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Dear Hinsdale School District Faculty and Staff:

Our students can.

This is what we believe, and this is what we want them to believe. Every day, our work needs
to demonstrate this belief as a model for our students to grow and develop into responsible,
productive, and successful citizens of the world. Whether choosing to enter college, work,
trade schools, or the military, each Hinsdale student should be armed with a sense of
confidence, resilience, and pride in themselves. It is up to us to provide learning experiences
that help promote and develop these qualities with the understanding that it is very hard
work. And, that is why we are in this field and, more specifically, why we are in Hinsdale.
We believe we can do it.

This handbook is designed to provide clarity around the roles and responsibilities of
everyone charged with building this belief in our kids and promoting our newly minted
Portrait of a Learner. It is designed to give guidelines and guardrails so that everyone can
contribute towards an efficient and highly functioning organization. As we all know, we hit
speed bumps from time to time and not everything will go according to plan. Our work is to
get over those bumps, together, and keep moving forward.

It is also important that you manage your self-care and ensure that you are finding balance
between your commitment to our students and your world away from campus. Please
familiarize yourself with those sections of the handbook that can contribute toward keeping
yourselves healthy, informed, and connected. And, as always, if there is anything that seems
unclear, not understood, or leaves you with questions, please feel free to reach out and ask.

Thank you for being a part of our team, and for making the commitment to do whatever it
takes for all of our students to achieve at high levels. We are in this work together, no matter
how difficult, and | am excited to be alongside each of you along the way.

Sincerely,

David Ryan, Ed.D.

Superintendent of Schools



SCHOOL ALERT NOTIFICATIONS

This year, we will use BrightArrow Technologies to contact staff and families in the event of a
school closing or delay, or in case of an emergency.

To receive school alerts via text, you must text the word YES to 79041.

School closings due to weather are announced on the following as early as possible:
e WMUR-TV NH Channel 9
e« WKNE (Monadnock Radio Group)
o WTSA-FM (96.7)
e WKVT-FM (92.7)

Please update your PowerSchool account with any changes to your contact information if you
would like to receive school alerts.

SAFETY AND EMERGENCY INFORMATION

Certain emergency situations will be addressed building wide based on the Emergency Drill
Schedule others should be reviewed at the classroom level. It is important that a clear and
consistent message is delivered to the general public and parents in an emergency. Due to that
ONLY the Superintendent of Schools or their designee will speak to the media. No staff
member is to offer information but direct any requests to the Superintendent. Likewise, NO
staff member is to contact the media by any means (email, phone or cell phone) to convey
information to outside sources during a crisis. ALL employees are expected to remain calm
and quiet in order to protect all the students. Pieces of information spread quickly as
rumors can easily create a panic that could endanger everyone’s safety.

All staff must read and understand the emergency response plan for Hinsdale Elementary School.
The plan is extensive, and the building principal will form a group to meet monthly to address
emergency planning and training. The plan may be found in OneDrive. Parts of the plan are
confidential, so for security purposes, do not share information with others unless they have a
need to know.

Reminder School Street is one way Monday Through Friday, year-
round between 7:00 am and 6:00 pm.
Please exit via Prospect Street.
No Parking on the field side of School Street. Violators will be ticketed.
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Hinsdale Elementary School

Administration
Molly Bremner, Ed.D. (Principal)

Teachers

Kassi Anderson (Grade 2)
Christine Bowker (Grade 5)

Pam Bressett (Grade 1)

Debra Carrier (Grade K)

Penny Chagnon (Grade 3)
Nichole Clark (Special Education)
Katie Elmer (Grade 1)

Steve Fecto (Physical Education)
David Fields (Special Education)
Donna Foster (Grade 5)

Daija Germain (Grade 4)

Jessica Jahne (Special Education)
Ann King (Grade 4)

Lynn King (Grade 3)

Jessica Mahoney (Music)

Emma Newman (Grade 2)
Crystal Puchol (Grade K)

Paula Snide (Grade K)

Jennifer Taggart (Pre-K)
Jennifer Towle (Art)

Mary Wissman (Grade 4)

Paraprofessionals
Rachel Andrews
Amy Avery
Cassondra Barry
Meghan Bauer
Chandra Burnham
Emma Case

Myra Clevenger
Christine Dowley
Sherry Fisher

Amy Hemlow
Tasia Kirkwood
Geraldine Meneses
Lesley Parkinson
Whitney Reid
Jessica Seymour
Meghan Stone
Samantha Tacelli
Korene Therieau

Support
Kathy Bean (Administrative Assistant)

Morgan Braniff (School Counselor)
Linda Delong (Title One)

Sara Donahue (Social Worker)
Brenda Ebbighausen (Administrative
Assistant)

Natalie Filipkowski (Occupational Therapy)
Tiequa Franklin (School Nurse)
Ellen Gomarlo (Title One)

Elizebeth Gringeri (Behavior
Interventionist)

Dolores Keane (Title One)

Brenda Kelly (Title One)

Lisa Kuenzler (Special Services
Coordinator)

Laura Leclair (Student Services
Administrative Assistant)

Roxann Leclaire (Library Assistant)
Cheryl Momaney (Speech)

MJ Penfield (Title One)

Kathy Quaassdorff (Speech Assistant)
Jo Ryder (Title One)

HASP
Maryanne O’Malley (Program Coordinator)



Hinsdale Middle High School Staff

Administration
Anna Roth (Principal)
Christopher Ponce (Assistant Principal)

Teachers

Timothy Benson (Art)

Elizabeth Boggio (Grade 6)

Sarah Burgess (MS Special Services Case
Manager)

Jill Beaman (MS Math)

Christina Carter (Life Skills)

Aimee Castonguay (HS English)

Teresa Chiricella (HS Science)

Tara Conway (HS Special Services Case
Manager)

Theresa Diorio (MS English)

Jessica Faloretti (HS Social Studies)
Calvin Fortson (HS Math)

Billy Fraser (Spanish & MS Social Studies)
Jessica Green (HS Special Services Case
Manager)

Brittany Howard (MS English)

Peter Hughes (HS Math)

Daniel Huntley (French & MS Social
Studies)

Alexis Johnson (HS Social Studies)
Kaitlyn Leonard (Physical Education)
Telitha Lucier (HS Science)

Sara Mann (MS Science & MS Math)
Samantha Mercure (MS Special Services
Case Manager)

Tim Oneil (Business)

Susannah Oneil (MS Science/MS Math/MS
Social Studies)

Nicole Ovitt (HS English)

Jillian Perzan (MS English/Social Studies)
Karen Robinson (HS English)

Katherine Savory (MS Science)

Diane Steeves (Computers/Robotics)
Caleb Thurston (Music)

Bonnie Trombly (Family Consumer
Science)

Guidance
Barbara Geiss (6-8 Counselor)
Joe Smith (9-12 Counselor)

Support

Tim Flemming (Student Assistance
Counselor)

Justin Therieau (Director of Technology)
Sally Clark (Receptionist)

Patricia Wallace (Special Services
Coordinator/Director of Special Services)
Connor Martin (Technical Support
Specialist)

Cathy Johnson (Registrar)

Ericka Kilelee (Administrative Assistant)
Laura Leclair (Special Services Secretary)
Nate Boudreau (District Facilities Manager)
Karen Thompson (Director of Personalized
Learning)

Palak Patel (Administrative Assistant)

Jan Zalneritis (Nurse/Health)

Sandy Johnson (Study Hall Monitor)

Sam Kilelee (Athletic Director/ISS)
Maryanne O’Malley (HASP Program
Coordinator)

Paraprofessionals
Linda Deschenes
Julene Gilmore
Laura Kelsey
Kelly Kruse

Leo Marshall
Samantha Merchant
Alisha Mueller
Sara Scott

Tammy Stebbins
Kleay Steever

Kim Welch



SAU 92 Hinsdale School District Academic Calendar

| 2024-2025

August 2024 (2 days) September 2024 (20 days) October 2024 (22 days)
M T W T F M T W T F M T W T F
1 2 X 3 4 5 6 1 2 3 4
5 6 7 8 9 10 11 12 13 8 9 10 11
12 13 14 15 16 16 17 18 19 20 X 15 16 17 18
19 20 (o] (o] (o] 23 24 25 26 27 21 22 23 24 25
PD PD PD 29 30 30 28 29 30 31
0 b 024 da December 2024 (15 days) January 2025 (21 days)
M T W T F M T W T F M T W T F
Q 2 3 4 5 6 X 2 3
PD 6 7 CONF 9 10 11 12 13 6 7 8 9 10
X 12 13 14 15 16 17 18 19 20 13 14 15 16 17
18 19 20 21 22 X X X X X X 21 22 23 n
PD PD X X X 27 28 29 30 31
February 2025 (14 days) March 2025 (21 days)
M T W T F M T W T F
3 4 5 6 7 3 4 5 6 7
10 11 12 13 14 10 11 12 13 14 14 15 16 17 18
X 18 19 20 21 17 18 19 20 21 X X X X X
X X X X X 24 25 26 27 28 28 29 30
31
May 2025 (21 days) June 2025 (14 days) KEY
M T W T F M T W T F 0 = Orientation for New Staff & Mentors
1 2 2 3 4 5 6 X = No School
5 6 7 8 9 9 10 11 12 13 PD = Professional Development Day
12 13 14 15 16 16 17 18 Q PD CONF = Parent — Teacher Conference
19 20 21 22 23 Q= End of Quarter
X 27 28 29 30 30 S = Potential Snow Day Make-Up
August —January = 93 days February — June = 87 days 180t Day = June 19th
Aug.21-23 New Staff & Mentors Nov. 8 Parent Teacher Conference Feb. 17 Washington’s Birthday
Aug. 26 -28 Professional Development Nov, 11 Veteran’s Day Feb.24-28  Winter Break
Aug. 29 First Day of School Nov. 25-26 Professional Development Apr.21-25 Spring Break
Sept. 2 Labor Day Nov, 27-29 Thanksgiving Break May 26 Memorial Day
Qct. 14 Columbus Day Dec.23-Jan. 1 Holiday Break Jun. 20 Professional Development
Nov. 5 Professional Development Jan. 20 Martin L. King, Jr. Civil Rights Day Jun. 23-27 Potential Make-up Days

This calendar is subject to change. Five make-up days have been added to be used if needed.

Graduation Date will be determined in March 2025,



Staff Responsibilities

Leave Requests: For personal, professional, or illness leave you must fill out a request via
Websense. Before submitting leave requests for professional development activities, it is
necessary to have permission from the principal as these require prior approval. Personal days
will be honored, but per the contract these require a minimum of 24 hours’ notice. Sick days are
usually due to one of three categories: a medical appointment known in advance, a sudden illness
of the teacher or someone in the teacher’s immediate family, or 3) becoming ill at work.
Absences for appointments that are known in advance should be entered in the Employee Portal:
https://tyler-sau92hinsdalenh.okta.com/

e Hinsdale School District Custodial Staff please notify Nate Boudreau 603-336-5984
Ext. 7851

e Hinsdale School District Staff please text the Superintendent. Please also notify the
person designated above if you also work in one of the schools.

Swipe Card Information:

Teachers swipe card hours are:

Daily hours summer 7:00 am — 4:00 pm

Daily hours school year 5:00 am — 11:00 pm

and to the SAU 7:30 am - 4:00 pm Mon-Fri. all year

Para’s swipe card hours are:
6:30 am- 4:30 pm Mon-Fri
SAU 7:30 am - 4:00 pm Mon-Fri.

Lesson Plans:
HMHS teachers are to provide one day’s worth of emergency lesson plans to the office. For

planned absences, lesson plans should be left on your desk.

Lesson plans for HES substitute must be left on your desk or given to a member of your
grade level team.

Please make sure that the work assigned is enough to occupy students for the entire period/day,
seating plans are current and other relevant information is included in your folder. Use of email
to send lesson plans is discouraged due to time constraints in the morning.

Temporary Leave Requests: It is expected that teachers will be in their building during school
hours. Teachers may, with permission of the building principal or designee, leave the building if
they document their absence by filling out the log in their respective main offices.

Parent Communication: Teachers are to contact parents regarding academic performance,
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discipline issues, and class attendance. Phone numbers are available in PowerSchool.

Teachers are expected to let parents know of success or improvement by students in their
classes. All teachers are to keep a communications log for parent and family communications.

Confidentiality: Staff are expected to maintain confidentiality in all school matters. IEP’s and
student grades will be stored in secure areas. Staff should not use the names of other students
involved when reporting a discipline issue on a referral. Also, staff should refrain from having
discussions about student behavior in public areas of the school or outside of the school.

Email Accounts: All faculty have email accounts and PowerSchool Bulletin access and are
expected to check messages at least twice per day. Important and priority information will be
printed in the morning bulletin on PowerSchool and emailed to staff before 9:00 AM. Staff
members are encouraged to try to check email more frequently as the office staff endeavors to
limit the use of the intercom system to brief, necessary announcements.

Employee ID’s: All employees are required to wear their school ID’s VISIBLE during school
hours for security reasons. Emergency responders, when called to a building like our school, do
not know who the staff are and who is a potential intruder. Nationwide, police, fire, and
homeland security specialists have pleaded for this assistance. It is a small part we can play with
a potentially huge pay-off.

Telephone Use: Classroom telephones are intended for communication with parents of your
students. All phones require mandatory 10-digit dialing, meaning that the area code needs to be
included after getting an outside line. The phones are also intended for ensuring communication
within the building in the event of a safety concern.

Staff are expected to keep their cell phones on mute during class time, and not
visible to any students at all times.

Emergency Early Dismissal/Cancellations: For dismissal or cancellation of school the
automated system will be used to notify parents and staff. In the event of early dismissal
teachers/staff are expected to remain with their students until they are safely on their way home.
Arrangements can be made for teachers to be able to leave early.

Purchasing: The school will not take on any responsibility for payment of anything that you
might order without following the correct procedures. We must create a PO for the SAU to
pay a bill. If you do purchase anything with your own funds it is mandatory that the original
receipts, be turned into the building administration with your request for payment. (Please note
this should be a separate receipt from your personal items bought) Without the originals
and prior approval from administration, you may not be reimbursed.

Budget Request: All budget requests must be submitted electronically on or before the last week
in September. These should be sent to the Administrative Assistant in the respective buildings.




Professional Learning Communities: The “big ideas” behind forming PLCs are: ALL students
can learn, a collaborative approach is necessary, and we assess our effectiveness based on
results. As a result of implementing PLCs in the schools/district, collaboration and
communication among staff members will be enhanced, time for collaboration will be
established, IEP meetings can take the form of a PLC, and grade level meetings will have a
structure within which to operate more effectively. Within the work of effective PLCs, wise use
of materials and available resources can be improved by the careful alignment of materials and
instruction to the grade level/span expectations and the identification of essential
learning/standards for each grade level/content area.

e What do we want all students to know and be able to do?

e How will we know if they learn it?

e How will we respond when some students do not learn?

e How will we extend the learning for students who are already proficient?

Teacher Meetings: Teacher meetings will be held on Tuesdays of every week. Please plan to
spend an hour after school on these days. Do not schedule appointments on Tuesday as
attendance at staff and departmental or committee meetings is mandatory.

Committee Work: The expectation is that teachers will be involved in building-level committees and
district-wide committees in order to help improve the school and district. Teachers will be required,
at least once in their three-year evaluation cycle, to serve on a district committee. Faculty input
is vital for both the school and district to achieve excellence. A partial list of standing committees
includes Curriculum, Health, and Wellness, Joint Loss Management just to name a few. Contact the
building principal or curriculum coordinator for more information on open committee assignments.

Response to Intervention: The Guiding Principles of Rtl are:1) ALL students are part of one
proactive educational system, 2) Scientific, research-based/evidenced-based instruction is used,
3) Instructionally relevant, valid and reliable assessments serve different purposes, 4) A
systematic, collaborative method is used to base decisions on a continuum of student needs, 5)
Data guide instructional decisions, 6) Staff receive professional development, follow-up
modeling, and coaching to ensure effectiveness and fidelity at all levels of instruction, and 7)
Leadership is vital. As a result of implementing Response to Intervention (Rtl) in the
schools/district, staff will improve the collection, storage, use/interpretation, and communication
of data. Using curriculum based monitoring, student work and other data (such as common
assessments), curriculum knowledge and instructional methods will be shared among general and
special educators (differentiated instruction, Smart Boards), focus will be provided for principal
walk-throughs, IEP design and review can be integrated into instruction of the general education
curriculum, and effective and targeted intervention for at-risk students can be identified, and staff
will be able to help all students to set data driven goals.

Classroom Upkeep: In an effort to support our custodians work to keep our buildings clean,




classroom upkeep expectations are as follows:

e Wastebins: at the end of the day, please place all wastebins next to the door.

e Chairs: All chairs should be on top of desks to allow for floor cleaning.

o Floors: All items on the floor should be picked up i.e. crayons, pencils, paper.

o Windows: Please close all windows at the end of the day.

o Accidental messes: If spills or other messes occur, please call a custodian immediately.

e Classroom sinks: Classroom sinks should be used for handwashing only; no food or other waste
should be put down drains as it can cause clogs.

o Silverware & other cafeteria items: Teachers are responsible for ensuring that trays, silverware,
plates, etc. are returned to the cafeteria.

Help the custodians help you!

Professional Development: The Hinsdale School District encourages the staff to
engage in ongoing professional development. Staff may participate in forms of staff
development including course work, workshops and seminars, book studies and the
like. Website link https://app.smartedu.net/hinsdale/pd/default.cfm?

Mandatory Employee Training:

To remain knowledgeable about important policies and procedures, and to stay in compliance
with state and federal regulations, all Hinsdale School District employees are required to
complete the following mandatory training.

Course Name Instructor Due Date
Blood borne Pathogens Primex E-Course November 1, 2024
Bullying and Cyberbullying Primex E-Course November 1, 2024
Prevention for Schools (K-12)
Preventing Workplace Primex E-Course November 1, 2024
Harassment for Employees
Suicide Prevention Training School Social Worker TBD
Food Service Civil Rights Training | TBD TBD
(in the event of classroom feeding)

It is the responsibility of employees to ensure that all mandatory training is completed within the
specified timeframe and all course completion certificates are forwarded to Palak Patel for PD
credits.

Student Concern Team: The Student Concern Team (SCT) is available for any student
with significant behavior or academic challenges. A student may be referred by a parent,
teacher, school resource officer and staff member or self-referred. Problems might include
alcohol or drug abuse, severe depression, child abuse, eating disorders and school phobia among
others. The team’s role is to develop an understanding of the nature of the problem and to make
recommendations to resolve the problem.
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The team is made up of the school social workers, (if available), school nurse, school counselor,
classroom teacher, and administrator. A referral form may be obtained from the Counseling
Department, Principal or Assistant Principal. As mandated by federal and state regulations, a
student experiencing significant academic difficulty, or significant attendance issues, may be
brought to the attention of the SCT as part of the pre-referral process. School staff recommend
that students having trouble be discussed first with the SCT in order to respond quickly to
concerns and begin to gather relevant information.

School Procedures for reporting Risky Behaviors

1. Contact a building administrator.
2. School personnel are to gather as much information as possible about the situation.
3. The student’s counselor will become involved at this point if not already involved.
4. At this time the parent or guardian of the student will be notified, and the student will
be presented with the information provided.
5. The parent or guardian will be offered recommended community resources, and any
school services deemed appropriate.
6. If the parent requests a physical exam of the student, the school nurse will examine the
student in the presence of another school adult.
7. Upon completion of the exam, parents will be notified of the results of the
examination.
8. In cases involving drugs or alcohol, students may be tested.

The link below will open the Student Crisis Guide for Parents on the school website.

https://tinyurl.com/2p8kcdc?

Protocol for Mandated Reporting; One of the objectives of any administrative function is to
constantly review practices and their overall effectiveness. Sometimes this practice results from
actions or concerns when it is applied to a specific situation. Recently, such a case brought to
light some needed discussion and establishment of protocols for the district’s mandated reporting
procedures. The goal of the procedures identified below is to utilize all the district talents and
various personal layers. Utilization of district personnel should be done in a manner that presents
the highest level of professionalism and working collaboratively to bring forth the best options
for the students to whom we are responsible.

e The person with direct knowledge reports to the administration of the respective school.

e Other staff members could be consulted to provide insights, perspectives, or history and
could help the administration make a final decision.

e They discuss the nature of the concern, why it may be reportable, if there is imminent
danger to the child/children as well as any other relevant details.

Here is the excerpt from board policy JLF:

1. Request for Assistance in Making Initial Report. The initial report to the Principal/building
supervisor may be made prior to the report to DCYF/law enforcement, but only if: (a) the initial
report is made for the purpose of seeking assistance in making the mandated report to DCYF/law
enforcement, and (b) reporting to the Principal, etc. will not cause any undue delay (measured in
minutes) of the required report to DCYF/law enforcement. When receiving a request for assistance
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in making a report, the principal or other person receiving the request is without authority to assess
whether the report should be made, nor shall he/she attempt in any way to dissuade the person
from making the legally mandated report. Once the Principal/building supervisor receives the
information, the law would impose a reporting requirement upon both the original reporter and the
principal.
e If the report to DCYF should go forward, the person with direct knowledge will make the
report.

e School administration notifies the Superintendent and forwards completed form to district
office in 24 hours

e |If it is determined that there is imminent danger to the child/children, the administration
will notify the police. If Police action is known to be immediate; they engage the services
of DCYF sooner.

These protocols provide us with a guide and many times other factors come into play. These
guides may need to be flexible since a deeper understanding of the situation brings out other
factors that would modify or add to the guidelines listed above. These considerations may be
important and should not be overlooked before arriving at making a final decision.

STAFF EVALUATION CALENDAR/IMPORTANT DATES
All staff are evaluated annually. Consult with your supervisor for important dates and with any
additional questions.

HINSDALE EMERGENCY MANAGEMENT GUIDE IN CASE OF AN EMERGENCY

1. Remain calm.

2. The first person to be aware of a situation takes immediate action and/or
immediately directs students/staff to safety.

3. Notify the office of the situation.

4. Remain quiet in order to hear further instructions.

5. Document the situation, the action taken, and the time of each.

SCHOOL EVACUATION PROCEDURES

Every situation is different so the amount of time to evacuate will vary. During the time it will take to get
the buses here an immediate evacuation may be required. In some instances, there will be time to prepare
for evacuation. Therefore, we do not have to go into a panic mode when we evacuate but must be
efficient. Students, teachers, and other staff will be called to the staging area by grade level. Teachers will
be responsible for attendance and supervision of their students during evacuation. When you get to the
staging area administrative staff will meet you and direct you to your specific area for class attendance to
be taken. Teachers will need to bring their attendance list with them. Teachers will take attendance and
report missing people to designated personnel. You will then give directions regarding loading the buses.
Teachers and students are to follow these directions. Buses will not leave the school before all buses are
loaded. Para- professionals will accompany their students who they are assigned to at that time.



e Teachers will be assigned to a grade level to assist with supervision. (See notes in
individual schools)

e All students are required to ride the buses to our “Safe Place” where parents will be
directed by emergency personnel as to where to pick up their children.

o Evacuation is a serious procedure and will be tense. We must prepare ourselves mentally
and emotionally in case this emergency arises. We will need to be role models for our
students. Act cool, calm, and collected.

e Students will not be allowed to sign out of classes during this time.

o All other personnel will be called to the staging area after all the students are accounted
for and the building is clear.

o Please see that the students that you are teaching are under the supervision of an adult
before you head off to the staging area.

