposed to be removed from the current Bylaws is in strikethrough (strilkethrough).

Language proposed to be added to the Bylaws is in red and bold font.

Resolution Process for the 2026 NHSBA Delegate Assembly

Each member-school board may send one voting Delegate and one alternative. However, any
and all board members are invited to attend. All proposed Resolutions will be brought forward to
the Delegation. In past years, discussion of a proposed Resolution only followed a motion to
adopt the proposal. This year, NHSBA will allow the Delegate from the board that submitted the
proposed Resolution to speak to their submission, even if the proposal does not receive a motion
to adopt.

NHSBA asks that our members please note the following:

e Have your local school board appoint/elect an official Delegate to attend the NHSBA
Delegate Assembly and have the Delegate register using the link above.

e Have your local school board take an official vote/position on each of the Proposed
Resolutions — support, oppose, abstain.

e NHSBA does not monitor local boards for their specific grants of authority and relies on
each delegate to take positions consistent with their Board's authorization, therefore, the
local school board should also discuss the authority of the delegate vote on amendments
and amended resolutions.



New Hampshire School Boards Association
2026 Delegate Assembly
Page 4

e Every submitted Proposed Resolution is included as it was submitted. The Proposed
Rationale was completed by the school board that submitted the Proposal.

e The recommendation from the NHSBA Board of Directors is just that - a
recommendation. The ultimate positions/Resolutions will be determined by NHSBA
member school boards.

Included in this packet on the following pages are:

1. Proposed Bylaw changes

2. 2026 Proposed Resolutions

3. 2026 Continuing Resolutions

4. NHSBA Policies, Resolutions and Statements of Belief Manual

Thank you for your attention to these important matters. Please contact me directly if you or
your board have any questions.

Thank you for your service and thank you for participating in this year’s NHSBA Delegate
Assembly.

Sincerely,

Wowor Ot

Barrett M. Christina
Executive Director
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BY-LAWS OF THE
NEW HAMPSHIRE SCHOOL BOARDS ASSOCIATION

ADOPTED OCTOBER 30, 1993 AMENDED NOVEMBER 3, 2001
AMENDED OCTOBER 28, 1995 AMENDED JANUARY 16, 2010
AMENDED OCTOBER 26, 1996 AMENDED OCTOBER 14, 2023

AMENDED OCTOBER 17, 2026

ARTICLE I
Membership and Membership Dues

| Leecal-School Board Membership. Local School Boards and the boards of state-approved

Public Academies within New Hampshire may become members of the New Hampshire
School Boards Association (hereinafter "NHSBA (or the “Association’) upon the payment of
annual dues. The dues for local boards shall be based upon expenditure figures that are the most
recent complete totals excluding federal funds and school construction costs. No board dues
will increase more than 10% from one year to the other. All member boards will receive the
same basic services, regardless of dues paid. No member board will pay less than their previous
year's dues.

Dues increases must be approved by the NHSBA Board of Directors. NHSBA will provide
notice to school boards by November 1st of each year if dues will increase for the following
fiscal year.

For new member school boards (including boards rejoining NHSBA after a hiatus), incoming
dues shall be the same as for the then current member school board whose expenditure totals for
the most recently completed fiscal year (excluding federal funds and school construction costs)
are nearest to those of the new member board’s district.

Z, Associate Membership. Other educational institutions and organizations which serve New
Hampshire public schools may become Associate Members upon approval by the NHSBA Board
of Directors and payment of membership dues. The NHSBA services available and the annual

dues for an associate membership of an institution’s (or like class of institutions) will be

established by the Board of Directors in consultation with the Executive Director. which

] Lished e bl . .
ARTICLE 1T

Board of Directors

1. Members. The Board of Directors shall consist of seventeen ten persons, three two from
each of five regions: North Country, Lakes, South Central, Southeast, and Southwest, to be
elected by the Annual Business Meeting as described in Article I1.5, below and twe three
at large to be selected by the Board of Directors. Consideration shall be given to sizes of
school district and geographical area, with the goal that at least three two Board members will
represent city school boards. Officers of the Association shall serve along with other members



of the Board of Directors but selection of the officers and relative duties shall follow Article
III of the By-Laws.

Term of Office. The term of office for the fifteen ten regional Board members shall be three
years. The term of office for the twe three at-large members will be one year. Members of the
Board of Directors shall serve through the end of the annual Delegate-Assembly Annual
Meeting of the Association (“Annual Meeting”) held in year in which their respective terms
expire. With the exception of the office of Immediate-Past President membership on the
Board of Directors 1s contingent upon continued service as a local school board member and
continued membership of his/her board in the Association.

Qualifications. A member of the Board of Directors must be a member of a school board in
the state at the time of election and throughout the term of service. No person shall serve as a
regional member for more than two three-year terms. At-large members shall not serve for
more than &we three one-year terms. There exist only two situations which would
automatically exclude a local school board member from becoming a member of the Board of
Directors. Those two situations include: (1) the candidate is not a member of a local member
school board; and (2) the candidate would experience a professional conflict of interest
benefiting him/herself by serving on the Board of Directors.

Meetings. All meetings of the Board of Directors shall be held at the call of the President
or of any three of its members. A quorum for the transaction of business shall consist of
a majority of then sitting members of the Board of Directors-

Election. Members of the Board of Directors, other than those in at-large seats, shall be
elected by the Delegate-Assembly named representatives at the time of the annual Delegate
Assembly Annual Meeting and take office at the conclusion of that meeting. At-large
members shall be selected as soon as possible after each Annual Meeting of the Association.

Vacancy. If a member of the Board of Directors dies, resigns, becomes incapacitated, leaves
the state permanently, becomes an officer of the Association, or becomes unqualified according
to the provisions of these by-laws the Board of Directors shall appoint a replacement to hold

office until the next annual Delegate Assembly Annual Meeting, at which the membership
will elect a person to serve the balance of the original member’s term.

Powers and Duties. The Board of Directors shall carry out the purposes of the Association
to the best of its ability. It shall transact the business of the Association, shall have the power

to appomt and remove all agents and employees of the Association. &nd—p;eseﬂbe—then'—duﬂes—

the}r—dtmes—&repfepefb#—pepf@rmed- It shall in all thlngs however be gulded by all duly
adopted reselutions-efthe Delegate Assembly legislative principles and policies established

at the biannual Legislative Policy Conference as described in Article V, below, as well as
by the Statement of Responsibilities enacted by the Board of Directors Gnecorporated-herein-as

Appendix/):



Executive Committee. There shall be an Executive Committee made up of the Officers

and-chairs-of all standing committees. Membership on the Executive Committee may be

expanded at any time by the Board of Directors. The Executive Committee assumes only
those responsibilities which the full Board of Directors grant.

ARTICLE III
Officers

Number. The Officers of the Association shall be President, First Vice-President, Second
Vice-President, and Immediate Past President.

Election and Term of Office. Officers shall be elected at the Delegate-Assembly

Annual Meetmg and shall take ofﬁce lmmedlately followmo that | V[eetmg T—l—}e

Delega%&Aﬁsembl{y'— Nommatlons may be made by the Boal d of Dir ectors or from the
floor of the Annual Meeting. No person shall serve more than two terms in each of the
four officer positions.

Vacancies. If any Officer dies, resigns, becomes incapacitated, or leaves the state permanently,
his or her term of office shall terminate, and the Board of Directors shall elect a successor to

serve until the close of the next annual Pelegate-Assemblymeeting: Annual Meeting.

President. The President shall preside at all meetings of the Association and the Board of
Directors, shall carry on the business of the Association subjectto-the supervision-ofthe Board
ef—Dﬂ%eteI:s— and shall appoint members of any committees approved by the Board of
Directors as desirable to carry out the business of the Association. He/she shall perform such
other duties as ordinarily pertain to the office.

First and Second Vice-Presidents. It shall be the duty of the First Vice-President to perform
the duties of the President in his/her absence. In the absence of both the President and First
Vice-President, the Second Vice-President shall perform the duties of the President.

Immediate Past President. The Immediate Past President serves as an ex-officio member of

the Board with full voting privileges. The Immediate Past-President serves until the term of
the President expires. Service as the Immediate Past-President does not require current
membership on a local school board.




ARTICLE IV
[REPLACE ARTICLE IV IN FULL]
Meetings of the Association Membership

Membership Meetings. Meetings of the membership of the Association will be
composed of annual meetings and special meetings (collectively “membership
meetings”). While all individual board members (“individual members”) from
member boards are welcome to attend membership meetings, and as discussed in
Article IV, Section 3, below, voting at such meetings shall by individual representatives
appointed by their member school board (“member representative”).

Written notice of each membership meeting shall be sent via email to all individual
members at east thirty (30) days prior to such meeting. A full report of each
membership meeting will be sent in like manner to all individual members.

Annual Membership Meetings. Annual meetings of the Association shall be held at a
time and place established by the Board of Directors. The Board of Directors may, for
good cause, schedule the annual meeting beyond twelve (12) but nor more than
eighteen (18) months from the date of the preceding annual meeting.

At each annual meeting the membership shall meet act upon programs and policies
initiated by the Board of Directors, receive necessary reports, elect Association officers,
and elect the regional members of the Board of Directors.

Beginning with the annual meeting for 2028 and in each even year thereafter, the
annual meeting shall include the Association’s biennial Legislative Policy Conference
as discussed in Article V, below.

Beginning with the annual meeting for 2027 and in each odd year thereafter, the
annual meeting will include guest speakers, development and training opportunities,
peer-to-peer engagement, and/or other special programming.

Member Representatives. Although all individual school board members are eligible
to attend membership meetings, each member school board is entitled to only one
voting representative at membership meetings. Member school boards may appoint
both a voting representative and an alternate representative for each meeting. The
member school board is responsible for communicating the names of the appointed
representative and alternative representative to NHSBA staff. Each school board is
responsible for granting such authority to its representative(s) as deemed appropriate
by that school board. Only the appointed member representative and, in the absence of
the appointed representative, the alternative, may vote at membership meetings. There is
no voting by proxy.

Each representative and alternate must serve on a member school district board as
defined in Article I. Directors may serve as their local school board representative,
provided their appointment is disclosed to the Executive Director prior to the
membership meeting.



Quorum. Representatives representing twenty percent of the school boards which are
then members of the Association shall constitute a quorum for the transaction of all

business.




ARTICLE V

Legislative Policies & Legislative Policy Conferences

Adoption of Legislative Principles and Policies. Legislative principles and policies to be
supported by the Association shall be adopted by the Association members at biennial
Legislative Policy Conferences pursuant to the provisions of these Bylaws and
supplementary procedures as may be approved by the Board of Directors.

Legislative Policy Conferences. Legislative Policy Conferences shall be held no less often
than biennially for the adoption of legislative principles and policies. The Legislative
Conferences may be held as part of any Annual or Special Meeting of the Association and
may constitute the only business of a Special Meeting. The adoption of any legislative
principle or policy shall require the affirmative vote of at least two-thirds of those member
boards represented at and voting on the question. Rules of procedure, not inconsistent with
this section, for separate Legislative Conferences may be adopted by the Parliamentarian,
pursuant to Article VI of these bylaws.

Adoption by Board. Between Legislative Policy Ponferences, the Board of Directors may
adopt legislative policies as necessary to address issues not addressed by the Association’s
existing legislative policies, to determine a clear policy on specific legislation where existing
policies or principles are subject to interpretation, or to resolve apparent conflicts between
existing policies. The adoption of a legislative policy may be approved at any regular
meeting of the Board of Directors and shall require the affirmative vote of a two-thirds of
the directors present and voting on the question.




a
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ARTICLE VI
Parliamentary Authority and Rules of Order

The Board of Directors, in consultation with a parliamentarian, shall establish Rules of Order for
every meeting of Officers, the Board of Directors, Annual Business Meetings, or Legislative
Principles and Policies Conference, which shall govern the Association in all cases to which they
are applicable provided such rules are subject to approval of the meeting and are not
inconsistent with these Bylaws.

ARTICLE VII
Amendments

These By-Laws may be amended, altered, or replaced by a majority vote of those present and
voting at the Pelegate-Assembly Annual Business Meeting, Legislative Policy Conference, or
any specially called Business Meeting, provided written notice of the same is given in the call of
the Annual Business Meeting.
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Proposed Resolution #1
Submitted By: Governor Wentworth School Board

Proposed Resolution:

Establish a new Policy III:B that states: NHSBA supports school districts' ability to join and
govern governmental pooled risk management programs, commonly called “risk pools.” Further,
NHSBA supports multiple forms of risk pools to be permitted to exist, including, but not limited
to, assessable and nonassessable risk pools. NHSBA also supports the reasonable regulation of
risk pools and for those regulations to promote and ensure risk pools’ solvency, which creates
stability for risk pool members and their employees.

Rationale:

We believe NHSBA should have a clear established position on governmental pooled risk
management program. We also believe the position should support multiple forms of risk pools
existing and reasonable regulations of the pools.

NHSBA Board of Directors Recommendation: Not support. Recent legislation and related
matters concerning New Hampshire’s pooled-risk programs, specifically as it relates to health
insurance, are important matters to school boards. However, the Board of Directors believes that
the proposal is too specific and does not necessarily relate to school board governance matters.
Additionally, NHSBA has not taken a position on such legislation the last two years, believing
that the issues at hand do not relate to NHSBA’s vision and mission statements.




Proposed Resolution #2
Submitted By: Dover School Board

Proposed Resolution:
NHSBA opposes any legislation that enacts a statewide school budget cap.

Rationale:

NH operates on a long, cherished tradition of local control, Recent legislative attempts to enact a

statewide mandated school budget cap threaten that local control, locking every district into a

one-size-fits-all restriction that provides no flexibility for unique community needs. Local

residents already have the ability to enact a budget cap in their own communities - voted on by ;
the people who would be directly affected by that decision. Many essential education costs -

disability services, transportation and health insurance to name just a few - often rise faster than

inflation. School board members and administrators are best suited to know and address the

needs of their local communities, and should be trusted to act with fidelity in developing budgets

that balance those needs with the capacity of their local residents to fund education services.

NHSBA Board of Directors Recommendation: Not support. While the NHSBA Board of
Directors recognizes the importance of this proposal and legal problems with HB 1300 as
adopted, the Board believes this proposal is not necessary, given that NHSBA advocated
vigorously against this bill. Further, given that HB 1300 is now law, the proposal seems reactive
to a law that is now in place.
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Proposed Resolution #3
Submitted By: Chesterfield School Board

Proposed Resolution:

The New Hampshire School Boards Association (NHSBA) adopt a default advocacy position in
favor of focused, germane legislation affecting New Hampshire public schools; that NHSBA
communicate to the New Hampshire Legislature its concern about the use of non-germane
amendments as a vehicle for' unrelated policy; and that NHSBA oppose non-germane
amendments when, in NHSBA's judgment, they compromise the clarity, transparency, or
effectiveness of legislation impacting public school students and communities — while retaining
full discretion to support any amendment that, upon thorough review, advances the interests of
New Hampshire public schools.

Rationale:

Local school boards across New Hampshire — regardless of district size, geography, or political
composition — share a common need: clear, predictable, and transparent state law that they can
implement faithfully on behalf of their students and communities. This resolution does not seek
to restrict NHSBA's legislative flexibility or to intervene in the internal procedures of the New
Hampshire Legislature. Rather, it asks NHSBA to give voice to a practical concern that school
boards across the state encounter when unrelated policy is bundled into education legislation
through the use of non-germane amendments.

This is not a partisan concern. Non-germane amendments have been used by legislators across
the political spectrum, and the burden they place on school boards falls equally regardless of
which party infroduces them. The following benefits illustrate why focused, germane legislation
serves New Hampshire's public school students, educators, and communities more effectively:

1. CLARITY OF IMPLEMENTATION

When a law addresses a single, clearly defined subject, school boards and administrators can
develop coherent policies and procedures to implement it. Non-germane amendments introduce
unrelated obligations into a single statute, forcing boards to simultaneously address policy areas
that may require entirely different stakeholders, legal reviews, and community input processes.
Focused legislation allows school boards to implement new law efficiently, consistently, and
with fidelity to legislative intent.

2. INFORMED PUBLIC PARTICIPATION

School board members are directly accountable to their communities. When a bill is amended
with non-germane provisions, parents, educators, and community members may be unaware that
policy affecting their schools is advancing under an unrelated bill title. This is true even when a
public hearing is technically held — hearings on non-germane amendments are frequently
scheduled with little notice, giving advocates and community members insufficient time to
understand the amendment's implications or meaningfully participate. Germane legislation
ensures that a bill's title and stated purpose accurately reflect its content, giving the public a fair
opportunity to engage with their elected representatives.
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3. PROTECTION OF STRONG, STANDALONE LEGISLATION

Non-germane amendments can place school boards and legislators in an untenable position:
accepting harmful or inadequately vetted policy in order to advance important protections, or
rejecting a meritorious bill entirely because of an unrelated rider, This dynamic has occurred
repeatedly in the New Hampshire Legislature across multiple legislative sessions and across billg
of varying subject matter, Requlrlng that amendments be germane protects the 1ntegr1ty of good
bills regardless of their origin or sponsorship.

4. ACCURATE FISCAL AND OPERATIONAL PLANNING

School boards engage in multi-year and long-range operational planning. Non-germane
amendments can introduce unfunded mandates or significant operational requirements with little
notice and no opportunity for fiscal analysis prior to passage. When legislation is focused and its
content is predictable from its title and stated purpose, school boards can anticipate costs, engage
their communities on resource needs, and plan for compliance — rather than being required to
implement policy they had no meaningfull opportunity to review.

5. STRENGTHENING NHSBA'S LEGISLATIVE EFFECTIVENESS

NHSBA's credibility and effectiveness as an advocate depends on its ability to evaluate
legislation thoroughly and respond in a timely, informed manner. Non-germane amendments -~
frequently introduced late in the legislative session — compress the time available for staff
analysis, member input, and stakeholder consultation. A consistent, publicly stated position that
NHSBA expects germane legislation strengthens NHSBA's standing at the statehouse and signals
to legislators that the association is a rigorous, principled advocate for New Hampshire's public
schools.

NHSBA Board of Directors Recommendation: Support. In the past, NHSBA has not
uniformly opposed the use of non-germane amendments, as such amendments could include
positions that the Association supports. However, the volume and complexity of legislative
activity in recent years have exacerbated the challenges this practice creates for policymakers,
stakeholders, and the public, with several such amendments becoming law without full hearing
and without integration into current statutory frameworks. As a result, the Board of Directors
now supports requiring amendments to be germane to the underlying legislation to promote
greater transparency, meaningful review, and informed decision-making.
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Proposed Resolution #4
Submitted By: Pittsfield School Board

Proposed Resolution:

Education Freedom Accounts (EFAs) should be made available only to students who meet the
eligibility requirements for free and reduced Iunch and who are not succeeding academically in
their local public school. This restores the initial intent of EFAs and prevents the current free-
for-all approach that has spiraled costs out of control.

Rationale:
EFA funds are being provided to parents who do not need them (kids already in private school,
have the means to pay) and the resulting impact on the budget is squeezing other services.

NHSBA Board of Directors Recommendation: Not support. NHSBA has two long-standing
Statements of Belief opposing vouchers, tax credits and tax subsidies that divert scarce tax
dollars away from public education (I: A, adopted in 1991; and L:B, adopted in 2005). If the
delegates wish to adopt this proposal, those two long-standing Statements of Belief would have
to be amended or deleted.

o [:A* NHSBA supports the utilization of public education funds solely for public
school purposes as determined by the local school boards. (1991)

o [:B* NHSBA urges the NH Legislature and Congress to oppose any efforts to
subsidize elementary or secondary private, religious or home schools with public
tax dollars. Specifically, NHSBA opposes the creation of vouchers, tax credits
and tax subsidies that in any form are targeted to the tuition or expenses for non-
public K-12 schools. Rather than diverting scarce tax dollars away from our
public school classvooms, NHSBA urges the NH Legislature and Congress to
support improvements in our public schools and meet current funding obligations
and promises, benefiting the vast majority of America’s children who are educated
daily in our public schools. (2005)

2026 NHSBA Proposed Resolutions



Proposed Resolution #5
Submitted By: Pittsfield School Board

Proposed Resolution:

If the legislature continues its pursuit of state-mandated open enrollment, the state should be
responsible for covering the full cost of the student's participation in the receiving district and
should fund transportation expenses for students attending a school other than their public school
of record. No local funds from the sending district should be allocated to the receiving district
since the state will have superseded local control over these decisions.

Rationale:
The state should fully fund state-required changes in educational policy such as this, rather than
allowing the burden to fall on local school districts.

NIISBA Board of Directors Recommendation: Support alternative language.

Alternative Resolution Proposed by the NHSBA Board of Directors:

Amend continuing resolution #5 to read: NHSBA opposes state-mandated open
enrollment as a primary legislative position. Such opposition is paramount when any
proposals to expand open enrollment is not fully funded by the state, and/or does not
include sufficient state funding to provide transportation for all K-12 students to the open
enrollment of their choice.

NHSBA Rationale:
In 2025, NHSBA members adopted Continuing Resolution #5, which states “NHSBA
opposes state-mandated open enrollment.”

The Board of Directors holds firm on that commitment as a primary position, but
acknowledges that continuing legislative efforts to expand open enrollment may require
the Association to work to mitigate negative effects of future bills. In recent proposed
legislation, some of the negative impacts would have included further erosion of New
Hampshire’s longstanding principle of local control, the forced impact of individual
family choices upon school district budgets, and the disparate impact on families lacking
the financial or time resources necessary to trangport their children to other schools.

If the delegates wish to accept this Proposed Resolution in some form, the NHSBA Board
of Directors amending Continuing Resolution #5.

2026 NHSBA Proposed Resolutions



Proposed Resolution #6
Submitted By: Pittsfield School Board

Proposed Resolution:

Local Education Agencies (LEAs) may pursue agreements to share, streamline, or merge SAU
administrative services as negotiated by their local school boards. Any state-driven merging of
such SAU services must, however, allow a minimum of three years before implementation and
must articulate how smaller and/or poorer districts will not be overlooked in a larger
administrative unit.

Rationale:

We do not disagree that administrative services for smaller districts are expensive to maintain.
However, the decisions about when and whether to consolidate in some way should be left to
local boards (local control). If the state mandates such consolidation, they must allow time to
consider its implementation, and the state must articulate how the plan will not disenfranchise
smaller and/or poorer districts.

NHSBA Board of Directors Recommendation: Support alternative language.

Alternative Resolution Proposed by the NHSBA Board of Directors:

The New Hampshire School Boards Association supports local school districts pursuing
agreements to share, streamline, or merge SAU administrative services as negotiated by
the local school boards. However, NHSBA beliefs that any state-mandated merging of
SAUs or SAU services must, allow for a reasonable time before implementation so such
implementation can be done with fidelity. Further, state-mandated SAU mergers must
articulate and ensure that smaller and/or poorer school districts will not be overlooked by
a larger administrative unit.

