
 

 

Hinsdale School Board Meeting 

May 13, 2026 

SAU Conference Room 

6:00 PM 

 

This meeting is being held in person and via Zoom. 

 

Zoom Link: 

https://us06web.zoom.us/j/88075005127?pwd=XoWLTeS9JBs7WSfwL1bmqQV24LMVYS.1 

Meeting ID: 880 7500 5127 

 

In an effort to maximize our meeting time and make efficient our work on behalf of our students, 

Hinsdale School Board members have subscribed to the following meeting norms: 

1. We will be respectful to all speakers. 

2. We listen to understand and not to respond. 

3. We will be fully present at the meeting by becoming familiar with materials before we 

arrive. 

4. We will be attentive to how our physical and verbal expressions affect others. 

5. Each of us is responsible for respectfully airing disagreements with each other in a 

timely manner rather than sharing them with others. 

6. We will be responsible for examining all points of view before a consensus is 

accepted. 

 

1.  Call to Order 

 

A. Anderson 

 

2.  Review of the Manifests A. Anderson 

 

3.  Minutes  

 

1. Motion to accept the public and nonpublic minutes of 

April 8, 2026. 

2. Motion to accept the public minutes of April 14, 2026. 

 

A. Anderson 

4.  

 

 

 

Citizens’ Comments 

 

Citizens will state their name and then direct their comment to the 

Chair. If needed, the Chair will ask for Board or Administrative 

response. The Chair will respond at the next scheduled board 

meeting if required.      

                          

A. Anderson 

 

 

 

 

5.  Student Board Member Items J. Stebbins 

 

6.  Superintendent’s Report 

 

1. Superintendent’s Report – D. Ryan 

Dr. Ryan 

https://us06web.zoom.us/j/88075005127?pwd=XoWLTeS9JBs7WSfwL1bmqQV24LMVYS.1


 

Vision Statement 

Supporting students by providing personalized learning and creating connections with the greater community. 

 

Mission Statement 

The Hinsdale School District works collaboratively with the community to create a safe learning environment that 

supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be 

prepared to succeed in an ever-changing and diverse world. 

2. Business Administrator’s Report - J. Fortson 

3. Director of Academics and Career Readiness’ Report - K. 

Thompson 

4. Principals’ Reports - A. Roth (HMHS); Dr. Bremner 

(HES) 

5. IT Director’s Report - J. Therieau 

6. Director of Student Services’ Report – P. Wallace 

7. Facilities Director’s Report – S. Naeck 

 

7.  New Board Business 

 

1. School Board Manual 

2. Food Service Meal Prices 

3. NHSBA Resolutions 

4. Policies – First Readings: 

a. BEA – Regular Board Meetings 

b. Other Policies TBD 

5. Policies – Final Readings: 

a. JF – Enrollment Policy 

b. Appendix JF-R(1) - Enrollment and Enrollment 

Capacities - Annual School, Program, Class and 

Activities Capacity Limitations 

c. JICK – Pupil Safety and Violence Prevention 

d. JLCEA – Use of Automated External Defibrillator 

e. JLCJA – Sports Injuries 

f. KFD – Use and Location of  Automated External 

Defibrillators 

g. LEB – Advanced College Placement 

 

Other Business 

 

6. Any other business to be conducted by the Board 

 

A. Anderson 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A. Anderson 

 

8.  Committee Reports 

 

1. Budget Committee Representative (A. Anderson, K. 

Hemlow = alternate) 

2. Community Connections (A. Anderson, K. Hemlow) 

3. Facilities Maintenance/Emergency (W. Dingman, Jr.) 

4. HASP Advisory Board (K. Gardner, K. Hemlow) 

5. Legislation/NHSBA (A. Anderson) 

6. Personnel Committee (A. Anderson, W. Dingman, Jr.) 

7. Policy Committee (K. Gardner) 

 



 

Vision Statement 

Supporting students by providing personalized learning and creating connections with the greater community. 

 

Mission Statement 

The Hinsdale School District works collaboratively with the community to create a safe learning environment that 

supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be 

prepared to succeed in an ever-changing and diverse world. 