FIRE DRILL

The fire alarm is rung to clear the building immediately.

Staff are to guide students out the nearest exit

Teachers are required to bring their class roster with them.

Please lock the windows, put out lights and close your door on the way out.

Teachers will assemble their classes in their designated area and take attendance.

Check to see if anyone needs medical assistance.

There will be a medical team assembled in front of the field.

After you have taken attendance runners will be present to bring your list of missing students to

the command post.

e Teachers are responsible for ensuring that their students are assembled and quiet throughout the
fire drill or fire emergency. Misbehavior will not be tolerated. It is crucial that staff and students
hear any direction given by staff, administration, or fire personnel in order to prevent serious
injury or death.

e Administration will check the building.

Listen for further directions from the incident commander.
o Do not re-enter the building until instructed to do so by the incident commander.

SHELTER

This technique is used to immediately protect students and staff from an explosion, gunfire,
earthquake, or a tornado.

When the command is made:
1. Drop to the ground under a table or desk.
2. Face away from any windows and cover your eyes by leaning your face
against your arms.

3. Hold on to the desk or table.

4. Stay put until instructed to get up.

5. If in an area without an object to drop under then just drop to the floor and
protect your head.

6. If outside drop to the ground and protect your head.

7. Remain quiet to listen for instruction.

8. Immediately following the incident all individuals should be accounted for.



EVACUATION

This technique may be used to clear the building for any reason.
When the announcement is made:

Bring attendance records and emergency materials.
Take the closest and safest way out of the building.
Walk

Do not stop for belongings unless instructed.

Go to your designated area.

Check for injuries.

Begin student and staff accountability.

Remain quiet and wait for further instruction.

NG~ WNE

FIRST AID
Assess the need for first aid.
1. Wear your gloves when caring for any wounds.
2. Ifthe injury is minor (i.e., small cuts or scrapes) use your classroom first aid
kit to clean the wound and apply a bandage. Document First Aid given.
3. Ifamajor injury has occurred, contact the school nurse or the nearest First
Aid/CPR Trained staff member. Check for breathing and pulse. Never move
the injured unless they are in imminent danger or directed to do so by medical
personnel.
4. If astudent is injured and cannot immediately evacuate, use our buddy
teacher. One to take class and one to wait with injured student if the area is
safe. Contact the school nurse to assist or direct action.

SECURE CAMPUS
This technique is used to clear the hallways and common area of all students and staff and secure
them in rooms.
When the announcement is made:
Students and staff report to the nearest classroom.
Close the doors and windows. Lock them if possible.
Draw the shades and cover the door window if possible.
Do not leave for any reason.
Move to the corner of the room that is furthest away from windows and doors.
Shut off the lights.

Remain quiet.
Wait for further instructions.

NGO~ wWNE

REVERSE EVACUATION
This technique may be used to bring all students and staff into the building.

When the announcement is made:

1. The first person aware of a situation directs the students and staff to enter the
building.

2. Walk into the building.
3. Notify the office/Principal.
4. Report to a designated area such as the gym, cafeteria, or classroom.




5. Check for injuries.
6. Begin student accounting
7. Remain quiet for further instruction.

SHELTER IN PLACE *This may also be used for missing students or chemical hazards*

This technique is used in the case of a bomb threat.
When the announcement is made:

Remain calm.

Put your hands in your pockets or at your side.

Look around your room for anything that you are unable to identify.
Do not move, open, or touch a suspicious object.

Do not use walkie-talkies or cell phones.

Calmly inform the designated personnel assigned to your area.
Remain quiet and wait for further instructions.

Noohk~owhE

HOLD IN PLACE

This is usually activated when it is necessary to provide privacy for staff or students and the
halls need to remain clear. When the announcement is made the procedure is:

aobhwbE

Students and staff report to the nearest classroom.

Close the doors and windows. Lock them if possible.
Draw the shades and cover the door window if possible.
Do not leave for any reason.

Conduct classroom as usual, there is no need for silence.

When the purpose of the procedure is to protect staff and students from airborne hazardous
materials, toxic smoke or nuclear material the announcement will include that information and
the procedure will also include:

1.

2.
3.
4

oo

®

Staff should close all windows.

Check that all exterior doors are closed and locked.

Maintenance will shut off heating and air-conditioning equipment and fans.

Close all vents that can potentially carry outside air into a building. Vents

that cannot be secured should be covered by utilizing duct tape and plastic.

Escort all students to the secure room(s).

Depending on the situation, all entry and dismissals should only be allowed through
one point of entry which is monitored.

Await further information.

Prepare for evacuation.
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Staff Handbook

General Information

All district policies, NH/Federal laws, updated memorandum, and the student handbook
will be followed by staff. This section offers clarification of key procedures at HES.

Teacher’s School Day -Teachers are expected to arrive by 8:20 which is 15 minutes before the
start of school. Paraeducators should arrive at 8:15 to be on duty at 8:20. Students have access to
the class at 8:35 and instruction begins at 8:40 AM. Teachers are expected to stay until 3:40
which is 20 minutes after dismissal from school. Teachers are entitled to a 30-minute duty free
lunch each day. Paraeducators are expected to stay until 3:30. Teachers who have bus duty are
expected to stay until all students have boarded the bus. Teachers may also be needed at
meetings either before school or after school and will be notified via the outlook calendar of such
meetings.

Leave Requests- For personal, professional, or illness leave you must fill out a request via
Websense. Before submitting leave requests for professional development activities, it is
necessary to have permission from the principal as these require prior approval. Personal days
will be honored, but per the contract these require a minimum of 24 hours’ notice. Sick days are
usually due to one of three categories: 1) an appointment that is known in advance (entered via
Websense) 2) a sudden illness of the teacher or someone in the teacher’s immediate family (a
phone call to the principal) or 3) becoming ill at work (notify principal or his admin assistant).

In the event of a sudden illness/need (after the end of the school day for the next day OR before
school on the same day) teachers shall email the principal and administrative assistants as soon
as possible in addition to entering it on the Websense portal. Emergencies where there is no
access to email staff will text (preferred) or if needed call the principal on cell number provided,
please leave a message if you reach a voicemail. Substitute arrangement stops at 8PM and begins
at 6AM.

Lesson plans should not be emailed to the office staff. An emergency sub folder is prepared
and kept in your classroom for rare occasions when plans are not ready in advance. The plans



should be left in a place accessible to the substitute or with a grade level team teacher. If your
grade level team is so inclined, you may email a team member with plans for that absence.

Parking- Parking for staff is available behind the school or beside the gym for all employees.
Please pay attention to how you park to make the best use of the space. A reminder that use of
tobacco, drug, or alcohol are not permitted on school grounds, this includes in cars parked on the
premises.

School Lunch Program -School lunches are available for $4.75 and breakfast for $2.00. Milk
sold separately is 60 cents. Please pay for lunches in a regular and timely manner.

Staff Break Room -Refrigerators, microwaves, and coffee pots are available for staff use. Staff
who drink coffee bring coffee, sugar, and cream to share throughout the year. Whatever is left
on the tables in the break room is assumed “shareable” but other items that are individual meals
or are marked clearly are not to share. ALL staff that use the break room are expected to
help keep it clean. Dispose of your trash and wash dirty dishes. Anything in the refrigerator
must be labeled with a name. Anything left on the tables, countertops, and in sinks will be
discarded, including dishes. Take a turn washing tables, cleaning coffee pots, microwave, and
refrigerator. During vacations, all foods and dishes left in the room will be discarded.

Email/PS Accounts - All faculty have email accounts and Power School Bulletin access and are
expected to check messages at least twice per day. Important and priority information will be
printed in the morning bulletin and emailed to staff before 9 AM. Staff members are encouraged
to try to check email more frequently as the office staff endeavors to limit the use of the intercom
system to brief, necessary announcements.

Emplovee ID’s -All employees are required to wear their school ID’s during school hours for
security reasons. Emergency responders, when called to a building like our school, do not know
who the staff are and who is a potential intruder. Following these simple guidelines will allow
the first responders to quickly identify staff versus non-staff.

Telephone Use -Teachers may request the use of a private telephone at any time. The phones
are also intended for ensuring communication within the building in case of safety. To use the
phone: 10-digit dialing will be needed after dialing 8 for an outside line. In an emergency a staff
member may type/dial 6#118 and a page for help will go out to the entire building. Please note
this should only be used in a real emergency and never as a matter of convenience. You may
directly call 911 if needed, but as soon as possible notify the office you have done so and what is
going on.

Staff are expected to keep their cell phones on mute during
class time, and not visible to any students at all times.




Radios -At least two radios should be brought out to each recess. One for the field and one for

the playground. Messages can be sent to each other and the main office in an emergency. The

radios are also intended for use when a classroom leaves the building. The radios are also used
for the Crisis Support Team, and each member should always carry their radio with them. The

custodians are not on the same system, any custodial needs should be called to the office.

Student Information - . Please turn in all forms/parent formal documents to the office through
confidential means (direct/sealed envelope) when they are sent in. The office staff may send
forms back home with students if the information is not all there or if signatures are missing.
Please express the urgency of returning these important documents to all students.

Teacher Mail -Some material that is put in the teacher mailbox is confidential in nature, no
students should be asked to retrieve mail from the mailboxes. Teachers should check their
mailbox daily.

Daily Attendance- List any absent students on PowerSchool by 9 AM. When this task is not
completed in a timely manner it puts the children at risk as a call home may not be made until it
is too late. Students are not permitted to type attendance data as these records are kept for audits.
It is very important that any notes from home get sent to the office first thing in the
morning. An important part of your classroom routine should involve collecting the notes.
Please forward any emails received to hesattendance@hnhsd.org

Student Absences — Teacher's role in decreasing student absences are as follows:

e Create consistent and welcoming morning routines

e Support participation and engagement through implementation of SEL
strategies/curriculum

e Notify the clinical team/principal of information given by the student related to absence
that is not already known

e Include attendance in parent communication

e [f astudent is absent key work/information needs to be provided to make-up missed
instruction. In rare cases a family may seek approval for a vacation, the teacher and
principal will consult on an appropriate way to support unique experiences while
documenting them and completing tasks before, during, or after to stay on track with the
content of the classroom

e When the clinical team, nurse, or principal contact a parent please stay up to date on the
outcomes

e Consider any patterns you are noting based on your knowledge of the classroom
schedule, student’s home schedule, or other factors. Communicate these observations to
the clinical team, principal, or nurse depending on the pattern.

Student Tardiness -Students who arrive after 8:35 AM must enter through the main office
where they will be given a tardy slip. Office staff will change their attendance in PowerSchool.
At times, students are admitted to the building after 8:35 and enter the class without a pass. Any
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student who is late without a pass please make a call to the office indicating the student is
present. When a call home is made on student absences parents become upset as one would
expect. Students will not be allowed to use eating breakfast as an excuse for being late to class,
but there may be cases that eating breakfast is in the student's best interest. Please ask for a
Student Concern Team meeting if there are teacher concerns about eating breakfast. Students
who are late due to a late bus arrival are not counted tardy. An announcement will be made any
time there is a late bus.

Daily Lunch Count -Please include a procedure for getting your daily lunch count to the
cafeteria in the morning. If you need assistance creating a form, let the principal know of your
need. Students in grades 1 to 5 will be expected to memorize their numbers.

Student Breakfasts — If students choose to have breakfast, they will eat in the cafeteria between
8:20 and 8:35. Breakfast will end at 8:35 and be cleaned up in time for the morning meeting to
begin at 8:40.

Student Lunch/Recess Schedule:

Period K

11:30-12

Bringing Classes Outside or Other Locations in the Building:

If you bring your class outside, please notify the office and pick up a radio in case of an
emergency. If you are not going to be in your room during the normally scheduled time to be in
your room, please let the office know. For instance, a fifth-grade class going to a Kindergarten
class to buddy read for a half-hour would notify the office of their destination.

Staff Dress Code-




The district has a dress code. It is noted that elementary school children go outside often, and so
do the staff. It is vital that staff dress for the anticipated weather with appropriate footwear and
outerwear to perform their duties and assignments (these cannot always be anticipated). Young
children also require support with show tying, dressing, and are often learning/playing on the
floor. Staff should consider the adaptability of their clothing to bend over, squat, or sit on a
variety of sized chairs or the floor. Your clothing choice should not prevent a child from fully
accessing an area of instruction.

School Procedures
Outdoor Start (8:20) Decisions about going outside for morning start as a school will be made
by the principal or his designee and will not be left up to the individual grade level staff.
Removing outside start will not be allowed as a disciplinary consequence or for incomplete
classwork or homework unless assigned by the building principal.

Recess -Decisions about going outside for recess as a school will be made by the principal or his
designee and will not be left up to the individual class or grade level. Removing any recess time
will not be allowed as a disciplinary consequence or for incomplete classwork or homework
(wellness policy), but it might be rescheduled or changed for a specific child per the
principal. There should be no contact during any activity. The playground rules must be
reinforced regularly to prevent injury. Please see the appendix for information on effective
social coaching for students at recess.

When on recess duty it is part of your responsibility to help the children make good choices
about being physically active. This can be done in several ways:

Encourage a game

Set up a race

Model using the playground equipment

Walk around and interact with students who are being active

RECESS RULES
1. Play according to rules of organized games;
2. Walk quietly and orderly to and from recess;
3. Use all playground equipment appropriately;
4. Walk to and from activities appropriately;
5
6

Put all litter in the trash bins;
Play only games that do not involve rough contact (activities like tackle football, karate
or wrestling are prohibited);
7. Honor other students’ space and be very careful not to hurt others by your actions;
8. Use only the crosswalks to cross the road when directed by a supervisor;
9. Obey the supervisors’ instructions;
10. Play only in designated areas;
11. Immediately line up when the bell rings or when a supervisor instructs you to do so;
12. Take good care of recess & playground equipment;
13. Playground equipment is designed for students ages 3-12.
14. Video surveillance cameras are located on all school grounds.



Consequences: Students in violation of recess rules will have consequences determined by staff
on duty. Students may be required to practice skills alone or with a different class, stay for a
detention, give restitution, review expectations, or another developmentally appropriate response
to teach skills. Destruction of equipment/damage will be met with specific restitution.

Lunch- Upon entering the cafeteria, students shall use the hand sanitizer and follow the
staff's directions in lining up to be served their lunch. Each classroom shall have its own
table(s). Students must ask permission to leave the table for a drink of water, use of the
bathroom or to get a condiment they may have forgotten. When there are five minutes left in
lunchtime students will be made aware of that. Students will be asked to line up by classroom at
the end of lunch time and go quietly back to the classroom. Students in grades 1 through 5 may
be asked to help with wiping down the tables after completing their lunch.

Dismissal -First dismissal will be at 3:20 and will be when After School program students are
dismissed. The locations for HASP for each grade level will be communicated to everyone when
itis available. At 3:25 car riders and walkers will be dismissed to the cafeteria exit. Finally, at
approximately 3:30 buses will be called in the order they arrived, and students will board the
buses.

Locations for arrival & dismissal:
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Completion and continued updating of student’s regular dismissal plans are a key responsibility of staff.

Health Office -Our nurse does an excellent job meeting the health needs of our students.
Remember to notify her in the event of any type of head injury so the victim can be evaluated
thoroughly by her, and the proper call made for the students’ well-being. In the event of a




bloody nose or other extensive bleeding it is usually better to have the nurse come to the location
then have blood dripping throughout the building. You can send students without calling BUT
if you have a pre-k or Kindergarten student please send with a pass with their full name
and why they are coming to see me.

If you have concerns about a students’ health, the nurse is available to hear your concerns. This
could be anything from a concern over poor eyesight to a student having an unexplained bruise.
Any, and all injuries to students and staff during the school day or on school grounds must be
forwarded to the district office and reported to the principal within 24 hours. The nurse will be
establishing her lunch hour once the school year has started. Please only interrupt her for an
emergency during her lunch time.

In the beginning of each semester the nurse will provide emergency student care plans into
teacher mailboxes.

Field Trips

Accessibility of transportation, space, and activities must be considered for each student. Any
IEP, 504, healthcare plan, custody agreement, or other plan/note must be reviewed. Only field
trip accessible to all students in a class will be approved, unless an alternative has been designed
in partnership with a specific family prior to seeking approval.

Remember the nurse must be made aware of field trips 3 to 4 weeks ahead. She needs a
student list as well. She needs to know how many first aid bags she needs to make. She
needs to know who is medication certified and willing to give daily meds on the field trip.

Walking fieldtrip forms must be completed annually for students to walk to HMHS, the library,
or any other walking location off of HES grounds.

Mandatory Reporting -Hinsdale Elementary counselors are available to consult with when a
staff member feels a student is being harmed emotionally, physically or sexually. All employees
of the school are mandatory reporters to DCYF. Notify the building administrator of your
concern, and you will be directed for the next steps and provided with the necessary contact
information and other demographics you will need to report if that is necessary. You can file a
DCYF report independently at any time, the above procedure is helpful to gather complete
information and manage logistics.

Drills/Emergencies:
e Monthly varied type drills will occur




e Teachers must review and practice evacuation routes with students, this includes lining
up and being quiet for up to 5 minutes outside

e Teachers (or staff designee) will raise a Green card when the complete assigned class has
mustered, or will raise a RED card if there is a student missing, an additional student, or
another need (injury)

e |If astudent is refusing to leave and is not in imminent danger DO NOT MOVE THEM.
You should stay with them or cue another person and the outside procedure of a red card
will happen

e Primary Muster: Town fields across School St.

e Secondary Muster: HMHS gym

e Tertiary Muster: Congregational Church (Main st.)

e Staff will have training on key procedures in the EOP which is annually updated and
approved

e If you see something say something- items or people who are not where they should be,
broken items, opened outside doors etc. In an emergency that you know people need to
be safe you can yell ‘Lock Down, Lock Down’ to begin an organic safety procedure.

Supplies and Budget
Crowd Funding — Prior to undertaking any fund-raising opportunities consult with the building
principal to obtain their input. There are restrictions on the dollar amount that is allowed. The
building principal can approve donations up to 250 dollars, the superintendent up to 500 dollars
and the school board must approve anything over 500 dollars. There are also limitations on what
type of crowd funding is allowed.
Student Supplies -Generic classroom supplies are not kept in stock at the school. It is preferred
that teachers submit digital requests for materials to the office and allow sufficient time for the
materials to be ordered and delivered.
Budget Timeline - Generally, teachers should not purchase items on their own and expect
to be reimbursed. Teachers will receive budget instructions at the beginning of the school year.
The budget for the year 2025- 2026 is due by September 30th, 2024, per the Collective
Bargaining Agreement. Whenever you receive supplies please mark all school equipment,
furniture, resources and instructional materials: Property of Hinsdale School District
Budget Instructions -Each year all staff will be provided with spreadsheets to facilitate the
budget process. It is especially important that none of the formulas embedded in the
spreadsheets are changed as that can result in unanticipated shortfalls or overages. Please check
your math and ensure it is accurate. If you are unsure of whether you inadvertently changed
something consult with Mrs. Bean.

Schedules



Staff Schedules -All staff and faculty members have been provided with a copy of their
classroom and duty schedules via email. Each schedule includes all weekly and daily duties.
These are not to be changed without communicating with the Principal/front office.

Yearly Calendar -In the Administrative Office is the master schedule for the year. To add items
to the schedule, please check with office staff. All field trips, assemblies, presentations, club
events and other activities must be posted to keep all staff informed. If you happen to notice a
conflict, please contact the principal.

Community Meetings - As a goal Community Meetings will be held monthly to recognize
students and staff for their effort. Teachers are encouraged to have their classes perform
demonstrations, songs or presentations. Contact the principal by email to submit a suggestion.

Specials Schedules -Please send and retrieve your students promptly as there is very little
transition time for the specialists. If a program is scheduled during a special's activity, the
specials teacher will be the supervisor. If the program extends past the special's end, the
classroom teacher will join the class as supervisor.

Computer lab/Library Use- Sign up using calendar.

Specials -During specials teachers have planning time. If a special event or snow day interrupts
the regular schedule, that planning time may not be available. If a teacher has lost more than one
planning period in a week due to a change in schedule, please notify the office for coverage at
another time. During specials, paras are expected to accompany students whose IEP indicates a
need for behavioral or academic support.

Assessment Schedule
Our assessments are designed to provide us with the data necessary to make sound instructional
decisions.
MAP NWEA -The MAP assessment will be administered K to 5 Fall & Winter- exact dates will
be emailed. It will be administered in the spring to K to 2 —exact dates will be emailed.
NH SAS - The New Hampshire Statewide Assessment System test will be given in the spring to
students in grade 3 to 5. It cannot start until students have completed 120 days of school, which
should be about the third week of March. Students in grade 5 will also be taking the Science
test.

Dynamic Indicators of Basic Literacy Skills (DIBELS-8™)- This evaluation serves as our Dyslexia
screener and helps inform core literacy instruction. This is given three times a year K-5, and target
students are given progress monitoring assessments in between.

DIAL-4- This screening tool provides information on PK4 and K students in the areas of: concepts,
speech, motor, behavior, self-care, and social skills. The schedule for this assessment is being developed
during the 2024-2025 school year.

Other: online platforms approved by the district may be used to monitor progress or assess understanding,
supplemental screening/inventories may be a component of the SCT process and teachers should



complete as agreed, and unit assessments as a component of Literacy, Math, Science, and Social studies
are expected.

Charlotte Danielson Framework for Teaching
The Danielson Framework for Teaching will be used to promote a common language among the
staff regarding all aspects of teaching with the goal of providing a singular unifying purpose.

Lesson Planning and Preparation
All instructional outcomes should be made explicit to the students before starting the lesson.
Some teachers use “I can” statements to accomplish this goal. Lesson planning should reflect
the Gradual Release of Responsibility model of instruction, a clear purpose and lead to the
development of critical thinking/problem solving skills.
Weekly topics should be shared with parents, principal, and HASP.

Classroom Environment
Each classroom and teacher shall be a part of a welcoming environment. The teacher/student
interactions shall be friendly and demonstrate genuine respect and caring. Best practices in
Social Emotional Learning identify greeting the students each day as a critical factor in fostering
a welcoming environment for the classroom. The students will show genuine caring for one
another and monitor one another’s treatment of peers. Students will be actively engaged and
there are high expectations for all. The students show attention to detail and pride in their work.
Transitions are seamless and minimal classroom time is lost to non-instructional duties. There
are clear and established routines established for various tasks needed to be completed in the
classroom.

Teacher Presence in Class -Teachers are expected to remain in the classroom when students are
present. Phone calls, hall conversations, and material preparation must be arranged for at other
times. Bathroom breaks, emergencies, or other situations may require that a para or partner
teacher cover temporarily. Please be cognizant of the need to be present and to keep the students
actively engaged.