NHSBA Rationale: Though NHSBA has opposed state-mandated SAU mergers the last
two legislative sessions, there is continuing discussion at the legislature about
implementing some sort of legislation to consolidate SAUs and/or SAU services.
NHSBA believes that such mergers, if any, should be left to local voters to approve
following negotiation among and by local school boards. Further, the NHSBA Board of
Directors believes ensuring that smaller and poorer school districts are not overlooked by
a larger SAU structure is a prudent principle.
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Proposed Resolution #7
Submitted By: Pittsfield School Board

Proposed Resolution:

The state will not further decrease or eliminate any tax or other revenue stream unless and until
40% of the cost of special education in every district in the state has been funded by a
combination of state and federal funds.

Rationale:

Education does not have a spending problem. We have a revenue problem, driven largely by the
legislature's decisions to reduce or eliminate sources of revenue such as the Interest and
Dividends tax and the BET. If the decision to reduce revenue is taken, the state should ensure
that its obligations to local districts' special education costs have been met first.

NHSBA Board of Directors Recommendation: Not support.

NHSBA Statement of Belief IX: A states “NHSBA urges the U.S. Congress to appropriate funds
fo pay 40% of the cost of implementing IDEA, and to fully fund any additional requirements in
the area of special education and to provide financial impact statements.” (1990)

Additionally, NHSBA Statement of Belief IX:B (2002) states in part “Congress should fully fund
the federal share of IDEA as a mandatory program.”

For these reasons, the NHSBA Boafd of Directors believes the Proposed Resolution is already
covered by these two existing Statements of Belief.
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Proposed Resolution #8
Submitted By: Pittsfield School Board

Proposed Resolution:

NHSBA supports the right of parents to homeschool their children. However, parents who
choose to do so should be required to submit accountability measures to the State Board of
Education. Furthermore, no parents homeschooling their child should receive an Education
Freedom Account (EFA) unless their child would meet the eligibility requirements for free and
reduced lunch in public school.

Rationale:

Accountability for education rests with the public schools. If children are educated at home by
parents, the state has a vested interest in ensuring that children are making academic progress.
Parents who choose to homeschool their children should not receive EFAs unless their child
would meet the eligibility requirements of FRL in the public school to keep the system fair.

NHSBA Board of Directors Recommendation: Not support. First, as noted above, NHSBA
has two long-standing Statements of Belief opposing school vouchers. This proposal implies
that NHSBA does not oppose vouchers provided certain conditions or criteria are met. Second,
homeschooling matters are not necessarily matters impact or affecting school board governance.
For these reasons, the NHSBA Board of Directors does not support this proposal.
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Proposed Resolution #9
Submitted By: Raymond School Board

Proposed Resolution:

BE IT RESOLVED that the New Hampshire School Boards Association establish a process
requiring any resolution that is seven (7) years old or older to be reviewed by the appropriate
committee or governing body; and

BE IT FURTHER RESOLVED that following such review, the resolution shall be recommended
for one of the following actions:

1. Retain the resolution as written;

2. Amend or update the resolution; or

3. Remove the resolution from the Association's active policy positions; and

BE IT FURTHER RESOLVED that the results of the review process be communicated to the
membership as part of the Association's regular resolution and delegate assembly process.

Rationale:

The New Hampshire School Boards Association maintains a series of resolutions intended to
guide advocacy efforts, legislative priorities, and organizational positions on behalf of member
school districts; and

Resolutions adopted many years ago may no longer reflect current educational priorities,
legislative realitics, fiscal conditions, or the needs of New Hampshire school districts; and

Regularly reviewing existing resolutions helps ensure that the Association's positions remain
relevant, accurate, and representative of its membership; and

A formal review process would provide member districts with the opportunity to reaffirm, revise,
or retire outdated resolutions in an organized and transparent manner.

NHSBA Board of Directors Recommendation: Support. The NHSBA Board of Directors
agrees that the Association currently has too many Resolutions/Statement of Beliefs and that
many of them are either outdated or no longer pertinent.
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Proposed Resolution #10.1
Submiited By: Claremont School Board

Proposed Resolution:
Developing a New Hampshire Educational and Municipal Finance Workforce Pipeline

WHEREAS, New Hampshire school districts and municipalities are experiencing significant
difficulty recruiting and retaining qualified business administrators, finance directors,
accountants, and other public-sector financial professionals; and

WHEREAS, accounting practices, statutory requirements, reporting obligations, tax-rate
calculations, grant administration, governmental auditing standards, and financial management
responsibtlities in school districts and municipalities differ substantially from those found in
private-sector accounting; and

WHEREAS, many skills and competencies required for governmental and school finance
administration are not routinely taught in traditional business accounting degree programs; and
WHEREAS, the shortage of qualified candidates creates operational risks for school districts,
threatens compliance with state and federal requirements, and increases costs associated with
recruitment, training, and turnover;

NOW, THEREFORE, BE IT RESOLVED, that the New Hampshire School Boards Association
advocate for legislation, appropriations, and state-supported initiatives that encourage New
Hampshire colleges, community colleges, universities, and other institutions of higher education
to establish, expand, or support programs, certificates, concentrations, internships,
apprenticeships, and degree pathways focused on governmental, municipal, and school district !
accounting and finance; and

BE IT FURTHER RESOLVED, that NHSBA advocates for scholarships, loan-forgiveness

programs, internships, and other incentives designed to attract and retain qualified professionals

in New Hampshire's public education and municipal finance workforce.

This resolution is contingent on Claremont School Board approval

Rationale:

New Hampshire faces a growing shortage of qualified school and municipal finance
professionals. Private-sector accounting experience alone often does not provide the specialized
knowledge necessary to administer public funds, comply with governmental accounting
standards, calculate tax rates, manage grants, and meet state and federal reporting requirements.
Establishing educational pathways focused specifically on governmental and school finance will
strengthen the warkforce pipeline, improve compliance, reduce risk, and better protect taxpayer
resources.

NHSBA Board of Directors Recommendation: Sce the NHSBA Board of Directors response
and recommendation following Proposed Resolution 10.3,
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Resolution #10.2
Submitted By: Claremont School Board

Proposed Resolution:
Reinstatement of State Certification Requirements for School District Business Administrators

WHEREAS, school district business administrators are responsible for the stewardship of
substantial public funds and for ensuring compliance with complex state and federal financial
requirements; and

WHEREAS, the responsibilities of school district business administrators include budgeting,
accounting, financial reporting, tax-rate development, grant administration, procurement, debt
management, internal controls, auditing coordination, and regulatory compliance; and
WHEREAS, these responsibilities require specialized expertise that is distinct from private-
sector accounting and financial management; and

WHEREAS, consistent professional standards help ensure sound financial practices,
transparency, accountability, and protection of taxpayer resources;

NOW, THEREFORE, BE IT RESOLVED, that the New Hampshire School Boards Assocmtlon
advocate for Ieglslatlon and administrative rules requiring school district business administrators
to obtain and maintain state certification as a condition of employment in New Hampshire public
school districts; and

BE IT FURTHER RESOLVED, that certification standards reflect the specialized knowledge
and competencies required for school finance administration and governmental accounting in ;
New Hampshire.

Rationale:

School district business administrators occupy positions of significant fiduciary responsibility.
Requiring state certification establishes a consistent baseline of professional competence,
promotes accountability, and helps ensure that individuals entrusted with managing public
education funds possess the specialized knowledge required to perform these duties effectively.
Reinstating certification requirements will strengthen financial oversight and reduce the risk of
costly compliance fatlures.

NHSBA Board of Directors Recommendation: See the NHSBA Board of Directors response
and recommendation following Proposed Resolution 10.3.
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Proposed Resolution 10.3
Submitted By: Claremont School Board

Proposed Resolution:
Strengthening Continuing Education Requirements for Certified School District Business
Administrators

WHEREAS, state and federal laws, regulations, accounting standards, grant requirements,
auditing expectations, and financial reporting obligations affecting school districts change
regularly; and

WHEREAS, maintaining professional competency requires ongoing education and demonstrated
mastery of specialized subject matter; and

WHEREAS, continuing education programs that rely solely upon attendance verification do not
adequately demonstrate comprehension or competency; and

WHEREAS, failures in grant administration, reimbursement procedures, tax-rate calculations,
financial reporting, procurement compliance, and other areas of public finance can result in
financial losses, audit findings, delayed reimbursements, and increased taxpayer burden;

NOW, THEREFORE, BE IT RESOLVED, that the New Hampshire School Boards Association
advocate for mandatory continuing education requirements for all certified school district
business administrators; and

BE IT FURTHER RESOLVED, that continuing education programs include objective
assessment measures demonstrating successful completion and comprehension of course content,
including examinations, competency assessments, case-study evaluations, or other measurable
methods of evaluation; and

BE IT FURTHER RESOLVED, that required continuing education include instruction and
demonstrated competency in areas including, but not limited to:

School district accounting and governmental accounting standards;
State and federal grant administration;

Grant reimbursement procedures.and compliance requirements;
Financial reporting and audit preparation;

Tax-rate calculation and revenue estimation;

Budget development and long-range financial planning;

Procurement and contracting requirements;

Internal controls and fraud prevention;

State-specific statutory and regulatory requirements;

Federal compliance requirements and reimbursement regulations; and
Other topics essential to the effective stewardship of public education funds.
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Rationale:

Continuing education should ensure not only participation but also demonstrated competency.
School district business administrators must remain current on increasingly complex financial,
regulatory, and grant-management requirements. Requiring objective evaluation as part of
continuing education will promote professional excellence, improve compliance, reduce audit
findings, maximize reimbursement opportunities, and strengthen public confidence in the
management of taxpayer resources.

NHSBA Board of Directors Recommendation: Support alternative language.

Alternative Resolution Proposed by the NHSBA Board of Directors:

10.1

10.2

10.3

The New Hampshire School Boards Association will advocate for and support
legislation and administrative rules requiring school district business
administrators to obtain and maintain state certification (with appropriate
alternative pathways) as a condition of employment in New Hampshire public
school districts; and that certification standards reflect the specialized knowledge
and competencies required for school finance administration and governmental
accounting in New Hampshire.

The New Hampshire School Boards Association will advocate for and support
mandatory continuing education requirements for all certified school district
business administrators; and that continuing education programs include objective
assessment measures demonstrating successful completion and comprehension of
course content, including examinations, competency assessments, case-study
evaluations, or other measurable methods of evaluation.

The New Hampshire School Boards Association will advocate for and support
legislation, appropriations, and state-supported initiatives that encourage New
Hampshire colleges, community colleges, universities, and other institutions of
higher education to establish, expand, or support programs, certificates,
concentrations, internships, apprenticeships, and degree pathways focused on
governmental, municipal, and school district accounting and finance; and that the
Association will advocate for scholarships, loan-forgiveness programs,
internships, and other incentives designed to attract and retain qualified
professionals in New Hampshire's public education and municipal finance
workforce.

NHSBA Rationale: New Hampshire school districts, many with annual budgets in the

10s of millions of dollars, face significant challenges recruiting and retaining qualified
business administrators, finance directors, accountants, and other public-sector financial
professionals, creating operational risks and increasing costs associated with recruitment,
training, and turnover.
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School district finance work requires specialized expertise in budgeting, accounting,
financial reporting, tax-rate development, grant administration, procurement, debt
management, internal controls, audit coordination, and regulatory compliance—
knowledge that differs substantially from private-sector accounting and is not routinely
taught in traditional business accounting programs.

School district business administrators (SBA’s) are responsible for the stewardship of
substantial public funds and must maintain compliance with complex and regularly
changing state and federal laws, regulations, accounting standards, grant requirements,
auditing expectations, and financial reporting obligations,

Breakdowns in grant administration, reimbursement procedures, tax-rate calculations,
financial reporting, procurement compliance, or other public-finance functions can result
in financial losses, audit findings, delayed reimbursements, increased taxpayer burden,
and diminished public accountability.

Consistent professional standards and continuing education demonstrating mastery of
specialized subject matter support sound financial practices, transparency, accountability,
compliance, and protection of taxpayer resources.

2026 NHSBA Proposed Resolutions
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Proposed Resolution #13
Submitted By: Hooksett School Board

Proposed Resolution:

The New Hampshire School Boards Association advocate for legislation affecting the
governance, operations, or finances of public school districts to include implementation timelines
that provide school districts with sufficient notice to comply with new statutory requirements
through their normal governance and budgetary processes. Legislation requiring board action,
budget committee approval, public hearings, policy revisions, or other district action should not
become effective immediately upon passage when doing so could reasonably result in
administrative hardship, loss of statutory authority, or significant unbudgeted financial impacts.

Rationale:

School districts operate on annual budget cycles and are required to comply with numerous
statutory processes involving school board action, budget committee review, public hearings, and
voter authorization, When legislation imposing new requirements or modifying existing statutory
authority becomes effective immediately upon passage, districts may have little or no
opportunity to complete these required processes before the close of the fiscal year.

HB 1610 (2025) illustrates this concern. The legislation modified the requirements governing
school district contingency funds, including annual authorization requirements, funding
limitations, and the conditions under which such funds may be used. Because the bill became
effective immediately upon passage, districts faced uncertainty regarding whether actions needed
to be taken before the Governor signed the bill in order to preserve their ability to establish or
retain contingency funds for the upcoming fiscal year. i

Reasonable implementation periods promote thoughtful decision-making, compliance with
statutory public processes, sound fiscal management, and equitable administration across all
school districts. The New Hampshire School Boards Association should advocate that legislation
affecting school district governance or finances include effective dates that provide adequate
time for districts to implement new requirements without unnecessary administrative or financial
hardship.

NHSBA Board of Directors Recommendation: Support. NHSBA routinely informs the
legislature that certain timelines for implementing new legislation, new policies, and new
practices are not possible; and further, NHSBA routinely asks the legislature to delay the
effective date of legislation so school boards and administrators can prepare and plan properly.
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Proposed Resolution #14
Submitted By: Chester School Board

Proposed Resolution:
RESOLVED, that the Chester School Board supports the inclusion of implementation safeguards
in any universal enrollment legislation or policy, including:

1. Prevent duplicate tuition payments and preserve existing tuition and area agreements.

Limit student transfers during the school year, except for hardship or relocation.
Require timely parent notification to resident and receiving districts.

Preserve existing area agreements, tuition agreements, and enrollment rights.
Allow districts to determine participation and available enrollment capacity.
State funding follows the student.

Resident districts shall not be responsible for tuition payments,

e

Rationale:

Universal enrollment can expand educational opportunities for students and families; however, it
must be implemented in a manner that promotes fiscal responsibility and operational stability for
school districts, Clear provisions addressing tuition obligations, enrollment timelines, student
mobility, and existing area agreements will help districts budget effectively, maintain
educational continuity, and preserve successful collaborative school arrangements while
supporting family choice.

NHSBA Board of Directors Recommendation: No position, As with Proposed Resolution #5,
last year, NHSBA members adopted Continuing Resolution #5, which states “NHSBA opposes
state-mandated open enrollment.” If the delegates choose to adopt this proposal, the NHSBA
Board of Directors believes Continuing Resolution #5 should be amended to add theses proposed
provisions, rather than create a new Resolution.

2026 NHSBA Proposed Resolutions
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Proposed Resolution #15
Submitted By: Deerfield School Board

Proposed Resolution:
NHSBA will actively support legislation that fully funds special education costs in

the State of New Hampshire and TDEA federally, this is consistent with the
promise Congress made when the creation of IDEA occurred in 1975 and signed
into law by President Gerald Ford.

Rationale:
NHSBA Board of Directors Recommendation: Not support. As with proposal #7, NHSBA
Statement of Belief IX: A (1990) urges Concord to fulfill its IDEA obligations. Further,

Statement of Belief IX:B calls for Congress to fully fund the federal share of IDEA as a
mandatory program.
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Continuing Resolutions for 2026
Adopted at the 2025 NHSBA Delegate
Assembly October 25, 2025

1. The NHSBA will advocate for minimum standards for public school
approval, ED 306, that are consistent with the NHSBA Statement of Beliefs
Manual and current approved Continuing Resolutions. (2024)

2. NHSBA will advocate for laws governing impact fees to be updated to
require local Planning Boards to revisit impact fee methodology, policy, and
schedule at least every five years, to ensure local ordinances reflect
legislative or rule changes and consider other local factors and school district
concerns. (2024)

3. NHSBA will support legislation that requires the State of New Hampshire to
fund the cost of the Youth Risk Behavior Survey for all New Hampshire
middle school students in the state in districts that wish to implement it.
(2024)

4. NHSBA supports legislation which prioritizes the well-being and safety of
students and, while recognizing the rights of parents to make decisions about
their children, also gives due consideration and weight to educators'
professional judgment and their responsibility under the Code of Ethics for
New Hampshire Educators to always act in a student’s best interests. (2024)

5. NHSBA opposes state-mandated open enrollment. (2025)
6. NHSBA supports legislation that would for a simple majority to approve

bonds intended for the maintenance, repair, or improvement of existing
school district facilities, especially when the major portion of the borrowed
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funds are essential to bring such facilities up to fire and other safety
requirements, or improvements necessary to meet the requirements of the
minimum standards for school facilities.
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Overview of Action Taken at the 2006 Delegate Assembly

The resolutions contained herein have been adopted for three consecutive years by
a vote of the Delegate Assembly. Such resolutions become a continuing
commitment of the Association and part of this document, Policies, Resolutions
and Statements of Belief Manual. This practice is based on the proposal adopted
unanimously at the 2006 Delegate Assembly on November 4, 2006:

Whereas NHSBA takes consistent positions on certain issues
that repeatedly come before the Delegate Assembly as re-
adopted resolutions; and

Whereas these issues deserve special recognition for their
continued importance as long-standing positions;

Be it therefore resolved that any resolution adopted for at least

three continuous years be moved to the NHSBA Policies,
Resolutions and Statements of Belief Manual,
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RESOLUTIONS QUALIFYING FOR INCLUSION IN THE
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Perennial Resolutions of the New Hampshire School Boards Association

I - School Choice

I:A» NHSBA supports the utilization of public education funds solely for public school
purposes as determined by the local school boards. (1991)

I:B» NHSBA urges the NH Legislature and Congress to oppose any efforts to subsidize
elementary or secondary private, religious or home schools with public tax dollars,
Specifically, NHSBA opposes the creation of vouchers, tax credits and tax subsidies that in
any form are targeted to the tuition or expenses for non-public K-12 schools. Rather than
diverting scarce tax dollars away from our public school classrooms, NHSBA urges the NH
Legislature and Congress te support improvements in our public schools and meet current
funding obligations and promises, benefiting the vast majority of America’s children who are
educated daily in our public schools. (2005)

II - Education Funding

II:A» NHSBA proposes that the state fully fund all state public schools, public school districts
and education aid formulas before the funding of any other state obligation. (1994; amended
2025)

11:B+ NHSBA supports reducing the threshold for determining the local share of a catastrophic
aid special education placement to 2 times the state average elementary and secondary costs
of general education. (1998)

II:C» NHSBA supports additional appropriations under RSA 198:15-a, TV, the state’s Building
Aid Program to adequately fund all necessary school facility needs. This program has
effectively created local and state partnerships in financing school building improvements
that benefit all students of New Hampshire, and which should be considered a significant part
of fulfilling the State’s constitutional duty to provide an adequate education to all children.
(First Adopted in 2000; Revised 2014; Revised 2020; Revised 2023)

II:D+ NHSBA supports a continual review of all costs associated with providing the
opportunity for an adequate education, including costs associated with facilities,
transportation and increasing the state commitment to reflect actual costs incurred. Any
additional revenue raised by the state to meet this obligation shall be dedicated solely for the
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purpose of fully funding a constitutionally adequate education for all students in the state.
(First Adopted in 2000 — Revised in 2014 — Revised in 2020)

II:E+« NHSBA proposes that the state develop an equitable and sustainable tax plan dedicated
solely to public schools operated by local school districts education for the purpose of fully
funding a constitutionally adequate education for all students in the state, (2002; amended
2024)

I1:F+ NHSBA opposes the dramatic and unpredictable changes in educational funding each
year — often with solid information only coming to the school districts after the balloting or
school district meetings are done.

NHSBA also opposes any new educational funding legislation, passed and enacted by the
Legislature, which takes effect any earlier than the next biennium. School boards cannot be
expected to work with legislation passed after the budget cycle for the following year is
completed. (2005)

II:G* Replaced by Resolution II:D) in 2014.

IT:H+ NHSBA supports a required kindergarten program as part of a comprehensive K-12
curriculum offering, with concurrent state kindergarten funding. (First Adopted in 2003 —
Revised in 2014)

I:T»  Replaced by Resolution II:N in 2014.

Ii:J» NHSBA opposes any constitutional amendment that vacates the spirit and intent of the
Claremont and Londonderry lawsuits and attempts in any way to limit or redirect funding in
a manner that is contrary to the New Hampshire Supreme Court’s ruling and present
interpretation of the New Hampshire Constitution. (2008)

II:K» NHSBA opposes transfer of the responsibility to provide and fund a free and appropriate
education (FAPE) for special education students from resident districts to attending districts
when a non-resident student is placed in a district by a parent. (2008)

II:Le Replaced by Resolution II:C in 2014.
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II:Me NHSBA opposes the recent change in statute that decreases the state share of local
employer retirement costs. NHSBA calls for the immediate return of the state share of local
employer retirement costs for teachers, police and fire to 35% for fiscal years 2010 and 2011,
as well as maintaining this commitment in the future. (2010)

II:Ne NISBA opposes legislation that would directly or indirectly divert state costs or
responsibilities to local school districts, including unfunded state aid programs (e.g.
catastrophic aid and building aid), and the state share of retirement contributions. (2011)

I1:0+ Should the special education mandates of the state of New Hampshire exceed the federal
special education requirements, then the state of NH should fully fund those mandates that
exceed federal requirements to the local school districts. This resohition should not be
interpreted to obligate the NHSBA to challenge the renewal or re-authorization of mandates
that uphold existing rights for students receiving special education services. (First Adopted in
2009 — Revised in 2020)

II:P« NHSBA supports amending New Hampshire’s special education statute so that only the
state legislature, not the state board of education via rulemaking or any other process, decides
when it is appropriate for state law to exceed federal law, (2010)

H:Q+ NHSBA supports fully funding the School Building Aid program pursuant to RSA
198:15-a. Furthermore, NHSBA belicves that an adequate school building is a component of
the requirement to provide an adequate education and therefore the state is obligated to
provide funding for adequate school facilities. The state has failed to meet this obligation
since 2009. (2017)

II:R» NHSBA supports modifying RSA 198:38 to provide state funding for the cost of full day
kindergarten for school districts that have chosen to provide kindergarten for the entire
school day. (2017)

I1:S= NHSBA supports additional state adequacy aid for public pre-kindergarten. (First adopted
in 2017; revised in 2023)
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I1:T+» NHSBA supports the state seeking to provide viable financial solutions and funding
models to assist municipalities in completing the true “last-mile” broadband Internet
networks throughout their towns or cities or establish a regulatory framework that requires
providers to complete the networks, so that broadband Internet access is available along
every public way in the state. (January 2021)

I:Us NHSBA calls upon the New Hampshire Legislature to full fund any legislation that
creates or has a fiscal impact on local school districts. (2020).