8. Selectboard Representative (L. Hubbard) 

9. Wellness (K. Hemlow) 

   

9.  Citizens’ Comments 

 

Citizens will state their names and then direct comments to the 

Chair. If needed, the Chair will ask for Board or Administrative 

response. The Chair will respond at the next scheduled board 

meeting if required. 

 

A. Anderson 

 

10.  Non-public RSA 91 A:3 II (a)(b)(c)(d)(e)(i)(k)(l)(m) (as 

needed)   

 

A. Anderson 

11.  Adjournment A. Anderson 
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Superintendent Report 
May 2026 

 
 
Special Early Childhood Behavior Education Program on Hold 
As you know, we have been working with EBC and our partners in Winchester to establish a 
new program that utilizes an Applied Behavior Analysis approach to address significant 
behavior issues being displayed by students in preschool through second grade. The program is 
still in the approval process with the New Hampshire Department of Education with a follow up 
conference call scheduled with the department on Tuesday, May 12. In the meantime, we have 
been developing the financial and staffing model with our partners at EBC and were not able to 
arrive at a workable model in time for us to be fully committed to operating the program for next 
year. While we are disappointed with the setback, we are looking at it as an opportunity to 
adequately and responsibly address the updating in the Ford Building, fine tune the staffing 
requirements for the program, ensure we are wholly budgeted for it, and engage more than two 
other districts in the start-up enrollment projection. Our students who would have been 
participating in this program will continue to be served in the school and still be able to receive 
the same services, albeit without students from other school districts. We look forward to 
bringing the program online in the Fall of 2027. 

Open Enrollment Legislation Update 
Senate Bill 101, also known as the “open enrollment” bill, was tabled by a majority vote at the 
State House on April 23, 2026. This vote has essentially killed the bill’s momentum and all about 
guarantees that it will not be moving forward during this year’s legislative work session. A bill 
containing similar language, known as HB 751 2026, remains alive with debate in committee 
and appears to have been weakened by the overwhelming majority against the cleaner SB 101.  

Invitation to Present at National School Leaders Conference in July 2026 
Winchester Principal Megan Pouliot and I will be attending the National School Leaders 
Conference in Orlando, FL in July and the host organization, National Association of Elementary 
Principals, has accepted one of the three presentation proposals that were submitted by our 
Hinsdale team and invited me to present on our topic, “Finding You Unicorn - Build Stakeholder 
Agency and Believe in Your Leader Search Plan”. As was described to the NAESP conference 
organizers, “our session will unlock the power of the people around you as you search for the 
next system or school level leader. Using the available research on effective traits and 
characteristics of impactful leaders and applying that research to the setting and demographic, 
participants will learn how to move outside of their own thinking and build an authentic 

 
 

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, 
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other 
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth 
groups. Link to Training - https://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be 
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728. 

 

https://www.abacenters.com/faq-on-applied-behavior-analysis/?utm_source=google&utm_medium=cpc&utm_campaign=ABACOA+%7C+NH+%7C+General+%7C+Dynamic&utm_term=&gad_source=1&gad_campaignid=22322110528&gbraid=0AAAAACO08T0W37RFlIlBbvzutQ-MrwJw1&gclid=EAIaIQobChMI8cynj6ailAMVk0L_AR1t2wM0EAAYAyAAEgI2WPD_BwE
https://www.concordmonitor.com/2026/04/23/nh-open-enrollment-bill-fails/
https://www.concordmonitor.com/2026/04/23/nh-open-enrollment-bill-fails/
https://www.naesp.org/news/naesp-rebrands-annual-conference-as-national-school-leaders-conference-powered-by-naesp/
https://www.naesp.org/news/naesp-rebrands-annual-conference-as-national-school-leaders-conference-powered-by-naesp/
https://nhprimex.org/explore-training/single/understanding-sexual-harassment/


leadership model using stakeholder input and perspective to conduct their next school leader 
search process. In building capacity within stakeholder groups in this way, participants will see 
how they will garner buy-in and commitment for finding the “right” and “lasting” fit for a 
leadership role while also understanding exactly what stakeholders need in their leaders.” IN 
shorter terms, it is a hands-on workshop on how to run the search process that we used to hire 
our two principals in Hinsdale. It is my hope that both principals will now be able to attend the 
conference as they are important components of the presentation. 