Learning beyond the classroom

Teacher’s should consider the best location for instruction. This relates directly to the content, as
well as the engagement level of students. Example: When observing weather or learning to play
soccer being outside is likely the most appropriate location for instruction; or if the classroom is
warm and kids need a movement break- take the lesson with you on an instructional walk.
*remember to sign the class out*

Curriculum and Instruction



Curriculum -Teachers are expected to plan their units of study based upon the College and
Career Readiness Standards, keeping in mind the locally identified Essential Learning. Teachers
are expected to utilize the core curriculum of MyView for literacy, and Bridges for math. When
using supplemental materials in literacy and math they should align with the scope and sequence
of that core program.

SEL Tier 1: This will include a Morning Shift, midday check in and an afternoon shift. The
morning shift will focus on creating a welcoming atmosphere in the classroom and school and
setting the tone for the day by going over the “Roadmap” for the day. Midday check in will
provide the students with the opportunity to regain regulation if it has been lost and the afternoon
shift will prepare students to allow them time to reflect on their day and identify successes and
failures. Students will be actively taught the schoolwide behavior expectations and the classroom
expectations. Through a comprehensive and thorough system of active feedback and
encouragement positive behavior will be supported and recognized. Students will receive
guidance lessons as a whole group and the key curriculum strategies will be embedded
throughout their day in all settings. This includes a color-coded system for personal regulation,
and positive strategies.

Instruction -All instruction must be purposeful with clear and explicit outcomes for student
learning. It should also allow for differentiation of the process, product and/or progress toward
the learning goals. Discussions and questioning should consider Bloom’s Taxonomy and be
developmentally appropriate. Formative assessments shall be used regularly to check for
understanding of the learning goals. The effective use of data to inform our instructional
practices will be emphasized and lead to greater precision and personalization.

Data- Student data needs to be uploaded/entered into the identified platforms. Support and
guidance will be offered through faculty meetings and PLCs.

Modification and Accommodation:

It is the responsibility of all adults that provide instruction to students with disabilities to
implement their individualized plans. This may include modifying curriculum or instruction, and
provision of various types of accommodations. Support to implement these plans can include the
case manager or other team members for students served on an IEP, and the 504 coordinator
(counselor).

Professional Responsibilities



Report Card Timeline: All grades and comments must be complete and greenlighted by the
Wednesday after quarter grades close. This should be completed by 8 AM.

Faculty Meetings -On Tuesday of each week there will be a mandatory staff meeting from 3:40
to 4:30 so please plan accordingly. Agendas will be shared by Monday of the same week, please
review as it may be necessary to bring materials. Each faculty meeting will include these
components:

e Reflection

e Nuts & Bolts- procedures, updates, general ‘how to’s’

e Dose of Data- review of data

e Toolbox expansion- techniques related to supporting diverse learners or SEL needs

e Curriculum updates- topics related to core curriculum, standards, and

performance/assessment

Visitors from outside the district, across the district, or from the SAU will be invited to support
key topics or answer questions.

Paraprofessionals are welcome to attend within their professional development compensation
allotment, this is not a part of their schedule.

Professional Learning Community -Each team will be required to review and agree upon their
Norms for meeting behavior. The roles of team leader, data manager and note keeper will be
determined collaboratively with your grade level, curriculum, instruction and assessment
coordinator and the building principal.
Teams will be required to follow an agenda and record minutes for the team in Teams sharing
the information with the curriculum coordinator, special education coordinator and principal in
addition to all team members.
PLC core questions.:

e What do we want all students to know and be able to do?

e How will we know if they learn it?

e How will we respond when some students do not learn?

e How will we extend the learning for students who are already proficient?

PLCs will include the Data Dive, and initial level of student concerns.

Digital Portfolios — The district continues to move towards this requirement. Teachers are
encouraged to continue any established practices, and be at the ready to implement new
procedures and tools when guidance is given.

Teacher Code of Conduct The teacher code of conduct is available for review at the state
website using this link: https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-
documents/code conduct.pdf

Teacher Ethics The teacher code of ethics is available for review at the state website using this
link: https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/code ethics.pdf



https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/code_conduct.pdf
https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/code_conduct.pdf
https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/code_ethics.pdf

Confidentiality -Teachers are always expected to maintain confidentiality. Please review the
information about FERPA in the student handbook online.

Monitoring of Student Use of Computers- Teachers are required to always monitor the use of
computers actively by students. This can be done by circulating around the room and closely
observing how many windows may be open in the menu bar, usually located at the bottom of the
screen. The district does have safeguards in place to prevent certain access, but if you observe
access to something that students should not have access to please contact the principal and the
Tech. Department to see if there is a digital solution while children continue to learn self-control.

Committee Work - The expectation is that teachers will be involved in building level
committees and district wide committees to help improve the school and district. Faculty input is
vital for both the school and district to achieve excellence. Contact the building principal or
curriculum coordinator for more information on open committee assignments. Some committees
include stipend positions, and all can be used for professional development hours upon approval.

Behavioral Expectations

DISCIPLINE AT HES:

At HES, we prioritize looking at all student behavior as communication through an SEL lens. As
a HES staff member, you will be provided with a revised SEL handbook as your guide each
school year. The SEL handbook will offer you the framework you need to guide your
instructional practices with students so that SEL is infused throughout the school day and SEL
skills are fostered in students. Coaching and support around SEL instruction is provided by the
School Social Worker and the SEL Leadership Team.

We strive to make our school community a place where all members demonstrate they are ready
to learn, flexible, connected and cooperative. The entire staff has adopted this mission to
improve school climate, instill a value for learning and promote a positive learning experience
for all students:

Ready to Learn, Flexible, Connected, and Cooperative:

1. Ready to Learn — prepared with materials and a growth mindset, a good listener
2. Flexible - being open to change and accepting change when it has to occur

3. Connected - having a sense of belonging and caring for one another

4. Cooperative - willing to compromise, share, and be helpful to others

Our Social Emotional Learning (SEL) will focus on supporting students to be self-aware and
build skills to self-manage their behavior. Behavior Intervention Plans are based on these four
Core Values and students receive instruction and support to meet daily goals.

When a student’s behavior shows a disregard for one or more of the core values, their classroom
teacher will work with the student to identify how/why their behavior did not meet the value and
what they need to do differently next time. The student may receive consequences for their poor



choice to emphasize their responsibility to meet the core values throughout the school day. If the
incident is major or incidents are occurring frequently fill out an Office Referral Form (ORF).

Staff will be familiar with the 5 Levels of behavior and the learning strategies being used as
outlined in the Student/Caregiver Handbook.

*Students are only sent home due to behavior by the principal or designee related to
behavior, as that procedure is a suspension.

Students that are not in class due to behavior or consequences of behavior, including suspension,
will be provided make-up work by the teacher.

Bullying Reporting
Staff Reporting

1. An important duty of the staff is to report acts or behavior that they witness that appears to
constitute bullying.

2. All district employees and volunteers should encourage students to tell them about acts that
may constitute bullying. For young students, staff members may provide direct assistance to the
student.

3. Any school employee or volunteer who witnesses, receives a report of, or has knowledge or
belief that bullying may have occurred shall inform the principal as soon as possible, but no later
than the end of that school day.

4. Upon receipt of a report of bullying, the principal shall commence an investigation consistent
with the provisions of Section XI of this policy.

Bullying Education

Students will participate in an annual education program which sets out expectations for student
behavior and emphasizes an understanding of harassment, intimidation, and bullying of students,
the district’s prohibition of such conduct and the reasons why the conduct is destructive,
unacceptable, and will lead to discipline. Students shall also be informed of the consequences of
bullying conduct toward their peers.

School Wide Expectations - School-wide expectations are built upon the premise that our
discipline is based upon principles and values versus a system or zero-tolerance policy. All
student behavior is purposeful, and it is a rare occasion for a student to misbehave because they
are simply bad. “Kids do well if they can.” is something that author Dr. Ross Greene says often.
While there may be times past practices guide a discipline decision, each case referred to the
office is given individual attention and scrutiny. When students internalize their feelings and
take responsibility for their actions, they learn. Therefore, our school-wide expectations are




based on the core values of being ready to learn, flexible, connected and cooperative. When one
of these values is violated, there should be a consequence that is administered with empathy. In
some cases, fair does not mean equal, but in every case the students are treated with dignity and
respect. To achieve the best possible learning environment teachers and administration will need
to support each other. One way to support each other is by teaming together to provide a
“recovery classroom” for another teacher. A student may be sent to the recovery classroom if
they become too disruptive in their own classroom. The student may need to be escorted by the
administration or other personnel depending on their age and emotional state.

Classroom Expectations: Each teacher shall set up classroom expectations and establish
routines to provide a climate conducive to learning and an environment in line with school-
wide expectations for behavior. That will include a “recovery area”, “time-out” or “thinking
chair” within the classroom for their students. Teachers shall be able to provide choices for
students and develop consequences, both good and bad, that are enforceable.

Crisis Prevention Intervention -All staff are encouraged to take part in this training. Itis
important for the welfare of the children and the safety of the adults present for a team to be
available and work together to support a student who needs help controlling their actions. Key
aspects will be shared with all staff to be prepared to de-escalate students.

Seclusion and Restraint -No student shall ever be put in a place where they are completely
secluded. An adult must always be with a student and any restraint must be used according to
the law as written in RSA. That law indicates restraint is only used in cases of imminent and
serious harm either to the student, other students, or staff. As a result, restraint should be a very
last resort. Seclusion is any time the movement/leaving an area of a student is limited by an
adult. This includes blocking doors of a classroom or use of mats/dividers.

Staff are required to complete written reports per law when restraint or seclusion are
implemented. Timelines and descriptions are available on the NHDOE website and will be
shared with staff regularly.

Student Concern Team -If a student demonstrates academic difficulty, behavioral, social, or
any other challenges staff may request a team meeting to identify strategies to help the student
succeed. Parents can request an SCT consultation, data review may indicate an SCT consultation,
or an acute event may trigger an SCT.

TIER 1- Talk to your peers/key staff as needed, but also at the monthly grade level SCT PLC
Outcomes: continuation of interventions with close monitoring, addition of an
intervention/strategy with monitoring data source established, may continue to TIER 2, TIER 3
depending on the need, or create another plan and document it.

TIER 2-After exhausting TIER 1 concern outcomes and continued concerns remain. Complete a
form to request a student concern team meeting are available from the school counselor and on
one drive. Please provide all the information asked for on the form. The team will form based on



needs and be scheduled with the main office, depending on the need parents will be invited.
Parents will be informed this form was completed by the person completing it.

Outcomes- formal intervention plan established, plan to remeet formally (TIER 3) or monitor
through TIER 1, complete additional data collection/screenings (ALSUP, DIBELS progress
montioring, RCAD etc.)

TIER 3-After implementing TIER 2 interventions the team convenes to review deeper and new
data. Parents are invited to this meeting.

Outcomes- shift back to TIER 2 supports: continuing interventions, adjust intervention; can
complete additional monitoring; refer to services (sp.ed., 504, nursing, outside referral etc.).

*No intervention will delay the special education process, it can occur simultaneously*

Special Events
There will be special events scheduled at least quarterly that faculty and staff are expected to
attend. First is Open House scheduled for Tuesday, August 27" at 5:00- 6:00PM before school
opens. There will also be student musical performances at various grade levels throughout the
year. Math Night will be held in January, the Celebration of Learning on or in April and
Memorial Day Celebration. In June, there will be Field Day (3 days before the last day of
school), preschool graduation and fifth-grade Recognition Night.

Classroom celebrations/showcases and extra-curricular learning will be developed at PLCs and
faculty meetings (Example: Fire Prevention Week, Dot Day etc.) and student birthdays at the
teacher discretion. Students and parents will be notified by the school newsletter that we will
not be passing out birthday invitations for home parties unless every child in the classroom
receives an invitation. Parents can send invitations through mail or other means if any student in
the class is excluded. Teachers, please reiterate this with students and parents early in the year.
For any of the events or celebrations teachers should encourage healthy snacks versus those high
in sugar.

Book fair is scheduled two times per year by the librarian. PTA meetings are typically the third
Thursday of the month and all faculty is encouraged to attend. Various programs are sponsored
by the PTA to encourage meaningful involvement by parents in school activities.

Visitors -ALL VISITORS must register in the office and receive a Visitor Pass or badge. If you
see an adult in the building without a pass or badge, either escort them to the office or call the
office to notify the office. Teens or children, regardless of the relationship to staff must obtain
permission from the principal prior to their visit. Student volunteers from the high school are
expected to wear a badge or pass too. Do not hold a door open for anyone you do not recognize
and request they use the main office entrance.

Hinsdale After School Program -We are very fortunate to have the HASP available to support
students with their academics. HASP staff always do their best to ensure the homework is done




properly. As much communication with them as possible will help to make the program a
success. Teachers will also be asked to fill out surveys from time to time for HASP to be able to
effectively evaluate their programs. If you have a desire to help in HASP, | am sure you will be
welcomed.

Recess Appendix

TIPS FOR BEING AN EFFECTIVE SOCIAL COACH DURING RECESS

Before recess:
I. Ask the student what they want to do at recess, this could include creating a ‘play
plan’
2. Review how to invite someone to play and how to ask to join in play.
3. Review what to do if he wants to go on the swing but they are all taken.
4. Remind him that he can ask any of the teachers for help at recess.

During recess:

1. Observe students to see what they do. Give him space but keep an eye on him so that you
can provide coaching as needed.

2. Play looks different for different children and is a time of academic demand break. If a
student is standing around by himself, wandering, talking to self, engaging in repetitive
behaviors, this may be the activity that is most helpful to them. You can get to know the
student and see if there is an interest in playing with others, or if others would like to
play/walk with them. This student may benefit from more support prior to recess to create
a play plan that includes variety- but this decision should be made with the case
manager/clinical staff who may know more information about that student. *Don’t
interrupt a student that is safely engaged in something that makes them happy.

3. If a student doesn't know what to do or who to ask to play, prompt them to scan the
playground to find someone who is playing alone, a fun activity, or a group in play.

4. If they are having difficulty finding someone to play with or joining in play, remind them
of the steps they can take and offer to help.

5. Whenever a student gets into a social situation and appears to be acting inappropriately,
awkwardly, or seems uncomfortable, intervene to provide the student with guidance.
Give the student time to respond to natural social cues before intervening, but if he does
not then help. This should include proximity/observation first.

6. Encourage the student to play with peers rather than adults. Children may gravitate
toward adults and need support in initiating and following through on interactions with
peers. This can be through subtle fading or giving a timed prompt “I need to go over to
the slide area for 5 minutes but can check in then.”

General social coaching tips:




o

If the student does not appear to be attending to instruction or the class activity for
several seconds, prompt him to "check in" and make sure that he knows what he is
supposed to be doing.

If you are talking to a student and he is looking away from you, prompt him to check in
before continuing.

When giving verbal instructions that include more than one step, have the student repeat
the steps back to you first to make sure he attended to them all.

After giving a student an instruction, allow 5-1 0 seconds for the student to process your
instructions before prompting him again.

When the student is with his peers, try to prompt subtly by using visual or gestural
prompts when possible (e.g., point to the speaker to signal the student to look at him).
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HMHS Core Values and Profile of a Graduate

Hinsdale Middle/High School is a school community which believes in providing a rich, rigorous,
and supportive school experience for all learners. We place value on whole person wellness
through our core values of Perseverance, Advocacy, Collaboration, Empathy, Responsibility, and
Scholarship, symbolizing what it means to be a PACER. We strive to develop competency-based
assessments and personalized learning programs to ensure our students meet our 21% Century
Learning Expectations:

«» Hinsdale students will communicate through various means.

«+ Hinsdale students will be able to solve problems.

+ Hinsdale students will recognize and demonstrate the importance of whole
person wellness.

Hinsdale students will demonstrate technological fluency and adaptability.
Hinsdale students will demonstrate responsibility and understand the short-
and long-term impacts of their actions and choices.

We believe the core values and 21 century learning expectations support our vision of a Hinsdale
Middle High School graduate, who will have demonstrated the ability to achieve and apply
appropriate academic and technical knowledge in authentic ways. This includes demonstrating
essential work habits, such as creativity, critical thinking, communicating effectively,
collaboration, and problem solving. These essential habits promote the graduate’s ability to align
their knowledge and skills to promote future career opportunities. Further, the graduate will
demonstrate optimism as well as responsibility regarding their role as citizens in the broader
community. The Hinsdale Middle High School Core Values and 21%' Century Learning
Expectations are guidelines for supporting the Profile of a Hinsdale Graduate.
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Faculty/Staff Absences:

Please notify Ericka Kilelee as soon as possible if you are going to be out. This will allow her to
make the necessary arrangements. Ericka’s telephone number at home is 603-209-3364. Please
do not call her after 9:00 PM the night before. However, please let her know no later than 6:30
AM. If you are ill at home and expect to be out the next day, please inform us of your intention
during the school day as we might be able to arrange for the same substitute teacher to remain
another day. All absences also need to be entered into Tyler Self Service.



Progress Reports Dates and Marking Periods for the 2024-25 School Year

*Mid-quarter: Progress Report Grades Updated in Power School

1%t quarter ~ October 4, 2024 October 7, 2024
2" quarter  December 13,2024  December 16, 2024
3" quarter March 7, 2025 March 10, 2025

4" quarter ~ May 16, 2025 May 19, 2025

*MARKING PERIODS
Q1=8/29/2024-11/1/2024
Q2=11/4/2024-1/24/2025
E1=1/27/2025-1/28/2025
Q3=1/29/2025-4/4/2025

Q4=4/7/2025-6/19/2025

E2=6/19/2025-6/20/2025

Progress reports will only be distributed to students whose parents have indicated to the administration
in writing that they do not have internet access. The progress reports will be mailed out to those students
two days after the grades have been entered in PowerSchool.

**All Q2 grades must have a date between 11/4/24 and 1/28/25 or at least with a date no later than
that. All Q4 grades must be entered between 4/7/25, and 6/19/25.

Semester 1 Exam dates must be January 27 or 28, 2025
Semester 2 Exam dates must be June 29 or 30, 2025

*Subject to change depending on snow days.

In PowerSchool, when creating assignments, create all assignments for the date the assignment is due.
All teachers are expected to update their gradebooks every other Friday by 3 PM. This reflects
the need to provide parents, advisors, and administrators with timely data to make decisions
regarding interventions.




Bell Schedule 2024-2025

High School

Two- Hour Delay

First bell 7:45

First Bell: 9:45

Advisory/SEL: 7:50-8:15

Advisory/SEL: 9:50-9:57

Period 1: 8:18- 9:06

*Omitpd1&2

Period 2: 9:09- 9:57

Period 3: 10:00- 10:48

Period 3: 10:00- 10:48

Period 4A: 10:52- 11:17

Period 4A: 10:52- 11:17

Period 4B : 11:21-11:46

Period 4B : 11:21- 11:46

Period 4C: 11:50- 12:15

Period 4C : 11:50- 12:15

Period 5:12:18- 1:05 Period 5 : 12:18- 1:05

Period 6: 1:08- 1:55 Period 6: 1:08- 1:55

Period 7: 1:58- 2:45

*Period Omissions will

Period 7: 1:58- 2:45
Lunch block is pd. 4

be on a rotation.

*Opening Day Schedules will be adjusted to allow for new routines

INTERNAL COMMUNICATION:

Email Accounts: All faculty have email accounts and Power School Bulletin access and are
expected to check messages at least twice per day. Important and priority information will be
printed in the morning bulletin on power school and emailed to staff before 9:00 AM. Staff
members are encouraged to try to check email more frequently as the office staff endeavors to
limit the use of the intercom system to brief, necessary announcements.

School email is not to be used for personal information or other business. Email lists such as
hnhsd.org are to be used for internal school use only and should not be given out period.



Electronic Devices:
Staff are expected to use classroom phones to communicate with families.

Staff are expected to keep their phones on mute during
class time, and not visible to any students at all times.

ADVISORY/ SOCIAL EMOTIONAL LEARNING:

The primary purpose of advisory is to provide every student with an advisor, whose role will include
assisting in implementation of the social/emotional learning curriculum, providing oversight for student
progress on 21% century learning expectations through student portfolios and college/career or
workforce readiness. Academic interventions will be provided during core instruction or after school.

Details: Students will be assigned to an advisor/homeroom for the year. Students will receive a
Pass or No Credit, based on attendance and participation. Students who pass will receive 0.25
credits per year. Students present but inactive for 20% or more of the year will receive no
credit.

Parent Communication

Teachers are to contact parents regarding academic performance, discipline issues, and class
attendance. Phone numbers are available in PowerSchool. Whenever possible, teachers should
try to let parents know of success or improvement by students in their classes. At a minimum,
teachers are expected to communicate at progress report time with parents of all students not
currently passing a class. All teachers are to keep a communications log for parent and
family communication which will be shared with administrators during evaluations.

Assembly Coverage

When assemblies/Class Meetings are held, teachers will accompany their classes to the assembly
and aid in supervising the program. Whenever possible sit with the class, keep them together,
and remain near to provide better supervision. If you have a guest speaker or staff member
presenting to your class, the classroom teacher should remain in the class to assist with
supervision.

General Passes and Usage

Teachers are asked to limit the use of passes to the first and last 5 minutes of class except
for urgent matters/emergencies. The use of a daily sign-out sheet or log is required; it is the
teacher’s responsibility to provide and maintain a sign-out log in a prominent place in the
classroom and to ensure the log is kept current. Any student who leaves your classroom must
sign out and record the time they left; when they return to the classroom, they must sign in and
record the time they enter the classroom.

If a student communicates an urgent need or emergency, teachers should use their discretion
based on experience. There should be only one student out of class at a time with a pass; do not
allow more than one student out of class. Students will be asked to show their pass to any teacher.
If a student does not have a legitimate pass, the teacher will escort the student to their assigned
area. Student abuse of pass privileges will lead to loss of privileges. To minimize distractions




and reduce the loss of class time, we ask that you limit the number and frequency of students
who leave the classroom.

Library Passes and Usage

Only students who have library passes signed by the librarian may go to the library. We do
not know what is scheduled in the library daily. This will allow the librarian to schedule classes
and students properly and to control the learning environment in the library. If you are
planning a project or an activity, please let the librarian know of the assignment in advance.
This will help prepare materials and web sites that will be available for teacher and student use.
Students should get their library pass from the librarian in the morning before classes start.

Corridor Responsibilities

Teachers are required to be in the corridors when students are passing. Especially in the
morning when students are entering school and in the afternoon when students are leaving.
Teachers are asked to monitor behavior and enforce school rules in the hallway. Teachers are
expected to address inappropriate behavior and, if students do not comply with your requests,
please refer that student to the office.

In School Suspension Room

Students will be assigned to 1SS by either the Principal or Vice Principal only.
Teachers are responsible for ensuring students’ assignments are provided to ISS. A list is
posted via email 24 hours in advance whenever possible.

Contacting the School Resource Officer
Communication with the SRO will be initiated by the Principal or Vice Principal only. The SRO
may contact teachers directly for information gathering.

Discipline Referrals/Data Behavior Form

Teachers oversee their classrooms and should work with their students to create an atmosphere
that is conducive to learning. There is an expectation that teachers will enforce all school rules
within their individual classroom. Addressing student management or discipline issues within
the classroom is always the best instructional approach; however, from time to time when a
student prevents you from teaching or other students from learning, it might be necessary to
send a student out of a class. When you send a student to the office, please use the phone in
your room to let the office know that he/she is on their way and give a brief explanation
of what the issue was. If a student refuses to follow your directions to leave the room let the
office know immediately and an administrator will respond.