IT: Vs NHSBA beliceves that school districts should be held harmless for pandemic related
reduction in enrollment that may negatively impact differentiated aid. Differentiated aid should
be based upon free and reduced numbers from pre-pandemic enrollment or current enrollment,
whichever is greater. (2021)

Ii:Xe NHSBA supports that the state and federal government seek and provide viable,
sustainable, permanent funding to provide a school breakfast and lunch at no cost to students
and at no cost to local school districts. (2022; amended 2024)

I1:Y» NHSBA supports legislation and rulemaking that requires the state of New Hampshire
and NH Department of Education to participate in the federal Medicaid Direct Certification
Program to more accurately calculate eligibility for free and reduced lunch programs. (2023)

111 - Health Care Funding

III:A» NHSBA supports a statewide effort to work with legislative bodies to address the
spiraling costs associated with health care benefits borne by the school districts in New
Hampshire. (2005)

I11:Bs NHSBA supports legislation and rulemaking that helps make Medicaid to Schools (MTS)
funding more accessible to school districts by allowing greater flexibility in signing off by
school counselors and by supporting implied parental consent after due diligence on the
school district’s part, and a clearly defined and executable opt-out process to increase access
to public benefits for students with disabilities. (2023)

III: C» NHSBA will support legislation and rulemaking that proposes an increase in per service
fees under Medicaid programs. (2023)
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IV — Charter Schools

IV:A« NHSBA proposes that for any charter school authorized by the State Board of Education,
state aid entitlements under RSA 198:42 should be paid directly to the charter school from
state funds which are separate from local district grants, (2006)

IV:B+» NHSBA proposes that the State Department of Education develop evaluation and
accountability criteria for the state’s charter schools to ensure their financial stability as well
as sound educational objectives. (2006)

V - Local Contrel and School District Autonomy

V:A» NHSBA supports legislation to lower the mandated 2/3-majority vote for passing a bond
article to 60% for all school districts. (1997}

V:Be NHSBA supports the continued ability for Cooperative School Districts to adopt
apportionment formulas based on locally determined factors, (2000)

V:Ce Deleted in 20114,

V:De+ NHSBA supports amending current law to allow school districts to establish a non-
lapsing contingency fund to meet the cost of unanticipated expenses. (2001)

V:E+« NHSBA supports legislation that allows local governing bodies to indicate their
recommendation on any warrant article, in addition to those recommendation requirements
already specified in the municipal budget law, RSA 32. (2006)

V:F» The NHSBA supports the NH Legislature amending the “SB 2” process to allow a
legislative body to specifically vote by a supermajority of 60% on a Warrant Article to create
and fund a program that would then continue beyond the single year and its costs would be
included as part of the following years default budget. (2008)

V:G+ NHSBA opposes any change in statute implementing an “Evergreen Clause™ in all
negotiated contracts. Evergreen clauses mandate the continuation of any pay plan after the
expiration of a contract when a successor agreement has not been reached. Any such
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provision exceeds previous standards and usurps local control, significantly tipping the
balance of negotiations, (First adopted in 2009 — Revised in 2014)

V:He NHSBA opposes any mandated teacher salary schedule requiring all districts in the state
to pay salaries based on a common state schedule, (2009)

V:Is NHSBA supports local control provided in NH statutes and rules that allow local school
districts the authority to make their own decisions in defining a school calendar that complies
with both the spirit and the letter of the law. (First adopted in 2009 — Revised in 2014)

V:J» NHSBA supports new legislation or administrative rules that impose penalties against
school district employees who breach their employment contracts, (2011)

V:K+ NHSBA opposes any branch of New Hampshire government adopting or supporting
curriculum standards that usurp state’s rights and de-emphasize and limit local control of
curriculum and local school board oversight. (2011)

V:Le NHSBA supports legislation to allow local school districts to retain a percentage of their
vear-end unreserved fund balance in the same manner as local municipal governments. (2011)

V:M+ NHSBA supports local boards and their responsibility for establishing the structure,
accountability, advocacy and delivery of instruction within their local district. Thig includes
statutory changes that affirm this managerial policy confided exclusively to public employers.
Specifically, governing bodies have the right to determine standards for evaluation,
compensation, selection, layoff and retention, discipline, assignment and transfer, and other
traditionally accepted managerial rights so as to continue public control of governmental
functions. (2013)

V:Ne NHSBA supports state and federal legislation that affirms the responsibility for education
resides with the states, which have delegated to local school boards the power and authority
to adopt policies, establish priorities, and provide accountability to direct the operation of the
schools, including the school system’s mission and goals, organization, budget, program,
curriculum and services, all essential to the daily operation of schools, consistent with state
laws and regulations. (2014}
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V:0+ NHSBA supports legislative affirmation of the management right associated with teacher
evaluation that is an integral component of the requirement that school boards adopt a teacher
evaluation policy. Further, NHSBA supports involving teachers and principals by allowing a
reasonable opportunity to comment on draft school board evaluation policy, understanding
that the school board has the sole prerogative to adopt a local policy it deems appropriate.
(2014)

V:P» NHSBA supports New Hampshire’s adoption of updated requirements in statutes and
rules that reflect current document imaging technologies and backup capabilities, (2016)

V:Qe NHSBA supports language in legislation that provides parents’ rights to opt-out of
content and programs that they feel are not appropriate for their child(ren). However,
NHSBA opposes language requiring parents to opt-in to content and programs for their
child{ren). Opt-in language creates an unduc burden on the school disirict to account for
every student who would participate, versus the few who choose not to participate. (2017)

V:R+ NHSBA supports modifying RSA 193:12 to add the following: Any person who provides
false information for establishing residency for school attendance purposes, ot any person
who assists in doing so, may be required to remit full restitution to the school district or
districts that have financial or fiscal liability as a result of the false information. (2018)

V:S= NHSBA supports amending pertinent electioneering statutes to clarify: (1) the definition
of “election” official”; (2) that electioneering by election officials may not occur at the
polling place; and (3) that a public body may affirmatively promote positions established by
formal actions of that body. (2018)

V:T+ NHSBA supports modifying RSA 193:3, I, to require the New Hampshire State Board of
Education to restore support for local decision in Change of School Assignments and
Manifest Educational Hardship requests by requiring the State of New Hampshire to fully
fund any change in school assignment made under RSA 193:3,1 so that the local school
district will not be held financially responsible for any school assignment change prescribed
by the State Board of Education which conflicts with the local school board decision. (2019)

V:U» NHSBA supports amending RSA 91-A to allow for remote participation of all public
body members in official meetings of public bodies without having a quorum physically
present, while still ensuring that full notice and full transparency are satisfied. (2021;
amended 2025)
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rescinded 225)

V:We NHSBA opposes any legislations that divests local school boards of original jurisdiction
relative to complaints about local curriculum, instruction, and instructional resources such as
books, library materials, and other instructional resources. Further, NHSBA opposes any
legislation that subjects school district staff to civil lawsuits and sanctions relative to curriculum
and instruction. (2023)

V:Xe NHSBA affirms the qualifications of school district staff to research and select
appropriate digital and printed material for schools. Literary and curricular collections should
offer students information that provides a balance of cultural values. Further, literary collections
should represent diverse points of view; provide a global perspective; stimulate essential thinking
skills; and meet the interests, abilities, learning styles, and information needs of the learning
community. (2023)

V:Ys NHSBA will support legislation that creates flexibility for town moderators and
moderators of cooperative school districts to posipone school district elections in the event of
inclement weather. (2023)

V:Z+ NHSBA supports any legislation that intends to streamline the recruiting, credentialing,
and hiring of certified teachers and other licensed school staff from other states. This resclution
is in support of both the State of NH credentialing laws, as well as the interstate compact and
reciprocity between NH and neighboring states. This resolution also supports changes to reduce
barriers to teachers from other states who wish to transfer retirement savings from their current
retirement program into the NH Retirement system. (2023)
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VI - School Safety

VI:A+ NHSBA supports legislation which excludes public schools from being designated as
neutral ground for visitation purposes for children of parents undergoing a divorce procedure
by legal or other administrative orders. (1998)

VI:Be NHSBA supports efforts to enact legislation which would require notification to school
districts of restraining orders related to a student's behavior. (1999)

VI:C» NHSBA supports legislative action to remove the unfunded mandated provisions of RSA

193-F, Pupil Safety and Violence Prevention. The imposition of these new mandates and
their related financial costs, without additional state funding, violates the New Hampshire
Constitution, Part First, Article 28-a, (2011)

VI:D+» NHSBA supports legislative action that allows criminal background checks to be shared
with their Human Resources Department and that the specific charge be shared with the
Superintendent so he/she can make an informed judgment related to their employment.
(2017)

VI:E+ NHSBA calls upon the United States Congress, the New Hampshire Legislature and local
public safety agencies to prioritize collaborative threat assessment and crisis planning with
school districts; and further supports legislation at the federal, state and local levels that
protect students and school district employees from on-campus violence. (2019)

VI:Fe NHSBA supports equity and inclusion in all aspects of education, including curricular
programs, co~/extra-curricular programs and governance, NHSBA supports adherence to all
anti-discrimination laws, rules and statutes ensuring that no person is excluded or
discriminated against on the basis of sex, gender identity, race, religious creed, color, marital
status, physical or mental disability, national origin, economic status, familial status, sexual
orientation, health condition, or native language. (January 2021; amended 2024; amended
2025) '

VI: G+ NHSBA supports legislation to restrict possession of firearms on school property,
limiting possession to certified police officers only. (2020)

VI:He NHSBA supports diversity, equity, and inclusion in all aspects in our schools, is
committed to the concept that free and open dialogue around such concepts as racism and
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sexism is a vital component to education, and opposes any actions which limit this free
exchange of ideas. (2021)

VI:I+ NHSBA will advocate for legislative action that ensures local school boards comply with
federal firearm laws and policies. (2022)

VII - Accountability

VII:A+ NHSBA believes that all components of state testing (English Language Arts, Writing
Prompt, Mathematics, Science, and Social Studies) should continue to be given annually at
the end of the school year with appropriate and immediate steps being taken to ensure that
these test results are received by school districts no later than the following July 1. Valid
data to assess school performance relies on measuring individual student progress: NI
should adopt gain score or value-added measures as the principal means for measuring
student performance. If NI does not adopt gains-score or value-added measures as the
principal means for measuring student performance, then annual testing should take place at
the beginning of the school year so that information may be used instructionally during the
year. (First adopted in 1998 — Revised in 2016)

VII:B+ NHSBA supports the inclusion of only students who have enrolled in a district
continuously for the previous school year in the numbers calculated to measure student
performance. (First adopted in 2005 — Revised in 2016)

VII:Ce NHSBA supports a review of NH’s accountability and performance measures as well as
standards established for the NH state assessment program. (2009)

VIL:D+= NHSBA supports legislation to amend the State Common Core Testing that will begin in
the school year 2014-20135 to allow special education students be tested at their grade level
ability rather than their placement of their current school grade. (2013)

VIL:E. NHSBA supports the development of curriculum for use by trained teachers in grades
K-12 to educate students in the prevention of sexual abuse, with such curriculum to be
developed locally using either a model developed by the New Hampshire Department of
Education or by one of the 13 state agencies that already use evidence-based sexual abuse
prevention education. (2016)
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VII:F- NHSBA supports public school approval standards that encompass holistic and
comprehensive academic subject areas including: English/language arts and reading;
Mathematics; Science; Social studies, to include including civics, government, economics,
geography, history, and Holocaust and genocide education; Arts education, to include music
and visual arts; World languages; Health and wellness education; Physical education;
Engineering and technologies including technology applications; Computer science and
digital literacy; Personal finance literacy. (2022)

VII:G> NHSBA urges the New Hampshire Legislature and Department of Education to clarify
the responsibilities, obligations and rights of school boards and school districts when students
do not attend school on a regular basis; are habitually truant; and otherwise, do not conform
to the rules and regulations of the district. (2023)

VIII - State Board of Education

VIII:A» NHSBA calls on the State Board of Education to continuously monitor all teacher
training programs at New Hampshire colleges and universities to assure that such institutions
are offering quality and relevant training programs preparing individuals for careers as
teachers and/or administrators in New Hampshire’s public schools. (First adopted in 1998 —
Revised in 2014)

VIII:B+ NHSBA proposes that the Department of Education develop and maintain a database of
available grants and other funding mechanisms to assist local school districts in their grant
writing efforts and funding of locally determined programs. (2002)

VIII:C+ NHSBA urges the State Board of Education to conduct a statewide study of the
“traditional” school calendar utilized by most public school districts in New Hampshire and
to issue a summary report of its findings, conclusions and recommendations. (2003)

VIII:D+ NISBA urges the NH State Board of Education to adopt Standards of NH School
Approval which emphasize qualitative standards rather than quantitative standards. (2003)

VIIL:Es Replaced by Resolution II:H in 2014.

VIIL:¥» NHSBA supports the development and implementation of poverty indicators for Title I
eligibility, which best reflect the current distribution of children from low-income families in
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the public schools across the State and maximizes the number of districts eligible for Title I
funds. (2003)

VII:Ge NHSBA supports the concept and dutics of the State Board of Education as established
in RSA 21-N:10-11. In its capacity to review all programs, advise on goals and hear appeals,
the State Board of Education should have the authority to appoint the Commissioner of
Education as well as confirm the Deputy Commissioner and division directors hominated by
the Commissioner of Education. (2005)

VIII:He. NHSBA opposes the changes in student assessment at the state level which are
resulting in fewer content and skill areas tested, especially the loss of the writing assessment.
Basing assessment decisions on availability of funding rather than on what is best for the
students of New Hampshire is not something that NHSBA can support. (2005)

VIILL:I» NHSBA supports a compulsory attendance age of eighteen (18), along with flexibility to
utilize alternative options that allow students to continue a program of study to complete their
high school education. (First adopted in 2006 — Revised in 2014)

VII:J» NHSBA supports a Department of Education funded study on the impact on
performance of extended learning opportunities and those extended learning opportunities’
relationship to the funding formula. (2009)

VIII: K+ NHSBA supports the adoption of statutory language requiring that any statute or New
Hampshire Department of Education rule, which mandates the adoption of local school board
policies, will expire after five years; and that such statute or rule cannot be renewed without
full public hearings, debate and re-authorization by the New Hampshire Legislature. All
rules and regulations stipulated by the New Hampshire Department of Education must be
submitted to the full New Hampshire Legislature for final consent and approval, (2015)

VIIE:Le NHSBA supports modifying RSA 193-C:6 to require that the State Department of
Education publish the results of the statewide assessment within 30 days of receipt of the
assessment results. The NHSBA supports modifying RSA 193-C:6 to prohibit embargos of
assessment results by the State Department of Education, local school districts, or other
agencies. (2017)
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IX — Federal Legislation

Individual with Disabilities Education Act:

IX:A» NHSBA urges the U.S. Congress to appropriate funds to pay 40% of the cost of implementing
IDEA, and to fully fund any additional requirements in the area of special education and to provide
financial impact statements. (1990}

IX:Be Since its original enactment in 1975, the Individuals with Disabilities Education Act
(IDEA) has played a pivotal role to assure that students with disabilities receive the services
they need for their success. NHSBA supports and applauds the efforts and goals
encompassed by IDEA’s mission.

As our Congress considers the reauthorization of [DEA, NHSBA believes attention should
be directed at components of the program that are moving away from the original mission of
educating children to a mission that involves a wider range of functions. NHSBA believes
that for special education to achieve its potential in today’s environment, several areas should
receive attention. NHSBA proposes that federal reauthorization of IDEA address these
specific priority concerns in the following areas:

e federal funding - Congress should fully fund the federal share of IDEA as a
mandatory program;

» teacher recruitment and retention - federal law should create and encourage incentives
for new teachers seeking special education certification;

¢ administration and paperwork - federal law should ease the current complex paper
trail aimed at documenting compliance as well as allowing greater flexibility in the
IEP process;

¢ due-process hearings - federal law should provide for adequate notice of issues and
good-faith mediation

¢ related services - federal law should identify the financial role of other governmental
units rather than fix all costs for related services on the narcow portion of the tax base
that just serves education;

o private placements - federal law should focus on whether a substantive deprivation of
educational opportunities exists in the public setting before consideration of private
placement;

e safe learning environment - federal law should allow local school district personnel
the flexibility and discretion to make appropriate discipline determinations that are in
the best interests of all students when it comes to disciplining children with
disabilities;

» over identification - federal law should clarify the definition of those disabilities that
can result in over identification. (2002)
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IX:BA+ NHSBA opposes changes in the IDEA allocation calculations resulting in funds
being disbursed directly to the school/district in which the child is registered (in towns
which do not have high schools) and not to the student’s residence, NHSBA calls for
the immediate return of prior method of calculations for IDEA federal and state funds,
as well as maintaining this commitment in the future to keep any and all funds
distributed to the student’s town of residence. (January 2021)

Every Student Succeeds Act:

IX:Ce NHSBA urges the New Hampshire Legislature and New Hampshire Department of
Education, consistent with the language and intent of the Every Student Succeeds Act
(ESSA), to maximize local governance and community leadership through enhanced local
school board flexibility in addressing key areas such as standards, testing, and accountability;
and further to pro-actively engage and collaborate with NHSBA in all legislative and
administrative discussions and decisions concerning the implementation of ESSA. (First
adopted in 2003 — Revised in 2009 - Revised in 2016)

National School Boards Association:

IX:De Deleted/removed from the NIISBA Policies, Resolutions and Statements of Belief
Manual at the October 2023 Delegate Assembly. (2023)

X — Public Pension Systemn

X:A+ Deleted in 2019. Replaced with Perennial Resolution X:B (2019).

X:B+ NHSBA supports the continuing existence of the New Hampshire Retirement System
(NHRS). The NHRS should be strong, secure, solvent and fiscally stable. To achieve this
goal, NHSBA supports legislation that will return state contributions to NHRS. (2019)
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Report from the
BUSINESS
ADMINISTRATOR



Hinsdale School District

49 School Street, P.O. Box 27
Hinsdale, NH 03451

David Ryan, Ed.D.
Superintendent

Jane Fortson, CPA

603-336-5728

Business Administrator
www.hnhsd.org

Patricia Wallace, M.Ed., CAGS

Our students can! ) )
Student Services Director

Business Administrator Report
September 2026

Budget season is upon us; Administrators were reminded of the need to review the budget framework
that was sent out in July and start arranging to meet with myself and Dr. Ryan to have the first review of
each budget.

All preliminary budgets were electronically sent to the directors/principals and Superintendent by July
31st to begin the work for the 27/28 fiscal year. All contractual information known to date has
been included, and we will see many revisions as we work through these next several months.

I am including the reports for state adequacy so that the board is aware that the adequacy that was
provided in the fall for budgeting purposes has gone down. We will be receiving less adequacy than we
were estimated to receive and overall are receiving more than a half million less than we received last
year.

We requested an extension for our state reports as | was pulled away for an emergent situation and
have been unable to complete them to date.

