
 

 

Hinsdale School Board Meeting 

June 10, 2026 

SAU Conference Room 

6:00 PM 

 

This meeting is being held in person and via Zoom. 

 

Zoom Link: 

https://us06web.zoom.us/j/88075005127?pwd=XoWLTeS9JBs7WSfwL1bmqQV24LMVYS.1 

Meeting ID: 880 7500 5127 

 

In an effort to maximize our meeting time and make efficient our work on behalf of our students, 

Hinsdale School Board members have subscribed to the following meeting norms: 

1. We will be respectful to all speakers. 

2. We listen to understand and not to respond. 

3. We will be fully present at the meeting by becoming familiar with materials before we 

arrive. 

4. We will be attentive to how our physical and verbal expressions affect others. 

5. Each of us is responsible for respectfully airing disagreements with each other in a 

timely manner rather than sharing them with others. 

6. We will be responsible for examining all points of view before a consensus is 

accepted. 

 

1.  Call to Order 

 

A. Anderson 

 

2.  Review of the Manifests A. Anderson 

 

3.  Minutes  

 

1. Motion to accept the public and nonpublic minutes of 

May 13, 2026. 

2. Motion to accept the public minutes of May 18, 2026. 

3. Motion to accept the public minutes of May 27, 2026. 

4. Motion to accept the public and nonpublic minutes of 

June 3, 2026. 

 

A. Anderson 

4.  

 

 

 

Citizens’ Comments 

 

Citizens will state their name and then direct their comment to the 

Chair. If needed, the Chair will ask for Board or Administrative 

response. The Chair will respond at the next scheduled board 

meeting if required.      

                          

A. Anderson 

 

 

 

 

5.  Student Board Member Items J. Stebbins 

 

https://us06web.zoom.us/j/88075005127?pwd=XoWLTeS9JBs7WSfwL1bmqQV24LMVYS.1


 

Vision Statement 

Supporting students by providing personalized learning and creating connections with the greater community. 

 

Mission Statement 

The Hinsdale School District works collaboratively with the community to create a safe learning environment that 

supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be 

prepared to succeed in an ever-changing and diverse world. 

6.  Superintendent’s Report 

 

1. Superintendent’s Report – D. Ryan 

2. Business Administrator’s Report - J. Fortson 

3. Director of Academics and Career Readiness’ Report - K. 

Thompson 

4. Principals’ Reports - A. Roth (HMHS); Dr. Bremner 

(HES) 

5. IT Director’s Report - J. Therieau 

6. Director of Student Services’ Report – P. Wallace 

7. Facilities Director’s Report – S. Naeck 

 

Dr. Ryan 

7.  New Board Business 

 

1. School Board Retreat & Goal Setting Scheduling 

2. Student Board Member 2026-2027 

3. Tuition Rate for 2026-2027 

4. Handbooks Discussion 

5. August School Board Meeting Date 

6. Policies – First Readings: TBD 

 

Other Business 

 

7. Any other business to be conducted by the Board 

 

A. Anderson 

 

 

 

 

 

 

 

 

 

 

 

A. Anderson 

 

8.  Committee Reports 

 

1. Budget Committee Representative (A. Anderson, K. 

Hemlow = alternate) 

2. Community Connections (A. Anderson, K. Hemlow) 

3. Facilities Maintenance/Emergency (W. Dingman, Jr.) 

4. HASP Advisory Board (K. Gardner, K. Hemlow) 

5. Legislation/NHSBA (A. Anderson) 

6. Personnel Committee (A. Anderson, W. Dingman, Jr.) 

7. Policy Committee (K. Gardner) 

8. Selectboard Representative (L. Hubbard) 

9. Wellness (K. Hemlow) 

   

 

9.  Citizens’ Comments 

 

A. Anderson 

 



 

Vision Statement 

Supporting students by providing personalized learning and creating connections with the greater community. 

 

Mission Statement 

The Hinsdale School District works collaboratively with the community to create a safe learning environment that 

supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be 

prepared to succeed in an ever-changing and diverse world. 

Citizens will state their names and then direct comments to the 

Chair. If needed, the Chair will ask for Board or Administrative 

response. The Chair will respond at the next scheduled board 

meeting if required. 