When a student is sent out of class, a behavior data form must be completed digitally by
the teacher. Items 1-4 on the Behavior Data Form are to be completed by the referring
staff member. This must be done digitally. Once processing is complete, a copy will be
filed in ISS, mailed to the parent/guardian, and to appropriate staff which should be kept
confidential.

In all cases of student behavior, the administration is committed to maintaining an
atmosphere



at Hinsdale Middle High School in which respect for all and by all will lead to a safe comfortable
place to learn and teach. No student’s conduct or lack of compliance should interfere with

another student’s right to their education. With this goal in mind the administration is always
available to discuss student issues.

Every day starts with a clean slate.
Teachers are encouraged to use
preventive stategies to encourage
prosocial behaviors and discourgae
misbehavior.

Hinsdale Middle High School
Behavior Flow Chart

Teacher/Staff Office Office Managed
Managed Managed Behaviors
Abusive
Language
Teacher/Staff A/ guag
ManagEd Redirect
. Fightin
) ) Skipping class
Disruptive N/ pp 8 /
behavior . Leaving school
Intervention 1: without
Reteach o
Tardiness Call to notify office, permission
submit Office Referral.
Vi .
Refusal . Administration will use Vandallsmﬁheft
Intervention 2: . I
the Tiered Disciplinary
. Break / Reset Model to determine Drugs,/AIcohoI
Teasmg consequences according
. to the Code of Conduct " !
. and any relevant Board Bul ying
Profamty Intervention 3: Policies. Harassment
Parent contact
Disrespect
P Academic
Vi Dishonesty
Submit Office
Referral B — Threats /
Intimidation

For full text please see Code of Conduct in Student Handbook.

Detentions

Whenever possible, detentions will be served the same day with parents being notified. Students
may be issued teacher detentions, which will be served with the individual teacher. The date to
be served and the length of the detention will be at the teacher’s discretion. The teacher should
use this time to discuss the issue(s) that led to the detention to prevent a recurrence of the

behavior. If a student does not serve a teacher detention, he/she will be assigned an office
detention.

Office detentions will be assigned in the afternoon Monday through Friday. Administration
detentions will be served in the afternoon, on the last school day of the week from 2:50 to 4:00
PM. Both types of detentions are assigned by administration.



Notices
Notices for the daily bulletin and Podcast must be in the office before 7:30 AM. A school

adult must authorize notices. All teachers should show the school news During Advisory.
This is mandatory. Afternoon announcements will only be made if necessary.

Directed Studies

In line with our mission statement, we want to provide the best conditions for learning.
Therefore, all study halls will be directed toward student learning. Students are expected to
come prepared to study, complete class assignments, read a book or work with fellow students
on a school project (with prior approval of the study hall teacher). This is also a suitable time
for peer tutoring (if approved by the study hall teacher). Developing correct study skills and
habits in our students are lifelong lessons. Students will not be allowed to play board, card, or
video games during study hall. If a student has no class work to complete, they will be expected
to have an appropriate free reading book with them and be reading during their study hall.

Morning Duties

If you have a duty, please be on time and watchful of students' behavior. This is a great time for
us to see what is happening in our students’ lives. A cheerful greeting may make a significant
difference in a person’s day. Address inappropriate behaviors and report any activities to
the office that might cause you concern. If you cannot perform a duty on your assigned month,
the teacher’s responsibility is to find coverage. Please see Duty Schedule at the end of handbook.

Staff meetings Tuesday afternoons

Teacher Meeting: 1st and 3 Tuesday of the month

PLC Meeting: 2" and 4" Tuesday of each month

Please plan to spend an hour after school on these days. Do not schedule appointments on
Tuesdays as attendance at staff and departmental or committee meetings is mandatory. Faculty
meetings will typically be held in the library. Meeting space for all other meetings will be
decided by the team. Please be prompt; meetings will begin at 2:50.

PTSA Meetings will be held on the 3rd Tuesday of each month at 6:00 pm in the
cafeteria. The first meeting is on September 17". All staff please consider committing to at
least one meeting this year.

Office

The office is the workplace for the Administration, Mrs. Kilelee and Mrs. Clark. Please respect
their area and belongings. Much of what occurs in the main office is confidential, so we ask that
you keep your business brief and professional. We ask that you use the front door located in the
foyer and not cut through the back corridor. The copier in the office is for

administrative use only.

Book Inventory

Teachers are required to maintain records on book sign-out and inventories. Books
available for classroom use MUST be monitored. Any time a student borrows a book, even for
a period, it must be signed out. A written book inventory is included in the appendix. It is




mandatory that teachers check the condition and possession of books at least once
guarterly. You will need to report any discrepancies to the office.

Teachers should bring their book inventory and sign out sheet to the office to give Mrs. Kilelee
a copy by September 30™. Every quarter teachers must do a mandatory book check for a grade
to help manage missing books. (Located in the back of this book)

Class

Do not leave your class unattended. Para educators should not be left in charge of
classroom unless you have principal’s permission. If you must leave the classroom, call
the office before leaving and an administrator will arrange to have your class covered.

Guest Speakers

Guest speakers can bring firsthand information to our students. If you wish to invite a guest
speaker to our school, please discuss this with the building principal first. If there are any
technical needs such as login or equipment you must put in a help ticket. All visitors to our
school are required to report to the office.

Health Services

Mrs. Zalneraitis is our school nurse. She is always willing to help with medical emergencies.
Students who need medical attention should be sent to the office with a pass. If you need the
nurse to come to a student’s aid, please contact Mrs. Zalneraitis immediately (Ext. 7805) and/or
call the office.

Emergency Response and First Aid to Staff

If a staff member is experiencing significant health problems during the school day and in the
administrators’ judgment, they require medical attention, staff will not be allowed to transport
themselves to the hospital emergency room. Emergency Medical Services will be called. In the
event of any accident, an accident report must be completed and turned in within 24 hrs. Some

emergencies will require a shelter/hold in place. Please review the emergency procedures
within the first three days of school.

Supervise Class Runner
6th grade Elizabeth Boggio Sara Mann
Katie Savory

Theresa Diorio

Brittany Howard

7th grade Jill Beaman Diane Steeves

William Fraser

Sarah Burgess

8th grade Susanah Oneil Jillian Perzan

Jessica Green

9th grade Librarian Alexis Johnson




Tim Oneil

10th grade Bonnie Trombly Teresa Chirichella
Peter Hughes
11th grade Calvin Fortson Nicole Ovitt
Dan Huntley
12th grade Jessica Faloretti Telitha Lucier
Aimee Castonguay
Life Skills Tara Conway Samantha Mercure
Christina Carter
Medical Jan Zalneraitis
Behavior Guidance
Support Tim Fleming
Joe Smith
Attendance Cathy Johnson Kelly Kruse
Ericka Kilelee
Communication Justin Therieau
Sally Clark
Cafeteria Tim Benson Karen Robinson
Caleb Thurston
Student Kaitlyn Leonard
Boarding Sam Kilelee
Physical Nate Boudreau
Support Dave Ricker

Drew Cooper

Continue support
One on one or
classroom

Linda Deschenes
Julene Gilmore
Kleay Steever




Laura Kelsey
Samantha Merchant

Tammy Stebbins
Kim Welch
Sarah Scott

Alisha Mueller
Sandy Johnson
Leo Marshall

Budget Requests

The requests for next year’s budget should be submitted to the Principal and Administrative
Assistant (Mrs. Kilelee) before or on September 30, 2024. For anticipated field trips, a
rationale must be included that addresses learning standards. All budget requests will be

electronically sent to Mrs. Roth and Mrs. Kilelee.

Staff Break Room -Refrigerators, microwaves, and coffee pots are available for staff use.
Staff who drink coffee bring coffee, sugar, and cream to share throughout the year. Whatever is
left on the tables in the break room is assumed “shareable” but other items that are individual
meals or are marked clearly not to share. ALL staff that use the break room are expected to
help keep it clean. Dispose of your trash and wash dirty dishes. Anything in the refrigerator

must be labeled with a name. Anything left on the tables, countertops, and in sinks will be

discarded, including dishes at the end of the day. Take a turn washing tables, cleaning
coffee pots, microwave, and refrigerator. During vacations, all foods and dishes left in the

room will be discarded.

Teacher Mail
Since some material put in the teacher mailbox is confidential, no students should be
asked to retrieve mail from the mailboxes. Please enter this area via the Science Hallway.

Student Concern Team

The Student Concern Team is available for any student with a significant problem. A student
may be referred by a parent, teacher, staff member or self-referred. Problems might include
alcohol or drug abuse, severe depression, child abuse, eating disorders and school phobia,
among others. The team’s role is to develop an understanding of the nature of the problem and
to make recommendations to resolve the problem.

The team is made up of the school psychologist, student assistance counselor, (if available),
school nurse, school counselor, classroom teacher, and administrator. A referral form may be
obtained from the Special Education Administrative Assistant or Assistant Principal.

As mandated by federal and state special education regulations, a student experiencing
significant academic difficulty, or significant attendance issues, may be brought to the attention
of the SCT as part of the pre- referral process. A parent is entitled under the law to refer




his/her child directly to special education. Upon receipt of the referral, a meeting will be
scheduled within 15 days to determine the need for an evaluation.

If the team determines and the parent consents to an evaluation the school will complete the
evaluation within 45 days. Once all the relevant information has been collected the team will
meet again to determine eligibility and if necessary, develop an Individual Education Plan
(IEP).

School staff recommends that students having trouble be discussed first with the SCT to
respond quickly to concerns and begin gathering relevant information.

School Procedures for reporting Risky Behaviors

1. Contact a building administrator.

2. School personnel are to gather as much information as possible about the situation.

3. The student’s counselor will become involved at this point if not already involved.

4. At this time the parent or guardian of the student will be notified, and the student will be presented
with the information provided.

5. The parent or guardian will be offered recommended community resources, and any school services
deemed appropriate.

6. If the parent requests a physical exam of the student, the school nurse will examine the student in
another school adult's presence.

7. Upon exam completion, parents will be notified of the exam results.

8. In cases involving drugs or alcohol, students may be tested.

Professional Development

The middle/high school encourages the staff to engage in ongoing professional development.
Teachers may participate in forms of staff development including but not limited to course work,
workshops and seminars, book studies and the like. For a complete list refer to the SAU 92 Master
Plan. The expectation is that teachers will be involved in building level committees and district
wide committees in order to help improve the school and district. Teachers will be required, at
least once in their three-year evaluation cycle, to serve on a district committee. Faculty input is
vital in order for both the school and district to achieve excellence. A partial list of standing
committees includes Curriculum, Health and Wellness, Joint Loss Management just to name a few.
Contact the building principal or curriculum coordinator for more information on open committee
assignments.

PowerSchool Grading Requirement:

There is a five-day drop/add period for high school students. Teachers at high school classes
should NOT enter any grades until this period is over.

Assessment of student performance is one of the primary responsibilities of each teacher. It is
expected that assessments will be made in a variety of ways and with sufficient regularity and
that the results of those assessments will be communicated with both students and parents.
Assessment tools should be reflective of best practice within the teacher’s discipline. SAU 92
and the Hinsdale School Board have purchased a web-based student information program
called PowerSchool. One vital component of the program PowerGrade/ PowerTeacher is to
assist the SAU, district teaching staff and the High School administration in managing student
data and reporting student performance. Teachers must use the Power Teacher and Power
Grade program as an electronic grade book. In addition to the electronic reporting of terminal




quarterly grades and progress reporting, all_academic grades shall be maintained
electronically and updated Bi-weekly, no later than Monday at 3PM.

There will be a training session provided before the school opens for all new staff members.
There will also be refresher sessions for all staff offered by Mr. Therieau throughout the year.
In addition, technical support will be available to all staff during the school year. If a teacher
so desires, we will supply a traditional grade book for them, but this will_not relieve the teacher
of the responsibility to maintain an electronic grade book.

This will help in more efficient reporting of final grades and create records of support for these
grades. Adequate record keeping will be in place to support your instructional judgments and,
in case of an extended absence, records will be in place for a replacement to review.

Report Card Timeline: The marking period will end on a Friday. Grades will be due in your
gradebook by the following Wednesday at 8:00 AM. Teachers will understand that they may
not have report cards to give to parents/guardians during conferences. For the fourth quarter at
HMHS, grades will be entered, and grade verification completed by 8:00 AM the following
weekday after the last student day.

Assignments
Assignments are an important part of our students’ academic growth and development. As

part of our 215t century learning expectations, the habits of good organizational skills and
time management skills are integral to successful task completion. Assignments are expected to
be turned in on the due dates assigned by teachers. Failure to do so will affect the grades on
Assignments. The school-wide policy is as follows: one day late — 10 points off, two days late
— 20 points off, three days late — 30 points off; no credit for work turned in after three days late.
Exceptions to this policy will require approval by both the teacher and administration. Students
having difficulty completing assignments should arrange for help from their teacher.

Class Advisors/Extracurricular Events

Teachers are encouraged to get involved in student life through advising and/or attending after
school activities. Research shows that students involved in extra-curricular activities do better
in school. Our experience shows that this is true for our students. It is part of your
responsibility as a teacher to contribute to the school community in ways besides teaching and
everyone is expected to be involved in at least two activities such as dances, PTSA meetings,
etc. At the beginning of each year, a list of clubs and activities in need of advisors will be made
available to the staff. Interested staff should inform the building principal of their desire to be
involved. Extracurricular events are publicized through announcements or made available each
day through the school news. Students do notice when staff are present. Being involved in this
way with student activities helps to improve the school climate.




GUIDELINES FOR COACHES AND ADVISORS
A. Use of School Building

1. Coaches/Advisors are always supervising students in the school building.

2. Coaches/Advisors are to make sure that students’ valuables are in a secure place.

3. Before leaving the building, coaches/advisors are to be certain that all students have left, that
doors are locked, and the lights have been turned off. These procedures are especially important
when activities occur on weekends, when there are no custodians on duty.

B. Extra-curricular trips-Guidelines for Chaperones and Coaches

The following are to apply to all extracurricular trips:

1. The approval of the principal must be obtained for any extracurricular trips. They may cancel
or postpone any trip when it appears, in his/her judgment, to be in the best interest of the school
and/or the students.

2. Students must produce signed parental permission slips prior to their participation in a field
trip.

3. All_school rules will be in effect during extracurricular trips.

4. Permission must be granted by the bus driver and coach or chaperone before food and
beverages of any kind can be brought on a trip.

5. The coach or head chaperone is in complete charge of all school sponsored trips.

6. Under no circumstances are valuables to be left on a bus when it arrives at its destination.

7. Students are always to be supervised. Students are not allowed to separate from the
group unless they are accompanied by a chaperone.

8. Bus windows are not to be opened without the consent of the driver and coach or chaperone.
9. While the bus is in motion, students are to remain in their seats and keep the noise level at a
point acceptable to the bus driver and coach or chaperone.

Advisor Responsibilities:

Oversee meetings, make decisions with the group, and advise them on school policies. The
advisor is responsible for their students during meetings, practices etc. Students should be with
the group and have made arrangements for rides home.

Election of Officers: Any given group should have a president, vice president, secretary,
treasurer, and student council member. These positions could be combined or added to. A list
should be given to the office.

All fundraisers must be approved by the principal prior to sharing ideas with students. A time
frame must also be submitted for approval at the same time. Advisors are expected to attend
all events with their class. (See job description)

President:
Help to run meetings and organize any activities with the advisor. Be a liaison to the
administration. Coordinate meeting times and places with the advisor and secretary.



Secretary:
Keep notes on meetings. Activities, trips etc. should be documented for future reference. All

meeting times and places should be reported to the office to be added to the school calendar.
Announcements for meetings should be approved by the advisor and given to the office in the
appropriate format.

Treasurer:

Records for all transactions should be kept with backup information. All withdrawals must be
approved by the advisor and submitted to Mrs. Kilelee with the appropriate form. Original
receipts or invoices must accompany all reimbursements and expenditures. Monies collected
should be deposited in their entirety. All expenditures should be done by check to insure a
proper paper trail. Original receipts must again be turned into the office.

Mrs. Kilelee will provide all groups with a notebook and procedures for deposits and checks.

Records may be kept however the group chooses to do so. The notebook should be turned in at
the end of each year. This way, if there is a new advisor and/or officers, they can have the
group’'s history to go by.

Internal Accounts

Notebooks have been provided for all accounts so that all transactions can be recorded.
Records should be checked against statements from the office and any discrepancies reported
as soon as possible. Advisors and treasurers should only submit forms to the office. It is your
responsibility to maintain communication between each other. It is the treasurer/advisor’s

responsibility to keep track of who has paid dues etc. the office only records totals. All
records are to be collected at the end of each year by the advisor and returned to the office for

the next year. Per your professional obligation, please go over this with your class officers.

Procedure for Checks

1. A voucher (attachment #1) MUST be made out for any request for a payment or
reimbursement. Requests must be submitted by the account advisor or treasurer. All requests
are to be signed by the advisor. Reimbursement will not occur if the receipt is not attached.

2. Requests for reimbursement must have original receipts attached. Payments must have any
copy of invoices or order forms available attached. It is helpful to have an addressed envelope
for checks to be mailed. Without backup you may not receive a check.

3. If a check needs to be written before a deadline, please indicate so on the voucher. Please
remember the person who must sign the check may have to leave early.

Procedure for Deposits

1. All monies to be deposited must be accompanied by a receipt (attachment #2). All revenue
from dances, fundraisers, etc. should be turned in by 3:00 pm on the school day following the
event.



2. Please make sure all checks are marked with the account name i.e.: made out to “Hinsdale
High School Yearbook™ or noted on the memo line “Yearbook™. It is helpful to have all paper
money the same side up and facing the same direction.

3. Deposits should be counted by the advisor and/or treasurer with totals recorded as listed on
the receipt form. Please have checks accompanied by an adding machine tape. Coin must be
rolled. The office keeps a small supply of coin rolls. If you expect to have a large number of
coins, please plan ahead.

4. Please be sure to hand all deposits to Mrs. Kilelee. Never leave a deposit on a desk or
mailbox. Cash boxes are available for events if needed. Money should not be in your desk or
cabinet. The safe is available if you have collected money and have not yet counted it. Please
be sure the money is counted as soon as possible. It is important to get checks deposited in a
timely manner.

5. Every attempt will be made to have deposits made every Friday. The bottom portion of the
receipt will be returned to the advisor after the deposit has been made.

GRADING SYSTEM

97 -100 = A+
94-96 =A
90-93 =A-
87-89 =B+
84-86 =B
80-83 =B-
77-79 =C+
74-76 =C
70-73 =C-
68-69 =D+
66 -67 =

65 =D-

64 =



GRADE POINT SYSTEM

AP COURSES HONORS/CP COURSES GENERAL
COURSES
A+ 450 A+4.33 A+4
A 450 A 4.25 A 4
A- 4.25 A-4.00 A-3
B+ 4.00 B+ 3.75 B+ 3
B 3.50 B 3.25 B 3
B- 3.25 B- 3.00 B- 2
C+ 3.00 C+2.75 C+2
C 250 C 225 C 2
C- 2.25 C- 2.00 C-1
D+ 2.00 D+ 1.75 D+1
D 1.50 D 125 D1
D- 1.25 D- 1.00 D-0
F 0.00 F 0.00 FO

Counseling Services
Description of program:
The Guidance Department is an integral part of the educational system and one that provides
many services to the students. Some of the primary functions of the Guidance Department
include student registration, counseling, scheduling, academic and career planning, special
education team meetings and standardizing testing. Emphasis is placed on the needs and goals
of every student.
The guidance department is staffed by two part-time counselors and one full-time registrar. The
program consists of the following major components:
(1) scheduling of all students

(a) registration and orientation of new students

(b) administration of pre-registration

(c) suggestions for revision of the master schedule

(d) work with administration and staff on revision of program of studies

(e) classroom sessions

(F) individual counseling and review of all schedules

(9) review of all schedule changes

(2) college counseling
(a) individual counseling for all juniors and seniors
(b) coordinate visits to college fairs, visits by college representatives, maintain and
explain use of reference materials



(c) complete applications, references (d) in charge of financial-aid workshop (e)
coordinate scholarship programs

(3) vocational counseling
(a) serve as liaison with the Windham Career Center and Cheshire Career Center
(b) interview with each senior about work plans after graduation

(4) personal counseling
(a) one-on-one counseling available
(b) referrals made to special needs, state agencies, student assistance counselor and
school psychologist
(c) liaison between students, parents, and staff

(5) testing
(a) coordinate standardized testing, A.S.V.A.B., P.S.A.T., S A.T. etc.
(b) explain results to students, parents

(6) record keeping
(a) oversee transfer of student’s records
(b) supervise recording of grades
(c) maintain G.P.A. and class rank
(d) process all transcript requests

(7) miscellaneous
(a) alert students to opportunities for advanced study (St. Paul’s, Girl’s, and Boy’s
State, etc.)
(b) attend parent/teacher conferences
(c) attend Special Education Team meetings

School Counseling:

Personal and group counseling aids the student in developing an awareness of self and the
ability to manage himself/herself in a manner appropriate with individual circumstances. The
counselor helps the student to clarify and interpret situations, to deal effectively with emotions
and feelings, and to arrive at practical alternatives to cope with personal problems. The
counselor uses many resources available, i.e., parents, guardians, teachers, psychologists, social
workers, psychiatrists.

College and Career Counseling: any student who chooses to continue his/her education beyond
high school at a four-year college, junior college, vocational/technical school, the armed
services, or in various training programs needs assistance and direction with the entire process.

The guidance department, therefore, assists the student in gathering information on available
schools and programs. Assistance is then given in completing application processes, meeting
deadlines and in arranging visitation. College admission representatives, recruiters from the
armed services, and professionals in many fields regularly visit Hinsdale High School.



Field trips and Excursions

Field trips are designed to stimulate student interest and inquiry and provide opportunities for
social growth and development and are extensions of the classroom. Field trips must be
authorized by the building principal or his/her designee.

To be educationally beneficial, a field trip requires thoughtful selection, advance preparation of
the class, and opportunities for pupils to assimilate the experience during and at the conclusion
of the trip. Teachers and principals will be expected to consider the following factors in
selections of field trips: (a) value of the activity to the particular class group or class groups;
(b) relationship of the field trip activity to a particular aspect of classroom instruction; (c)
suitability of the activity and distance traveled in terms of the level; (d) mode and availability
of transportation; and (e) cost.

The teacher, in requesting permission to take his/her class away from the school grounds, must
submit the details in writing of such a trip to the principal for written approval (see field trip
request form). A permission slip should be sent to the parents of each child, which they will
sign and return. This is to be done after the field trip has been authorized. No child may leave
the school grounds on a trip unless a permission slip has been signed by the parents.
Permission slips are to be kept on file in the office. The slip will contain a consent and
indemnity agreement to be executed by the parent. Advisors are required to submit attendance
before leaving the school grounds.

Teachers must have lunch counts to the Abbey Group for packed lunches one week in
advance.

Students must be in academic and behavioral good standing to participate in field trips,
as determined by administration three days prior to the trip.

Adequate supervision is also necessary to ensure protection for everyone concerned.
Permission slips of those attending must be filed with the principal two days before the trip.
Arrangements for financing all trips must be made prior to the trip. If student contributions are
involved, the necessary funds must be in the hands of the principal before the trip is taken. No
one under eighteen years of age will transport pupils on a school sponsored activity.