We look forward to our professional learning experience and will be sharing all that we have 
learned upon our return. 

Summer Plans and Projects for the Superintendent Office 
The summer is one of the busiest times for the SAU and school leadership staff as preparations 
and planning for the opening of school are well underway. The summer is also a time for 
additional projects to be completed under a project management map that helps keep the 
organization moving forward. Two specific projects that are planned for this summer are the (1) 
building of the data dashboard that will track progress towards our desired outcomes that are 
highlighted in the strategic plan; and, (2) a study of the efficacy of the SAU building (energy, 
maintenance, efficiency) with a subsequent report to the Board. Routine activities including 
advanced professional learning sessions such as investigative techniques and CPI, the senior 
leadership retreat from August 5-7, Hinsdale Goes Back to School planning for August 17, and 
well-deserved vacations are all on tap for the team. 
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Patricia Wallace, M.Ed., CAGS 
Director of Student Services 

 
Karen Thompson, M.Ed. 

Director of Academics and Career 

Readiness 
 
 
 
 
 
 

  

 

 

David Ryan, Ed.D. 
Superintendent 

 
Jane Fortson, CPA 

Business Administrator 
 
 
 
 
 
 
 
 

 
 

  

 

 

May 2026 

The ESEA Consolidated Application will be available for public comment by May 15th.  As 

part of developing the 2026-27 Consolidated Application, the Curriculum 

office revised the Title IV Comprehensive Needs Assessment. It distributed surveys to all 

stakeholder groups, including students, families, staff, Board and community. Results, along 

with other data, were reviewed during stakeholder consultation sessions, and feedback 

was then synthesized into the updated Comprehensive Needs Assessment to inform 

program priorities for the coming year.  

The Curriculum office, along with teacher Mark Phillips, principal Roth and Winchester 

principal Megan Pouliot, and Dr. Ryan have begun exploring STEM+M curriculum for grades 

7-8. Supported by Diversified Educational Systems (DES), stem+M prepares students for 

advanced manufacturing careers through a hands-on lab model that includes a 90-hour 

curriculum, equipment, educator training, and implementation support. The program 

aligns with the district’s manufacturing pathway, its broader PK-12 career-connected 

learning vision, and  the Title IV priority to expand career-connected learning 

opportunities. The team is collaborating with Winchester Elementary School 

and engaging WRCC to explore a joint proposal to DES.   

The AI Work Group, comprised of a teacher, the Director of Technology, the tech 

integrationist, librarian, and the Director of Curriculum and Instruction, met on April 13th. 

The purpose of the group is to build staff capacity and develop a shared, practical approach 

to the use of artificial intelligence in teaching and learning. The group is focused on 

developing common expectations, a shared language for student use of AI, and classroom-

ready tools that support ethical, transparent, and academically rigorous use. This effort is 

grounded in the New Hampshire AI Guidance for Schools Framework, which emphasizes 

human-centered use, equity and access, data privacy, and academic integrity. The group will 

meet two more times this spring and make recommendations for next steps.  

NHLI is contracted for two days in May to work with social studies teacher Billy Fraser on 

development of a new full-year Global Studies curriculum to launch in the fall of 2026. The 

curriculum will be inquiry-based and aligned with the C3 framework and the HSD Social 

https://nhprimex.org/explore-training/single/understanding-sexual-harassment/
https://stem-m.com/
https://www.nhaiec.org/ai-guidance


Page 2 of 2 
 

Studies competencies. The outcome will be an articulated curriculum using Understanding 

by Design (Wiggins and McTighe) and the recently purchased Active Classroom platform 

developed by SocialStudies.com, consistent with other Social Studies course curriculum 

developed as part of the Program Review process.  
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