Respectfully submitted,
lane

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, country of
origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other protected classes under
applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth groups. Link to Training -
hitps://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be referred to the SAU 92 Business
Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.
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New Hampshire State Adequate Education Aid Summary BNDGETING
lesdale i 3 S
e Fiscal Year Fiscal Year Net Change o -
Category 2027 2026 FY 26 to FY 27 24 UES
Base ADM 485 499 5| KeveV™
Base Aid $ 2,108,538 | $ 2,129,797 | $ (21,259) ”’: I
F&R ADM 225 256 -31| 7S &= 7
F&R Aid 5 550,093 | $ 612,728 | $ (62,636) Excerl |
Special Ed ADM : 129 129 0| AKem
Special Ed Aid $ 287,455 | § 281,760 | § - 5,695 | nt=
ELL ADM 3 3 0| . LET
BuD
ELL Aid $ 2,043 | § 2,885 | % 58 Bosk.
Home Education ADM 0 0 0 B
Home Education Aid $ -1 -19% -
Cost of An Adequate Education ‘$ . 2,949,029 | $ 3,027,171 | $ (78,142)
SWEPT $ 455,195 | $ 444716 | $ 10,479
Extraordinary Needs Grant 3 2173943 | $ 2,703,372 | $ (529,429)
Fiscal Capacity Disparty Aid | ¢ 375,771 | $ =
Preliminary Grant ) 5,043,549 | § 5,285,826 | $ (242,278)
Hold Harmless Grant $ 414,181 | $ 414,181 | $ -
95% Hold Harmless $ -1 9 -1 % -
Adequacy Grant 5 5,457,730 | $ 5,700,007 | $ (242,278)
Adequacy Grant & SWEPT | 5,912,925 | $ 6,144,723 | $ (231,799)
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Breakdown of the unassigned fund balance for 2024-2025 fiscal year (Expenditures)

"OblectiCode’ " "Description. ... Budgeted Amount. . Actual Amount. .
100 Wages S 6,789,915 § 6,581,233 S 208,682
200 Benefits s 3,856,099 $ 3,545,665 S 310,434
300 Purchased Professional Services $ 623,791 § 705,328 S (81,537)
400 Purchased Property Services S 130,175 S 123,798 $ 6,377
500 Other Professional Services s 1,904,032 $ 1,895,816 S 8,216
600 Supplles $ 759,794 § 608,461 $ 151,333
700 Property/Equipment S 122,896 S 149,471 S (26,575)
800 Other Objects S 821,935 S 808,076 S 13,859
900 Other Uses of Funds S 15,000 $ 11,606 § 3,394




New Hampshire State Adequate Education Aid Summary
Hinsdale
Cateiio Fiscal Year Fiscal Year Net Change
gory 2027 2026 FY 26 to FY 27
Base ADM 498.0 499.3 -1.3
Base Aid $ 2,166,672 | $ 2,129,797 | $ 36,875
F&R ADM 190.2 256.1 -65.8
F&R Aid $ 464,377 | $ 612,728 | $  (148,351)
Special Ed ADM 129.1 129.0 0.1
Special Ed Aid $ 287,761 | $ 281,760 | $ 6,001
ELL ADM 4.0 3.5 0.5
ELL Aid $ 3,396 | $ 2,885 | % 511
Home Education ADM 0.0 0.0 0.0
Home Education Aid $ -1 $ -19% -
Cost of An Adequate Education | $ 2,922,206 | $ 3,027,171 | $  (104,964)
SWEPT $ 455,195 | $ 444716 | $ 10,479
Extraordinary Needs Grant | $ 1,630,235 | $ 2,703,372 | $ (1,073,137)
Preliminary Grant $ 4517555 | $ 5,285,826 | $ (768,272)
Hold Harmless Grant $ 414,181 | $ 414,181 | $ -
95% Hold Harmless $ 253,108 | $ -1 9% 253,108
Adequacy Grant $ 5,184,843 | $ 5,700,007 | $ (515,164)
Adequacy Grant & SWEPT | § 5,640,038 | $ 6,144,723 | $  (504,685)
Year-Over-Year Property Growth | 11.21% |
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New Hampshire State Adequate Education Aid Summary

State Total

Category Fiscal Year Fiscal Year | Net Change
¥ 2027 12026 FY 26 to FY 27
Base ADM 148,988.5 152,139.6 -3,151.1
Base Aid $ 648,249,175 % 648,972,841 |$  (723,666)
F&R ADM 37,847.2 40,551.7 -2,704,5
F&R Ad $ 92,385,055 |$ 97,036,945 | $ (4,651,890)
Special Ed ADM 31,258.6 31,459.3 -200,7
Special Ed Aid $ 69675530 |% 68,733,540 |% 941,990
ELL ADM 5,724.6 5,845.8 -121.2
ELL Aid $ 4860212 |$ 4865596 %  (5.384)

Home Education ADM 258 34.5 -8.8|

Home Education Aid $ 112,151 | § 147,376 | $  (35,225)
Cost of An Adequate Education | $ 815,282,123 | $ 819,756,208 | $ (4,474,174)
SWEPT $ 363,516,836 | § 364,350,537 | $ (833,701)
Extraordinary Needs Grant |$ 148,047,266 | § 180,866,781 [ $ (32,819,516)
' Preliminary Grant $ 637,771,647 | § 665,591,383 | $ (27,819,736)
Hold Harmless Grant $ 47,243,622 |$ 47,559,977 | $ (316,354)
95% Hold Harmless $ 5,477,391 | § 2,931,368 [ $ 2,546,023
Adequacy Grant $ 690492660 | % 716,082,728 | $ (25,590,067)
Adequacy Grant & SWEPT | $ 1,054,568,375 | $1,079,599,564 | § (25,031,188)

Year-Over-Year Property Growth

8.88%




Hinsdale School District

General Ledger - On Demand Report Flscal Year: 2026-2027 From Date7/1/2026 To Date:6/30/2027
Account Mask: 1007772292277277027 Actount Type: REVENUE O Print Datail {7 Include PreEncumbrance
] Frint sccounts with zero balance ] Includs Inactive Accourts ] Filter Encumbrance Detail by Date Rangs Budget Balance
Account Number / Description Budget Range To Date YTC Balance  Encumbrance % Remaining Bud
TEG.0008.41117.00.00000 TO00 (3550, C00.00]  (3u50,000.00)  S680,000.00 $0.00 " §850,000.00
Hinsdale Assess. 0.00%
100.0000.4198G,00.00000 $0.00 (51581,608.60) (T$151 ,698.60) $151,888.60 $0.00 $151,608.80
COther l.ocal Revenues 0.00%
100.0000.43111.00.00000 $0.00 &1 ,036,869.00) ($1,036,069.00)  §1,036,060.00 $0.00 $1,036,969.00
Adeguate Education Aid 0.00%
"190.0000.44580.00.06000 $06.06 7521 £05.50) {$21.528.50) $01,528.56¢ $0.00 §21,526.50
Medicaid Reimbursement 0.00%
Fund: 100 $0,00  ($2,060,186,18)  ($2,080,196,19) $2,080,198.,12 $0.00 $2,080,198.19
Printed:  09/03/2026 3:27.07 PM CST Repart  mpiNewOnDemandGLRpt 2026.3.05 Page: 1



Hinsdale School District

Genheral Ledger - 0n Demand Report Fiscal Year: 2026-2027 From Date7/1/2026 To Date630/2027
Account Mask: 1007?779727777777727 Account Type: REVENUE [ Print Detail ] Include PreEncumbrancs
] Print accounts with zero balance ] Include Inactive Accounts  [_] Filter Encumbrance Detail by Date Range Budget Balance
Acsount Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
Grand Total: 0,00 ($2,060,196.19) ($2,060,198.19) $2,080,196.19 $0.00 $2,060,196.18
End of Report

Printed:  09/03/2026 327:07 PMCST  Repoit:  rptNewOnDamandGLRpt 2026.3.05 Page: 2



Hinsdale School District

General Ladger - On Demand Report Fiscal Year: 2026-2027 From Date?/1/2026 To Date®/30/2027
Account Mask: 1007777777277777777 Account Type: EXPENDITURE [ Print Detal ] Include PreEncumbrance
[ Print accounts with zero balance ] Include Inactive Accounts [ Fllter Encumbranca Detail by Date Range Budget Balance
Account Number ! Description Budget Ranga To Date YT Balance  Encumbrance % Remalning Bud
TG0 2000.521 20,00 0000¢ T 50.00 (535,407 T5338.26) 356,06 .00 T335.96
Dental 0.00%
60,5008, 82200.00.00000 T R P YT ASEAT (37, 188.97) $0.60 43713571
Soclal Security 0.00%
"160,0005 52520.60. 60600 %00 $65,936.59 $O3E36EG T (00,336 59) 0,60 {455755658)
Teacher Retirement 0.00%
1007100 517100.21.00000 $1005,057.60 T55.008.45 $55.565.43 $O53561T57 " §1,000,449°88 (B46,45841)
Teacher Salarles Reg Ed Elementary -4.60%
106 1100.57100.23.00000 $1,468,645.00 446,395.88 §66,905.66 ST A08 548 AT B0 61T 65T HT08 376N
Teacher Salaries Reg Ed Middle/High -7.38%
"166.1100.51150.21.00000 $56,074.00 §6.60 §6.60 $E0.07480 T 25 T6Z 08T $46,871.82
_Para Salaries Reg Ed Elementary 53.74%
70077708751 150.22.56080 $23,464.00 $0.06 §0.00 §53 40000 §RE TS ($810.75)
Para Salaries Reg Ed Middle/High -1.32%
“T08.1760.5 12002706060 §57 500,00 $6.00 §06.00 $O7 506,60 3650 $57 560750
Substitutes Reg Ed Teacher Elementary 100.00%
TG 760.5120022.66050 §45,000.00 §0.50 §06.00 §45,000756 6 60 34560050
Substitutes Reg Ed Teacher Middle/High 400.00%
18671005 1250.27.00060 $96,750.00 6.00 §0.60 $10.750.00 $6.00 $10,750.50
Subsfitutes Reg Ed Para Elementary 100 .00%
106.7100.61250.22.00060 $1,000.00 $0.00 $0.00 $1.000.60 30.00 $1,000.00
Substitutes Reg Ed Para MiddieMHigh 100.00%
160 T106.52770-27.60600 $428,128.00 $0.00 $6.60 4S8 TEE B0 .00 §458 798760
Health Insurance Regular Elamantary 100.00%
T00.1100.52110,22.00000 $E07,058.00 $0.60 %0.00 $507,058.00 $0.00 $501,658.00
Health Insurance Regular Middle/High 100.00%
Printed:  09/03/2026 3:31:08 PMCST  Report:  rptNewCnDamandGLRpt 2026.2.05 Page: 1



Hinsdale School District

General Ledger - On Demand Report

Account Mask: 10077?777779772?2777?

Account Type:
[ Print accounts with zero balance  [] Include Inactive Accounts

Fiscal Year:

2026-2027

EXPENDITURE

From Date7/1/2026

[ Print Detail
[:] Filter Encumbrance Detail by Date Range

To Date:6/30/2027

[ include PreEncumbrance

Budget Balance

Account Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud

100.1100.52120.21.00000 $12,214.00 $0.00 $0.00 $12,214.00 $0.00 $12,214.00
Dental Insurance Regular Elementary 100.00%
100.1100.52120.22.00000 $20,173.00 $0.00 $0.00 $20,173.00 $0.00 $20,173.00
Dental Insurance Regular Middle/High 100.00%
100.1100.52200.21.00000 $81,093.00 $4,281.37 $4,281.37 $76,811.63 $0.00 $76,811.83
Social Security Reg Elementary 94.72%
100.1100.52200.22.00000 $114,169.00 $5,079.11 $5,079.11 $109,089.89 $0.00 $109,089.89
Social Security Reg Middle/High 95.55%
100.1100.52320.21.00000 $187,412.00 $6,616.96 $6,616.96 $180,795.04 $0.00 $180,795.04
Teacher Relirement Regular Elementary 96.47%
100.1100.52320.22.00000 $282,934.00 $12,767.48 $12,767.48 $270,168.52 $0.00 $270,166.52
Teacher Retirement Regular Middle/High 95.49%
100.1102.56100.21.00000 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00
Supplies Art Elementary 100.00%
100.1102.56100.22.00000 '$3,500.00 $0.00 $0.00 $3,500.00 $880.51 $2,619.49
Supplies Art Middle/High 74.84%
100.1103.56100.22.00000 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00
Supplies Business Ed Secondary 100.00%
100.1105.56100.22.00000 $1,669.00 $313.51 $313.51 $1,355.49 $624.23 $731.26
Supplies Language Arts Middle/High 43.81%
100.1105.56410.21.00000 $3,150.00 $95.75 $95.75 $3,054.25 $122.11 $2,932.14
Books Lang Arts Elementary 93.08%
100.1105.56410.22.00000 $4,000.00 $893.11 $893.11 '$3,106.89 $505.95 ~ $2,600.94
Books Lang Arts Middle/High 65.02%
100.1106.56100.22.00000 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00
Supplies Modern Language Middle/High 100.00%
100.1107.56100.22.00000 $1.00 $0.00 $0.00 $1.00 $0.00 §1.00
Supplies In School Suspension Middle/High 100.00%
Printed:  09/03/2026 3:31:08 PMCST rptNewOnDemandGLRpt 2026.3.05 Page: 2



Hinsdale School District

General Ledger - On Demand Report

Account Mask: 100277772?2777292727

[ Print accounts with zerc balance

Fiscal Year:

2026-2027

Account Type: EXPENDITURE

[ Includa Inactive Accounts

[ Filter Encumbrance Detail by Dale Range

From Date7/1/2026 To Date:6/30/2027

[ Print Detail ] Incluce PreEncumbrance

Budget Balance

Account Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
"T00.1108.66100.21.00000 TE,00000 50,00 $0.00  $1,000.00 $0.00 $1,000.00
Supplies Phys Ed Elemsntary 100.00%
"T00.1 108,661 00,22 50000 %3,400.00 %3 053 £ 5,055 50 $167.48 $0.00 16748
Supplies Phys Ed Middie/High 6.98%
T3.1700.54300.22.00000 $700.00 30,00 %5.00 F70000 T GesBa0  860.00
Repairs Life Sciences Middie/HIgh 8.86%
T00.1108.56100.22.00000 %8,000,00 F131.87 Fi5187 §7 6813 §1.912.68 5C.755.15
Supplles Life Sclences Middle/High 84.44%
106.1109,564 10, 22.00000 $500.00 §0.00 $3.00 $E00.00 050 $500.00
Books Life Sciences Middle/High 100.00%
“T66.1110.56100.22.00000 %5,000,00 $2,261.62 55561 69 T6 758 38 T 56 BE.506.58
Supplies Tech Ed Middle/High 72.52%
700.1110.57510.35.00000 $0.00 35,627 05 %B.597 06 TRE 827 55) §500 (55 607 685)
_ Instructional Equip Tech Ed Middle/High 0.00%
T00.1711.86100.22.00000 53,000.00 670,74 367012 §32088 §7689 FI55 7
Supplies Mathematlcs Middle/High 25.28%
T00.1111.86410.21,00000 %3,000,00 50,00 T600 T5.600.00 o206 %5.908.00
Books Matheratics Elementary 73.60%
T00.1111.56410.22.00000 $1.00 .00 50.00 .00 %00 T80
Books Matheratics Middle/High 100.00%
60,1142 5500027 00060 $700.00 §5.60 $0.60 $700.00 §0.00 $700.00
Repalrs & Other Services Music Elementary 100.00%
100,111 2.63000. 22.00000 %2.000.00 $300.00 $300.60 $1,.700.00 $0.00 §17750760
Repairs & Other Services Music Middla/High 85.00%
160.1112.56100. 2100000 $500.00 $187.71 CIAE "H3TEED $351 $339.08
Supplies Music Elementary 61.82%
100.1712.56100.22.00000 $8,000.00 55,00 $0.00 $8,000.00 060,26 $7,050.74
Supplles Music Middle/High 88.00%
Printed:  09/03/2026 3:31:08 PMCST Report:  rptNewOnDamandGLRpt 2028.3.058 Page: 3



Hinsdale School District

General Ledger - On Demand Report
Account Mask: 100??29?29997207977

[7] Print aceounts with zero balance

Flscal Year: 2028-2027

Account Type: EXPENDITURE
[ Include Inactive Accounts

From Date7/1/2026

] Print Detail
[ Filter Encumbrance Detail by Date Rangs Budget Balance

To Date6/30/2027

3 Include PreEncumbrance

Acgount Number / Description Budget Range To Date YTD Balance  Encumbrance % Remalning Bud
100.1112.58100.22.00000 " B8085.00 $100.00 106,00 G7B5.00 "503.00 $785.00
Duss & Fees Music Middle/HIgh 88.70%
“T50.1113.56100.21.00600 §750.00 T0.00 0.0 $760.00 Fi50.57 $566.73
Supplies Science Elementary 78.96%
"100,7113.567100.23.50000 $3,115.00 §9,968.65 $2,758.85 646 36 $102.08 574335
Bupplles Sclence Middle/HIgh 23.86%
T00.1113.06410.51.00000 $760.00 §0.00 $0.00 $750.00 Toes.a0 545120
Books Sclence Elementary 64.16%
001 15 56500 21 0000 FATa00 8000 $0.00 ¥1,476.00 %0.00 $TA7E.00
Mystery Science Software 100.00%
TG0 115.56100. 21 0000 $1,600.00 $0.00 $0.00 $1.600.00 $06.57 $1.408.13
Supplies Social Studies Elamentary 93.64%
4081115 58700, 22000060 $4,464.80 $988.00 $688.60 T5.476.10 $351.29 $3.163.81
Supplles Soclal Studies Middle/High 70.87%
“T00.1178.68410.27 60600 $2,000.00 56.00 §0.00 $2,000.00 $181878 $181.22
Books Sccfal Studies Elemantary 8.06%
“T00.1 116, 55800.25 60000 $1,000.00 .00 F0.00 $1,000.00 $0.00 $1.000.00
Travel ELO 100.00%
"160.1176.56100.22.56000 ¥3,000.00 $0.00 $0.60 $3,000.00 $0.000  $3,000.00
Supplies ELO 100.00%
1006.1126.51100.21,00000 P RERTRR T 008 58 §1.008738 SATBTEEA 55 B50.00 §7 15764
MTS5 Reading Teacher Salary 21.15%
1606.7125.52410.21.50000 $16,156.00 $0.08 $0.00 $15,155.00 $0.60 $15,155.00
MTSS Reading Healthl Insurance 100.00%
00112555195 57 00000 $540.00 $0.00 $0.00 §540.00 §0.00 §540.00
MTSS Reading Dental Insurance 100.00%
“100,1125.52200.21,00000 $2,589.00 §78E7 $76.61 32.510.49 $0.00 $2,570.40
MTSS Reading Social Security 96.97%
Printed:  09/03/2028 3:31:08 PMCST rptNewOn DemandGLRpt 2028.3.05 Page: 4



Hinsdale School District

General Ledger - Orl Demand Reporf Fissal Year: 2026-2027 From Date7/1/2026 To Date'6/30/2027
Account Mask: 1007277292272772777 Account Type: EXPENDITURE T 3 Print Detail [ Include PreSncumbrance
I:I Print accounts with zero balance |:| Include Inactive Accounts D Fliter Encumbrance Detail by Date Range Budget Balanca
Account Number / Description Budget Range To Date ¥TD Balance  Encumbrance % Remaining Bud
T00.1126.62520.21.0001 T ) ,508.00 $197.3 $157.57 $6,31068° $0.00 T $6,370.68
MTSS Reading Teacher Retirement 96.97%
{0871 725.5640.21.60060 $1.380.00 3060 30.00 §1.550.00 $0.00 $1,350.60
Bocks Reading imp Elementary 100.00%
1007126 55560.51.00008 §1.60 55,00 §0.00 59760 $0700 §1700
Assemblies Elementary 100.00%
160.7126755890.21.00000 §1.60 30,00 §0.00 §7.00 $0.00 $100
Field Trip Entry Fees Elementary 100.00%
100, 1126.56100.21.00000 §18,000.00 70763 $4,7971.63 §T3202.37 £163231 $11570.16
Supplies General Expense Elementary 64.28%
"160.1128.66100 22,00060 §22,600.00 $3,640.21 $3,640.21 &78,850.79 $590.00 §17.660.73
Supplles General Expense Secondary 79.42%
%.1 126.5_51 01.22.00000 §7,500.00 $28.15 528,15 $'_T 471,86 $0.00 $7.471.85
. ‘Graduation & Speclai Events Middle/High 99.62%
00,1 26 68410.22.00000 $7,000.60 $0.00 3000 $7,000.60 $0.00 §7,000.00
Yearbook 100.00%
T 7156 55500.21 00000 800,00 50,00 30,00 T600.00 T6.00 TR00.00
General Expense Soflwarg 100.00%
160.7126.55500.22.00000 $0.00 $0.00 $0.00 $6.00 $2,200.00 ($2,200.00)
General Software 0.00%
"160,1200.51100.21.66000 $506,645760 SHEEEAE 6755543 §5350,088758 $358,775.85 $657510.05
Teacher Salaries Speclal educ. Elementary 20.45%
103 7200.57100.22.66000 §225,300.00 $8,435.00 $6.43960 $216,660.10 FI70,000.007  $46,860.70
Teacher Salaries Special Education Middle/High 21.89%
160.1200.51150.21.00000 $496,124.00 $5,348.46 §5,346.46 $400,775.54 $511,315.68 ($20,544.14)
Para Salarles Special Education Elementary -4.14%
100.1200.51160.22.00000 $365,195.00 $3.688.11 $3,886.11 $361,306.89 $238,380.65 $122,026.34
Para Salaries Special Education Middle/High 33.86%

Printed:  09/03/2028 3:31:08 PM CST Report:  rptNawCnDemandGLRpt 2028.3.05 Page: 5



Hinsdale School District

General Ledger - On Demand Report Fiscal Year: 2026-2027 From Date?/1/2026 To Date:6/30/2027
Account Mask: 1002777727299107727 Account Type: EXPENDITURE [ Print Detail - [ Include PreEncumbrance
[ Print accounts with zero balance [ Include Inactive Accounts ] Filter Encumbrance Detail by Date Range Budget Balanca
Account Number ! Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
T00.1200.51200.21.00000 ) S $2,400.00 ~$0.00 8000 $2,400.00 . T %000 $2,400.00
Subslitutes Speclal Educ. Teacher Elemantary 100.00%
"100,1200.51200. 22, 00000 §3,000.00 $0.00 $0.00 §3,600.60 50.00 $3,000.0
Substitutes Speclal Educ, Teacher Middle/Migh 100.00%
“T06.1200.671250.21.00000 $5,000.00 $0.00 $0.00 5.000.00 §0.00 $5,000.00
Substitutes Special Educ. Para Elementary 100.00%
05,7 200.61250.52.00000 $1,750.00 50.00 $0.60 §1,750.00 $0.00 $1,750.00
Substitutes Special Educ. Para Middle/High 100.00%
T00.1200.60110.21,00000 §526,872.00 $0.00 000 $226,872.00 5000 §226.872.00
Health Insurance Spacial Educ. Teachers Elamentary 100.00%
700, 1200.62110.22.00000 $760,047 00 0,00 0,00 $160,047,00 §6.00 §160,647 00
Haglth Insurance Special Edus Teachers Middle/High 100.00%
;100.1200.521 20.21.00000 $2,160.00 $0.00 $0.00 $2,160.00 $0.00 $2,160.00
Dental Insuranca Special educ. Teachers Elementary 100.00%
100.1200.52120.22.00000 $3,484.00 $0.60 $0.00 $3,484.00 $0.00 $3,484 .00
Dental insurance Special Educ Teachers Middle/High i 100.00%
100.1200.52200.21.00000 $61,642.00 $1 ,140.4?.7' $1,140.47 $60,601 5_3 $0.00 $60,601.53
Soclal Socurity Spacial Educ. Elementary 98.15%
100.1200.52200.22.00000 5451 FE.00 $790.0¢ $7&).09 $44,381.91 $0.00 $44,381.91
Sucial Security Special Educ. MiddleHigh 98.25%
"T00.1500.59310 23 000C0 $3,312.00 $0.00 $0.00 $3,312.00 $0.00 $3.312.00
Nonteacher Retirament Spaclal Educ. Elementary 100.00%
T00.1200.52310.52 00000 F5.060.00 $TER A1 $T85.71 164750 $0.00 1,847 50
Nonteacher Retlirement Special Educ. Middle/High 92.38%
“130.1200.52320.21, 06000 556,645.00 §1.638.25 $laaazs  SoraoeTl §0.00  $57.706.71
Teacher Retirement Special Educ. Elemantary 96.91%
180, 1200.62520.52 600G 543.35.00 T 236,72 123072 15,004 26 $0.00 TA5,004.35
Teacher Retirement Speciai Educ. Middle/High ’ 97.16%

Prinled:  09/03/2026 33108 PMCST  Reporl:  rptNewOnDemandGLRpt 2026,3.05 Page: 6



Hinsdale School District

General Ledger - On Demand Report Fiscal Year:

Account Mask: 100?2?7779279772°07777

Account Type:

2026-2027

EXPENDITURE

From Date7/1/2026 To Date:B/30/2027

[ Print Detait [ Include PreEncumbrance

[0) Print accounts with zero balance [ Includs Inactive Accounts  [[] Filter Encumbrance Dstail by Date Range Budgst Balance