See Hinsdale Policy EEAG 3/5/2009 Use of private vehicles to transport students.

e Bicycle trips cannot be scheduled, as the school insurance policies do not cover this mode
of transportation.

e Itis expected that appropriate dress will be enforced as determined by the teacher in
charge.

e Students are not to be given unchaperoned “free time” while on a field trip.

e When appropriate, a first aid kit or a qualified first aid person should be present.

e  Transportation costs for individual students are to be kept to a minimum.

e All students must attend a field trip when their class is scheduled except in case of an
emergency.

e  There shall be at least one chaperone for every 10 students, with the appropriate number
determined by the age of students, type of activity, and location of activity. Parents should be



called upon as extra chaperones. Teachers shall provide chaperones with a list of students they
are responsible for. Students shall have some form of identification.

e Bus transportation arrangements are to be made with the school district’s contractor.
e Walking trips are permissible providing slips are signed; the principal’s permission must
be granted, and a written note left with the secretary.

Overnight Field Trips:

Overnight field trips will require prior permission from the school board. The faculty member
in charge of the overnight trip will hold a parent informational session prior to the trip and will
require written parental permission and medical release. Prior permission from the school
board must be received before parents are notified of the trip. Any exception to the above
policies must be approved through the superintendent’s office.

National Honor Society 2024-2025

The following students are members of the National Honor Society and may leave study halls
without passes after informing the study hall teacher of their destination. They may leave for
lunch at the first bell. They will be admitted free of charge to extra-curricular activities
including dances (except prom and semi-formal), athletic events, and drama.

Senior Class of 2025

Liyah Hodgeman-Sprague
Olivia Maillet
Rowan Moody

Taylor Honeycutt
Christopher Phelps

Junior Class of 2026

Student Responsibilities

Students at Hinsdale Middle High School have the responsibility to respect all those rights and
freedoms which have been granted by the United States Government and should not abuse those
or deny them to others.

Hinsdale Middle High School students have the responsibility to attend school and all their
classes on a regular basis, be punctual and see that their attendance is recorded. While



attending classes, students have the responsibility to be present with required materials,
completed assignments and an attitude which will allow them to take part, in a manner which
will help themselves and others in their classes.

Students are responsible for caring for all school property and behaving in a way that will reflect
favorably on themselves and the school community.

Finally, students have the responsibility to display a mutual respect for all members of the
Hinsdale Middle High School community and to adhere to the rules and regulations of the
Hinsdale High School District and Hinsdale Middle High School as specified in the Hinsdale
Middle High School Code of Conduct.

Students Rights and Due Process

It is the right of every student to attend school. A student is entitled to full consideration
under the law and entitled to its full protection. Due process stands as a protection of all rights.
Due process procedure assures every aggrieved student shall be fairly heard and judged. The
procedures stated here are clearly defined to ensure consideration for student disciplinary action
on limitation or interpretations of his/her rights.

Duty Schedule
AM Cafeteria Duty Schedule

Each morning teachers must monitor the students in the cafeteria before the first bell at
7:45.shows the duty schedule for each month. Teachers assigned the duty should be in
the cafeteria at 7:30. The responsibilities include maintaining a safe and orderly
environment and ensuring the cafeteria tables are clear after breakfast. Students should
not be bringing in beverages other than water in a clear container. Students should not be
in the main building without a pass. The bathrooms in the hallway to the gym should be
used by students with the permission of the teachers on duty.

Month
Aug-Sep B. Trombly K. Robinson J. Perzan

Oct D. Huntley N. Ovitt T. Diorio
Nov S. Burgess S. O'Neil T. Benson
Dec S. Mann T O'Neil K. Savory
Jan J. Green B. Howard T. Lucier
Feb D. Steeves T. Conway C. Thurston K. Leonard (HASP)

March C. Fortson B. Fraser Librarian
April S. Mercure T. Chirichella J. Faloretti
May J. Beaman C. Carter E. Boggio
June A. Castonguay P. Hughes A. Johnson




Book Inventory and Sign Out

Class: Teacher:
Number of Books before School Starts: Number of Books After School Ends:
Number Missing: Replacement Cost:

Student Signature Book # Book Date Received Date Returned

Condition




REQUEST FOR EDUCATIONAL STUDY TRIP

At least two weeks before the proposed day of any study trip if transportation is
involved, the teacher shall supply the following to the principal in duplicate.

Grade (Class) Date

Trip

Date of Trip Estimated Miles
Departure Time Return By
Number of Pupils Adults
Teacher(s)

Names of Chaperones

Comments




Dear Parents or Guardians,

As part of our unit on (topic of study) we will
be taking an educational field trip to

(destination) on (date).

The bus will depart from the school parking lot at (time) and we expect
to return home at approximately (time).

If your son/daughter requires medication during the day, you need to fill out a
medication form. Please see the school nurse. Confirm that emergencies are
provided for (asthma, bee sting, etc.) if necessary, for your child.

Please consider accompanying us. If you are interested in being a chaperone
specify so at the bottom of this form.

We have already discussed the proper behavior for the bus and____
(destination).

Please review this with your son/daughter and return this form at least three
school days before the departure date.

Please complete and return this form to me by:

*hhkkkhkhkkkhkhkkkikkhkkhkhkkhkhkkhkhkkhkikkhkihkkhiikkiik

] Yes, | give permission for my child to visit

(destination)

[

No, my child may not attend this field trip.

] Yes, my child may attend, and | would like to be a chaperone. My name is

and my daytime phone number is.

Signature of Parent or Guardian



Hinsdale School District Suicide Prevention Plan

Purpose
The purpose of this document is to outline the Hinsdale School District Suicide Prevention Plan. It

will focus upon the definitions of terms, the response to suicide and attempts at suicide, and the steps
to take for student and staff education per RSA193 J:1:3. The key personnel in the district will be
identified as well as resources available. Finally, the plan for Dissemination and Communication of
the plan will be addressed.

The outcome associated with the document use will be to protect the health and wellbeing of all
students by having procedures in place to prevent, assess the risk of, intervene in and respond to
suicide and suicide attempts.

Definitions

e Risk Factor — Risk factors are characteristics or conditions that increase the chance that a
person may try to take their life.

e Risk Assessment - An evaluation of a student who may be at-risk for suicide, conducted by
the appropriate designated school staff (e.g., school psychologist, school social worker, school
counselor, or in some cases, trained school administrator or teacher). This assessment is
designed to elicit information regarding the student’s intent to die by suicide, previous history
of suicide attempts, presence of a suicide plan and its level of lethality and availability,
presence of support systems, and level of hopelessness and helplessness, mental status, and
other relevant risk factors.

e Warning sign — Something to look out for when concerned that a person may be suicidal is a
change in behavior or the presence of entirely new behaviors. Warning signs warrant greater
attention and more immediate intervention than risk factors.

e Protective Factor — Protective factors are characteristics or attributes that reduce the likelihood
of attempting or completing suicide. Protective factors are skills, strengths, or resources that
help people deal more effectively with stressful events.

e Postvention — Postvention is a term used in the suicide prevention field. The definition is from
the US national guidelines developed by Survivors of Suicide Loss Task Force

e Postvention is an organized response in the aftermath of a suicide to accomplish any one or
more of the following:

o To facilitate the healing of individuals from the grief and distress of suicide loss
o To mitigate other negative effects of exposure to suicide
o To prevent suicide among people who are at high risk after exposure to suicide



Suicide Prevention Protocol

What to do When you Suspect a
Student may be Suicidal

Acknowledge that are seeing warning signs of depression or suicide in the student and that it is
Ji¥el aLo)V{(cTa o fSRl cfionedae that you are secing varning sign of dep

Let your student know that you care about their wellbeing, and that you will do what it takes to get
them the help that they need. Stay with the student until they can be seen by a counselor

Immediately contact the main office and let them know you have a student that needs to be
assessed for suicide. The main office staff will find a counselor to complete the suicide screening

Follow up with the student privately to see how they are feeling. This will reaffirm that you are a
Follow Up trusted adult in their life

Counseling Assessment for Risk of Suf{

Notify administration that you will be assessing the student for suicide

Assess Meet with the student who has been referred to counseling to assess whether the student is in imminent
danger of suicide ex. Has taken pills, seriously self har med, etc. (if so, call 911 immediately)

Complete the Columbia Suicide Sever ity Rating Scale (See attached flowchart for possible outcomes)

CO n ta C t Contact the student’s guar dians as soon as possible regarding the situation




When a Student has been Referred to
Counseling for a Suicide Risk Assessment

Contact the
student’s guardian
to let them know

the studentwas
| assessed for suicide

) — [ [
Yes to Items 1 or
All No Answers 2 Only Yes to Item 3
( A plan will be made with
ﬁ : -

If you, or someone you know, needs extra support during this time, confidential 24 hour
helplines are available:
Crisis Text Line: Text HOME to 741741
NH Suicide Prevention Hotline: Call 1-800-273-8255
NH Addiction Crisis Line: Call 1-844-711-4357

Student may return to Student may return to
class, a behavioral
health referral will be return to class or should
to ensure they are. offered to the be further a
e giardan referral will be offered

If you or someone you know are experiencing a mental health emergency, please do one of the
Call your local police department
Call 911
Call the Mobile Crisis Response Team (800)-688-3544
Go to the nearest Emergency Room

Response to Suicide and Suicide Attempts
The crisis response team will be made up of the school counselors at both schools, the school social
workers, a school psychologist if available, and a member of the administration of both schools.

Postvention

The overall goals postvention are:
e Establish a single point of contact with the parents
e Determine the method to inform students, staff and the community
e Provide opportunities for grief support
e Maintain an environment focused on normal educational activities
e Help students and staff cope with their feelings
e Minimize the risk of suicide contagion



e Provide resources for staff to manage the incident
e Maintain open communication with staff
e Prepare a media statement if needed

Re-Entry Plan for Student Attempting Suicide

e A school-employed mental health professional or other designee shall be identified to
coordinate with the student, their parent or guardian, and any outside health professionals
involved with the student.

e A determination will need to be made about making up missed work, the nature of check in
and check out, and any other necessary accommodations for the student.

e Periodic check ins will be conducted (frequency to be determined)

e The administration shall disclose to the student’s teachers and other relevant staff that the
student is returning from a medical absence and may need adjustments for assignments.

Suicide Contagion
The Crisis Response Team should meet to identify students who may be at a heightened risk for
suicide due to underlying mental disorders or behavioral problems, or who have been exposed to the
prior suicide directly or indirectly. Of special concern ae those students who:

e Have a history of suicide attempts

e Have a history of depression, trauma, or loss

e Are dealing with stressful life events such as a death or divorce in the family

e Are family members or close friends of the deceased

e Received a phone call, text or other communication from the deceased foretelling the suicide

e Had a last very negative interaction with the deceased

e May have fought with or bullied the deceased.

Student Education

Healthy Choices
Protective factors are the positive conditions or resources that promote resiliency and reduce the
potential for youth suicide and harmful choices.
e Close family friends.
e Strong sense of self worth
e Sense of personal control
¢ Reasonably stable environment
e Best friends
e Responsibility to others
e Activities
e Pets
e Lack of access to lethal means




Coping Strateqgies

Developmentally appropriate, student-centered education materials shall be integrated into the
curriculum of all K-12 health classes and other classes as appropriate. The content of these age-
appropriate materials shall include the importance of safe and healthy choices and coping strategies
focused on resiliency building, and how to recognize risk factors and warning signs of mental health
conditions and suicide in oneself and others. The content shall also include help-seeking strategies for
oneself or others and how to engage school resources and refer friends for help. At the elementary
level, school counselors use “I Can” statements to guide and supplement classroom discussions
around developmentally appropriate information.

Risk Factor Recognition

All staff, designated volunteers, and any other personnel who have regular contact with students,
including contracted personnel or third-party employees, shall receive at least two hours of annual
training (such as but not limited to NAMI Connect Program, or Youth Mental Health First Aid) in
suicide awareness and prevention. Such training may include information and professional
development on risk factors, warning signs, protective factors, response procedures, referrals,
postvention, and resources regarding youth suicide prevention.

The professional development shall include additional information regarding groups of students at
elevated risk for suicide, including those living with mental and/or substance use disorders, those who
engage in self-harm or have attempted suicide, those in out-of-home settings (e.g., youth in foster
care, group homes, incarcerated youth), those experiencing homelessness, American Indian/Alaska
Native students, LGBTQ (Lesbian, Gay, Bisexual, Transgender, Queer and Questioning) students,
students bereaved by suicide, and those with medical conditions or certain types of disabilities.

Additional professional development in risk assessment and crisis intervention shall be provided to
school-employed mental health professionals and school nurses.

Warning signs
e Talking about death or dying in general.
e Talking about suicide or wanting to die.
e Talking about means or methods to hurt oneself.
e Obtaining a weapon or other means.
e Isolating self from friends and family.
e Feeling life is meaningless, hopeless, or helpless.
e Putting life in order or giving away possessions.
e Picking fights, arguing, irritability, increased anger.
e Sudden improvement in mood after being down or withdrawn.
e Neglect of appearance or hygiene.
e Sleep and/or appetite changes.
e Dropping of activities.



e Direct Verbal Cues such as: “I wish I was dead,” “You’ll be better off without me,” “I’m so
tired of it all,” “Pretty soon you won’t have to worry about me,” or, “No one will miss me
when [ am gone.”

Staff Training

1. On an annual basis the staff will be trained in each of the following areas:.

2. Risk Factors — Staff will have knowledge of what a risk factor is and how to recognize them.

3. Warning Signs — Staff will follow the Suicide protocol procedure and ACT (Acknowledge,
Care and Tell) procedure if they recognize any of the warning signs in students.

4. Protective Factors — Staff will know the protective factors preventing suicide and be able to
support students.

5. Response Procedures — At the beginning of each year all staff will review the ACT protocol
prior to beginning the school year and in more detail during the annual full training.

6. Referrals — Based upon a recognition of a warning sign being present staff will notify a school
counselor immediately. In the absence of a school counselor being available the principal
should be contacted. At no point should the student be left alone.

7. Postvention — Staff will be trained in postvention methods in the aftermath of a suicide or
suicide attempt.

8. Resources Available — Staff will be given the state hotline and rapid response number. In
addition, per RSA the emergency number will be printed on the back of all Identification
Cards.

Confidentiality

Confidential Information

As part of the job performance of the District, employees may produce and receive information that
must be kept confidential. Confidential information includes information obtained during the course
of employment relating to the conduct of School District internal affairs. It shall also include
information relating to students that is otherwise protected by applicable state and federal privacy
laws. School District employees shall not disclose nor transmit such confidential information
concerning students or others, or confidential internal information and shall use extreme care to
protect against negligent or inadvertent disclosure of such information. Reference board policy
GBEAA CONFIDENTIAL STUDENT INFORMATION

Designation of Personnel

District Coordinator — School Psychologist
Building Liaisons — School Social Workers
Principals

Other - Nurses

Resources

If you, or someone you know, needs extra support during this time, confidential 24 hour
helplines are available:

Crisis Text Line: Text HOME to 741741



NH Suicide Prevention Hotline: Call 1-800-273-8255
NH Addiction Crisis Line: Call 1-844-711-4357

If you or someone you know are experiencing a mental health emergency, please do one of the
following:

Call your local police department

Call 911

Call the Mobile Crisis Response Team (800)-688-3544

Go to the nearest Emergency Room

For mental health emergencies
e National Suicide Prevention Lifeline — 1-800-273-TALK (8255) (24/7 Line)
e Especially for teens — Teen Head Rest — 1-800-639-6095

Preventing Suicide: A Toolkit for High Schools: U.S. Department of Health and Human Services
Substance Abuse and Mental Health Services Administration Center for Mental Health Services
After a Suicide: A Toolkit for Schools: American Foundation for Suicide Prevention and Suicide
Prevention Resource Center
Youth Suicide Prevention, Intervention, and Postvention Guidelines: A Resource for School
Personnel: Maine Youth Suicide Prevention Program
Trevor Resource Kit : The Trevor Project
Supportive Families, Healthy Children: Helping Families with Lesbian, Gay, Bisexual &
Transgender (LGBT) : Children Family Acceptance Project
Supporting the Grieving Child and Family : American Academy of Pediatrics
Crisis and Support Services
Suicide Prevention Resource Center or 877-438-7772: Education Development Center, Inc, 55
Chapel Street, Newton, MA 02458-1060
National Alliance on Mental Health- NH resources are listed below:

e The Connect Program

e Support for Survivors of Suicide Loss

e Support for Attempt Survivors

e Youth Mental Health First Aid

Dissemination and Communication of the Plan
The plan will be posted on the district website, included in the Student Handbook, and included in the
Faculty Handbook. A crisis guide for parents will also be in the same places.



https://store.samhsa.gov/product/Preventing-Suicide-A-Toolkit-for-High-Schools/SMA12-4669
https://afsp.org/after-a-suicide-a-toolkit-for-schools
https://www.maine.gov/suicide/docs/Guidelines%2010-2009--w%20discl.pdf
https://www.maine.gov/suicide/docs/Guidelines%2010-2009--w%20discl.pdf
https://www.thetrevorproject.org/resources/
http://familyproject.sfsu.edu/publications
http://familyproject.sfsu.edu/publications
https://www.schoolcrisiscenter.org/wp-content/uploads/2017/04/Final-Clinical-Report-Supporting-the-Grieving-Child-and-Family.pdf
https://www.sprc.org/
https://www.naminh.org/
https://theconnectprogram.org/
https://theconnectprogram.org/find-support/coping-with-suicide-loss/
https://theconnectprogram.org/find-support/attempt-survivors/
https://www.mentalhealthfirstaid.org/population-focused-modules/youth/

David Byan, Ed.D. Patricia Wallace, M.Ed., CAGS
Superintendent Director of Student Services
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Superintendent Report

September 2024
" S School Opening = Positive Energy
The Hinsdaler  School is officially open! Our opening convocation on August

> Games 27 2024 was a celebration of students using their voices to
1 For the Brave and the Glory  tN@NK their teachers for their hard work, share their thoughts

— about why education is important, and provide some tips on
@ .+ Wwhat helps them learn
"7 pest. Two of our middle S .
school students sang the national anthem and a spirited 01 02 -%

Team Name Team Motto

first grader led the entire room in reciting the Pledge of oo’

Allegiance. Chair April Anderson provided kind and Design e T

welcoming remarks on behalf of the board (and killed POrim ‘ All on the
it!), Abbey Group regional director Kelly Wojcik was & Teamﬂag one large
recognized as the 2024 Richard T. McCarthy Award . i sheet.

winner, and closing remarks directly addressed the
belief that “Our Students Can”, and how it is our job to help them believe it themselves. The
Hinsdaler Games ("For the Brave and the Glory”) saw a

"6’ - __ competitive array of 15 teams competing for gold (candy),
) Boumi::szbivents ¢ and the afternoon was dedicated to a futures protocol
2. Tabie Tennis souting « #1 designed to envision how Hinsdale can cultivate a thriving
4 G:‘:G‘l“klmy e PK-12 culture throughout the year. Both schools opened

with smiling faces on staff members and students alike,
é and there was a lightness and energy coming from all of
the classrooms and common spaces. We are all feeling
very positive about the school year and look for that feeling to carry us through those difficult
times that we will naturally face periodically.

o, ®

Bravely and the Next Generation Learning Challenge

As we reported last spring, our Bravely team received the grant of $12,500 to move forward with
our work on putting our Portrait of a Learner into practice. As we have reported in previous
meetings, our focus with this grant is to address our middle school vision and direction and, in
the words we used to apply for the grant, “The Hinsdale School District would like to focus on
rebuilding a learner-centered approach in our middle school program following a theory of action

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins,
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other
protected classes under applicable Iaw in its educational programs and actlvmes SAU 92 also provides equal access to buildings for youth
groups. Link to Training - hifps: a - arassment/ Questions about Title IX can be
referred to the SAU 92 Business Admlnlstrator & Title IX Coordlnator Jane Fortson at Jfortson@hnhsd org or 603-336-5728.



https://nhprimex.org/explore-training/single/understanding-sexual-harassment/

that results in greater student agency, student engagement, and a sense of belonging. We
believe that by transforming how students learn through a personalized approach designed to
appeal to their passions and interests, it will build their levels of competence, persistence,
knowledge, and character. We also believe that our middle school students, as they progress
through the education program in Hinsdale, will lead the way in subsequent systems
transformation at the high school level and drive systems change throughout the school district.”

The Bravely team includes Brittany Howard, Jillian Perzan, Susannah ONeil, Theresa Diorio,
Anna Roth, Karen Thompson, and me. We will be hosting the team from Next Generation
Learning all day on September 18 and the visit will include multiple community stakeholder and
student interviews throughout the day. Some members of the board are being asked to
participate depending upon availability as are staff members, neighbors, and students. The
interviews will help guide the work of shaping our students’ middle school experience that will
complement the strategic planning process as well.

Southwest Regional School Security Task Force

Having met now with the police chiefs from Hinsdale and Winchester, | am moving forward with
building a regional team of law enforcement leaders, school and district leaders, state safety
and security personnel, emergency and trauma triage management leaders, transportation
representatives, and emergency communications professionals to plan how we will address a
mass casualty event on any of our southwest area school campuses. While each campus has
an emergency operations plan for their district and annexed buildings, there currently is nothing
that coordinates assistance from surrounding campuses or agencies. This task force will meet
two to three times per year to build a coordinated plan for assistance, including making the
interior of school buildings familiar to surrounding law enforcement agencies and encouraging
active shooter training inside of those schools with a joint team. These meetings will be closed
door due to the sensitivity of the information ((i) Consideration of matters relating to the
preparation for and the carrying out of emergency functions, including training to carry out such
functions, developed by local or state safety officials that are directly intended to thwart a
deliberate act that is intended to result in widespread or severe damage to property or
widespread injury or loss of life), and more details will be shared in the coming months. A school
campus security committee has already been assembled and will be meeting October 1, while
the larger regional team won’t be scheduled until winter. We will be looking for a board
representative from each school district to attend these sessions.

NHSAS Scores Slowly Returning to Pre-Pandemic Levels

According to a press release sent by the NH Education Department on September 4, 2024, ©
preliminary data from the New Hampshire Student Assessment System (NHSAS), students in
grades three, four, five, seven and eleven improved slightly or remained static in their English
Language Arts (ELA) assessment scores in 2024, with grades six and eight showing slight
declines in ELA proficiency levels. Preliminary figures indicate that math assessment scores
narrowly grew for grades three, five, seven and eight, with grades four, six and eleven showing
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declines.”

Year | ELA | ELA | ELA | ELA | ELA | ELA | ELA | Math | Math | Math | Math | Math | Math | Math
3rd [4th |S5th |6th |7th |8th |11th |3rd | 4th 5th 6th 7th 8th 11th
2018 | 54 55 61 55 59 58 63 55 52 46 46 47 46 40
2019 |52 55 57 56 56 53 60 57 52 44 47 47 45 40
2021 | 44 49 54 51 51 49 63 45 41 33 35 34 33 42
2022 | 45 48 54 53 49 46 61 51 48 38 39 37 33 37
2023 |46 50 54 53 54 51 60 52 50 39 42 39 35 35
2024 | 50 50 56 52 54 49 63 53 49 40 41 40 37 30

*Data indicates the percentage of students who are proficient in that category. Color shades indicate the same
cohort of students, with light blue representing the incoming senior class. Please note, there was no testing in 2020.

