
 

 

Hinsdale School Board Meeting 

April 8, 2026 

SAU Conference Room 

6:00 PM 

 

This meeting is being held in person and via Zoom. 

 

Zoom Link: 

https://us06web.zoom.us/j/88075005127?pwd=XoWLTeS9JBs7WSfwL1bmqQV24LMVYS.1 

Meeting ID: 880 7500 5127 

 

In an effort to maximize our meeting time and make efficient our work on behalf of our students, 

Hinsdale School Board members have subscribed to the following meeting norms: 

1. We will be respectful to all speakers. 

2. We listen to understand and not to respond. 

3. We will be fully present at the meeting by becoming familiar with materials before we 

arrive. 

4. We will be attentive to how our physical and verbal expressions affect others. 

5. Each of us is responsible for respectfully airing disagreements with each other in a 

timely manner rather than sharing them with others. 

6. We will be responsible for examining all points of view before a consensus is 

accepted. 

 

1.  Call to Order 

 

A. Anderson 

 

2.  Review of the Manifests A. Anderson 

 

3.  Minutes  

 

1. Motion to accept the public and nonpublic minutes of 

March 11, 2026. 

 

A. Anderson 

4.  

 

 

 

Citizens’ Comments 

 

Citizens will state their name and then direct their comment to the 

Chair. If needed, the Chair will ask for Board or Administrative 

response. The Chair will respond at the next scheduled board 

meeting if required.      

                          

A. Anderson 

 

 

 

 

5.  Student Presentation: FBLA 

 

B. Fraser  

6.  Student Board Member Items J. Stebbins 

 

7.  Superintendent’s Report 

 

Dr. Ryan 

https://us06web.zoom.us/j/88075005127?pwd=XoWLTeS9JBs7WSfwL1bmqQV24LMVYS.1


 

Vision Statement 

Supporting students by providing personalized learning and creating connections with the greater community. 

 

Mission Statement 

The Hinsdale School District works collaboratively with the community to create a safe learning environment that 

supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be 

prepared to succeed in an ever-changing and diverse world. 

1. Superintendent’s Report – D. Ryan 

2. Business Administrator’s Report - J. Fortson 

3. Director of Academics and Career Readiness’ Report - K. 

Thompson 

4. Principals’ Reports - A. Roth (HMHS); Dr. Bremner 

(HES) 

5. IT Director’s Report - J. Therieau 

6. Director of Student Services’ Report – P. Wallace 

7. Facilities Director’s Report  

 

8.  New Board Business 

 

1. Board Committee Assignments 

2. March Board Meeting Date 

3. NHSBA 2026 Call for Resolutions 

4. 2026-2027 General Assurances 

5. Reaffirmation of: 

a. DAB - Fund Balance Policy  

b. DAF - Administration of Federal Grant Funds    

c. DFA - Investment Policy   

d. EHAB - Data Governance Plan 

6. HMHS Science and Advisory Competencies 

7. HES Career Center Dedication 

8. Policies – First Readings: 

a. JF – Enrollment Policy 

b. Appendix JF-R(1) - Enrollment and Enrollment 

Capacities - Annual School, Program, Class and 

Activities Capacity Limitations 

c. JICK – Pupil Safety and Violence Prevention 

d. JLCEA – Use of Automated External Defibrillator 

e. JLCJA – Sports Injuries 

f. KFD – Use and Location of  Automated External 

Defibrillators 

g. LEB – Advanced College Placement 

9. Policies – Final Readings: 

a. IMAH – Daily Physical Activity  

10. Job Description Updates: 

a. Dean of Students 

b. Receptionist 

c. Speech-Language Pathology Assistant (SLPA) 

 

 

 

A. Anderson 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Vision Statement 

Supporting students by providing personalized learning and creating connections with the greater community. 

 

Mission Statement 

The Hinsdale School District works collaboratively with the community to create a safe learning environment that 

supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be 

prepared to succeed in an ever-changing and diverse world. 

Other Business 

 

11. Any other business to be conducted by the Board 

 

A. Anderson 

 

9.  Committee Reports 

 

1. Budget Committee Representative (A. Anderson, K. 

Hemlow = alternate) 

2. Community Connections (A. Anderson, K. Hemlow) 

3. Facilities Maintenance/Emergency (W. Dingman, Jr.) 

4. HASP Advisory Board (K. Gardner, K. Hemlow) 

5. Legislation/NHSBA (A. Anderson) 

6. Personnel Committee (A. Anderson, W. Dingman, Jr.) 

7. Policy Committee (K. Gardner) 

8. Selectboard Representative (W. Dingman, Jr.) 

9. Wellness (K. Hemlow) 

   

 

10.  Citizens’ Comments 

 

Citizens will state their names and then direct comments to the 

Chair. If needed, the Chair will ask for Board or Administrative 

response. The Chair will respond at the next scheduled board 

meeting if required. 

 

A. Anderson 

 

11.  Non-public RSA 91 A:3 II (a)(b)(c)(d)(e)(i)(k)(l)(m) (as 

needed)   

 

A. Anderson 

12.  Adjournment A. Anderson 
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Superintendent Report 
April 2026 

 
 
Opportunity Activities On Tap for Late Spring, Summer 
The difference between our students' experience and students from any other school district in 
NH is the number and type of sociocultural opportunities they have available to broaden their 
learning while in school. The baseline academic requirements are the same from district to 
district since the state sets them, and each student no matter where they are enrolled must 
demonstrate the same level of competence in the same academic areas in order to earn a high 
school diploma. How students meet those requirements are significantly influenced by the types 
of sociocultural influences on their growth such as social interaction with different types of 
people, family socioeconomic status and resources, teacher quality and investment, and 
experience with relevant cultural and pop norms (Emporia, 2024). While all of these influences 
vary in terms of viability, it is the last example that we believe will have the most immediate and 
lasting impact. 