Account Number / Description Budget Range To Date ¥TD Balance  Encumbrance % Raemalining Bud
$67,550.00 $5,733.75 T5,.738.95  $51,B16.25 $0.00 $61.816.25
Related Services Speclal Educ. 91.51%
00,1200, 55007, 2700060 $20,000 00 55,00 $0.00 $20,000.00 0,00 50,0050
Related Services In District Efem 100.00%
“700.1200.63007 .22.00000 $71.600.00 %7557 00 $1.357.00 $143.00 $0.00 F143 00
Related Services In District Middle/High 9.63%
06,1 200.53003.50.00600 $12,000.00 55,00 $0.00 $712,500.00 $0.00 $15.000 00
Charter School Special Eq! Services 100.00%
H06.4200.53300. 2000000 $250.00 $0.00 $0.00 $260.00 $0.00 $250.00
Legal Special Education 100.00%
108 120055602, 2000000 $990,008.00 $22,160.80 §72,760.80 $957,847.20 $0.00 $987 84720
Tuition Special Education Private 97.76%
400, 1200.56100.20.00000 $850.60 50,00 §0.06 $550.00 $6.00 $850.00
‘Supplies & Medical Hardware Out OF District 100.00%
100.1200.56100.21.00000 $2,000.00 $221.85 $2721.65 $1.‘775.15 %89.03 $1.089.12
Supplies & Medical Hardware Elementary 54.46%
100.1200.56100.22.00000 $1,800.00 $0.00 $0.00 $1,800.00 $0.00 $1,800.00
Suppties & Medical Hardware Middla/High 100.00%
700.1210.51100.21,00050 $715,006,00 §7,067.50 $1,067.50 $15,042.50 $0.00 $73.045.50
Salaries 92,95%
150, 12710.51700.22.00000 5600700 §6.00 §0.00 §42,000.56 FO.06TET2,600.00
Salarles 100.00%
100.1210.52200.21.00000 $1,148.00 §80.686 $80.88 $1,067.12 36,00 $1,067.12
Soclal Security 92.95%
“156.1210.55200.52 60960 $578.60 40,00 $5.00 3018.60 36,00 $916.00
Soclal Security 100.00%
100.1210.53326.31.00000 $2,885708 §205.64 $505.64 $2,580.38 §0.00 $2,560.36
Retirament 89.75%
Printed:  09/03/2028 3:31:08 PM CST Repor:  ptNewCnDemandGLRpt 2028.3.06 Paga: 7



Hinsdale School District

Genera' Ledger - On Demand Report Flscal Year: 2026-2027 From Date7/1/2028 To Datei6/30/2027
Account Mask: 10077?27?77272977777 Account Type: EXPENDITURE [0 Print Detail [} Include PreEncumbrance
[ Print aceounts with zero balance [ Include Inactive Accounts  [_] Filter Encumbrance Detail by Date Range Budget Balance
Accourt Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
T00.1210.52320.22.00000 52.308.00 000 B000 T BZ,508.G0 "B0.0C 308,00
Retiremant 100.00%
TO0. 260.51106.50 0060 31,110.00 $0.00 0,00 T 1790.00 6,00 T 196,00
Teacher Salaries ESL 100.00%
168.1560.52200.20. 06000 2.360.00 #6.00 $0.00 §2 380.60 $0.06 53.380.00
Social Security ESL 100.00%
160.1260.53000.20.00000 $5.500.00 $0.00 $0.00 §5.200.00 §0.60 55.200.00
Purchased Servicas ESL 100.00%
*T50.1260,56600.20,60000 $600.00 30.00 56,00 $500.00 50,00 $600.00
Travel for ESL 100.00%
"0, 1250 86 100.20.00000 §7,200.00 $0.00 TR0 5120000 @ stz
Supplles/Materials ESL 100.00%
7C0.1300.866.10, 2200000 $160,000.00 $0.00 §_0.00 $160,000.00 $_b.00 $160,000,00
Tuttion Vocational Mkidle/High 100.00%
T00.7460,51150.22.00000 §I3877.00 $5,778.52 £5,778.92 §18,698.08 §16.660.45 $3,04560
Advisars Stipends 12.76%
06,1406, 52200. 22 60060 $1,827.00 $396.79 $396.10 §1,430.81 §0.00 $1.430.81
Saclal Security CoCurricular 78.31%
700,740 52310, 2200000 $700.00 $0.00 $0.00 $700.00 30,00 §700.00
Nonteacher Retirernent CoCurricular 100.00%
700,100, 55320.53 00000 $5.435.00 .00 50.00 $5.438 00 $0.00 $3.435.00
Teacher Retirement CoCurricular 100.00%
100,1420,61100.22,00000 $20,951.00 $0.00 $0.00 $20,951.00 $0.(B $20,951,00
Athletic Director Stipend 100.00%
100.1420.51190.22.00000 $_88.259.00 $0.00 $0.00 $88,258.00 $86,393.17 $21,865.83
Coaches Stipends 24.77%
100.1420.52200.22.00000 $8,355.00 $0.00 $0.00 $8,355.00 $0.00 $8,365.00
Soclal Security Athletics 100.00%
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Hinsdale School District

General Ledger - On Demand Report Fiscal Year: 2026-2027 From Cate?/1/2026 To Date:5/30/2027
Account Mask: 100977°?2977027% 2077 Account Type: EXPENDITURE O Print Detail [ Include PreEncumbrance
] Erint accounts with zero balance [ Include Inactive Accounis [ Filter Encumbrance Detail by Date Range Budget Balance
Account Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
"T00.1420.523 10.22.00000 $3,350.00 $0.00 $0.00 $3,350.00 $0.00 $3,560.00
Noenteacher Retirement Athlatics 100.00%
00, 1420.62320.22.00000 $1.560.60 $0.00 gGB6TE 50000 $5C0 $7,500.60
Teacher Retirement Athletics 100.00%
104.1430.53000.22.00000 §1 285700 R T §300 "81,950.60 §560 §1,350.60
Sports Physicals/Doclor's Sarvices 100.00%
700, 1450, 55000, 52,0000 T R 1V "50.00 "§5%,000.60 $5.60 €57 560.60
QOfficials/Police Coverage 100.00%
100.1420.64300.22.06000 §5.500.60 §06.00 §6.00 §5'500.00 $0.60 $2,500.00
Repairs and Maintenance 100.00%
1001420, 58860.22.60000 §7,360760 $280.60 $286.00 §7.080.60 B0 §8.500.00
Dues and Fees Secondary 93.75%
60,1420 56100.22.00000 ¥i6.600.00 074,18 TE074 18 T13.008.80 Thas 60 TS a5 a2
‘Supplies!Awards Athlelics 81.52%
100.1420.57370.92.60000 §0.60 §1.692°67 $1,60567 (87.89297) $0.60 (6785287
Athletfc Equipment 0.00%
106.1420.58100.22.00000 §206005 $0.66 §5.00 $5,660:60 §35068 $1.610.00
Conferences Athietics 80.50%
166.14530.51100.21.00000 §0.60 $3,200.00 $3.500.00 ($3.2060.00) £0.56 (%3.200.00)
Summer Schoo! Stipends Elementary 0.00%
166, 1456.62200.27.00000 $6.08 F244.80 $514°B0 ($044 780§ 50,06 ($244.30)
Social Security Sumimer School Elementary 0.00%
100.1430.52320.57.00000 $0.06 $6786.55 §8i6.95 15615395 3050 {$615.35)
Teacher Retiremant Summer Scheol Elamentary 0.00%
100.1430' 58708 82.66600 $3,000.00 T6.00 §0.00 $5,000.00 §0.00° " 53,000.00
Supplies Surmmer Middle/High 100.00%
T00. 21 30,6110 2165000 $163,211.00 ¥5,815.40 §2,612.49  $160,356.51 $83,863.20 $66,535.51
Guidance Salaries Elsmentary 43.43%
Printed:  09/03/2026 33108 PMCSET rptNawOnlDemandGlLRpt 2026.3.05 Page: 9



Hinsdale School District

General Ledger - On Demand Report

Account Mask: 100777?27227297272777

[ Print accounts with zera balance

Fiscal Yoar:

2028-2027

Account Type: EXPENDITURE

[ Include Inactive Accounts

From Data?/1/2026

[ Filter Encumbrance Detail by Date Range

To Datendf30/2027
O3 Frint Detall

3 Include PreEncumbrance

Budget Balance

Agsount Nurmber / Descriplion Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
100 2120.61100,22,06000 $279,532.00 §$26,032.07 $20,050.27 $250,209.73 $2B0,777.56 (330,478.23)
Guldance Salzries Middie/High =-10.90%
T00.5120 53170, 2150006 $EE.706.00 530437 $304.07 $55,401.73 $0.00 $E5.401.73
Health Insurance Guidance Elementary 99,45%
"T00.2150 557 10, 32.060000 565,281 .00 $2.714.68 SLT1468  $52.866.37 $0.00 502,666.52
Haalth Insurance Gukiance MiddiefHIgh 96.82%
"T66.4130.82130. 5160000 $1,736.00 18,00 578.00 &7,715.00 $0.00 #71.716.00
Dental Insurance Guidance Elementary 98.96%
“166.2150.52120.22.00060 $2.822.00 $204.00 §207.00 $2,427.00 $0.00 §2.421.00
Dental Insurance Guldance Middla/High 92.33%
“T50.2120, E2200.21 00000 %11,721.00 §311.80 521180 511.500.18 $0.00 511,500.18
Social Security Guidance Elemantary 98.19%
780.2120.62200. 2200000 §21,364.00 2,167 87 55167 87 §16,216.13 %0.00 510.216.15
Soclal Security Guidance Middle/High 89.86%
T00.2120.52310.22.00060 §6.002.50 §1,618.40 §1.678.40 §8.475.60 §0.50 §6,473.60
Nanteacher Retiremant Guidanca Middle/High 80.00%
100 243085550 91.00000 §28,187.00 $540.84 $540.84 $27,646.16 $0.00 $27,646.16
Teachar Retrement Guldance Elementary 98.08%
“100.2120,52320.22.60000 $47,085.00 §2.504.91 $2.504.91 $34,580.00 5000 $34,560.00
Tazacher Retirermnent Guidance Middle/High 93.25%

1002120 53300.22.50660 $1,500.00 §4886.80 $488 80 31,011.90 §6.06 $9,011.20
Professional Services Guidance Middle/High 67.41%

“150.210.56700.21.00000 $2,300.00 $726.05 §756.05 $1.573.05 04.05 51.478.10
Supplies Guidance Elemeniary 64.27%

700,3120.66100, 22.00000 $E75.00 LW $4874% 556,55 §e08 T §526.55

Supplies Guidance Middle/High 91.57%
100.2120.56110.21.00000 $3625100 00 $3760 §EBI500 §0.00 §5625.60

Tasling Map, Etc Elementary 100.00%

Printed: 09/03/2026 3:31:08 PMCST  Report:  rptiNewOnDamandGLRpt 2026.3.05 Page: 10



Hinsdale School District

General Ledger - On Demand Report Fiscal Year: 2026-2027 From Date7!1/2026 To Date:6/30/2027
Account Magk: 1007?97?27292970777 Account Type: EXPENDITURE ] Print Detall [ Include PreEncumbrance
[J Print accounts with zero balance  [7] Include Inactive Accounts ] Filter Encumbrance Detail by Date Range Budget Balance
Acccunt Number / Description Budget Range Te Date YTD Balance  Encumbrance % Remaining Bud
100.2120.56110,22.00000 $10,000.00 $0.00 30.00 $10,000.00 $3,030.00 $6,970.00
Testing Map, Psat, Etc Middls/High 89.70%
062120 564 10.21 000G0 $200.00 §323.20 $343.20 (6143 20) $6.00 T 43.20)
Books Guidance Elemantary -71.60%
"TG0.2155. 684 10, 23.06000 . $200.00 $0.00 $0.00 $200.00 $0.00 §200.00
Books Guldance Middle/High 100.00%
10021 20.56500.27 00000 $2.605.00  6861.7% $061.75 $1,733.25 T5A1000 (41 085.08)
Guidance Sofiware -54.97%
100, 2120,58100,21.00000 $1,260.00 $150.00 $150.00 $1,100.00 E_T).OD $1,100.00
Cues & Fess Guidance Elementary 88.00%
100.212“73.58100.22.00000 $1,350.00 $26.00 $2-§.00 $1,325.00 STTD.DD $1,325.00
Dues & Fees Guidance Middle/t-igh 98,16%
-100.2130.51100.21.00000 $56,000.00 $1,603.88 $1,603.98 $54,306.02 $68,814.02 (-$14J418.00)
School Nurse Salarkes Elementary ~25.75%
160.2130.51100.22.00000 $70.478.00 $2,606.46 $2,606.46 §e7 864 So7. /0062 $i01.62
Scheol Nurse Satarles Middle/High 0.14%
100.2150.62110.21.00000 $30,508.60 $0.00 $0.00 $30,308.00 $0.00 $30,308.00
Health Insurance Nurse Elementary 100.00%
700213052 10,22.00000 $25.806.00 $0.00 $0.00 $20 608,00 $0.00 $26,566 00
Health Insurance Nurse Middle/High 100.00%
Y00 3735 55T 40,27 00060 §1,086.00 $050 §0.00 $1,080.60 $0.00 $1,080:60
Dental Insurance Nurse Elementary 100.00%
100,2130.62120,22.00000 51,080.00 $0.00 $0.00 $1,080,00 $0.00 $1,080.00
Rental Insurance Nurse Middle/High 100.00%
100.2130.52200.21.00000 $4,116.00 §122.71 $122.71 $3,003.29 $0.00 $3,093.29
Social Security Nurse Elementary 97.02%
700.2130.55200.52 00000 T RE 58700 816630 $106.30 §5.187.61 $0.00 $5.187 61
Soelal Securlty Nurse Middle/High 96.30%

Printed:  08/03/2026 3:31:08 PM CST Report:  rptNewOnDemand GLRpt 2026.3.06 Page: 11



Hinsdale School District

General Ledger - On Demand Report

Account Mask:

[ Print accounts with zero balance

Fiscal Year:

Account Type:
[ Include Inactive Accounts

2026-2027

EXPENDITURE

From Date7/1/2026

[ Print Detail
|:| Filter Encumbrance Detail by Date Range

To Date:6/30/2027

|:| Include PreEncumbrance

Budget Balance

Account Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud

100.2130.52320.21.00000 $10,346.00 $308.45 $308.45 $10,037.55 $0.00 $10,037.55
Teacher Retirement Nurse Elementary 97.02%
100.2130.52320.22.00000 $13,541.00 $501.22 $501.22 $13,039.78 $0.00 $13,039.78
Teacher Retirement Nurse Middle/High 96.30%
100.2130.56100.21.00000 $2,000.00 $529.85 $529.85 $1,470.15 50.00 $1,470.15
Supplies Nurse Elementary 73.51%
100.2130.56100.22.00000 $1,128.00 $377.91 $377.91 $750.09 $0.00 $750.09
Supplies Nurse Middle/High 66.50%
100.2130.56500.21.00000 $850.00 $0.00 $0.00 $850.00 $1,400.00 ($550.00)
Nursing Software -64.71%
100.2130.58100.21.00000 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00
Dues & Fees Nurse Elementary 100.00%
100.2140.51100.20.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00
Psychologist Salaries 100.00%
100.2140.53000.20.00000 $40,000.00 $0.00 $0.00 $40,000.00 $0.00 $40,000.00
Purchased Services Psychological 100.00%
100.2140.56100.20.00000 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00
Supplies Psychologist 100.00%
100.2150.51100.20.00000 $147,600.00 $4,944.38 $4,944.38 $142,655.62 $111,653.24 $31,002.38
Speech & Language Salaries 21.00%
100.2150.52110.20.00000 $101,533.00 $0.00 $0.00 $101,533.00 $0.00 $101,533.00
Health Insurance Speech & Language 100.00%
100.2150.52120.20.00000 $3,240.00 $0.00 $0.00 $3,240.00 $0.00 $3,240.00
Dental Insurance Speech & Language 100.00%
100.2150.52200.20.00000 $11,291.00 $378.24 $378.24 $10,912.76 $0.00 $10,912.76
Social Security Speech & Language 96.65%
100.2150.52310.20.00000 $9,320.00 $0.00 $0.00 $9,320.00 $0.00 $9,320.00
Nonteacher Retirement 100.00%
Printed:  08/03/2026 3:31:08 PMCST Report:  rptNewOnDemandGLRpt 2026.3.05 Page: 12



Hinsdale School District

General Ledger - On Demand Report Fiscal Year: 2026-2027 From Date7/1/2026 To Date:6/30/2027
Account Mask: 1007772727770977277 Account Type: EXPENDITURE [ Print Detail (] Include PreEncumbrance
D Print accounts with zero halance |:| Includa Inactiva Accounts I:l Filter Encumbrance Detail by Date Range Budget Balanca
Account Number / Dascription Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
"T00.2160.62320,26.00000 F14.326.00 T 100 $561.01 $13,774.99 $0.00 13,774.09
Teasher Retirement Speech & Language 96.15%
“180.2150.55000.20.0000! §4,500.00 $0.00 $0.00 §47560.00 §6.00 §4,5008.60
Purchased Services Spesch & Language 100.00%
“160.2950.55800.20.00000 $600.00 $0.60 $0.00 $600.00 $0.00 $6006.00
Travel Speach & Language 100.00%
"100.5750 . 56100.20.00000 %7,200.00 $56.497 $56.37 $1,144785 $0.00 F1,143763
Supplies Speach & Language 95.30%
"100.2150.58100.20,00000 1,000.00 3000 $0.00 $1,000.00 £0.00 $1,008.60
Duss & Feas Speech & Language 100.00%
“Ta0.2160. 5300020, 00000 §55,000.00 $0.00 $0.00 F5E,560.00 $0.00 F56,000.00
Purchased Sejvices Cocupational Therapy 100.00%
00,2170, 61100.20.00000 $45,830.00 $0.60 £0.00 $45,839.00 $49,406.95 (53,667.95)
- Cartifiled OT Asslstant Salarles -7.78%
100.21?—0.52110.20.00000 $14,680.00 $0.00 $0.00 $14,880,00 $0.00 $‘E4,BBDE)
Health Ins Certified OT Asslstani 100.00%
100.2170,52120.20.00000 665,00 $0.00 $0.06 $662.00 $0.00 §882.00
Dental Insurance Certified OT Assistant 100.00%
T00.2170.52200.50.00000 %3,507.00 .00 %0.00 $3,507.00 $0.00 $3,507.00
Soclal Security Certified OT Assistant 100.00%
"150.3170.52570.26 06600 $5 844760 $0.06 $050 §5,844.00 $0.60 E5.894.60
Nonteacher Retirement 100.00%
50.2170.56600.30, 00000 $250.00 50,00 $0.00 360,00 50.00 $250.00
Travel COTA 100.00%
100.21-'.;0.56100.20.00000 $500.00 50.00 $0.00 $500.00 $0.00 $500.00
Supplies COTA 100.00%
100.2170.58100.20.0C000 $100.00 50.00 $0.00 $100.00 $0.00 $100.00
Dues & Feas COTA 100.00%
Printed:  09/03/2028 3:31:08 PM CST Report:  rptNewOnDemand GLRpt 2026.3.06 Pags: 13



Hinsdale School District

General Ledger - On Demand Report Fiscal Year: 202¢-2027

Account Mask: 1007777279277077777 Account Type: EXPENDITURE

[ Print accounts with zero balance [ Include Inactive Accounts

From Date7/1/2026

T Date:6/30/2027
] Print Detail

[ tnclude PreEncumbrance

[ Filter Encumbrance Detail by Date Range

Budget Balance

Account Number / Description Budget Range To Dat YTD Balance  Encumbrance % Remaining Bud
700.2210.53200.20.00000 $29,000.00 §228.00 $228.00 $28,772.00 $0.00 $28,772.00
Teachers' Staff Development CBA Arlicle V.0 99.21%
10.5326120.00000 $8,000.50 $300.65 §400°85 §7.660.45 $0.00 §7.660.45
Support Staff Development Workshops 96.13%
“00.5312.51100.20 00000 $143,723.00 $45.560.95 $26.560.28 GEB 15875 BI97.07A.86  (F2B.01781)
Salaries Curriculum -20.12%
700.215.61101.50.000C0 S15.600.00 50.00 30.00 $16.500.00 %0.00 $18.600.00
Curriculurn Stipends 100.00%
{60,257 52110.36.00006 571,205.00 §15,566.58 $13266.65 %57.060.16 $0.00 $57,056.15
Health 81.37%
1505515 53150, 90.00060 %2,160.00 $416.90 315,40 3773460 ¥0.00 1, 744,60
Dental 80,77%
605212 52200, 20.00600 $12,287.00 53,250.83 35,960 85 $8,007.17 $0.00 $8,067.17
Sccial Security Curriculum 73.40%
"T00.2213 65510.50 00000 $11.186.00 52.158.65 §7,198.55 36.086.45 T0.00 36,066.45
Nonteacher Retirement Curriculum 80.34%
“T06.5313 62350, 30.00000 517600 50,00 .00 $3,176.00 $0.00 $3,176.00
Teacher Retirement Curriculum 100.00%
(062212 B3200.20.00000 $13,600.00 386700 309,50 %13,501.00 $0.00 $73,607.00
Furchasad Services District 99.27%
700 2512 £5800.20.00000 §5 50000 1,055.00 §1.605 00 447500 F0o0 $4.475.00
Trave! & Conferences Prof Dav District 81.36%
{00,973 56700.20.00000 $2,000.66 §0.60 $0.00 2,000,060 $0.00 $2,000.00
Supplies Prof Dev Distrlct 100.00%
"700.5212.664 10, 2000000 §1,500.00 55.00 50,00 %7,500.00 $0.00 51,500.00
Professlonal Learning Texts 100.00%
"00.2212.56500.20. 50000 §3.500.00 50.00 $0.00 $3.500.00 .00 53,200.00
Softwara Prof Dev 100.00%
Printed:  09/03/2026 33108 PMCST  Report:  rptNewOnDemandGLRpt 2026.3.05 Pags: 14