Winchester High School Selection Committee Letter of Interest

As Winchester continues to move forward with their search for an anchor high school, and
based on the conversations at the high school selection committee meetings, a letter of interest
has been drafted and will be sent from the high school selection committee chair that will be
shared with the superintendents of the schools they are currently researching. This letter will
serve as an introduction to the superintendent and formally announce their interest in gathering
research about our school district in the coming months. | have included the contents of the
letter below that was shared with the Winchester School Board on September 5 and with the
high school selection committee at their meeting on Monday, September 9. The letter reads as
follows:

Superintendent
Targeted School District
Address

Town, State Zip Code

Dear Superintendent:

The Winchester School District is a small, rural K-8 school district which currently invests in an
anchor high school tuition contract with the Keene School District. As you may already know,
Winchester and Keene have agreed to sunset their tuition contract in 2027, and our High School
Selection Committee has begun to search for a new anchor high school for our high
school students living in Winchester.

My reason for writing to you is to share that we are interested in learning more about [Name of
School] and would like to gather important information such as current student enrollment,
academic and extracurricular offerings, and several other important factors that our stakeholders
believe are important to them. In order for us to begin collecting these data, we first wanted to share
our intent and ask you if this type of preliminary relationship would be of interest to you and your
school board, understanding that nothing is determined and we are still very much in the exploration
phase.

If you would kindly share your level of interest in first permitting us to gather information and then,
perhaps, discussing any details with our committee, we would greatly appreciate it. We understand
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that your time is very valuable and we would like to conduct most of the data gathering using all of
the open resources available, minimizing any need to reach out to your office directly. However, we
believe we should have a mutual interest in even taking this first step so that we are not wasting
that valuable time.

Thank you for your consideration, and | would ask that you reply to our Interim Superintendent, Dr.
David Ryan at dryan@wnhsd.org at your earliest convenience.

| believe | will have public information to share with you as a result of the September 9 meeting
and look forward to updating you on Winchester’s timeline and selection process at that time.

Strategic Planning Update

Our steering committee met on August 19 to outline the specific duties of the committee and to
develop the agenda for the September 10 orientation meeting with all participants, to which the
board has been invited. We are posting the orientation as a board work session considering that
all five members of the board will be present and the strategic plan is a board approved
function. Sean Leary has graciously accepted the role of chair of the steering committee, and he
leads April Anderson, Kaylah Hemlow, and myself. Our job is to schedule the timeline, facilitate
the process, perform check-ins with the four priority teams, and ensure that the product is
finished and delivered to the board for the May meeting. The steering committee does not
decide on the plan, does not participate on the teams, and is not the final say on anything. It is
designed to coach and guide the teams, so the work that is completed is purely from each of the
teams’ stakeholders.

The agenda for the orientation will provide an introduction to the strategic planning team, an
overview of the Portrait of a Learner, a review of the process outline, a priority team selection
activity, meeting of each team for selection of team captains and scheduling of future meeting,
and a wrap up between the steering committee and team captains. It will be a busy night and
we are excited to get it started.
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Hinsdale School Board Meeting
September 11, 2024
SAU Conference Room
6:00 PM

This meeting is being held in person and via Zoom.

Zoom Link:
https://us06web.zoom.us/i/83981747011 ?pwd=igWIl1UHUF4vLrz3pPiw(Q8MRs49 Aalq. |

Meeting ID: 839 8174 7011

In an effort to maximize our meeting time and make efficient our work on behalf of our students,
Hinsdale School Board members have subscribed to the following meeting norms:

1. We will be respectful to all speakers.

2. We listen to understand and not to respond.

3. We will be fully present at the meeting by becoming familiar with materials before we arrive.

4. We will be attentive to how our physical and verbal expressions affect others.

5. Each of us is responsible for respectfully airing disagreements with each other in a timely

manner rather than sharing them with others.
6. We will be responsible for examining all points of view before a consensus is accepted.

1. Call to Order A. Anderson
2. Review of the Manifests A. Anderson
3. Minutes A. Anderson

1. Motion to accept the public and non-public minutes of August
14, 2024,
2. Motion to accept the public minutes of August 27, 2024.

4, Citizens’ Comments A. Anderson

Citizen will state his or her name and then direct your comment to the
Chair. If needed, the Chair will ask for Board or Administrative
response. The Chair will respond at the next scheduled board meeting if

required.
5. Student Board Member Items M. Phillips
6. Superintendent’s Report D. Ryan

1. Superintendent’s Report — D. Ryan
Business Administrator’s Report - J. Fortson
3. Director of Academics and Career Readiness’ Report - K.
Thompson
4. Principals’ Reports - A. Roth (HMHS); M. Bremner (HES)
5. IT Director’s Report - J. Therieau



7. New Board Business A. Anderson

1. School Board Retreat and Goal Setting
2. Student Board Member Process
3. MOU Town and HSD
4. Staff Handbook
5. Policies — Final Readings
a. AC-— Non-Discrimination
b. ACE- Procedural Safeguards: Non-discrimination on
the Basis of Disability
¢, ADB/GBEC — Drug-Free Workplace and Drug-Free
Schools
d. ADC — Tobacco Products Ban Use and Possession in
and on School Facilities and Grounds
¢. DK - Payments, Checks and Manifests
f. EBB - School Safety
g. EBBD — Indoor Air Quality & Water Quality
h. EEAEA - Mandatory Drug and Aleohol Testing —
School Bus Drivers and Contracted Carriers
i. EFA — Availability and Distribution of Healthy Foods
j.  EHAB — Data Governance and Security
k. GBCD - Background Investigation and Criminal
History Records Check
[.  GBEC/ADB — Drug-Free Workplace and Drug-Free
Schools
m. GBED/ADC/JICD — Prohibitions Regarding Use and
Possession of Tobacco Products, E-Cigarettes, and E-
Liquids in and on School Facilities and Grounds
n. GCO — Teacher Performance and Evaluations
0. JICA — Student Dress Code
p. JLCF — Wellness Policy
Other Business A. Anderson

6. Any other business to be conducted by the Board

8. Committee Reports A. Anderson

1. Behavioral Support Team (K. Hemlow; K. Gardner)
Budget Committee Representative (A. Anderson; K. Hemlow =
alternate)

3. Community Connections (A. Anderson; K. Hemlow)

4. Tacilities Maintenance/Emergency (M. Sprague; W. Dingman,
Jr. = alternate)

5. HASP Advisory Board (K. Gardner; K. Hemlow)

Legislation/NHSBA (A. Anderson)

7. Personnel Committee (A. Anderson; W. Dingman, Jr))

<

Yision Statement
Supporting students by providing personalized learning and creating connections with the greater community.

Mission Statement
The Hinsdale School District works collaboratively with the community to create a safe learning environment that
supports opportunities for personalized learning for all students. Our students will be lifelong learners that will be
prepared to succeed I an ever-changing and diverse world.



8. Policy Committee (K. Gardner)

9. Portrait of a Learner (K. Hemlow; K. Gardner)

10. Selectboard Representative (W, Dingman, Jr.; M. Sprague =
alternate)

11. Staff Development (K. Hemlow; K. Gardner = alternate)

12, Tuition Exploratory Committee (K. Gardner; K. Hemlow)

13. Wellness (K. Hemlow; M. Sprague)

9, Citizens’ Comments A, Anderson

Citizen will state his or her name and then direct your comment to the
Chair. If needed, the Chair will ask for Board or Administrative
response. The Chair will respond at the next scheduled board meeting if
required.

10.  Non-public RSA 91 A:3 11 {a) (b) (c) (d) (¢) (i) (k) (I) (n) (as needed) A, Anderson

11.  Adjournment ' A. Anderson

Vision Statement
Supporting students by providing personalized learning and creating connections with the greater community.

Mission Statement
The Hinsdale School District works collaboratively with the community to create a safe leatning environment that
supports opportunities for personalized learning for all students, Our students will be lifelong learners that will be
prepared to succeed in an ever-changing and diverse world.



MINUTES



Hinsdale School Board Meeting
SAU Conference Room
August 14, 2024
6:00 PM

Zoom Link:
https://us06web.zoom.us/j/83981747011 ?pwd=igW{flUHUF4vLrz3pPiwQ8MRs49Aalq.1

Meeting ID: 839 8174 7011

Board Members Present: April Anderson, Kaylah Hemlow, and Marc Sprague
Board Members Attending Remotely: Wayne Dingman, Jr., and Kendra Gardner
Board Member(s) Excused: Michael Phillips

Administration Present: Dr. Molly Bremner,- HES Principal; Jane Fortson, Business
Administrator; Anna Roth, HMHS Principal; Dr. David Ryan, Superintendent; and Justin
Therieau, Director of Technology

Administration Attending Remotely: Karen Thompson, Director of Academics and Career
Readiness

Minutes Recorded by: Maria Webb, Executive Assistant
Call to Order:

A. Anderson called the meeting to order at 6:00 pm.

A. Anderson reviewed the guidelines for holding the Zoom meeting.

Review of the Manifests:

The Board signed the manifests. There were no questions.
Minutes:

1. Public and non-public minutes of June 12, 2024.
2. Public and non-public minutes of June 13, 2024.

M. Sprague MOVED to approve the group of minutes as written above. K. Hemlow
SECONDED. 5-0-0, MOTION PASSED.

Citizen’s Comments:

A. Anderson opened Citizen’s Comments for 30 minutes. There were no comments from
citizens attending in person, and there were no citizens attending via Zoom.



Superintendent’s Report:

D. Ryan reviewed his report with the Board. Highlighted the following;:
First Student Contract Update

Strategic Planning Process and Steering Committee

Tuition Exploratory Committee

Security Committee

M. Sprague MOVED to accept A. Anderson and K. Hemlow to the Strategic Planning
Steering Committee. K. Gardner SECONDED. 5-0-0, MOLEION PASSED.

K. Hemlow MOVED to accept M. Sprague to the Sc
Committee. K. Gardner SECONDED. 5-0-0, MO

urity & Student Safety

D. Ryan recognized K. Gardner for being nam
Congressional Coalition on Adoption Institut

Business Administrator’s Report:

J. Fortson reviewed her report with
decision to not proceed with the CEP
rationale for the decision,

ith the Board. Invited the Board to attend the breakfast with
erson, W. Dingman, Jr., and M. Sprague planned to attend.

['CP goals for this year,

Principals’ Reports:

A. Roth reviewed her report with the Board. Highlighted the following;
e ESY and Credit Recovery
e School Counselor position (part-time) filled

M. Bremner reviewed her report with the Board. Highlighted the following:
e Redraft of attendance procedures in the Student Handbook

2



e Emergency Operations Plan (EOP) updates
e Open House August 27%
» Discussed staffing, including recent resignations from Grade 1 and Grade 2 teachers

Discussed the large size of the Grade 5 class. The Board noted that fifth grade is an
important transitional year with preparing to go into Middle School. Noted that there are also
factors to consider, such as the numbers of IEPs, etc.

The Board recommended replacing the open Grade 2 teacher position with a Grade 5 teacher,
No Board action needed to be taken as it is not an increaseto:the budget.

D. Ryan discussed with the Board allowing him the ¢ nity to have some time to hold

teachers to their contracts if they resign over the suii

Board members expressed concern regardinggherolling dismissgEzM. Bremner highlighted

the safety aspects that were considered.

The Board requested to receive the Principals’ wee
new Principals to the district.

Technology Report:

ion to be determined,

seded to change October 14% to Columbus Day, per NH Bill

1014, No Board action ﬁeedgd.
Voting in November 2024:

D. Ryan shared the Town’s request to use the HMHS Gymnasium for the General Election on
November 5%,

After discussion, the following motions were made:

A. Anderson MOVED to approve the Town’s request to use the Gymnasium on November
5th. K. Gardner SECONDED. 0-5-0, MOTION PASSED.



E-Rate Funding for Schools:

Discussed in the IT Director’s Report.
Handbooks:

1. HES Student Handbook
2. HMHS Student Handbook
3. Staff Handbook

Informational for the Board, No Board action needed. M. Bre

changes for the Board. Discussed attendance updates in the Student Handbook.

Policies ~ First Readings:

AC — Non-Discrimination

¢rimination o Basis of Disability

ADB/GBEC -- Drug-Free Wo
ADC — Tobacco Products Ban
Grounds

DK — Payments, Cheg

o o

nd Criminal History Records Check
and Drug-Free Schools

K. Hemlow MOVED to acceptithe policies listed above as First Readings as a group. M.
Sprague. SECOND.

1. Multi-Tiered System of Support (MTSS-Reading) Coordinator for HES

M. Sprague MOVED to accept the job description draft above as a Final Reading. K.
Hemlow SECONDED. 5-0-0, MOTION PASSED.



Other Business:

A. Anderson asked about the new BrightArrow system and parent notifications. J. Therieau
shared how flexible the system is.

The Board would like a message to go out to Parents with a reminder to update their contact
information with the schools.

Committee Reports:

Behavioral Support Team — no update.
Budget Committee — Met 7/8%,
Community Connections — Please send infornga
Facilities Maintenance/Emergency — W,
will be Sept./Oct.
HASP Advisory Board — no update.
6. Legislation/NHSBA — A. Anderson
7. Personnel Committee — Reviewing the
negotiations.
8. Policy Committee — See Fifs
9. Portrait of a Learner — Wil
10. Selectboard — no update.
11. Staff Development — no update

-

BN

o

J. Fortson shared that
meeting,

Non-public:

K. Hemlow MOVED to go into a nonpublic session according to RSA 91 A:3 11 (c) at 8:43
pm. M. Sprague SECONDED. Roll Call: A. Anderson — yes, W. Dingman, Jr. — yes, K.
Gardner — yes, K. Hemlow — yes, and M. Sprague - yes. VOTE: 5-0-0, MOTION PASSED.



W. Dingman, Jr. MOVED to reconvene the public session at 9;15 pm. K. Hemlow
SECONDED. Roll Call: A. Anderson — yes, W, Dingman, Jr. — yes, K. Gardner — yes, K.
Hemlow — yes, and M. Sprague - yes. VOTE: 5-0-0, MOTION PASSED.

K. Hemlow MOVED to adjourn the meeting at 9:15 pm. M. Sprague SECONDED. VOTE:
5-0-0, MOTION PASSED.

I attest that this is a true copy of the minutes:

approved on

Maria A. Webb



Hinsdale School Board Special Meeting
SAU Conference Room
August 27, 2024
6:00 PM

Board Members Present: April Anderson, Wayne Dingmean, Jr., Kendra Gardner, and Kaylah
Hemlow

Board Member Excused: Marc Sprague

Administration Present: Dr, David Ryan, Superintendent

Minutes Recorded by: Maria Webb, Executive Ass_ié

Call to Order:

A. Anderson called the meeting to order at 6:00p

Citizens’ Comments:

A. Anderson opened Citizens’ Comments fi

ch PD Day to November 5™, The Board suggested additional
seussed movmg the November parent-teacher conferences to the following week,
November 14%and 15%, K ,

K. Hemlow MOVED to allow the Town to use the HMHS Gymnasium for voting on
November 5, 2024, 'W. 1ngman, Jr. SECONDED. VOTE: 4-0-0, MOTION PASSED.

K. Hemlow MOVED to‘-move the March 17, 2025 PD Day to November 5, 2024. W,
Dingman, Jr. SECONDED. VOTE: 4-0-0, MOTION PASSED.

W. Dingman, Jr. MOVED to approve moving the November 7% and 8th, 2024 Parent-
Teacher Conferences to November 14" and 15th, 2024, pending approval. K. Hemlow
SECONDED. VOTE: 4-0-0, MOTION PASSED.

2024-2025 Calendar Update:

Discussed in the above section,



Non-public¢ Session:

There was no non-public session.

Other Business:

There was no other business.

K. Hemlow MOVED to adjourn the meeting at 6:17 pm. W, Dmgman, Jr. SECONDED.
VOTE: 4-0-0, MOTION PASSED.

[ attest that this is a true copy of the minutes:

Maria A. Webb




Report from the
BUSINESS
ADMINISTRATOR



David Ryan, Ed.D. Patricia Wallace, M.Ed., CAGS
Superintendent Director of Student Services

Jane Fortson, CPA SD ALE Karen Thompson, M.Ed.

Business Administrator Director of Academics and Career

SCHOOL DISTRICT Readiness

49 School Street, P.O. Box 27 | Hinsdale, NH 03451 | 603-336-5728 | www.hnhsd.org

To: Hinsdale School Board

From: Jane Fortson, CPA

Business Administrator

Re: Monthly Report — September 2024
Date: 09/05/2024

We continue to work with TD Bank, to implement the positive pay program as an additional fraud
prevention procedure, however, our check stock and the security features built into it have caused
a delay, as we have two more years of check stock remaining, if it cannot be overcome, TD Bank
has offered to pay the cost of new checks. Considering the $2.1 million ACH issue that the Keene
School District had, I will be reaching out when the dust settles to find out what happened and
what they had in place that thwarted $1.5 million of it before it happened.

The financial statements for the year are in the Department of ed (DOE 25) and Department of
Revenue (MS 25 and MS 24) for review. Thank you for coming in to sign the cover letters for the
MS25 and DOE25.

Prior to state review and auditor review we have an unassigned fund balance of $695,448. Part of
this amount is an adjustment of the 2022 year that came to light during the year and needed to be
restated. Please see page 27 of the 2023 audit for further information regarding this restatement.
It amounts to $221,198 of the fund balance remaining. Our revenues exceeded estimates by just
over $151,000, leaving a little over $223,000 in unexpended funds. Without doing a complete
review of this remaining balance, the three unfilled positions during the 2023-2024 year would
have accounted for more than this amount. A complete breakdown will be made in the budget
building process and in the budget book.

Lastly, an appeal that I made to the IRS for payments made in 2021 relative to 2019 Affordable
Care Act penalties, has been reviewed and the IRS will be refunding amounts paid and interest.
This will be more than $11,000. [ filed a similar appeal for 2021 Affordable Care Act penalties
that I am awaiting an answer on. If accepted, we will be avoiding (as I have refused to pay yet)
over $13,000 of fines and penalties.

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins,
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth
groups. Link to Training - hitps:/nhprimex.org/explore-trainina/single/understanding-sexual-harassment/ Questions about Title IX can be
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.




HINSDALE, NEW HAMPSHIRE SCHOOL DISTRICT
NOTES TO BASIC FINANCIAL STATEMENTS (CONTINUED)
Forthe Year Ended June 30, 2023

NOTE 12—CONTINGENT LIABILITIES

Federal Gr&nts

The Dlstrxct partlmpates in a humber of federaﬂy ass1sted grant programs. These pmgrams are subject to
financial ‘and compliance audits by the grantors or their representatives. The amounts, if any, of
expenditures which may be disallowed by the granting agency cannot be determined at thls time, although
the Dtstrlct expects such amounts if any; to be immaterial.

Lit;gatzon

There may be various claims and suits pending against the District, which arise in the normal cotirse of
th¢ District's activities. In the opinion. of District management, any potential claims against the District,
which are not covered by insurance are immaterial and would not affect the financial position of the

Dlstrlct

NOTE [3—RESTATEMENT OF NET POSITION AND FUND BALANCE

/onemment— Wide Statements

Duri‘ng the year ended June 30, 2023, it was determined that accrued liabilities of the governmental
activities, as previously reported, wete overstated,

Net position: of the governmental activities's of J uly 1, 2022 has be restated as follows:

Governmental
. ' Activities
Net Position - July 1, 2022 (as previously reported) $ 530,869
Amount of restatement due to:
Overstatement of acerued liabilities S ' 221,198
Net Position - July 1, 2022, as restated § 752,067
Governmental Funds

The impact of the above restatement on the District’s General Fund as of T uly 1, 2022.1s as follows:

General
Fund
Fund Balance - July 1, 2022 (as previously reported) £ 729916
Amount of restatement due to: '
Overstatement of accrued liabilities 221,198
Fund Balance - July 1, 2022, as restated B 951,114

27



Department of the Treasury
Internal Revenue Service

I 1973 North Rulon White Boulevard
Ogden, UT 84201-0062

HINSDALE SCHOOL DISTRICT
SUPT OF SCHOOLS OFFICE
PO BOX?27

HINSDALE, NH 03451

Dear HINSDALE SCHOOL DISTRICT:

Date:
Bi26/2024

Taxpayer ID number ([ast 4 digits):
XX-XXX0397

Form:

ESRP

Tax:

4880H ESRP

Tax periods ended:

2019

Person to contact / ID number:

4980H Response Unit

Contact telephone number:

866-379-6176

Contact fax number:

877-792-2723

We've finished reviewing your file and the information that you sent. We're pleased to tell you that we will
fully reduce the tax shown above, along with any related penalties and interest,

Please contact the person whose name and number appear at the top of this letter with any questions you may

have.