We have long recognized that most of our students have not traveled outside of Hinsdale, while 
many have never left New Hampshire. We have grade levels of students who have never been 
through a toll booth, seen the golden dome of the New Hampshire State House, been on a hike 
in the mountains, or walked the sands of our state beaches. Museums, theatres, and concert 
halls provide ample opportunity for cultural enrichment and discovery of interest, as do attending 
events like professional sports, county fairs, and riding a bike. Student futures are largely 
impacted by what they are experiencing now, and with the advent of the new career center in 
the elementary school we believe it is critically important to give all of our students more 
exposure to more opportunity through participation in these types of activities. 

Our aim is to utilize as much of our grant funding as we can to provide these “opportunity 
activities” to our students through excursions and field trips starting in late spring and through 
the summer. While this conversation first surfaced when Principal Roth and I were discussing 
the differences in preparation of our AP students to those from towns with more resources, it 
really applies to all students. We want our students to use their senses to understand what is 
available to them beyond their town line, what opportunities exist beyond what they currently 
know, and influence how they think in our classrooms. We have begun primary conversations 
about the types of excursions that we are hoping to offer, and we expect to have more detail and 
a preliminary schedule in May. While we will begin this year in a more limited fashion, our goal 
will be to expand over the years to come and intentionally write grant activities that support the 
program. 

 
 

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins, 
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other 
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth 
groups. Link to Training - https://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be 
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728. 

 

https://nhprimex.org/explore-training/single/understanding-sexual-harassment/


Students to Attend Business Class/Event, Campus Visit at Plymouth State on April 21 
In line with our desire to provide more opportunity activities, we have scheduled a day on the 
campus of Plymouth State University with Assistant Professor-of-Practice Rick Brenner who 
teaches in the business department and is the director of the sales institute at the university. 
Among other professional roles in sport and business, Rick is formally co-owner and general 
manager of the NH Fisher Cats, the MLB Double A affiliate of the Toronto Blue Jays playing in 
Manchester. Inspired by our recent four FBLA finalists who will be attending nationals in late 
June, we will have up to 30 students traveling to PSU for lunch on campus, meeting and a tour 
with admission representatives, participation in Rick’s afternoon business leadership class, and 
a networking event with other students and faculty from across the business department. It will 
be a whirlwind of a day and is designed to inspire students with glimpses of career and future 
possibilities.   

Safety and Security Task Force 
The task force met on March 16 with a full agenda including reviewing the recent award for 
infrastructure improvements, scheduling for safety and security assessments with NH HSEM, 
sharing an update on ALICE training and plans to continue the training program, accepting an 
invitation from Hinsdale PD for a task force member or two to attend a training event on April 9, 
and choosing members who wished to attend a state-sponsored training event hosted by 
Hinsdale School District on April 8 and 9 through the US Department of Homeland Security 
(however, abruptly canceled on March 31 due to the partial government shutdown and will be 
rescheduled in the fall). Winchester Fire Chief and School Facilities Supervisor Barry Kellom 
was also in attendance as we begin to expand the membership of the group to include more 
area first responders, support personnel, and school leaders. 

Crisis Prevention Institute Training Provided on March 27 
26 Hinsdale teachers, paraprofessionals, and administrative assistants have been added to the 
list of being trained in either Verbal intervention (VI) or Nonviolent-Crisis Intervention (NCI) as a 
result of participating in the day long session offered by Sara Donahue, Sam Kililee, and myself 
during our professional development day on March 27. We now have over 70 employees who 
have been trained in CPI and additional training sessions are scheduled for the professional 
development days in June. 

New Board Member Orientation 
Jane Fortson and I had the pleasure of meeting with our newest school board member Laura 
Hubbard on April 1 for a new board member orientation session. We shared all of the ins and 
outs of serving as a Hinsdale School Board member and discussed specific topics such as 
interacting with constituents who are seeking information or action with staff, the authority reach 
of the school board and its individual members, normal procedures for school board meetings, 
budget and policy development and responsibility, and the differences between public and 
non-public guidelines. Laura asked some great questions and we are looking forward to her 
contributions and knowledge as an experienced finance employee of the Windham Southeast 
Supervisory Union (Brattleboro) superintendent office. We are excited to have her as our newest 
member! 
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https://manchester.inklink.news/from-president-to-professor-brenner-grateful-for-his-time-with-the-fisher-cats/
https://www.crisisprevention.com/


Open Enrollment Legislation Update 
As of this writing there have been a few more hearings on the open enrollment bill (HB751) and 
associated bill (SB101) that have produced more opposition than support. The main issue with 
the bill is the funding mechanism and potential cost of one district paying another for a student’s 
tuition. There was some reworking of this element so that the funding would work more like how 
charter schools are being funded, however we are not typically fond of that model either and the 
reworking does not excuse a “sending” district from still paying a partial tuition bill. Please find 
the latest story on the recent hearings here. Other than these hearings and this piece of funding 
information, there is nothing new to report on the bill. 
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https://www.nhpr.org/nh-news/2026-03-27/open-enrollment-school-choice-bill-mixed-reviews-local-school-districts-legislature
https://www.nhpr.org/nh-news/2026-03-27/open-enrollment-school-choice-bill-mixed-reviews-local-school-districts-legislature
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