Hinsdale School District

Gene ral Ledger «0On Demand Report Fiscal Year: 2026-2027 From Date7/1/2026 To Date:6/30/2027
Account Mask: 1007729772709°272077 Account Type: EXPENDRITURE [ Peint Detail [ include PreEncumbrance
|:| Print accounts with zero balance I:l Include Inactive Accounts  {_] Filler Encumbrance Detail by Date Range Budget Balance
Account Numbsar f Description Budget Range To Dale YTE Balance  Encumbrance % Remaining Bud
002212 55100.20,00000 $500.00 $0.00 $0.00  3600.00 $0.00 $500.00
Dues & Feas Prof Dev District 100.00%
T00.2222.51100.22.00000 $62,800.00 241023 5241603 FeOAB0.77  SeoABDTT %6.00
Library Salarles Middle/High 0.00%
106 2222751160.21.00000 SRGATO0 S CY LT 1 v 38,8058757 §57 598758 " THA95.58)
Library Salaries Elementary .-1.52%
“160.2252.52110.21,00000 §20,040.00 50,00 50 $96,640.60 $6.00 §56.640.00
Hezlth 100.00%
106.2223755116.23.00000 $A5 825760 000 000 $30,852.60 §6.60 $36,622.00
Health Insurance Library Middle/High 100.00%
100.2222.58120.%2.00000 §665.00 $0.00 $6.00 $865°00 $0.00 $662.00
Dartal Insurance Likrary Middia/High 100.00%
100.2292.52200.21. 00000 §2,745.60 §0468 §64 68 $2.650.52 .00 $2,050.32
- Secial Security Library Elamentary 95.59%
100.2922 522605506660 $LETIH0 $185.07 $18867 $487663 $6.06 $4,626.63
Social Security Library Middle/High 96.15%
100.2222.52310.21.00000 $3,575.60 $157.80 $157.80 $3,417.20 $6.60 3541750
Nonteacher Retirement Library Elementary 96.59%
1002955 5232652 ¢0000 $12.066.00 $A8855 466,25 $11.630.78 0,00 §11,630.78
Teacher Reflrement Library Middle/High 96.15%
7052232 54300,52.60000 $1.00 §0.00 $0.00 $1.60 $0.00 §1.00
Repairs Library Equip Middle/HIgh 100.00%
1602222 56100.21.00000 $500.00 21164 $211.04 $266.06 $0.00 ¥265.06
Supplles Library Elementary 57.81%
108 2234 5810052766000 $800.00 $432.95 $432.85 $167.05 $0.00 $167.05
Suppiies Library Middle/High 27.84%
082725 56416 57.00006 $2,000.00 §6.00 §0.00 $2,000.00 5000 $2,000.00
Bocks & Information Resgources Library Elemantary 100.00%
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Hinsdale School District

General Ledger - On Demand Report Fiscal Year: 2026-2027 From Date7{1/2028 To Date:6/30/2027
Account Mask: 1007772979777777777 Account Type: EXPENDITURE [ Print Retal [ Include PreEncumbrance
[C] Print accounts with zero balance [ Inciude Inactive Accounts  [] Filter Encumbrance Detall by Date Range Budget Balance
Account Number / Description Budget Range To Date YTD Balance  Encumbrance % Remalning Bud
100.2222 66410.22.00000 o $7,400.00 $3,35385 ~ $3,353.85 $4,046.15 "$50.30  $3,995.85
Books & Information Resources Library Middle/High 54,00%
“100.2222,58420,21.60000 $7,500.00 $600 $5.00 $1,500.00 $0.60 $1,500.00
Other Information Resources Library Elam 100.00%
100.2252.56420,22,60000 $8,400.00 $857 50 $857.50 £5,54250 $0.00 $5,542.50
Other Information Resources Library Middle/High 86.80%
$8,700.00 §6.00 $5.00 $6,700.00 %6,000.00 $700.C0
Scheol Board & Cthers' Salarles 10.45%
100.2310.52200,20.00000 $513.00 $0.00 $0.00 $513.00 $0.00 $513.00
Soclal Security School Board 100.00%
700,23 10,53000.50.00000 $300.00 $5.00 50.00 300,00 50,00 $300.00
Purchased Services Election Officlals 100.00%
|100:2370.53307.20.06600 $6,000.00 $8,482.50 $8,482.50 ($2,482.50) $0.00 ($2,482.50)
‘Legal Expenses School Board -41.38%
100231053302 72000000 $23500.00 $0.00 $0.00 $23,500.00 $0.00 $93500.00
Audlt Expenses School Board 100.00%
100,2310.565800.20,00000 $500.00 $0.00 $0.00 $500.00 %0.00 $500.00
Travel & Conferences School Board 100.00%
706.7310.58 100,90, 50000 $5,600.00 4.454.30 $4,454.20 $1,148.80 $0.00 $1,145.80
Dues & Fees School Board 20.46%
100 2310.58710.26.60000 $2,000.00 $0.00 $5.00 $2,000.00 $0.00 $2,000.00
Recognition & Awards School Board 100.00%
100.2320.51100.20.00000 $166,446.00 $:1!5.134.25 $39,134.2“§ $157,31 1.75 $144,123.61 (316,811.88)
SAU Salarles -10.10%
“50.2320.52110.50.00000 3476100 FE771 8 75158 $50.090.78 T gB00 T $08.030.75
Heslth Insuranca SAU B3.54%
"160.2320.52120.90.06006 §3,398.00 $671.85 $671.85 566478 §0.60 §2684745
Dental Insurance SAU 79.86%
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Hinsdale School District

General Ledger - On Demand Report Fiscal Year; 202§-2027 From Date/1/2026 To Date:6/30/2027
Account Mask: 1007727?772777°7277 Account Typa: EXPENDITURE [ Print Detait [ Include PreEncumbrance
I:} Print accounts with zero bafance [ Include Inactive Accounts |:| Filtler Encumbrance Detall by Date Range Budget Balance
Account Number / Description Budgst Range To Date YTD Balance  Encumbrance % Remalning Bud
100.2325.62200.20,00000 $13,422.00 $2.630.15 TU82,93015 1048185 50.00 T $10,401.85
Saclal Security SAU 78.17%
100 2580,5273 16.26.06000 $7.834.00 $1,50835 31,598.35 $6,235.65 $0.06 $6,235.65
NH Retirement SAU 79.60%
106, D20 53000.20.60060 §73.575.00 $2,500.60 $2,500.00 7107500 50,00 §71,075.60
PRurchasad Sarvices SAU 96.60%
166 5350755130, 50,0666 $4,000.00 §0.60 $0.00 §4,000.00 $0.00 §4,600.60
Background Chacks 100.00%
o5 E 156, 63200, 20.00000 4, 500.00 56.00 50,00 4.500.00 30.00 %4, 800,00
Staff Development SAU 100.00%
T 2520 £ 540 20 00060 500,00 50,00 50.00 $500.00 0,00 $500.00
Postage SAU 100.00%
1602520 55400.26.06000 §15,000.00 $3,088 84 $3,086.84 $11.017.16 $6.60 §11,67178
‘Ads/Postings/Recruitment SAU 73.4%
1002526 65500.20.60000 §5,500.00 50,00 $0.00 $5.500.00 $0.00 $37860.00
Printing SAU 100.00%
{006, 24550. 55800 20.60000 §3,000.00 $205.06 $205.06 $2,704.04 $0.00 §9 76485
Travel SAU 03.16%
“100.2320.56100.20.00000 §3,75050 §103.43 §105.43 SB.616.57 R0EE T §3,.425.62
Supplies SAU 91.35%
106,2350.56500.20.00050 53,600 00 £0.00 $0.00 $3,800.00 §0.00 $3,600.060
Software SAU 100.00%
100,2320.57300.20.60000 $500.00 %5.00 §0.00 500,00 T $500.00
Furniture & Equipment SAU 100.00%
160, 2320.584 00,20.00000 T N 0T & T S W T §3,755105 006 $3,722.05
Cues & Fees SAU 45.37%
100.2330.51100.20.00000 $954, 10258 4528450 $48 58450 178839 60 $103,38062 T314,560.12)
Special Services Admin Salaries «§,49%
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Hinsdale School District

General Ledger - On Demand Report

Account Mask: 100273729220 27700777

[ Frint accounts with zerc balance [ Include Inactive Accounts

Figeal Year:

2026-2027

Actount Type: EXFENDITURE

From Dale7/1/2026

[ Filter Encumbrance Detail by Date Ranga

Tc Date:6/30/2027
[ Print Detail

[ Include PraEncumbrance

Budget Balance

Account Number / Descripticn Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
100.2330.52110.20,00000 $75,407.00 $6,618.55 $8,618.55 16667845 $0.00 $68,878.45
Health Insurance Special Sorvices Admin 88.58%
“{00.2396 52720.20.00000 585500 33870 $336.70 32465 30 $0.00 "$ZARE 30
Dental Insurance Spegial Services Admin B88.07%
"1§0.2330.52500.70.60060 &17,144.00 55,318.00 $3.314750 ¥13 825710 $0.00 §13,82570
Soclel Security Special Services Admin 80.64%
700.2330.52310,20.00000 %6.610.00 141270 F1A11.70 $5.607.30 $0.00 $5.607 a0
NH Retiremant Speclal Services Admin 79.60%
105.2330.E5526,30,00000 $35,860.00 §6,575.55 §6,575.28 BE6 084S $6.60 %26,064.75
Teacher Retirement 79.87%
~108.2380 55800.20.00000 $2,6606.00 $0.66 §0760 $27585760 $0.60 $2055150
Travel Spaclal Services Admin 100.00%
7100 2330.56100.20 00000 $316.00 §6.00 $6.00 5518.00 $0.00 515,00
‘Supplies Special Services Admin 100.00%
100.2330.58100.20.00000 $5,600.60 $1,810.00 $1,810.00 $3,180.00 $475.00 $2,716.00
Dues & Feas Special Services Admin 54.30%
100.2450 511002000000 §74,653760 §,500.00 §1560766 $72A5T00 $7,560.60 §70,653.00
Teacher Retirement Stipends CBA AppendixA.D 95.94%
{5056 51160 21 00056 $578,083.00 4§37 460.44 §37.460.44 $545,602.58 To64 454 46 ($35.867.00)
Admin Salarles Elementary -8.58%
100.2400.561100.22,00000 $279,743.00 36310663 $53,109.83 $226,633.37 $238,382.42 (511,749.12)
Admin Salaries Middle/High -4.20%
“550,5400 557 70,21 00000 $101,533.00 &7, 773,20 £7.773.50 553, 750.80 5500 $03,750.80
Health insurance Admin Elementary 92.34%
1002400 5277022 00008 $116,226.00 §23470.40 $23,270.10 $95,955.90 50.00 $05,955.90
Health Insurance Admin Middle/High 80.48%
160.2400.637 20 2100000 %5.806.00 336,70 358,70 $3.650.30 §0.00 $3,560.30
Dantal Insurance Admin Elementary §1.36%
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Hinsdale School District

General Ledger - On Demand Report Fiscal Yoar; 2026-2027 From Data7/1/2026 To Date:6/30/2027
Account Mask:; 1007777727772777797 Account Type: EXPENDITURE [0 Print Detail |:] Include PreEncumbrance
[] Print accounts with zero balance  [7] Include Inactive Accounts  [7] Filter Encumbrancs Detail by Date Range Budget Balance
Account Number / Cescription Budget Range Tc Date YTD Balance  Encumbrance % Remaining Bud
100.2400,52120.22.0000¢ $3,240.00 $623.10 $623.10 $2,818.90 $0.00 $2,616.00
Dental Insurance AdmTn Middia/High BD.77%
b, 2400.62260. 20 D000 $5,857.00 §IGT.07 101,07 ¥5,556.03 30,00 5,556.03
Sogial Security CBA Appendix A.D 98.21%
700 2400 82260, 100000 $21,273.00 §2.600.07 $2,69857 $1857403 $0.00 $18 574103
Soclal Security Admin Elementary B87.31%
100.2%.52200.22.00000 $21,401.00 $3,639.75 §-3.639.?5 §17,761.25 fTb.DO $17,761.25
Seclal Security Admin Middle/MHigh B2.99%
100.2400.52310.20.00000 54,156.00 51081.25 $191.25 $3,983.75 $0.00 $3,963.7=5
Nanteacher Retirement 95.40%
"100.2400.52310.21.00000 $11,747.00 §T.427.30 $1,407.30 $16,313.80 $0.00 $16,313.80
Morteacher Retirement Admin Elementary B7.84%
100.2400.52310.22.00000 §7,017.00 §1.380.77 $1,360.77 $5,638.23 §0.00 $5,636.23
Nonteacher Retirement Admin Middle/High B0.32%
"100.2400.52320.20.00000 $7,655.00 §0.00 §0.60 $7.955.00 $0.00 §7.855.00
Teacher Retirement CBA Appendix AL 100.00%
100.2400.5_2320.2‘1 .00000 $35,768.00 $5,054.85 $5.054.65 $30,713.05 $0.00 $30,713.05
Teacher Retirement Admin Elementary B5.87%
100.2400 52320.22.00000 $38,818.00 $7.620.20 $7,920.30 $30,807.70 $0.00 $30,897.70
Teacher Retirement Admin Middle/High 79.60%
002400, 53500 22 00006 $3.00 $4°085:G0 $4,085.00 1$4,085.00) §o.60 {$4,085.00)
NEASC 0.00%
156.2400.55340.21.650060 §1,560.00 $628.86 865588 587114 $0.G0 $87114
Postage Admin Elemantary 58.08%
06,2400, 5534023, 50600 % 000.00 $505. 68 §208768 §E 7013 §576752
Fostage Admin Secondary 96.52%
100.2400.58850.21.00000 $43500 $RHET §EHEY £366.43 $0.50 §366713
Travel & Conferences Admin Elementary 86.22%
Prinled:  09/03/2026 3:31:08 PMCST  Report:  rpiNewOnDemandGLRpt 2028,3,05 Page: 19



Hinsdale School District

General Ledger - On Demand Report Fiscal Year: 2026-2027 From Date7/1/2026 To Date:6/30/2027
Account Mask: 1007?7722272297977? Account Type: EXPENDITURE O Print Detail [ Include PreEncumbrance
D Print accounts with zero balance |:| Include Inactive Accounts l:] Filter Encumbrance Detail by Date Range Budget Balance
Account Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
100.2400.55800.22.00000 $3,000.00 $1,055.19 $1,065.19 $1,944.81 $0.00 $1,944.81
Travel & Conferences Admin Secondary 64.83%
100.2400.56100.21.00000 $3,600.00 $538.56 $538.56 $3,061.44 $397.70 $2,663.74
Supplies Admin Elementary 73.99%
100.2400.56100.22.00000 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00
Supplies Admin Middle/High 100.00%
100.2400.58100.21.00000 $2,160.00 $0.00 $0.00 $2,160.00 $0.00 $2,160.00
Dues & Fees Admin Elementary 100.00%
100.2400.58100.22.00000 $6,425.00 $1,028.04 $1,029.04 $5,395.96 $0.00 $5,395.96
Dues & Fees Admin Middle/High 83.98%
100.2500.51100.20.00000 $260,542.00 $43,793.10 $43,793.10 $216,748.90 $196,562.52 $20,186.38
Salaries Business Office 7.75%
100.2500.52110.20.00000 $44,641.00 $8,581.85 $8,581.85 $36,059.15 $0.00 $36,059.15
Health 80.78%
100.2500.52120.20.00000 $2,160.00 $336.70 $336.70 $1,823.30 $0.00 $1,823.30
Dental 84.41%
100.2500.52130.20.00000 $21,500.00 $0.00 $0.00 $21,500.00 $0.00 $21,500.00
Disability & Life Insurance 100.00%
100.2500.52200.20.00000 $19,931.00 $3,256.80 $3,256.80 $16,674.20 $0.00 $16,674.20
Social Security 83.66%
100.2500.52310.20.00000 ' '$17,950.00 $1,844.70 $1,844.70 $16,105.30 50.00 $16,105.30
Retirement 89.72%
100.2500.52320.20.00000 $22,497.00 $5,454.65 $5,454.65 $17,042.35 $0.00 $17,042.35
Teacher Retirement 75.75%
100.2500.52500.20.00000 $10,158.00 $0.00 $0.00 $10,158.00 $0.00 $10,158.00
Unemployment Insurance 100.00%
100.2500.52600.20.00000 $29,056.00 $0.00 $0.00 $29,056.00 $0.00 $29,056.00
Workers' Comp Ins 100.00%
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Hinsdale School District

General Ledger - On Demand Report

Account Mask:

[ Print accounts with zero balance

Fiscal Year:

Account Type:
[ Include Inactive Accounts

2026-2027

EXPENDITURE

From Date7/1/2026

O Print Detail
|:| Filter Encumbrance Detail by Date Range

To Date:6/30/2027

[ Include PreEncumbrance

Budget Balance

Account Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud

100.2500.56500.20.00000 $17,500.00 $0.00 $0.00 $17,500.00 $0.00 $17,500.00
Business Software 100.00%
100.2500.58100.20.00000 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00
Dues & Fees Business 100.00%
100.2600.51100.20.00000 $439,450.00 $104,709.61 $104,709.61 $334,740.39 $309,238.39 $25,502.00
Custodian Salaries 5.80%
100.2600.52110.20.00000 $253,457.00 $34,380.68 $34,380.68 $219,076.32 $0.00 $219,076.32
Health Insurance Custodians 86.44%
100.2600.52120.20.00000 $2,160.00 $415.40 $415.40 $1,744.60 $0.00 $1,744.60
Dental Insurance Custodians 80.77%
100.2600.52200.20.00000 $33,618.00 $7,624.88 $7,624.88 $25,993.12 $0.00 $25,993.12
Sacial Security Custoedians 77.32%
100.2600.52310.20.00000 $49,501.00 $11,254.24 $11,254.24 $38,246.76 $0.00 $38,246.76
Nonteacher Retirement Custodians 77.26%
100.2600.53000.20.00000 $70,000.00 $14,208.33 $14,208.33 $55,791.67 $0.00 $55,791.67
Building & Grounds Contract Services 79.70%
100.2600.54110.20.00000 $33,650.00 $0.00 $0.00 $33,650.00 $0.00 $33,650.00
Water/Sewer 100.00%
100.2600.54210.20.00000 $19,950.00 $1,491.00 $1,491.00 $18,459.00 $0.00 $18,459.00
Disposal Services 92.53%
100.2600.54300.20.00000 $65,000.00 $58,025.01 $58,025.01 $6,974.99 $0.00 $6,974.99
Repairs & Maintenance 10.73%
100.2600.55200.20.00000 $58,842.00 $0.00 $0.00 $58,842.00 $0.00 $58,842.00
Property Insurance 100.00%
100.2600.55800.20.00000 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00
Training & Travel 100.00%
100.2600.56100.20.00000 $43,000.00 $5,148.42 $5,148.42 $37,851.58 $0.00 $37,851.58
Supplies 88.03%
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Hinsdale School District

General Ledger - On Demand Report
1000PTPTPINTRTIYY

Account Mask:

Fiscal Year:

Account Type:

2026-2027
EXPENDITURE

[ Print acoounts with zero balanca  [] Include Inactive Accounts

From Date7/1/2028

To Date:6/30/2027

[0 Print Datail
[ Fliter Encumbrance Detail by Date Range

O Include PreEncumbrance
Budget Balance

Account Number / Dascription Budget Range To Date YTD Balance  Encumbrance % Remalning Bud
100.2600,56110,20.00000 T$38,000.00 53,726,890 o "$3;7_25'.89 $34.274.11 $0.00 $34,274.11
Maintenance Supplies 90.20%
"100,2600.58220.20.00000 $188000.50 5.545.10 §6,546770 $178,450°81 $0.60 5178,450.51
Electricity 94.92%
"100.2600.68250.20.00000 $14,000.50 $56844 $308744 $13.601.56 $0.00 $13,601.56
Bottled Gas 97.15%
1002600, 56240,20.00000 $130,000.00 $0.60 55,60 F730,000.00 $0.00 $130,000.60
Heating Ol 100.00%
105.2600.56260., 2000000 $3,500.00 57369 §7960 §5,456.51 $0.00 §3,456.51
Gasoline 97.89%
106.2600.57500.26 00008 $10,000.00 50.00 55,00 §16,600.56 §12,528 38 {82.525.28)
Maintenance Equipment -25.25%
~100.2600.57370.20.00000 $E.060730 30.00 $6.60 §5,000.00 §18560.75 (85.960.75)
Replacement Furniture/Fixtures -74.51%
150.2700.51100.20. 590000 $15.617.00 $0.00 $0.00 $15,671.00 $6.00 FE6160
Transportation Salaries 100.00%
160,2700.52200.20, 50000 §1,194.00 §0.00 $0.060 §1,164.60 §6.00 $4,194.00
Social Security 100.00%
"100.2700.55151.20.00000¢ $340,355.00 $0.00 $0.00 $340,355.60 008 8840,355.00
Regular Student Transportation 100.00%
{02700 5519250 60606 $464,640750 355 80868 §05,808.88 $438 831792 $0.00 $438. 83712
Speclal Education Transportation 94.45%
100.2725.55170.29.00000 $65,000.60 $0°00 $0.00 $E5,500.060 $0.00 $55,600.00
Afhlelic Transportation 100.00%
T00.2725.65100.51.00000 $3,000.00 F0.00 $0.00 $3,006.00 $0.60 $3.000°60
Field Trips/Cocurricular 100.00%
T00.8755.85100, 5300000 $3,000.00 30.00 $0.60 $3,000.00 $0.00 $3°500.060
Field Trips/Cocurricular 100.00%
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Hinsdale School District

General Ledger - On Demand Report

Account Mask:

[ Print accounts with zero balance

Account Type:
[ Include Inactive Accounts

Fiscal Year:

2026-2027

EXPENDITURE

From Date/1/2026

O Print Detail
|:| Filter Encumbrance Detail by Date Range

To Date:6/30/2027

[ include PreEncumbrance

Budget Balance

Account Number / Description Budget Range To Date YTD Balance  Encumbrance % Remaining Bud

100.2725.55191.22.00000 $5,000.00 $0.00 $0.00 $5,000.00 $1,050.00 $3,950.00
Van Operating Costs 79.00%
100.2840.51100.20.00000 $162,080.00 $32,437.38 $32,437.38 $129,642.62 $161,680.12 ($32,037.50)
Salaries Technology -19.77%
100.2840.52110.20.00000 $69,745.00 $9,221.32 $9,221.32 $60,523.68 $0.00 $60,523.68
Health Tech 86.78%
100.2840.52120.20.00000 $2,404.00 $336.70 $336.70 $2,067.30 $0.00 $2,067.30
Dental Tech 85,99%
100.2840.52200.20.00000 $12,399.00 $2,326.18 $2,326.18 $10,072.82 $0.00 '$10,072.82
Social Security Tech 81.24%
100.2840.52310.20.00000 $20,665.00 $3,670.13 $3,670.13 $16,994.87 $0.00 $16,994.87
Nonteacher Retirement 82.24%
100.2840.52320.20.00000 $0.00 $702.32 $702.32 ($702.32) $0.00 ($702.32)
Teacher Retirement Tech 0.00%
100.2840.53200.20.00000 $2,500.00 $44.44 $44.44 $2,455.56 $0.00 © $2,45556
Staff Development Tech 98.22%
100.2840.53400.20.00000 $10,200.00 $0.00 $0.00 $10,200.00 50.00 $10,200.00
Powerschool Annual Support 100.00%
100.2840.54300.20.00000 $5,500.00 $216.25 $216.25 $5,283.75 $0.00 $5,283.75
Repairs Tech 96.07%
100.2840.54420.20.00000 $17,500.00 $0.00 $0.00 $17,500.00 $0.00 $17,500.00
Capier Lease/Maint. 100.00%
100.2840.55310.20.00000 $28,320.00 $2,935.23 $2,935.23 $25,384.77 $0.00 $25,384.77
Phone Internet 89.64%
100.2840.55800.20.00000 $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00
Travel & Conferences Tech 100.00%
100.2840.56100.20.00000 $8,000.00 $270.04 $270.04 $7,729.96 $0.00 $7,729.96
Supplies Tech 96.62%
Printed:  09/03/2026 3:31:08 PM CST Report:  rptNewOnDemandGLRpt 2026.3.05 Page: 23