Meihdte A Uit

Michelle Kite
Operation Manager

Letter 2738 (Rev. 4-2017)
Cataleg Numher 308030



1 abeq 221 ¥E0Z WapuswWaquUOMeNKL  uodey WA FL:L2y F202/S0/60  Pallid
75°0.5'902°1.8 000$ 76045902 1% (zepla'one'1e)  (eer0L8'002'19) 0008 (] tpund
%0070 IUSWISSINGUIISY pIEdIpay
5171828 00°0% 6L°18Z% (61°1928) {61-182%) 0008 00000°00° 0857 000000
%0070 SSRUBASY B0 JBYIQ
£L820°LS 00°0$ £L620°LS (£L'620°1%) {££'620'18) 0008 00000 00066 L7 Q0D Q0L
%000 alnypuadxy Jes A Jold W IO punisy
0009vS 00°0% 00°09%% {00-00%¥%) {00°09¥$) 0008 00000°00°0261 ¥ 0000001
%000 uonn| [ooyossald
0U'008'¥S UGS 0000gvs (00'008'FS) {00008'7S) 00°03% 0030000 0LELY 00007001
%0070 ‘SS9SSY S[epsulH

0U000°00Z° 1% 0008 00°000'00Z'L$

{oooo0‘ooz’Ls)  {oo0oD0GE F@ 000% 00000°C0° 113 1+ 0000°00)

png Buuleway 9; souRlqINIUT  2dUBjes
aoueged 19bpng

souesqunougeid eppul [ eseq ukd [

FZOe/LE/g®1eq 01

ebuey eleq Aq imreq souriquinous] Jaud [

veOg/ L1 Lereq wold

atAa ejeq o) abuey  19Bpng
SIUNCOOY BAljoRU| Sphioul D
INNIATY :2dAL junoaay

uopduase / Jeguiny JUNoaDYy
SOUR|R(Q CIBZ LM SJUNDOOE JUH] D

SER JUN0J0Y

§20Z-F20Z “1esA 2SI Hodey puewaq uQ - 1ebpan [essus9

JOHISI 00193 SfepsuH



z obed ZT 20T 1dH1opUBWEQUOMSNICI  Hodey Wd PLifzy  v202/50/60 paiud

Hodsy jo pug

Z6'045'90Z°LE  00'0% Z6'0.5'002'1$  (gs0sc'008'1$)  (z6'0/5'902'LE)  00°0% [2jo) puels
prg Bujurewsy o, souRIqUINOUY  souBjRg alA sjeg ol =sbuey  wbpng uogduosaq f 2equinp 1UNoaoy
soueeg 116png sfuey eleq Aq [le1aQ SoUBIqLINOLT J8j|ig _H_ SJUNCI0Y SAOBU[ SPMOU| D aoUuEeq 0J8Z UJiM SILNOIDE WY D
souelquInoUTal ] spnjoul ] weteq wud [ INNIATY  edA] Juncaoy LEEEEEELEEELELELD0L  DISBIN JUNOSDY
PZOZLE/ESBQ Ol  YZ0Z/LIEAIBA WOIS SZ0Z-Z07 IESA {2Osly Hodsy puewsa(q uQ - 126pa jeleuan

J013SIQ 100UDS afepsully



:abed ¢ L 'vele iy TopueBqUOMeNd)  spodey Wd 9F:SC¥ ¥e0e/S0/B0  -Peiuld

—

9,60'8Z yBIH/sIpPIA JenBey soueinsy| yEoY
¥OZEL /0LS £5°986 /6% 91°60.'695% ¥828L 618 ¥8'28L6L$ 00Z6¥ 5858 00000°¢C 0L EES00LEQ0)
%ol ZL Armusuielg lenBey eaueinsu| yesH
92'690°5¥$ S/ 850'01E% LO'¥Z1'GSES 686Z0S°GLE 66205'G1$ 00°429'0LE5 00000° L 0LLes 00L1 001
9007001 UBIH/IPPIN Bled pS Doy soimnsqng
00°00L1S 00°0% 00'001'LS 00703 0008 0000L'LS _00000°22 0SZLS 0011001
%00°00L fielusws|g rieg p3 Boy samisqng
00°000°s$ 00°0% 00°000°S% 0003, 0003 00°000'S$ 00000 L 0SS O0LL00)
%00°00¢ yBiH/sIppIW Joyoeal pa Boy sonnsong
00°000°0F% _boog 00°000°0¥$ 00°0% 00°0% 00°000°0F8 00G00'ZZ 00215 00L1 001
9007001 Aejuswsg Jeyseat p3 By seymusqng
00'000'92% 00 0% Q0°000'9Z% 00°0% _boog . 00000928 00c00°L2° 00Z1LS 0011 00L
WVE'E USIH/eIpPIN p3 Bey seueleg ered
0S665°1S 0sile'ors 00 LLEIYS 00708 00°0% O0°LLG'LYS 00000227054 157001 1°00).
%ER - Aejuss(g p3 6oy saleeg eled
{1r7199) L' 6EETHE 00'8.5'L¥S 00°0$ 0008 00'8.5' L% 00000° L 05L1E00L1°00L,
%CE’) ybBiH/eippiy p3 Boy ssueEes Byses|
¥ L0V TS 8z.58/'6BE'Le . Z8Z6LZZYLS  81°922°95% 8192956 _ _ooeiresel$ o DOC00ZZO0LLE00LL00)
%U0G'E Aejusieig pg boy salteles Jauyoes]
00'Zer'ecs 0Z'95°SLO'LS  0Z0ZE'vS0'LS  09'6ZLSHS 08'SELGHS CO'9F6'860°LS e 00600°[2°00L15°001.1°001
%00°0 JUSUISINOY JOUDBa [
{(6z'£3) 6T ES 00°0% 00°0% 000% 000% 00000°00'02€25 0000°G0).
%0070 Alnoeg epnog
(gec6¥'1L$) 8EEBY LS 00°0% 00°0$ 0008 0008 L 00000°00° 0022570000700 .
%0070 yesy
(88°129'118) 0008 (887129°11$) 88'129'LLS . B881ZO'L)S 0008 _. 00000°00°0L125°0000°00L
png Bulewisy 9, SoleiIquWInouy  S9uERg alA sjeg o] abugy  jebpng uondiosaq 7 19quinp JUNosoy
aouejeq 196png sbuey s Aq IrejeQ 2ouRIqUINOUT JojI D SJUNCODY SA[SBU[ apn|oul D a3UR[eq 0I9Z UM SILNCIDE 1L _H_

soueIquInouTald spnjoul [ 1eweq uld D JHNLIONSdXT :edA} junodoy LELEELLLELLLLLLLNN)  DiSBN JUNOJIY
YZOZAS/ESBAOL  +Z0Z/1/40Mq WOl SZ0Z-PZ0Z ESA [ESSIY Hoday puewaq uQ - 196paT [ei3usn

JOU3SIQ [00Y9S S[EPSUIH



Z #beg ZTVVECT dy1opuewesquomenNidl  podsy Wd 8¥'GZF  $Z0Z/SO/60  paiuLd
%65 0L uBiH/2IppIN @5enbue] wapop saiddng
(A TAY 85°063% 00'808% 00:0$ 00°0% 00'80E$ £0000°2¢°001L95°90k 1 00).
%186 uBiH/e PPN sHy Bue syoog
7290818 8L 16E'1E 0F'S89'z8 096288 09'6.5% 00°642'e3 G0000€€ 0195501 100l
%EV ES Aeluswieg spy Bue sxoog
GZ419°2% SLBLSS 00°/EL'ES 00°0% 00'0$ 002€1°¢8 00000 LZ°0L¥IS°S0LL 00
%00°001 YBIH/BIppIN sHY eBenBue selddng
00050°LS 0Q0% 00'050°L% 00'0% oo 00°0S0°LS _. 00000 ¢ 0L9s' S0l L 0L
%00°00L UBiH/e PPN Wy s3|ddng
00'699°cS 0003 00'899'ch 00.0% 00°0% 00°699°¢$ B .. 00000CC 0019 20LL’00L
%00°001 Agusws|g wy soddng
oooszes 00°0$ 00°052'C% 00°0% ‘ 00°0$ 00°0S2'7% __ 00000’1Z00L9SZ0LL00L
%0000 Areusiug|g a3UuaDISSy Uf 1Sy
000l 000$ 00°000° 1S 000% 00°0$ 00°000'LS 00000°LZ' 000862011001
%L CL uBiH/etppIlN Jeinbay Juswadiey Jayaes |
g grl'ses _ _ ToBOLLYES 1gle'sred EBZFOLLS €8 THILLS 00°19£°062$ 00000722 02E25° 00117001
%r0's Aszpuswie|g Jeinbay JUBLBIISY 1ayDes |
YETFROLS ZOE/E V8IS 9ELLT 1028 ¥9'98¢2'8% ve'98€'8s __ 0O'F09'60Z% e e 00000 Le 0ZECS 00L 1 00)
%100 yBiH/a|ppiiy JenBay JusLuaine 18UoBRSiLoN
9e70% KRR 00°0£9°€$ .00 08 00:0$ 000/9°€$ ..00000°22'0LEZS 001100
%eg8l ybiHeippin Bay Aunses jeoog
Q06viies BS950°L6S 85°508°ZLLS L¥656°¢8 LY 656 op'egLeLLS I . QC000°2Z° 00225001 L'00L
%LE L Aelusise Bay Aunses jeog
00'S¥5ZL$ 9L'9JG1 1S 9112l v8$ 78:90Z'e$ 2'90Z'€S 00'9ze'79% e 00000'LZ00ZZS G0LL00L
%8061 ubiH/eIPRIA JeInbay aourinsu| [eluaq
88°0L0'7S Z6LLL'OLS 08221023 02./98% 0Z /883 00°0L0°LES . 00000°ZZ 02125 00LL°00L
%866 Aejuslwie|g Jeinbay soueinsu) |gjusg
n.am..qwm.ww LF1GeL 1S 81'9/9'71% Nm.mmlmm Nm.mmmm.i oo.mwnm 1$ o 00000°12°02125°00L 100 L

png Buiulelliay 9, souRiqUINOUT  2ouBjeg aLi sleg o] sbuey  19B6png uondunsaq f JsquInN JUN0oYy

souejeq ebpng abuey ajeQ Aq [[B1eQ SoUBIqUINOLT 18}y [ =wnoooy aagseuysppou] [T]  souejeq osez yym SJUnooge Juig O

soueIquInduTalg spnput [ rejeq wud [ SUNLIONTAXT :edAL junodoy $88EELELELELELEL00L  ISEI JURODDY
YZOZ/LE/FMRQ 0L $Z0Z/L/5918Q wold 67025207 :MBaj (89Sl Hoday puewag uQ - 19bpaT |eioUSY

J913SIQ [00YDS ajepsuiH



£ abed AR A 1 TopUBWeqUOMSNId]  odey Nd 9FV:5Z'%  FZOZ/SO/E0 Palld

%0000} yBiHrelppivg oisniy selddng
0o'000°s% 008 00000's% 000% 000% 00:000'S$ _ 0000022 00L9GZL L1001
%ol 12" Areyuswa(g oisny seyddng
(271018} 0003 (£°1019) 1£7096% 1£7095% 00'6.¥% . 00000° 1 Z°00LOSZLLL00)
%00700L yBiH/eIppIN 21shi seoialas JaUl g siieday
0000028 00°0% 00°000'2$ 00°0% 00°0% 0000028 00000°CZ 000ES 2L L1.00L
%EL 6 Alejuolus[3 o1 SOoIMaS 1IBUI0 B sliedoy
(65799 0008 {65498 65 ¥9.$ ) 00000712 :000€5°Z}1LQ0L
%98'C- YBIH/elPPIA Sofesylely syood
(00°0.9) 00:025'2% 00°05+'28 0008 00°0% (0K AS 0000022 OLYIS LLLLOOL.
%186 1- AiBlUsLIS|T SORBWSYIB SHOO0g
{00°10L%) 0089€LS 00°J9Z'LS 00°0$ 0oo0s. 00292'1% Q0000 L2 0LPAS LLLECOL
%¥6S ybBit/eippiw sogewsyiey se|ddng
LL8gL$ £7.952% v68°9/8% 9085 LS 908S¥' LS 00GEE'TS 00000°22°00L95°L1LL00L
%0L0F UBIH/EIPPIN P33 Yoz, seliddng
1189%% 00708 24°09v% £2°/69% £2./69% 0079LLS o ___0O000ZZ00LIS 0LLL 00).
%00°00L UBIH/21PPIN S20USIDg a4 s300g
00Z59$ 000% 00'Z59% 00:0% 00°0$ __0oeses o 0000022 0LY9S B0LL 001
%6886 UBIH/AIPPIN S2ouUSI0g 9y salddng
mawrlhlmm._.o ) 00°0% 87 L0018 Fasx AN S AR 00'DSL0LS e 0QDDO'ZZ00L9G'80L1LT00,
%00°001L UBIH/eIPPIN Secuslng s sueday
Qoo0es 0008 00°006% 00°03% 00°0% __ 000063 L 00000°ZZ'00£PS601L00L
%8E°0 ybIH/e PRI P SAug serddng
Gl 0008 6248 LLEZE'LS Lo6ZE LS 00618 I _._..00000°2Z:00L99°801 1001
%00°001 Arzpuswis|g p3 sAyy selddng
E 0092513 000% 000% ___00'825'Ls 00000°12°00L95° 801 L°00)
%00°C0L UbiH/=ppy ucisuadsng jooyog ) seiddng
00058 _ ooo$ ____  _ 000S% 0003 000$ 00°05% o o 0D0Q00ZZ 001957011001
png Buiuletisy 9, souRIqUINOU] soueleg aiA ayleqg o) eBuey  1ebpng uopduasa / JegquunN /N0y

aouejeq Jebpng sfuey sieQ Aq |IB19Q SoUBIQUINOUT JS)id _H_ SIUNODY SAIDEL] 8pnjoy| D aouUg[eq 0JSZ LIm SJUNODIE Rilld D
soueIquInouzald spnpul [ peeq wud [ FHANLIANTXS  :2dALunosoy (eidedibidisdi iDL DISEIN JUNODOY
YZoz/le/geeg ol $20Z/L/ASeq wolg SZ0Z-YZ0ZT :4eej [edsld Hodsy puelusq uQ - 10bpa] |essuss

J9HISIq [00U3S o[epsuiH



¥ :ofieg ZZ°1¥202 WyopuewequomeNids  podey Wd O¥6ZF  ¥e0Z/S0/60 palulig
%9928 Alepuosag asuadxd [elsusc) seyddng
80'652'GL$ 87 €928 0055 Ees 00000722 00195921 L°00)
%8409 Aeruswelg asuadxy [ereusn) seiddng
gr'sri'els 87 LIZ'YS 7L 2Z0'8Ls 97°L09'tS 97°109'%$ 00 ¥29'Z28 e 00000°L 200195921 L COL
%00°001 Areusiialg sasd Anug duj pieid
ao'Ls 00708 001$ 000% 000% cois 00000 L2 01695 9z L G0L
%900°001 Aejuawe|3 salquiassy
g 0008 001% 00708 00°08 ‘ 00'LE e D000 L ETO6CESIE L OO
%1964 Aeuaiue|g duy Suipesy syooq
£1L°680°LS 188/28 00'89E" 14 00'os 000% 00'89E°LS 00000712 GLYIS SELLCOL
%00°001 073 selddng
00°000°c$ 0008 00000'cS 00'0% 00°0$ 00°000‘cs 00000°¢2 00L9S 9LLECOL
%0G30°001 Algjuawialg sa1pnis [BI20S SH00g
QoeLE LS 008 00°8LELS 00'0$ 00°0% 00'8LELS 000007 L2 0L¥ISSLLLGOL.
%68°GE YBIH/IPPYA SBIPMIS [elo0g seddng
91 ¥0¥$ 00708 9L v0r$ 12 YA ¥LelS 00°9ZL°18 . 000002200195 SLELCOL.
%0070 Arejusws[g sapnig eros ssddng
(z1 25v%) ANAS ) 00°03$ 000 00°0% 00°08 e .......00000°1EO0LOGGELL00L
%0000 aremjjog asusps ABISAN
00647 LS 00703 0062V LS 00°0% 00°0$ 0GP LS N (0000 LE Q0SYS ELL L 00
%00°001L Aleiiswigg sousiog syocg
00'8FS 0008 00°8¥rS 0008 00°0$ 00 8rys e eereeereeeect oo ene e SO OOD FZ O LFOGEL L1 O0L.
%9%'59 uyBiH/eIppIN @ouskg seyddng
(A PPN £T'1L15% S9'8R0°SS SEv06'LS SEV06° LS 00°£66'9% 00000°¢2 00195 L L L 00k
%00°001 Aejuswe|g sousiog sayddng
00:0/2% 00°0% 000/2% 000s 000% 000.2% . 0000012 00LASELEL 00k
%2028 UBIH/2IPPIN 2ISNiA s994 % seng]
go'sess 00°0% 00/5eL$ QO OoLS 0000LS 005584 o o - 00000ZZ00LESZLLL00L
png Bujuleway v, SOUBIQWINOUT  |Jueeg QLA sleq o] abuey  18bpng uondiosa / JeqUInN uncony

aoueeq 18bpng

Felerie/goeqg ol

Yeae/LLe1eq wolg

abuey ereq Aq [lejeg souesquinoug seyid []  siunoooy sagoeu| spnpul ] soueleq 0J9Z Ylim SIUNOISE il I}
souelquinouzaid spnpul ]  eed wud [

LeLiLEELEELELEEL00) HSEIN JUNODDY

Hodoy puewsqg uQ - 18bpo [B1ouUaY)

FUNLIANTAXT  :edA) junosoy
§20Z-bZ07 -1eo) [0Sy

1011ISId 100YSS 9jepsulH



g :abed Faaie A oA i opuseqUOMaNIl  podey Wd 9¥:SZF  $Z0Z/S0/60 paluug
%SeLE UBIH/eIPPIAl SI8ydes | (34S sdueInsy| [Ejusq
OrgeQ’Ls  LLIITTS LLDIEES 88ELLS 68°€LLS 00'PEr'ES 00000°¢Z'0212500¢1 00k
%8 L2 ABlUsWS|T SI9UsEa ] (IJ4S SOUBINSY| [BlUSQ
0z'980°LS L2 189'2S 16/9/°C8 80 rELS B0FELS __00'Z08'es . 00000°12°0¢ 28002} 00k
%05 /1 UBIH/CIPPIA S18Y0ea L J3dS @oueIinsu| uyeaH
£6'2/6'E2S Z298/'60L% SL08.°¢ELS ST.S6LES SZ'SBL'ES 00°956'9518 0000022 0L 12570021001
9%99°C MAeppweg sioyses] (3d4s sousinsuy; yesy
8G°CFL'GS 2 J0D'LELS Zeogl'oeLs 89°789'c$ 89°'Z89°¢S 00'EE8'BELS . — e 30000 L2 0L 125002100
%00°001 UBIH/SIPPIN BIRd (3dS Sampsqng
000058 00°0$ 00°005$ 00703 0008 00°00S% 0000022 0SZ1E 0021 00)
%00°001L Arusws|g BIed (Q34S sa1nlisqng
00.000'S3 00:0% 00°000'S$ 0008 00°03 00.000'S%_ 000001 ¢’0SZ1S°0GC10GL
%0000 UBIH/BIPPIN JeysBa ] (I3dS samnsang
00°000°6S 00°0% 00'000'ES 00 0% __000% ouoooes 00000722 0015 00ZL 001
%00°001 Apuswe|g Jeuoes] GadS SeIIRSANS
00'00¥°Z$ 0008 QUoDFeS __ 000$ 00708 0000728 ...20000° L& Q0C1LS 0021 °00)
%166l UBIH/RIPRIN Q3dS selteles eled
967/9%'06%___ 0BESB'B5ZS 9812 0LES PLErE'9% A WAL AR 00PIZ LIES _ (00000°€Z°0511G°0021°00L,
LAY Aewswag g3ds saueEs Bied
12'8LZ'ses 66219 16ES 08'9E8 VZFS 02022'9% 0z 0298 00°201°LEPS QOO0 LZ 051 LS 001004
%000 UBIH/2IPPIN Q3dS Seue(eg Jeyoea |
00°0% Z9rRE'GELS Z9¥RE'GELS 82'618'/3 BE'SLELE  0000Z'S0Z¢ oo .. 00000°22°00L LS 001 00
%t ee Aeuswa|g g3d4S seuees Jayoes |
00009%€Ss PSLIZ0LLS PSLIEEEES 9r'808°9% 9v'208°9% 00°029'0£2$ e e D00007LZ 00 LS GOZL 0O
%00°001L NOOqUEDA
00°000°.S 000s 00°000°2% 00038 0008 00:000'28% e e e et vemreeeremetmcenet e e cecn e SO OO EE O L FIG GEL L OO L
AN UBIH/BIPPIN SluaAT [e0adg @ UojENpRID
0001628 0008 000LELS 000028 00°00CS 00°0LE'SS o _____00000°ZZ L0LAS9ZL1 00}

png Suiuewsy 9 souBIquINIUg soueleg ali @eq o) abuey  1eBpng uenduase(g 7 ISqUUINN JURODY

aoueeg 1eBpng
SOUBIQUINAUTSI apnpou| _H_ [e3a(] UL D

veQc/Le/gsreq o)

sbuey sjeq Aq [El8(] S2UBIGUINIUT J3)|i] D SIUNOSTY BAlJBU| apn|au] _H_

Pe0Z/1/ 9% wold

aDUBIRQ OJSZ YIM SIUNOSOE JUlld D

IUNUANIIXI edAfunoasy gaaaagsiiiiiiis

SZ0Z-veoT

IMSERW JUNO39Y

Hoday puewag ug - 1obpo [eiouds)

:lea) [eostd

JOUISIQ [00L0G o[epsull



9 :abey gl vede WyopuewequOMmeNidl  sHodey Wd 952 F ¥20e/90/60  -paluld

%86'8¥ selg|es
Z9'66.'65 0008 _C9S6L'68 8E¥0Z0LS 2Ev0Z'0LE o..o.ooo"omm . 00000°L e 00LLS0LEL 00
%00°00L yBIiH/eIppIN elemplieH [eolpely g seiiddng
00'680°LS 00°0% 00'680°1% 00'0% 000% 00'620°L% 0000022 00195008001
%4B°1G Alejuswial] suempieH |eompaly g saipddng
Ly 6e0LS £5°096% 00 000°2% 00'0% __ooos 00°000°Z$ 00000° L& 001957002 00L
%007001L 1oUISIeT 1O INO alempleH [esipay ¥ selddng
0o0se$ 0008 00°058% 00'0% 00.08% 007058 e e, 00007 0T 001957002 L OOL
%5988 21BAlld J34S uomny
rezyiEes 0003 T ATAREA ¥5°0.8'501% FG0/8°80LS 'Q0E°186% e 00D000Z 209557002 L00)
%00°001 AANd Q3ds uonin L
00°000°eS 0008 00°000°€8 00°0% 00°08 —....00.000°ES _ S o ... 0000002 LOSSS00CL 00L
%00°001L 18I 40 IO a3dS e6en
00°005% 00°0% 00°005% 00°0% _ 00°0% 00°00S$ ] N 00000°02°00€£9° 002100
e R S L R —
%000 YBIH/2IPPIA LIS U] Se0IAISS Paleloy
(ooor'Lg) Q00% (00°00%°18) 00°00%'L$ 00°00F LS 00'0% 00009°2Z LOQSS D0Z1°001,
%G1 66 wa[g PUIsiQ U S8ieg pajelay
00009'€alS __ 00°0% 00°009°E9LS, 00°00F'1$ 0000 1§ 00°000'59L$ - _ 00000°LZ"LOOES 00ZL 00L
%0276 1PUISIE O INQ (348 S8I9g pale|sy
SEGET6rS 00°0$ 5SS 6 SLFr0'eS SLYP0'SS 00°005'25$ 00000707 100ES 00T L 001
%20’ UBIH/SIPPIN QS Wellaiay Isyoea)
LL'981°6% 82 0vS'62% 6£'9z/°88% LgLel'Lg L9I8L'L$ 00°806°68% 0000022 02ECE (02 001
Y%¥CeT Aeuswis|g Q3ds uswalney Jeyoee|
LEL250LS LG BZFEES Z2'998'crd 81 /EELS 8L /ee'18 00'¥eZ'srs 00000’ 1 02EZs 0021001
HSO'6T YBIH/RPPIA OTdS Aunoes [epog
LrBOG'LLS _ pZ08L'/Z$ SO'8YrL 868 SE7/90°) SE100°1$ 009L8'6ES i 0000022 0022500217001
%80°Ee ABjuswia|g g34s Anosg Jepos
81'G/O'L LS BE610'8E% nlm.vmm“mi mmm.@m €7 Lc6S 00°229°05% . . 00000"LE00Ee5 002100l
png Bujulewsy 9, souRiqwnouy  8dus|eg alA sleg o] oBuey  19bpng ucnduasaq fI8guinp IUNosoy
soueeg Jebpng sbuey 2jeQ Aq B39 SoURIGWINAUT Joli] D SJUNOI0Y SAJOEU[ Spnjou) D 8oUE[eq 0IOZ Y)m Sjunoooe jund [
sousiquInouzald spnipul [T pmeq und ] IHNUANIXT  redAlL unoooy LELELEELELLEELLEDDL  DISBI JUNODDY
PZOZAE/ENRQ Ol ¥Z0Z/L/Lored Wold $Z0T-720Z :dEeA |edsly Hoday puewsq ug - 1ebpe |elsusn