 

10.  Non-public RSA 91 A:3 II (a)(b)(c)(d)(e)(i)(k)(l)(m) (as 

needed)   

 

A. Anderson 

11.  Adjournment A. Anderson 
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Superintendent Report 
June 2026 

 
 
Facilities Director Naeck Achieves Credential 
Congratulations to Facilities Director Steven Naeck on completing the comprehensive Certified 
School Facilities Manager (CSFM) certification courses and achieving certification in only a few 
short weeks! He recently completed the first level certification in his field only a short time ago. 
Congratulations on achieving the second level so quickly. This is yet another achievement to 
certainly celebrate!  
 
The second level certification requires three years of approved supervisory experience, 
completion of the CSFS certification, plus an additional 7 courses including:  Budget and 
Financial Planning for Maintenance & Operations, Human Resource Management for 
Maintenance & Operations, Safety and Security Management of School Facilities, Long Range 
Maintenance & Operations Planning, Planning & Administering School Construction Projects, 
Approaches to Leadership & Management, Effective Communications. Congrats Steven!​
 
Connecting Career Readiness to PSAT 8/9 
A new feature of the College Board’s Suite of Assessments is the increased focus on matching 
students’ career readiness indicators with real world information. Shared most recently at a 
regional council meeting, the College Board will begin reporting student career readiness scores 
from each of the four assessments (PSAT 8/9, PSAT 10, PSAT NMSQT, and SAT) that will be 
compared to skills expectations embedded in real time labor market values. What this means to 
us is that our students, should they participate in the PSAT 8/9, will understand where their 
career interest strengths lie at the beginning of their high school career before they set foot in 
any high school experience. Throughout high school and as they complete the PSAT 10, 
NMSQT, and SAT, they will be able to follow their growth toward or away their initial career 
interest goals and make adjustments to their course schedule as necessary. I would like to 
explore the administration of the PSAT 8/9 so that our students can better understand their 
reading, writing, and math skills baselines as they relate to prospective careers and interests. 

Senior Leadership Retreat Scheduled Jointly for August 
The two senior leadership teams from Winchester and Hinsdale will hold a joint retreat on 
August 6 and 7 to better align practices and plans for growth on both school campuses. Primex, 
our liability pool coverage partner, is permitting us to host Day 1 of the retreat in their corporate 
offices in Concord followed by a team dinner that evening. Day 2 will be held on or near the 

 
 

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, 
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other 
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth 
groups. Link to Training - https://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be 
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728. 

 

https://satsuite.collegeboard.org/psat-8-9/whats-on-the-test
https://nhprimex.org/
https://nhprimex.org/
https://nhprimex.org/explore-training/single/understanding-sexual-harassment/


Hinsdale or Winchester campus, and the overarching goal of this year’s retreat is to build 
cultural and operational familiarity between the two districts so as to streamline operations and 
further reduce costs.      

HSSA Contract Negotiations Are Underway 
The personnel committee has held its orientation session with the negotiating team from the 
Hinsdale Support Staff Association and is scheduled to meet with them again on June 8. April 
Anderson and/or Wayne Dingman will be reporting progress when we meet periodically in 
non-meeting and we anticipate an efficient and beneficial negotiation experience.  
 
Safety and Security Task Force Update 
The Hinsdale SSTF recently met and invited Winchester SRO Eric Pouliot and Facilities 
Supervisor Barry Kellom who also doubled as the Winchester Fire Chief. We shared information 
about upcoming campus hardscape installations, vestibule renovation to improve access control 
security, and the importance of all staff wearing school district-issued ID badges. Next year, the 
task force will increase in size as it will invite other stakeholders from nearby towns to help plan 
appropriately for mass casualties that may take place in this region. I had the pleasure of 
meeting with Chief Evans and a new SRO candidate who is scheduled to begin this summer 
with the Hinsdale Police Department and the person being considered for the job has extensive 
background and experience in training and planning in school security and student safety. The 
Winchester Safety Team is scheduled to meet on June 15 to share out the details of the 
Hinsdale SSTF meeting and develop a schedule of its own. Any details of these two groups can 
be shared in non-public session only as the information is exempt from public disclosure for 
safety purposes. 
 
Attending the NH EDies on June 6 
We will be celebrating Patty Wallace this weekend at the NH Excellence in Education (EDies) 
Awards being held on Saturday, June 6 at the Doubletree by Hilton Manchester Downtown. 
Anna Roth, Karen Thomson, and I will be joining Patty and her guests to honor her being 
named the 2026 NHASEA Special Education Administrator of the Year, and we will be sure to 
represent Hinsdale with style and keep it classy! 
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Patricia Wallace, M.Ed., CAGS 
Director of Student Services 

 
Karen Thompson, M.Ed. 