Hinsdale School District

General Ledger - On Demand Report

Account Mask: 10072279239777777777
[ Print accounis with zero balance

Fiscal Year:

20282027

Account Type: EXPENDITURE

O nciude Inactive Accounts

From Date7/1/2026

[ Print Detaii
[ Fitter Encumbrance Detail by Date Range

To Date:8/30/2027

3 includs PreEncumbrance

Budget Balance

Account Number / Description Budget Range Tc Date YTD Balance  Encumbrance % Remaining Bud
100.2840.56500.2C.00000 "Ga1,701.00 18,847 64 TTHB8AT.5 | G22,B53.48 '$1i.5!§"i'i‘99 $18,250.47
Software 43.79%
T06.2840.37540.20. 50000 $54,020.00 $476.60 §475.0 $53,540,01 $27 650,00 $26,090.01
IT Equipment 48.11%
100 28407 88704.50.55000 §0.00 $400.00 $406.00 TEA00.00) %0.00 ($400.00)
Dues & Fees Tech 0.00%
106.3110.50300.20.00000 $15,000.00 $0.00 $0.00 $15,000,00 iiTj.OU $15,000.00
Food Service 100.00%
{50 4060 55200.20.06060 $1.60 $0.00 $6.00 $1.00 0.00 $1.00
Facllittes Construction & Remodeling 100.00%
T50.6700. 5500, 50 D000 $70,000.00 %0.00 §0.00 $70,000.00 $0.06 §70,000.00
Debt Sarvice Principal 100.00%
"700.6100. 58400, 20.00000 $76,098.00 $14.066.75 $14,060.75 $14,060.25 §0.00 $14,960.25
Debt Interast 50.00%
Fund: 100 $15,068,283.00 $1,235,373.13 $1,235,373.13 $13,832 880.87 $6,208,243.61 $7,533,846.08

Printed:  08/03/20286 2:31:08 PM CST Report:  rptNewOnDBemandGLRpt 2026.3.05 Page: 24



|

Hinsdale School District

General Ledger - On Demand Report Fiscal Year: 2026-2027 From Date7/1/2026  To Date:6/30/2027
Account Type: EXPENDITURE [ Print Detail [ include PreEncumbrance

Account Mask:

100P7PPPeTRIPNTERNY

[ Prirt accounts with zero balance  {] Include Inactive Accounts ] Fllter Encumbrance Detall by Date Range

Budget Balance

Account Number / Dascription Budget Range To Date YTD Balance  Encumbrance % Remaining Bud
Grand Total: $15,068,263,00  §$1,235373.13  §1,235,373.18  $13,832,889.87 $6,200,243.81 $7,633,646.06
End of Report
Printed:  09/03/2026 3:31:08 PMCST  Report:  iptNewOnDemandGLRpt 2028.3.05 Page: 25



Report from the
PRINCIPAL

Hinsdale Middle High
' School



Anna Roth
Principal

Hinsdale Middle High School
49 School Street

Hinsdale, NH 03451
603-336-5984

www.hnhsd.org

Christopher Ponce
Assistant Principal

Our students can! Sam Kilelee
Athletic Director

HMHS Board Report for September 2026
Submitted 9/3/26 by Anna Roth

e We had a fantastic opening to school!
Teaching and Learning

Classes are in full swing with rosters shifting each day as we finish the add/drop period. In
our early faculty meetings teachers have discussed getting back to the basics: what does
good instruction look like, what would it look like if things went exactly as they hoped
(instructionally), and what tangible resources I could provide to help them support their
students. [ will be working with Craig Roach and other members of the senior leadership
team going forward to put as many of those resources into place as possible.

We are excited to welcome Maryanne 0’Malley as our part-time Title I interventionist. She
has been working with middle school English teachers to identify students in need of
support and has been getting acquainted with the intervention resources available. We
hope to have her schedule finalized by the end of next week.

Culture & Climate

The first day of school was a success. Whole school assembly with a game and new teacher
introductions, lots of fun activities, and Frisky Cow Gelato made for many smiles
throughout the day. Prior to the start of school, our building day with teachers and staff
started with appreciation. Adults moved through stations designed to remind them that
they are appreciated, they belong to our Pacer family, that we are always here for one
another. Check out our family “photo” at the end of this report.

Staffing
Current Vacancies.:.

e Business (LTS in place)
e Paraprofessionals

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, country of
origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other protected classes under
applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth groups. Link to Training -
https://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be referred to the SAU 92 Business
Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.




Enrollment

As 0f 9/3/26
6th 44
7th 41
gth 41
Oth 69
10t 45
11th 33 6 WRCC
12th 42 8 WRCC
Total 315
Upcoming Events

Half Day for Students, PM PD for teachers and staff 9/23

Open House 9/23 6 pm
Bonfire 9/25 7:30 — 9 pm

Homecoming 9/26

Page 2 of 3
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Report from the
PRINCIPAL

Hinsdale Elementary
School



HINSDALE ELEMENTARY SCHOOL
12 School Street
Hinsdale, New Hampshire 03451

MOLLY BREMNER, Ed.D. BASSETT, ANNA, MEd
Principal MTSS-Academic Coordinator
SARAHE.BURGESS MEd SARA DONAHUE, LICSW
Special Education Coordinator Social Worker
September 2026
Instruction:

Our annual target list for HASP showed many high points with students that had
previously been identified in multiple categories reducing the number of categories or not
being listed anymore!

We have welcomed so many preschoolers to the building! We are so happy to see what
they will achieve in the coming years.

Our teachers are starting the process to implement the supplemental items needed to
continue to address early reading skills and writing at all grade levels. I have shared that |
want them to feel confident and to always rely on the larger curriculum they are used to
until they are ready to increase what they use of the supplements throughout this year.
The report card revision was well received at our back to school day at HES, and Emma
Newman is now starting to get all the standard coding into the back end of PS. Teachers
are working on those codes and the parent supplements that will be going out with the
first report card/parent teacher conferences.

Operations:

New social worker and two new paraprofessionals will be starting after Labor Day
Another paraprofessional will be starting in October

Sara Donahue, Sarah Burgess, and | have presented on the new structures and established
regular meeting routines. This process has been going well.

We have been practicing in the front office for when the new door does arrive and parents
have been great at signing out in the vestibule.

School culture- this is a big focus this year. We have already tie-dyed shirts and we are
restarting a huddle- on Friday mornings. We also started some monthly temperature
checks. This will help everyone have a way to share what is working and how they are
feeling, and raise any concerns if they aren’t available to meet directly. I shared these
results at our first faculty meeting (link): Summary



Upcoming Events:
Sept 7th- No Schoot (Labor Day}

Sept 10th- School Pictures
Sept 11th- All School Meeting
Sept 17th- Ice Cream Social (PTA sponsored)

~Dr. Bremner
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DIRECTOR OF
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David Ryan, Ed.D.
Superintendent

Hinsdale School District

49 School Street, P.O. Box 27
Hinsdale, NH 03451
603-336-5728

www.hnhsd.org

Jane Fortson, CPA
Business Administrator

Patricia Wallace, M.Ed., CAGS

Our students can! ! )
Student Services Director

Justin Therieau
Director of Technology
September 2026 Technology Report

Hinsdale School Board,

We kicked off the school year with in-person training for the new staff. Emma Newman joined me to go
over the newly designed presentation that covers the basics of navigating HSD technology. We cover
topics such as logging into Microsoft 365, using Outlook and OneDrive, Submitting help tickets, and
other basic uses of technology. We then provided equipment set up for the convocation hosted at
Winchester School.

Student laptops at HMHS were distributed on the first and second days of school. We provided devices
for all new students including those from Winchester. Returning students received the device they
turned in before summer break. If they did not return a device, they were not given another. We
provided Ericka Kilelee with a list of students who did not return devices at the beginning of summer so
that they could be billed for a new device or return their device. If they paid for or returned a device,
they did receive a replacement or the one they turned in.

Rostering for all the different platforms throughout the district is mostly complete. We will continue to
keep these updated as we approach testing windows this fall. We are working with the HMHS advisors
for the freshman class to ensure that the Winchester students can log into PowerSchool. | have worked
with some parents to help them gain access to the PowerSchool app to view their students’ info.

Emma Newman worked with HES staff to cover how Dr. Bremner wanted to use calendars in Outlook to
better organize the different meetings and events at HES this year.

Overall, the first few days of the 2026-2027 school year have gone smoothly. We have seen a 20%
decrease in tickets so far this year over last year. | believe this can be attributed to Phoebe’s extra
attention to each classroom over the summer. She provided a service we have been unable to in the
past, by setting up most teachers’ classroom desktops and smartboards.

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, country of
origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other protected classes under
applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth groups. Link to Training -
hitps:/inhprimex.orglexplore-training/single/understanding-sexual-harassment/ Questions about Title IX can be referred to the SAU 92 Business
Administrator & Title X Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.




Report from the
DIRECTOR OF

STUDENT SERVICES



David Ryan, Ed.D.
Superintendent

Hinsdale School District

49 School Street, P.O. Box 27
Hinsdale, NH 03451
603-336-5728

www.hnhsd.org

Jane Fortson, CPA
Business Administrator

Patricia Wallace, M.Ed., CAGS

Our students can! : 2
Student Services Director

Student Services Board Report for September 2026
Submitted September 1, 2026, by Patricia Wallace, M.Ed., CAGS
Some highlights about indicator reports received from the New Hampshire Department of Education:

e  The state has given the district initial Indicator 11 corrective actions (Initial evaluations) — Currently
making the corrections needed as it was clerical error in data entry that was the concern.

e  On September 10" I will be attending the annual “State of the State in Special Education” held by the
Bureau of Special Education Support for Directors throughout the state.

e On September 11", I will be attending the annual “McKinney-Vento 101" for all homeless liaisons in the
state, held by the Department of Education.

Numbers in Special Education for Summer 2026:

o  Number of Special Education Students that transferred out of Hinsdale School System: 1-5

e  Number of Special Education Students that moved into the Hinsdale School system: 15-20 (including
Winchester Students)

e  Number of new referrals made in Summer 2026:
o Preschool — Early Childhood supports referral: 1-5
o Elementary School: 1-5
o Middle/High School: 0

e  Number of Students Evaluated (new or part of a 3-year eval) that do not meet criteria: 0

Celebrations and others information:

e  Continually working with Winchester staff on streamlining the process and expectations with our new
collaboration of having high school students attending Hinsdale.

e Received the first installment of $7000 for the first-year activities from the CM Kids Grant that Hinsdale
was awarded for RBT training and Vocational field trips for Life Skills Students.

e  Three Special Education Teachers attended training in Orton-Gillingham training this summer to be able to
able to provide research-based literacy instruction for Special Designed Instruction to students. This was
funded with grant money for 2 staff members and was a collaboration with Winchester Staff training. Other
Teacher was funded through Professional Development.

e  All Special Education Teachers will be trained in Goal book to assist in writing IEP Goals and present level
and have resources for progress monitoring tools for IEP goals that will be data driven using research-based
material. This is being funded with grant money.

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, country of
origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other protected classes under
applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth groups. Link to Training -
hitps://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be referred to the SAU 92 Business
Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.
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Hinsdale School District

49 School Street, P.O. Box 27
Hinsdale, NH 03451
603-336-5728

www.hnhsd.org

Our students can!

M&”@’{Q&}% David Ryan, Ed.D.

Superintendent

Jane Fortson, CPA
Business Administrator

Patricia Wallace, M.Ed., CAGS
Student Services Director

Steven Naeck - Director of Facilities
School Board Facilities Report
August 12th, 2026

Safety:

No significant safety incidents were reported during the reporting period.

Safety Operational Excellence (OE) Review: A Hinsdale School Custodian tripped and fell while walking
and looking at his cell phone. This event was shared as a reminder to keep “eyes on path” while
walking.

Projects:

Safe Grant: Door Access Control and Entry Door Upgrades
e Two new dialers were required to be installed to restore the functionality of the ‘panic alarm’
system at both schools.
e The replacement Elementary School entry door received was the incorrect door. The door was
re-ordered and scheduled to be shipped on September 4, with installation TBD
¢ Replacement mullions for the High School entrance door modification were reordered after the
original components were found to be the incorrect size. High School door work is currently on
hold pending delivery of new components.
Elementary School Office Renovation
¢ New window shades have been ordered for the office windows (security related). All window
shade deficiencies school wide are being addressed.

Maintenance Activities:

The following routine maintenance, inspection, and compliance requirements have been completed or
are in progress:

e Completed repair of the elementary school fire detection system. Damage to the fire panels
was likely caused by lightning. A surge suppressor was installed in the 110v power circuit for the
main fire panel in the elementary school. Evaluating if suppression is also needed in the high
school.

e Bleacher maintenance and inspection completed with no adverse conditions identified.

Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, country of
origin, econamic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other protected classes under
applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth groups. Link to Training -
https://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be referred to the SAU 92 Business



¢ State-required three-year inspection of underground fuel oil storage tanks has been scheduled
for September 16 with the State of New Hampshire inspector and our underground storage tank
maintenance vendor. Internal audit being performed prier to inspection by the state.

* HVAC system fall inspections and preparation for heating season are in progress. (Socme system
failures have been identified and will be reported once assessed).

+ Restored blocked sewer line, returning bathrooms in the math wing ta service.

s School vans used to transport students undergo safety inspection and maintenance. The new
van required a fair amount of maintenance to ensure safety and reliability.

¢ 97 Help desk tickets completed during the past manth. 93 tickeis were closed. Theisa
significant increase in the number of tickets normally generated/closed, primarily due to the
arrival of teachers and staff addressing new issues. The facilities and maintenance staff worked
diligently to ensure that classrooms were ready for students and staff prior to the start of
school.

Priorities and Staffing:

Custodial staffing vacancies recently filled resulting in a full facilities staff.

Special Recognition:

We would like to thank Wayne for painting the numbers for the high school student parking lot.

Page 2 of 2
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David Ryan, Ed.D. Patricia Wallace, M.Ed., CAGS
Superintendent £, Director of Student Services
Jane Fortson, CPA Hm T ' AL I 5 Karen Thompson, M.Ed.
Business Administrator e Director of Academics and Career
SCHOOL DISTRICT et

49 School Street, P.O. Box 27 | Hinsdale, NH 03451 | 603-336-5728 | www.hnhsd.org
I
Jack Corcon
Board Nomination Form

Nomination for the following position: __Special Educator/Case Manager

Replacement _x___ Yes No If yes, whom: _Samantha Mercure

Education & Degree: _New England College =Bachelor of Science
Antioch New England — Masters of Education_

Teaching Experience: _On resume 16 but has more as he worked here in Hinsdale for a year in 2006 before
moving to CO__
Interviewed by (team):

1. _Patricia Wallace 2. Anna Roth
3. _Theresa Diorio 4. _ Jessica Green
5. __Tara Conway 6.
Number of Applications Received: 3 (2 In April)
Candidates Interviewed (Names):
1._ Patrick Gilligan (hired as Life skills) 2.__James Henderson (offered
superintendent interview and asked to take name out of running due to personal reasons.
3. 4.
5. 6.
P Submitted by: L Date:
([ Q \3 3 ) ( 2 Teaching Step &\.& Column 1) Z; L% O Salary
x__ Certified in NH Not Certified in NH Alternative Certification\SOE
PERSONS HIRED MUST HAVE AN SOE IN THE CERTIFICATION AREA HIRED FOR
Type of Certification 1900_ Mentor if Alt 4 or 5

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins,
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth
groups. Link to Training - hitps://nhprimex.ora/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.




ScHOOL DISTRICT

APPLICATION
FOR CERTIFIED POSITIONS
IN HINSDALE SCHOOL DISTRICT

(PLEASE PRINT OR TYPE)

POSITION(S) DESIRED Special Education Teacher/Case Manager
NAME Carson Jack William
LAST FIRST MIDDLE SOCIAL SECURITY NUMBER'
PRESENT ADDRESS ¢ I
STREET (AREA CODE) TELEPHONE
CITY STATE Z1p CODE

PERMANENT ADDRESS Same

STREET (AREA CODE) TELEPHONE

CITY STATE Z1p CODE

E-MATL ADDRESS (IF AVAILABLE) ]

LIST, IN ORDER OF PREFERENCE, THE GRADES, SUBJECTS AND/OR POSITIONS FOR WHICH YOU ARE APPLYING:

1. Spec Ed Teacher/Case Manger MHS 2. Spec Ed Teacher/Case Man-Life Skills 3, Special Ed Teacher-Elementary

CERTIFICATION
(LIST ALL AREAS IN WHICH YOU HOLD VALID NEW HAMPSHIRE AND/OR OUT-OF-STATE TEACHING CERTIFICATES. NOTE:
APPLICANTS HOLDING A CERTIFICATE FROM ANOTHER STATE MUST OBTAIN A NEW HAMPSHIRE CERTIFICATE IN ORDER
TO TEACH IN NEW HAMPSHIRE PUBLIC SCHOOLS.)

AREA OF CERTIFICATION ISSUING STATE DATE ISSUED
Special Education Teacher 1900 New Hampshire September 2026
HAVE YOU ACQUIRED TENURE IN NEW [l Yes No

HAMPSHIRE? —_— I

IF YES, IN WHAT SCHOOL DISTRICT?

DATE AVAILABLE FOR EMPLOYMENT  August 2026

IF YOU ARE NOT EMPLOYED FULL TIME, ARE YOU INTERESTED IN BEING PLACED ON OUR 0 vYes [ No
SUBSTITUTE LIST?
LOoNG-TERM [] Yes [J] No SHORT-TERM [ ] Yes [] No

! Federal Privacy Act [5 U.S.C. §552A NOTE] Statement. Authority for requesting social security account numbers: Public
School Code of 1949 [24 P.S. § 12-1212, 24 P.S. §1224] Principal Purpose: To verify certification. Other Purposes:

1



EDUCATIONAL BACKGROUND

SCHOOL OR INSTITUTION AND MAJOR/ DIPLOMAS’ GRADE
LOCATION MINOR DEGREES OR POINT
CREDITS AVERAGE
HIGH ScHOOL Sparta High School; Sparta, NJ
COLLEGE/UNIVERSITY | Oklahoma State Univ; Stillwater, OK Business | Transferred
COLLEGE/UNIVERSITY | New England College; Henniker, NH Accnting BS
GRADUATE STUDY Antioch New England: Keene, NH Early Chilg MEd
GRADUATE STUDY
EXPERIENCE
(PRESENT OR MOST RECENT FIRST)
Dates Name of Employer and Address Your Title
SAU 29 Keene School Distrct
From 09'2025 193 Maple Ave SpeCEd Teacher
Keene, NH 03431
To 106-2026 (Area Code) Telephone: ]603-35?-9005

Work Performed:

Reason for Leaving:

Please see separate page attached.

My position was under a One-Year Contract.

Name & Title of | risten Stroshine, Spec Ed Sup KHS Final Yearly
Supervisor: Salary:
Dates Name of Employer and Address Your Title
Community High School of Vermont
From | 11/2010 {ROB 7 South, 250 State Drive Spectd Teacher
Waterbury, VT 05671
To 108/2025 (Area Code) Telephone: |802-91?-2005
Work Performed: Reason for Leaving:

Please see separate page attached. Retired

Tod Lessard, Supervisor

Name & Title of Final Yearly

Supervisor: Salary:

Dates Name of Employer and Address Your Title
Erons Additional Prior Employment Information Upon Request
To
(Area Code) Telephone: |
Work Performed: Reason for Leaving:

Name & Title of Final Yearly

Supervisor: Salary:

Identification and collection of criminal/disciplinary records for certified educators. Disclosure: Mandatory. Failure to
provide the Social Security Number will result in an applicant not being considered for employment.

2




David Ryan, Ed.D. Jane Fortson, CPA

Superintendent HINSD ﬁ I E Business Administrator
N Nt _ Patricia Wallace, M.Ed., CAGS

Our Students Can. :
SCI{OOL DISTR.ICT Director of Student Services

49 School Street, P.O. Box 27 | Hinsdale, NH 03451 | 603-336-5728 | www.hnhsd.org

Board Nomination Form

Nomination for the following position: Q(’ \/\C (/\ CQJU{\% ((/\
Replaccmeut No If yes, whom: j \\ \‘Wﬂ [/ﬂ

Yes
Name & Address: L&E} (’\ CC

Education & Degree: gpf Cl’\/\él\ () (’{O\J + FD"‘/ «qO \%) 2| KSC
Mg L\O(/LCCL/@‘ g an S

Teaching Experience: l \,/ ' @ }/( CN\ o (k ,d(l ('f)

’ /

Interviewed by (team):

L Ml 2 rpompe—
3. BQFQDQ/\Q%\/\e_ 4.

Number of Applications Received: ’ ;

g

Candidates Interviewed (Names):

LG (2518 Yo e . Jalre Cod
. \PAeSs ¢ u)\mwffm )
Submitted by: % L@(/\ /\//' Date: ﬂ ( 3 k}o%

§ Teaehing-Step MO Column » Y W AN Salary
E— EE— ¥

=

v Certified in NH ___Not Certified in NH Alternative Certification\SOE
PERSONS HIRED MUST HAVE AN SOE IN THE CERTIFICATION AREA HIRED FOR

Type of Certification SL\\Q o) Q\w\;m\c(" Mentor if Alt4 or 5

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, natlonahly ethmc ongms
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, ar stalking, disability, age or other
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth
groups. Link to Training - htips://nhprimex.org/explore-training/single/understanding-saxual-harassment/ Questions about Title X can be
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 803-336-5728.




Lindsey Charron

EDUCATION

Plymouth State University, M.Ed. School Counseling
August 2022- June 2025

Keene State College, B.A. Children Youth & Family Studies
August 2017- May 2021

EXPERIENCE

Middle School Counselor, Monadnock Regional Middle High School- Swanzey, NH
August 2025-present

As a middle school counselor, I effectively collaborated, problem solved, and balanced the various
needs of the school. Through one on one sessions, group counseling, and classroom presentations, I
was able to provide academic, career, and social/femotional support to students. In addition to those
components of the job, [ also was the 504 case manager and was a part of that team as well.

Internship (600 hours), Waterford School- Waterford, VT
January 2025-June 2025

Throughout my experience at Waterford School, I was able to support students with their academic,
social/emotional, and career preparation needs. Skills such as communication, problem solving, and
time management were also needed to fulfill this role. I have done individual sessions, group sessions,
and classroom lessons as well as been a part of the team in 504/IEP meetings.

Practicum (100 hours), Gorham Middle & High School- Gorham, NH
August 2024-December 2024

This was more of an introduction to the field where I observed all aspects of the school counselor role.
In addition to all of the types of experiences I had at Waterford School, I was also able to learn about
how school counselors support students in the college process such as researching different colleges,
FAFSA, and letters of recommendation. While at Gorham, I used Alma to track students' progress and
help with scheduling.

PROFESSIONAL DEVELOPMENT

CPR/AED/First Aid Certified- American Health Training
April 2025

Mental Health First Aid USA- National Council for Mental Wellbeing
March 2025

Youth Risk Behavior Survey Training
February 2025



PREPaRE- National Association for School Psychology
October 2024

Plymouth State University Fall Kickoff
Fall 2022, Fall 2023, Fall 2024

NHSCA Conference
Fall 22, 23, 24, 25

New Hampshire Army Educator Forum
April 2026

OTHER WORK EXPERIENCE

99 Restaurants
March 2022-2025

OTHER

At Keene State College, participated in an Alternative Break volunteer trip. The trip I went on was the
Pediatric Healthcare trip in Memphis, TN. The hospital is called LeBonheur Children’s Hospital. On this
trip, we played with the patients and assisted the parents who may have been there for a while. In
addition, we helped around the hospital with any of their needs, like cleaning etc.
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Christine Colburn

Christine (Terrelonge) Colburn, MSW

PO e Fmail

Objective

A School Social Worker looking to expand my clinical skills in assisting children and
families by providing family-centered care. To be a team player of an organization while
developing my skills as a Social Worker.

Education

University of New Hampshire

Master of Social Work, May 2018

Certificate in Intellectual and Developmental Disabilities, May 2018

Certificate in Leadership Education in Neurodevelopmental Disorders, May 2018

Leadership Education in Neurodevelopmental and Related Disabilities (LEND)
Fellowship

LEND Trainee with the UNH Social Work Department

September 2017 - May 2018

Laurentian University
Bachelor of Arts in Psychology

Professional Experience

SAU 29, Keene School District April 2024 — present
School Adjustment Counselor/Social Worker, Keene, NH

Provided individual and group counseling to students, addressing social,
emotional, and behavioral needs

Conducted suicide prevention and assessment, ensuring student safety and crisis
intervention

Supported families and guardians through home visits, fostering strong school-
family partnerships

Developed and implemented intervention strategies to increase academic success
for students

Collaborated with teachers and families to identify and address barriers to
learning

Guided children in developing social-emotional skills for improved classroom
behavior

Prepared IEP behavioral goals in conjunction with interdisciplinary team
members



Christine Colburn

Dartmouth Health, Cheshire Medical Center, Keene, NH June 2022 — present
Social Worker, per diem
* Completed psychosocial assessments to determine patient needs and inform care
planning
* Developed and executed discharge plans, ensuring continuity of care and support
* Ordered medical equipment and coordinated services for patient transitions
* Provided community resource referrals to patients and families
*  Collaborated with multidisciplinary care teams to educate patients and families on
advanced directives, coping strategies, housing, Medicaid, and guardianship

SAU 6, Claremont School District, Claremont, NH

School Social Worker August 2020 — April 2024
* Assessed students with mental health concerns and provided appropriate
interventions

* Conducted suicide prevention and assessment, ensuring student safety

*  Delivered individual and group counseling to support student well-being

* Developed intervention strategies to increase academic success

* Collaborated with teachers and families to identify and address barriers to
learning

» Supported children in developing social-emotional skills

*  Prepared [EP behavioral goals with interdisciplinary team members

» Participated as a member of student services and mental health teams

* Provided trauma-informed social-emotional learning to kindergarten students

Community Bridges, Concord, NH
START Clinician Nov 2019 — July 2020

*  Assist with referrals for START services as needed including screening for
enrollment in START

*  Ensure the coordination of support meetings and crisis plan development for
individuals enrolled in START

«  Provide outreach visits to the individuals” home, day and vocational settings
regularly

* Use the START Action Plan for case planning and strategizing.

*  Develop Comprehensive Service Evaluations, Cross-Systems Crisis Prevention
and Intervention Plans, intake/assessments, admission/discharge summaries for
resource center admissions or inpatient hospital admissions and any other
applicable documentation of services provided.

*  Develop materials and present cases at Clinical Education Team Meetings

«  Complete all required data entry expectations

» Provide on-call support on a rotational basis as part of a START team



Christine Colburn

Crotched Mountain Foundation, Greenfield, NH Feb 2019 — Nov 2019
School Social Worker
* Provided individual, family, and group therapy to students and families
* Consulted with staff, parents, and outside agencies to coordinate care
* Developed psychosocial assessments, treatment plans, IEPs, and behavior
management programs
*  Prepared court reports and attended court proceedings for children in DCYF
custody

Health Care and Rehabilitation Services, Springfield, VT Jun 2018 — Feb 2019
Children’s Integrated Services - ECFMHC and Qutpatient Clinician
* Provided community outreach and home visits to children and families
* Delivered in-home therapy and parent education to support family mental health
*  Conducted psychosocial assessments and intakes for early intervention
* Collaborated as a member of the Early Intervention team and developed CIS One
Plans
* Coordinated services and provided mental health consultation to early childhood
providers

Skills and Achievements

e School Social Work Association of America (SSWAA) member
® National Association of Social Workers (NASW) member
e Phi Alpha Social Work Honor Society
e (Golden Key International Honor Society
e NH Education DOE Beginner Educator License — School Social Worker
® NH Board of Mental Health Practice — Conditional Clinical Social Worker
License
Committees

Portsmouth Pre-Kindergarten (Pre-K) Needs Assessment Committee
® Developed a survey using Qualtrics to find out the need for pre-kindergarten in
the Portsmouth, NH area
e Completed a Needs Assessment research paper

Poster Presentation

Terrelonge, C. (April 2018). Shaping lives before birth and beyond. Poster presented at
UNH Graduate Research Conference, Durham, NH
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Seth K Moore

Teaching Certification: Music: Instrumental/Vocal/General (all Levels) Exp. 12-2026

Education

Massachusetts Initial Extension: #388983

Master of Science: Mental Health and Human Services Dec. 2019
New England College, Henniker, NH.

Bachelor of Science: Music Education May 1996

University of Illinois, Urbana-Champaign

Instrumental/Vocal Conducting Experience

Band Director, Chorus Director, Music teacher, Cornish Elementary School, Cornish, NH
Plan, rehearse, and perform Instrumental and Choral literature for ensembles and grades Pre-k-8.
Performance commitments: Aug.'25-Feb.’26
-Winter concert
Band Director, Chorus Director, Michael E. Smith Middle School, South Hadley, MA.
Plan, rehearse, and perform Instrumental and Choral literature for ensembles in grades 6-8.
Performance commitments: Aug. '24-Present
-Winter and Spring concerts
Teach Guitar in grades 6-8.

Assistant Director of Bands, Springfield Central High School for the Performing Arts and
Advanced Studies, Springfield, MA. Aug.'16-Aug. 24

Plan, rehearse, and perform Instrumental and Choral literature for several performing ensembles.
Performance commitments:
-Fall, Winter, Spring concerts
-Parades, Sporting events, Community outreach events
Teach two sections of Guitar with a section of Music Theory.
Band Director, Claremont Middle School, Claremont, NH. Aug.’'04-Aug.’16

Plan, rehearse, and perform Instrumental literature for several performing ensembles.



Performance commitments:
-Fall, Winter, Spring concerts
-Parades, school events, Community outreach events

Taught Guitar and Music History classes.

Seth K Moore

Music Teacher, Forrest Park Middle School, Springfield MA. Aug.'03-June’04
Plan, rehearse, and perform Instrumental literature for beginning band and Recorder classes.
Performance commitments:
-Fall, Spring concerts
-School events
Band Director, Windham South Supervisory Union, Townsend, VT. Aug.’02-June’03
Plan, rehearse, and perform Instrumental literature for several performing ensembles.
Performance commitments:
-Fall, Spring concerts
-School, Community outreach events
Band Director, ConVal High School, Peterborough NH. July'99-June’02
Plan, rehearse, and perform Instrumental literature for several performing ensembles.
Performance commitments:
-Fall, Pops, Spring concerts
-Parades, Sporting events, Community outreach events
Taught Guitar, Music Theory, and Music History classes.
Band Director, Hinsdale School District, Hinsdale NH. Aug.'97-Aug. 99
Plan, rehearse, and perform Instrumental literature for several performing ensembles.
Performance commitments:
-Fall, Winter, Spring concerts
-Parades, Sporting events, Community outreach events

Taught Kindergarten general music, third grade Recorder classes.



Band Director, South Sarpy School District, Bellevue, NE Aug. 96-Aug.'97
Plan, rehearse, and perform Instrumental literature for three elementary schools.
Performance commitments:

-Fall, Spring Concerts

-School Functions, community events

Seth K Moore

Performance Experience- Instrumentalist

Instrument Ensemble Date

French Horn Keene Chamber Orch. Sept.2024-Present

French Horn MetWinds, Boston MA. Sept.2023-Present

French Horn New Hampshire Symphony Nov.’23-Present

French Horn Upper Valley Orchestra, Sept.2021-May 2022
Lebanon, NH.

French Horn Soloist Keene Jazz Orchestra, Keene NH.  May. 2018

French Horn, Alto Saxophone A-Natural Concert Band, June 2016-Present

Bernardston, MA.
Alto Saxophone, Tenor Saxophone, Various Regional school Musicals  Nov. 2011-Present
Baritone Saxophone, Flute, Clarinet,

Bass Clarinet, French Horn, Bass Guitar

French Horn Monadnock Brass Quintet, Keene NH. Jan. 2003-April
2020
French Horn Keene Chamber Orchestra, Keene NH. Oct. 2000-
May 2006
French Horn U.S. Air Force Band Of Liberty June-Aug ‘99

Lexington, MA.
French Horn, Alto Saxophone, U.S.A.N.G. Band of the Northeast  June’99-04



Bass Drum, Trombone Otis A.F.B., Cape Cod MA.
Tenor Saxophone, Baritone Saxophone,

Flute, Alto Flute, Clarinet,

Heraldic Trumpet, Euphonium

Other performances and Instrumental performances in addition to this.



David Ryan, Ed.D. Jane Fortson, CPA

Superintendent I_IIN S ﬁ l E Business Administrator
- B i Patricia Wallace, M.Ed., CAGS

Our Students Can.
SCI‘{OOL DISTRICT Director of Student Services

49 School Street, P.O. Box 27 | Hinsdale, NH 03451 | 603-336-5728 | www.hnhsd.org

Board Nomination Form

Nomination for the following position: Curriculum Director/Career Readiness
Replacement X Yes ___ No If yes, whom: Jeanne Sturges/Karen Thompson
Name & Address: Craig Roach
.
Education & Degree: M.Ed Educational Leadership, New England College, 2014
ML.Ed Curriculum Design/Social Justice, Keene State College, 2009
Teaching Experience: Monadnock, 3 years teaching
Hillsboro Elementary, 1 year administration
Townshend Elementary, 5 years administration
Green Street School, 3 years teaching
Surry Village Charter School, 3 years teaching
Interviewed by (team):

1. AnnaRoth 2. Karen Thompson

3. Theresa Diorio 4. Molly Bremner

Number of Applications Received: 2

Candidates Interviewed (Names):

1. Seth Moore 2. Jill Beaman-Smith
3 4.
Submitted by: Anna Roth Date: 8/13/26
____Teaching Step ____ Column X ,fk”\ 2. Salary
_v/ Certified in NH __ Not Certified in NH __ Alternative Certification\SOE

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins,
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth
groups. Link to Training - hitps:/nhprimex.ora/explore-trainina/single/understanding-sexual-harassment/ Questions about Title IX can be
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.




PERSONS HIRED MUST HAVE AN SOE IN THE CERTIFICATION AREA HIRED FOR

Type of Certification Qf\(\&):ot.& ¥ Mentor if Alt 4 or 5
AJ

i et o Lw) vl no bL"%B

Page 2 of 2



Craig Roach
.|

Objective:

To be an inspired, encouraging, and facilitated educational leader that provides support and
maintains commitment to expectations of needed to be a successful school. Create innovative
learning opportunities for staff and students to continually maintain enthusiasm for education.
Develop a strong place of community through the expectations of social curriculum

Endorsements:

NH Endorsement 1-00 (Elementary Education, Grades K-6) Exp. 6/2028
NH Endorsement 7-91 (Principal, Grades PK-8) Exp. 6/2028

VT Endorsement 1-00 (Elementary Education, Grades K-6) Exp. 6/2026
VT Endorsement 7-91 (Principal, Grades PK-6) Exp. 6/2026

VT Endorsement 7-00 (Superintendent) Exp 6/2024

Accreditation:

HQT in New Hampshire and Vermont. MA+30.
New England College. Henniker, NH. (2012-2014)
e GPA:3.84
e C.A.G.S. Administrative School Leadership Degree Credits. Certified New Hampshire
School Administrator.
e Education Leadership internship consisting of 460 accredited supervision hours leading,
facilitating, and making school wide implementation of policies, procedures, and laws.

Keene State College. Keene, NH. (2008-2009)
o GPA:4.0
e Master of Education. Certified New Hampshire and Vermont Teacher

Experience:

Monadnock School District Teacher (Grade 8) (2023-2026)
o Teacher Grade 6
e PLC and Team Leader
e District Data Team Leader
e 6/7 6th Grade Transition Co-Leader
Hillsboro Deering Upper Elementary School (Grades 3-5) (2022-2023)



e Principal of 470 students
e Direct Supervision and evaluation of 23 Certified Staff (3-5 and Content areas)

Vermont Superintendent Academy (2022)
e Through the Vermont Superintendents Association (VSA), a year long professional
development to explore major responsibilities and critical skill development needed to be
successful in the role of Superintendent.

Townshend Elementary School, Principal (2017-2022)

e Principal of a 120 student Pre-K through 5th grade, multi-age school.

e District Director of Prekindergarten Programs

e Supervision and evaluation of professional teaching staff additional support staff.

e Introduced and implemented data driven instruction (Aimsweb+ and SBA) to meet the
needs of students. (District followed)
Created and Implemented District MTSS Protocol based off best practices being utilized
in my building. (District followed)

e Created Principal Advisory Council. (District followed)
e Supervisor of the district Wellness Group (Nurse, Counselors, Social Workers)
e Implemented PBIS MTSS system.
e |Integrated and created a STEP (Student Team Education Planning) Room for MTSS
e District “Keys to Literacy Coach” and LCAS collaborator
e Liaison/leader of 504/IEP/EST educational plans.
e |mplemented with positive results three Teacher Improvement Plans
Green Street School. Brattleboro, VT (2013- 2017)

e Grade 5 teacher implementing federal, state, and district standards.

e \Windham Southeast Supervisory Union advisor in curriculum design and program
implementation.

e Coordinator of afterschool programming: design and implementation, Maker-Space
teacher, Fitness Club Instructor K-3 and 4-6, Running Club Instructor.

e Site coordinator of SWIFT school. A federal education pilot program using new
procedures of MTSS. 2013-2014

e Created School Community Council. Council meets to give the community a voice in
school that impacts student involvement.

Surry Village Charter School 2009-2013

e |ead teacher of first and second grade in a project based and place based focused
elementary school. Curriculum designed to use 21% century learning concepts.

Wheelock School. Keene, New Hampshire. 2007-2009



e Fulltime Third grade teaching internship for M.Ed. Co-taught third grade with activity
based, process approach curriculum and emphasis on Responsive Classroom.
e Fulltime classroom tutor in second grade classroom.

Westford School. Westford, VT 2006-2007
e One on One Special Education Paraeducator for a student with Autism along with
Emotional Disturbance.

Summit Street School. Essex Junction, VT 2004-2005
e Kindergarten Classroom Para educator

Pine Ridge School. Williston, VT 2003-2004
e Pine Ridge was a Private School in Vermont that focused on the education of students
with dyslexia and language based disabilities.
e School Counselor
Campus Substitute
e Lacrosse Coach and Basketball Coach

Additional Educational Experiences:

e Keene State College Men's Assistant Lacrosse Coach (2007-2010)
e \Westmoreland Soccer Coach (2007-2008)
e Johnson State Lacrosse Coach (2005-2007)
e [Essex Junction Park and Recreation Staff (2005-2007)

o 3rd Grade Basketball Director/Coordinator

o Afterschool Leader Site Director

o Vacation Camp Leader

o 4th Grade Soccer Coach and Site Coordinator
e Olympic Development Program Soccer Camp Coach (2005-2007)
e Albert D. Lawton Middle School Soccer Coach (2004-2005)
e Special Olympics of Vermont Modified Soccer Coach (2004-2005)
e Pine Ridge Basketball Coach and Lacrosse Coach (2003-2004)



David Ryan, Ed.D.
Superintendent

Hinsdale School District
49 School Street, P.O. Box 27
Hinsdale, NH 03451

603-336-5728

www.hnhsd.org

Jane Fortson, CPA
Business Administrator

Patricia Wallace, M.Ed., CAGS
Student Services Director

Our students can!

Superintendent’s Report
September 9, 2026

Academic Convocation Celebrates Start of the Year

We had a wonderful opening celebration with all employees from both the Hinsdale and
Winchester school districts on Monday, August 24 in the Winchester School gymnasium.
Students ran the show as Ryle Rockwood, a senior at Hinsdale High School, served as our
master of ceremonies and four students (Decker Hopkins (Grade 5) and Dean Adamson (Grade
8) of Winchester, and Angelina Marrero (Grade 11) and Kalijah Isaacsen (Grade 8) of Hinsdale)
participated on our student panel of experts. We focused on our non-negotiables of “community,
relationships, and learning” through the question/answer segments of the program while also
announcing this year’s recipients of two service awards, one in Hinsdale and new one in
Winchester.

This year’s theme was “Building Community” and our student panel, master of ceremonies, and
Board Chairperson April Anderson did a wonderful job sharing remarks about how we can
continue to grow together and how the two school districts can coalesce to become stronger
together. This was a first time event for Winchester and our crew from Hinsdale really enjoyed
the change of scenery and program, so it was a well received opening and people reported
feeling “inspired”, “refreshed”, and “positive” about the upcoming year.

As you know, we started a district wide recognition program in 2023 with the Richard T.
McCarthy Service Award. This award is to be presented annually at the opening convocation to
a Hinsdale School District employee who has served students, colleagues, and community with
the distinction that exemplifies only the highest standards in education and service. The award
recipient shall be selected through an open nomination process and voted upon by members of
the SAU 92 leadership team.

As background, Richard T. McCarthy served students in his capacity as an educator for 39
years, 30 of which were directly in service to our Hinsdale students. Serving as the principal of
Hinsdale High School for 18 years followed by 12 years as the assistant superintendent for the
Monadnock Regional School District, Mr. McCarthy was deeply devoted to improving the lives of
the people who lived around him. His 39 years of service to children as a teacher, administrator,
coach, and state athletic association member, combined with his work on the NH State Prison
Parole Board, most notably as its chairman for 5 years, and as an Executive Board Member of
the New England Association of Schools and Colleges from 1976-1982, clearly illustrates his
dedication to others, and most notably symbolizes the significance of this recognition and the

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, country of
origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other protected classes under
applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth groups. Link to Training -

hitps:/nhprimex.ora/explore-trainina/sinale/understanding-sexual-harassment/ Questions about Title IX can be referred to the SAU 92 Business
Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.
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honor it brings to its recipient. We were so pleased to have Ms. Ann McCarthy, Dick’s wife, join
us last year to share in the inaugural occasion, and |
remain very grateful for her assistance in ensuring our
words were the right ones to honor her late husband.

We were so very pleased to celebrate Registrar Cathy
Johnson as this year’s recipient.

High School Opening Update with New Students

As an update, new students who are now attending
Hinsdale High School are off to a very good start. We
had a couple of bumps with scheduling on the very first
day, but for the most part everyone has settled in and are
becoming accustomed to the new schedule, classmates
and campus. On the very first day, students attended
each of their scheduled classes for 20 minutes apiece so
as to give them a practice walk through of their schedule,
followed by lunch and then "Communivation”, a set of
activities designed to build community and culture among students and give everyone a low
stress introduction to the school year. We shared this information with the Winchester School
Board at their monthly school board meeting last week, and they all agreed that they had heard
very positive feedback on the opening of school and how welcoming everyone at the high
school has been.

Kickoff Visit to First Student Transportation

Principal Roth, Winchester Principal Megan Pouliot, and | visited with all of the school bus
drivers and their administration on August 11 to discuss mutual expectations for rider behavior,
consequences, and communication between the bus drivers and the school administrators for
the upcoming year. This all came on the heels of meeting with First Student leadership several
times to design and confirm the new high school runs between Winchester and Hinsdale, as
well as our regular bus routes for all students in town. Having these conversations before the
school year began smoothed over any misunderstandings or longstanding myths about how
information is communicated, and it was especially helpful to hear from drivers what their
greatest concerns were regarding student behavior and school campus traffic flow. So far it
appears that the conversations built confidence and trust in the working relationship as things
have gone smoothly and communication has improved dramatically.

Welcome New Members to the Senior Leadership Team

We are pleased to introduce Craig Roach, our new director of curriculum and career readiness,
to the senior leadership team. Mr. Roach is joining us full time after serving as a teacher and
principal in Vermont and New Hampshire schools, and he brings a level of expertise related to
data analysis and reporting, organizational leadership, and innovative programming. We are
very excited to have him on the team as he will be leading our efforts in curriculum, instruction,
assessment, career readiness, and ELOs, all of which are integrated and require a full time
focus. We have been able to accomplish the full time service through the combination of the two
part-time positions that were created when Karen Thompson retired.
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We also are introducing Nicole Sul who will be serving three days a week as our federal projects
coordinator. She will be working with the senior leadership team as a thought partner and
consultant, while primarily focused on leading all of our grant management activities for Titles 1,
2, and 4. Nicole’s expertise has been in early childhood education with a masters degree in
special education and focus on autism, and her passion is installing intervention programs for
early learners to reduce the number of students requiring IEPs later in their school experiences.
Her position is funded entirely through Title 1 and has no impact on the operating budget. She
and Craig are sharing the large office in the middle school and we are very excited about the
synergy that they have already created.

School Tax Cap Bill Being Discussed

As you might imagine, the recent passing of HB1300, also known as the school tax cap bill, is
generating a lot of discussion around the state. We will be visiting with the Hinsdale Select
Board soon to discuss this issue and hear their thoughts about the bill, however a lawsuit
seeking injunctive relief was recently filed by parents from a pair of towns. Some of the recent
information that has been published includes the National Federation of Independent Business
article on the issue, InDepthNH's article on a recent injunction filed against the measure, and
several other news media picking up the story regarding the latest lawsuit. We will continue to
advocate what is best for our students and taxpayers while engaging with the board along the
way.
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several other news media picking up the story regarding the latest lawsuit. We will continue to
advocate what is best for our students and taxpayers while engaging with the board along the
way.
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