Director of Academics and Career 

Readiness 
 
 
 
 
 
 

  

 

 

David Ryan, Ed.D. 
Superintendent 

 
Jane Fortson, CPA 

Business Administrator 
 
 
 
 
 
 
 
 

 
 

  

 

 

Social Studies Program Review 

NHLI consultant Ann Hadwen worked with Social Studies teacher, Billy Fraser over two productive days 

of curriculum development for the newly designed World Studies I and World Studies II courses. They 

designed an introductory unit to help students understand the overall purpose of studying world 

history. They created a unit on trade routes for the World Studies I course and organized a simulation 

that will serve as the culminating performance task. For the additional 0.5 credit of world studies that 

will be required beginning in the 2026-27 school year, they identified the need to add a contemporary 

unit to the end of the course (history keeps going, after all), and selected lessons from the OER Project in 

developing the unit. 

Working with the NHLI consultant brought two key aspects of curriculum design into our practice. First, 

the units are inquiry-based, aligning with the C3 Social Studies standards while deepening opportunities 

for student agency. Second, they utilize high quality instructional materials from the OER Project. 

The shift to High-Quality Instructional Materials (HQIM) is rooted in research showing that the choice of 

curriculum impacts student achievement just as much as teacher effectiveness. Evidence shows that 

investing in HQIM can accelerate student learning, close achievement gaps, and free teachers to focus 

on pedagogy – the how -- rather than creating materials from scratch – the what.  

Instructionally, they focused on ways to nurture more student talk in the classroom – a key strategy for 

student agency and inquiry. Ann Hadwen developed a toolkit of discussion techniques for HMHS 

teachers and shared implementation strategies for their use. 

STEM+M HMS Proposal 

District leaders from Hinsdale and Winchester along with teacher Mark Phillips have begun exploring a 

potential partnership between STEM+M, Winchester School District, and Hinsdale Middle High School 

(HMHS) to expand STEM learning opportunities for students. STEM+M is an educational initiative that 

provides hands-on, project-based learning experiences designed to engage students in manufacturing-

based STEM skills and concepts while building problem-solving, collaboration, and career readiness 

skills. The model includes access to curriculum resources, specialized laboratory equipment, and 

professional learning and training for teachers. Over the past month, district leaders have participated in 

introductory meetings with STEM+M representatives to learn more about the program and explore how 

it could support the district’s vision for innovative, career-connected learning.  

https://nhprimex.org/explore-training/single/understanding-sexual-harassment/
https://www.oerproject.com/
https://www.nasbe.org/the-unrealized-promise-of-high-quality-instructional-materials/
https://www.nasbe.org/the-unrealized-promise-of-high-quality-instructional-materials/
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As outlined in the Regional Advanced Manufacturing & Career Pathway Program Report developed by 

Director of Curriculum & Instruction Jeanne Sturges, district leaders are exploring opportunities to 

expand career-connected learning and strengthen partnerships with regional employers and workforce 

organizations. 

This report formed the basis of the districts’ proposal to become a regional STEM+M partner site, which 

would provide access to STEM+M lab resources, curriculum materials, and ongoing professional 

development for teachers. The partnership has the potential to strengthen middle-level STEM 

programming and create engaging opportunities for students to explore high-demand career pathways. 

NHSAA Spring Convening of Director of Curriculum & Instructions 

 and Assistant Superintendents 

Curriculum Director Jeanne Sturges participated in the day-long convening, which included an extended 

listening session with Education Commissioner Caitlin Davis focused on how the state can better support 

districts in navigating the federal grants process. Additional sessions addressed internal competency-

tracking systems, emerging AI practices, and literacy initiatives. 

The Geoffrey Holt Memorial Career Center dedication was a success. In the fall we will gather an 

advisory board to help guide the next phases of the center. Maryanne O’Malley, Crystal Puchol and I will 

be joining a zoom meeting with Mr. Hilt’s sister in California to learn more about Mr. Holt and his 

passions and to be able to share the center. She is excited to see the space that was dedicated to her 

brother. Thank you to Smokey Smith for setting this up. 

          

Respectfully Submitted, 

Karen Thompson & Jeanne Sturges 

https://hnhsdorg.sharepoint.com/:b:/s/ATeam74-Curriculum/IQC6A0M7QxndSYR8s6DSLwm0AWHMuy3ovIBQg8oFIWUZMnE?e=eN5xGz
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