1913SIQ 1004Dg a[epsuiy



L ebed FAAN 0 LAVTA dy1opuewsquOomanidl  podey Nd o¥:5g¥ FC0c/S0/60  Pejuld
%5646 SONS[UIY/IRNALNTCY JUSWSIRSY JSYdEa |
0851888 0T ¥8Le ... 00000 e 00000°¢e 02E25 0011 001
%P 08 SOll8|UNY B [NIILINDOL) USRSy JeydesjuoN
S8'818°Z8 000s cg'81e'zs 5L°189% S1'189% 00005'ES 00000°22'01£25°00YE 00}
%6096 SONBLIY/ARINOUIND O ALINoes |Bioog
PLeeZ'LLS §1712% 69°60€'113 L1'68e$ L1 G8ES 00S69LLS N 00000°2¢ 30225 00 L°C0 L
%L0¥8 spusdis SIOSIAPY/SELIE0D
¥SZ16'82L$ GLLLEBLS £.628'2¥1$ LE¥EQ'SE LT ¥ED'SE 007982513 _ . 00000°EZ°06L LS 00F 00 L
%0070 AlRpuUnoag p3 1aalq 10 B SBD
(gerszs) G008 . (gg'gz8) AR TAN £e'Ges 00°0% ___ 000002 00885 0LEL'COL
%000 AlepUOISg P JaAl(] SoUBUSIUIEK B suedey
(6971184} 000% (89 L1e3) 691188 69°118% 00°0% . 0RO00ZZ O0EVS OLEL GO
%00°001 USIH/2IPPI [BUOHEIOA UOHIN
00'000'8rS 00708 00°000'8rS 00:0% 00708 00°000'8rS 0000022701855 00EL00).
%1096 153 Anoag [eloog
98°/66°C 0008 S8 /E6'CS sLzels SLezl$ 00:090°e$ 00000°02°00225°09€1. 001
%ET L 83 seuees Joydes]
00'06+ 8% r'e16'62% o' e0r'2es 5965 1§ vS'96S° LS 00°000°0¥% - ....00000°02°00} 1 5°0921°001
%¥608 uswalnay
£4L068'19% 00°0% €L 10618 PX A d s L2 BYFS 00°25€°ZY ] Q000G 220
%8624 uBLualney
98:290'es 00 0% 98'290'cs 715983 ¥1°698% 008268 00000 LE0ZETS 0LEL 00
%l el Anoag enog
Yrviod 0008 ELAZAH yoeves Yo eres oosies oo 0000022022601z} 00
%l 6t Aunoag [eoog
§GLG.S 00.0% GG LGL8 S¥8/L% §v'82/% 00°0£5'L$ 000001200225 0L 00L
%itel souees
05°918'88 00708 05°918°8% 0s'e8L'es 09°¢8L'ES 00°0002LS o 00Q00'CC 00115 0LZL 001

png Buewisy 9% souelqunouy  Souejeg aLA sleg ol obuey  1eBpng uondiiosa( [ JagunN J}Noooy

aouejeq pbpng ebuey e1eq AQ |IBloq SoURIGINGUT RN [0 swnoooy sagoeu] spnjay [0 eouzeq ousz yum sjunoooe Juug O

|ouBIqUINOUZaId spnpu [ rereq wud [ SUNLIANTAXT  edAL junoasy LLLLELLLELELEELE00L DISEI JUNODDY
YEOZ/LEMBBIBU 0L $Z0Z/L/LeKeq Wold §202-¥Z0Z ieeA |BOSId Hoday puewaq up - 19bpan |elouss

391351 |00L9S S[epsuiy



8 :abed T reoe 1y SpuewsgUOMSNIdL  Hoday Wd 9¥'SZF  FZ0Z/S0/E0  paud
%IBETY Eﬂcm:._m_m souEpIND 2._.50&@ ees
95'9ve /% 20'688'8% 86 LELOLS oy ivES [ANA 4 00'6.7'0LS e e SO0 L E 002CTACLE 00
%6l LE- yBiH/s(ppy souepnD aoueinsu| [2jusd
{LL'8029) 01'L06'2$ 6616128 L0°09e$ 1070988 00°255'28 _.. 000007¢2°02125°0¢L2 00k
%LG el Algjusila|g souepling asuelinsy| [guag
A4S ¥1'€59'1$ YEVZE'LE 89°zag 99°Z8% 00°200'Z$ 00000°12°02125°0ZLZ 001
%1802 UBIH/9 PRI BoURPING asurINSU| YyeaH
21651°81$ 96°06.°¥S% 71'056'0.% 9861198 oggLsios  QUen9llg 0060022 0L125°021L2° 001
WEELL bmﬁcmEm_m_ |oUEpRING S3uUeInsU| YJlesH
6L°G0Z9s . OLvEZuvs 6Z BEF'ZSS 1LLLE'ES LLLLEEZS 00°15.%58 S 6 0 ¢1 0 |} Y4 () R A A 40
%ELTT yBiH/eippIW SouBES BoURPING
86296093 £L°G20'¥61S L1'8/6'¥5ES B8 LE6'LLS B8 1LEBLLS 00°016'2L28 . —_— _...00C00Ze 00LLS 0ZL2°00)
%G8 L1 AlRjustusig solUeeS asueping
1y 65¥'868 LLBLZ LIS g1see'oLes 78°9/0°68 _289/0'68 0ogLp'sLes 00000°}2°00L 150212 001
%008 yBiH/eippi ewwng ssiddng
Q0°09¥'S$ 0008 ....00007'GS 00°0FS' 1§ 000vS'ES 0000028 ...00000°€C 001950871 00 L.
%00°001 ARPUODSS LND0D SS0USIZU0D
0000028 00708 00°000°2% 0008 00'0% 00000778 C0000'Z2 0CLeS 00FL 001
%966 Alepuooeg Lnnon spiemy/senddng
£6'898'81% ¥8'02E$ L8'SBL61S 61°619% 61°GL9% 00'148'61% o Q000022 0019500 L 001
%96°ES Arepuooeg UND0N) 834 P s8N
QO'Sor'es 00°0% 00SOY'ES_  00'S06ZS 00°'506'2$ 000LE'SS 00000'2Z 00885 007 L 001
%0088 souBRUSIUIR @ siedey
00°002°2% 000% 00'00Z°28 00 00ES 0000e$ 00°006'Z% _00000°2Z 00£F5 Q0¥ L 001
%00°001 afielsacy |olj0d/sRIONIO
Ew _00°000'£1$ 00°0% 00°0% . booooislg _...00000° 2’ 00BES 00PL 00L
%00°001 saoineg slopogssienisilyd suods
Qo0sZ'LS 0008 0005Z'LS . 000% 00°0% 00052 L% S 000002 000ES 007100

png fuiulewsy 9, souBIqLINU] aougleg QLA sleq ol abuey  jebpng uegduasa( fJ8quUnp JUNOSoY

soueeq 196png abuey s1eQ AqQ IB1eQ S2UBIGWINIUT 18} D SIUNO20Y 2AII0BU| 9pN[au| D SOURIRQ CJSZ UM SIUNODOE JUlld D

souequinauzald apnpul ] eea wug FHNUANIIXT  edAlL junossy LEELLLLLELLLELLL00L THSEIN JUNODDY

e e/geieq oL Yeoeg/1/Eeyeq Wold SZOZ-PTOC :des) [edsld

Hoday puewsq uQ - 18bpa [elauag

1011SIQ [00YDS S|EpSulH



3 -abed 22°1Lvele Wy(opueweguUOMeNId]  podey Wd %82’y ¥202/50/60 -psiuld

%00°00) uBiH/e PRIy @ouRpIND sa84 @ san(
00'89E% co0s__ . 00°25€$ Q0°0% 00:0% 00°85e$ S ¢, 0 0, A 8 4] 81 A A T A )
9007001 feusia|g soueping ssa4 § 8an(
00°052% _ooos _ poosgs 00°08% 0008 ... J00szes e ... 00000 L 270018570212 001
%8E 66 QIBMOS SAUBPING
00'SL¥'2S 00'0ZLe .. DoseesEs 0008 00°0% 00'565°Z8 0000012700595 021200
%00°0C1 UBIH/2 (PRI SoUBpIY s¥oog
QO'0SES 00703 0070588 00°0% 0yos 00°05€$ _ 00000722 01¥95° 01 Z 001
%00°00L Aeluswa|g saueping sxoog
00'5ees 00°0% 00'5zes 0003 00°0% 00cecs U {10,010t I FA( 0] 542 0 T4 X 0[0)
%.5° 81 ubiHfeIppIA 213 “tesd ‘dely Buysa ],
000z.% 0521818 Qgeeges 05Z.8'1$ 0SZLE' LS 00°SFE'FS o . DO000EC 0119502127001
%00°00L Areswerg 019 ‘depy Bugss |
00Seg'es_____000% 00'gz9'es 0003 000§ 00'5Z9'eS . 00000 L2 0119502127001
%00'001 yBiH/aippI soueping salddng
00'8E9s 00°0% 00°8£9% onos 0008 00°8€9% - 0C000°2¢ 001950212 008
%29'6 Alejuswe[g soueping sayddng
SLE7cs 856Le LS LE6EYLS 895884 £9°688% 00'6ZE'7$ .1 - e .000007}Z00L95°0Z1Z00L
%00°001 ybiH/ejppilN souepIing S80IA8S [BUCISSS50. A
Ew 00:0% 00°005'2$ 0003 00°0% 00:005'¢$ e e QOO0 OOEET QT L 001
%00°Ge yBiH/o|ppIN SoUBpIND JusluaIney Jeyoes)
92°066'L8 87°99C° LS vE152'228 99°0/5% 99'0/G% 00'828'72$ e R __00000°¢2° 022570212001
%8E0E Alejuswa[g eouepINg JUSWSIRaY JOLoRa |
9660e'LLS 16106728 26°€L2'9¢% 80°266% 80°/66% 00LLZ /S . DOCOO"LE0ZEES0ZLT O0L.
% L0 UBIH/IPPIA 90UBPING JUSWIBIREY JSUSEIILCN
(zg'sces) 42°570°48% GL'9gL'9% $8'009°L% Sgo09'ty  oose€8% oo 00000722 0LECS0ZLZ Q0L
%818 UBIH/2IPPIN 30UBRING AIUNdsS [B1008
%w L5Z99°k 1% S1L7E9'6LE GBEVE'LS SEEVE LS oo.m\.lm.oww L _00000°€Z°002¢502LEQ0L
png Buiuiewiey ¢, souslquinoug  eouejeyg alAi sjer] o) #buey  106png uogduosag f BquIn 1WNOaoY

souejeg 19Bpng afiuey sleq Aq [ele( sourIquUINOUT Joli D Sjuno22y aagoeu] epnjaul [[]  eoue(eq 0i8z WM SJUNCIOE WUl O
ssueiquInouTalg sprpul [ 1eleg wind [ FHNLANIdXT edALjunosoy LEEEEELELELLELLEN0L  DISEN JUNODOY
PZ0Z/LE/BOIBQ 0L ¥Z0Z/L/EeIeC Wiy SZ0Z-¥Z0Z :ieej |easly Hoday puewaq uQ - jobpaT |eisusn

30ISIQ [00U9S S[EPSUIH



oL :affed FA Al AN dyopuewequamenidl  poday Wd 9% G2y ¥c0cs0/60  -peiuld

%00°001 saue|es 1s180j0y0isd
001 000% 00'LS 00°0$ 000% 00'LS$ I . 0000002001150V 12001
%00°001 Aejuswisig esinp s994 % seng
00°00s% 00°0% 00°005$ 6o 0% 000% 00°00S% . 00000°1L2°00L8S QELZ Q0L
%0070 atemyog Buisiny
{o0'gzed) 006288 0008 00°0% 00:0% 00708 - 00000°LZ 00595 08LZ 001,
%GLES yBiH/sIppiN osinN solddng
01°855% 00°0% : 00°050°LS ] o 000002200185 0ELZ 001
%P 06 Agyuswag ssunp seiddng
99°200°L$ ££°0ES 617 480°1LS 182965 18°296% 0000088 000001 €001 85081001,
%000 YBIH/2IPPIN SSINN JUSWSIRaY Jayosea ]
(#L0%) AP LT A A 5 LL'262'21% 68°L6V$ 691618 00'68.2L% e 0000022 02ET5 0E L2 00
b YAV Apluatuajg 2sinN JUSWSI3ay Jayosea]
(9821’28 8V ZIO'TLS z9'659'6% 8£°086% 8c'98e$ 00'9k0°0LS e 00000°1c’02EES 08I 200}
YES6 yBIH/eIPRIW 2SINN AUnoeg epos
UL LIREE'FS or'ergvs 09'89L8 00'89L% QUZ86'7S i 00000°¢2 00225 0E1.2 00k
%20 ve- fepuswa|g asinp AUnoag epog
(82 6e6¢) 82°20L'v$ 0529L'€$ 05°0G1$ 05°051% _00'ELB'ES e 0D000’LZ00%ZS LT C0L
%000 yBiH/e|PPIpY 9SINN @IUBINSU) [BRISQ
0008 £5820°L$ 15820°1$ EF° LSS EF LGS 00°080°LE 00000°Z¢021c50ELT 0L

) YBIH/SIPPIA 8SINN saUBINSUE LeaH
Foos)_ 0.°926'v7% 99°9Z6'+Z$ YEove LS PEOrZILS 00°8L1°928 ] 000002201125 081200}

%00°00L Aepuswalg esINN aoURINSU[ Y ESH
Q0'000's$ 00°0% 00°000°'s$ 00°0% 00°0% 0000068 00000 L2 011250812 °00L
%000 UBIH/BIPPIY SOUEES SSINN [00Y2S
00'0% 9P L9793 9°'€19°29% Y5052 7S P05'2% D0'8LL'co% e e e 00000°¢200LLS0ELE 008
%000 Alejuawalg SauB|ES 9SINN [00USS
0008 65928]'6¥S 69°¢8L6rS LEL96°LS LEZ06°LS 00'061°LSS __ . 00000°1Z2°00L150ELE 001
png Buluiewsy o, souRIGUINOUE  SouBEg LA oayeq ol obugy  1e8png vonduosaq / Jequunp JUNoooy

anueleg 198png abuey e1eQ Ad [leteq soueiqunouz Jend []  slunoosy sAngeu] sprjout O eouepeq osez ypm suneose g 7]
soueiquinouzeld epnpul [J  #eleq wid [ INLIANIIXT  :odAL unosay EbiibiiiiLEEELEL00L  DISRIN JUNODSDY
VZOZILE/ERRA 0L ¥Z0Z/L/Ae1eq Woid §Z0Z-PZ0Z RS [RISIy poday puewaq uQ - Jabpa [essusy

101SI [GOUDS S[epSUIH



b raffed e 1 vele g topurwaquomeNidl  uodey Wd OFSEY  PEDE/SOB0  pelUld
%00°00L isidersyy jeuonednong AUNoesg B0
00 0EsL$ 00°0% 00°0g5°LS 0003 00°0% 000Es’ts 0000302 0022509127001,
%C88] seueeg 1sidersy ] [euonednacg
0Z¥9L LS 08'6eg8ls 00000028 00°0$ 00°0$ 00'000°02% e 00000°0Z°00L 150912001,
%00°001 abenbuen ¥ uoeadg sood R sang
00°00E$ 00°0% 00°00ES 00°0% _oog 06'00¢$ 00000°02°00185°0512°00)
%0G'001L afienBue] g yosadg sayddng
0000z LS 0008 0000218 00°0% 00°0 0000Z'Lg e .....00008°02°00195°05 1 2°00 )
%00°001 abenbueT @ yosads joari]
Q000%% 00°0% 00°009% 000% 00°0% 06°009% 00000°02'00855°0512°00)
%00°001L afienfue] ¥ yoeadg seorusg paseyaing
Q0 005'y8s 000% 00°005'+8% 00°0% ] 00°0% 00°005'¥8% 00000°0Z 000E5 0%1LZ 00t
%00°0 abenbue 2 yossds WawLeyY JaydEs ]
{2008 £0'006'01$ 00'006°0LS 009493 00'99% 009.5°2L% 00000°02'02ET5 0512001
%ESL JusIsIey foyosesiuon
ersis 15°698'v$ 0OSPE S 00°0% 00°C% 00°SHE +$ 0000002 0LEZS OGLE 00L
%2921 abenbueT 3 yosads Awnoeg [BIDCS
mlm.. A AL £9'861'8¢ 9 LZ¥'BS e RAA ¥9'82¢% 00°059'6% 00000:0¢°00¢€5 051200k
%8EC afenbueT @ yooadg soueinsy| [BlUSg
LSS 41745028 2580128 EF LGS £7'15% 0009128 R e 00000°0Z0Z1Z57061Z°001
%558 abenbue ¥ yosedg esurinsu| yeeH
QF LLV'VS €L'9L0 9% Xegoerag el Lyes0 LS LV ZB0'LS 00 9vE 2GS 00000°CZ'0LEES 0SLE Q0L
ey ssueleg sbenbue g yossds
L8655 lzow0’zZls z20008'czls 98TLvFES BEIPFES 00RO 0Tl e e e 000000 O0LLST0SLZ.00L
%00°001 1siBojoyodsy seddng
Qo0oss . 00,08 00'005% 00°0¢ 00°08 00008§ ___ ... ______ _ 000000200195 07 LZ 00k
%00°001 jeoiBojoyoAs s901A9S peseulIng
Q0'000'8E% 00°0% oo.ooo_wmm 00°0% 000§ 00°000°8E% R ___. L0000 0Z 000ES OFLE QDL

png Buurewisy o, 2ouBIqWINOUY  asueleg alA sjeq ol #Buey  1eBpng uogduosag] 7 IBqUINN NIy

soueleq 1ebpng
asuBIquInauTald spnjoul [

afuey a1 Aq el souBIqINOUT Jayi4 D SIUNCIDY BANDEU| DPR|oU| _H_
1Eleaund [

vegc/iergseag ol

80UElEq 0J8Z UM SIUN0a2E uld [

FUNLIONIdXT :adAl juncady YSep JURodoY

YZ0Z/L/Le1ed Wl Hoday puewag uQ - 18bps] [eiaudg

S202-¥Z02 -1Bsj jedsid

J9L3SIQ 100YDS e[epsuly



zl afeq AN AVTA dyTepURIWBqUOMSNIL  podey Wd ov:STy  F20Z/SO/B0  Peluld
%IL¥e uiesH
0z:590'9L% 61 626'6ES BE'R6B'GES 19°ELS0LS LOELS'OLS  00ZLse9 0000002 0L125EL2Z 00}
%69°95- WINnoLLng salieeg
{r6'216'99%) 28°518's1LS 88°70¥'8/% ZL'e/5'6ES ZLEL5'6E8 00'9E0'8L1S .....00000:02°00115°2L22 00}
%00°00L sdousyiop Wsudopasq yeis toddng
00'000'8% _0oos 00°000°8% 00.0$ 000% 00000'8$ _ 00000°0¢"LOCES QLEC 00,
%le8 O'A 2Py va0 Wellidopas(] JBlg sieyoea]
00°085'Se$ 000548 00'0££'928 00°0/9°2% 000.9'2% 00°g00'62% e 00000°07 00250122001
%00°00) Y1QD s9a4 @ seng
00°00LS 00°0$ 00001% 0o0s 0008 000018 . 00000°92°00185°0LL2°00)
%00°00% Y109 salddng
00°008% 00°0% 00°008% 00°0% 00°G$ 00°008% 00000°0¢° 001950412 001
%00°00L V10D |9rel]
00 002S 00°6% 00°00€S 00°0% 00°0% Q000es o 0000070200855 0LL2°Q0)
%000 JURISISSY () paljHs)) Juslwalnay Jeyoea ]
{grarles) 9’97l 6% 00:0% 000 00°0% 00'0% 00000°0Z 02825 02LZ00L
%00°00L USRS}y JOYOBIUON
00'202'9% 0U0s 00'20Z'9 00708 0008 0020298 00000°0¢'0L€e5 0412001
%kl wesissy [0 palued AUndss [epog
v8ELd SLEEVES 00°205°¢8 0008 0008 00:2L05°€$ Q0090°0C°00225°04 12001
%595 JUBISISSY [ PauINeD 8JUBInsy] [ejued
QVLES 09'¥2o% .. 002998 0008 00:0% 0029os e ceeeeeeerareneeesoc . _.....20000°02° 021250412 GOl
%LV UEISISSY 1O PaiHeD suj ylesH
E.N@ 00°ZLZ'eLS 00°0% 00°0% 007ZLZ'elS 00000°0¢ 0FLES 041200k
%09°E- salR[eg WURISISSY [ (O payilan
(Lgness)  _ 10'0/5°0%8 00'6£8'Gr$ 00°0% 000§ 006EG'SES e (00000Z00LLS 04LZ00L
%0070 Aderay | [euonednan( selAIRg paseyding
(6evezes) 0008 (6E vze'z8) BE'YZ2 28 6EVTZ ZS 00°0$ 00000°02°000£570942°001

png Bulurewsy 9, soumiquinou]  9ouejeg alA eleq o) @buey  1e6png uogduasaq / FBquinp JUNoAy

soueleg 1eb6png abuey sjeq Aq rjeq eouriquinoug Jewd [

eaueiquInouzald spnpul [ s=egund [

spunoooy aapoeu] sprjoul ]
THUNLIANIdXT :sdAL junoooy

veoe/iefgsieq oL YZ0e/1/£91eq Wold SZ0Z-PT0T -fes) easly

adlR(EYg WAZ Yy SJUNoDE JLd [

LEEELLLEEELLLELE00L  HISEN JUNODDY

Hoday puewaq uQ - 18bpa |elauan

}01ISIQ 100498 o[epSUIH



£l ‘abed T ¥20e yhopuewaquomenidl  Hoday WNd 9¥°6ZF  ¥Z0Z/S0/60  :pajuLd
%0070 yBIH/2 PPN AlRiqr sousmsy) [Blusq
00°0% 15°820°'L% 16'820°18 E Al S - 5 00°080'L% . 00000°E¢' 021G €2 00k
%00 °G€E- yBiH/elppiw Aleig] eouzinsu] UieeH
(99700168} 01°LSg'ees PP O6¥ ¥ZS 95°289°1$ 95789'L$ 001’928 e e 000000} L £S 2CEC 00
%0060 uyesy
0z0$ 08°L¥6'22S 00'2v6'ZZ$ 00°0% 00°0% A OA A . . 00000°k€° 011522t 001
%519 Aeusia|g sauees Aeiqr
(L2 9Le'L$) LY902'928 0.680Ges _ 0£L0Z'LS 02 L0z L% 00°L6Z°92% 00000°12°05L LS ZZ2200)
%tF2°0LL- UBIH/elPmA saleles Aleaqr]
(96-008'65%) _8£7508°0LLS Zr¥9s'LSS 855028 .. BESeQ's 00°009°25% e e 00Q00°ZZ 00LLS2ZZ 001
%00°001 101as8IT A9 101 s394 ¥ seng
0070048 00708 0000ss 0008 .. 0oog 00°005% e h00DO'0Z700L8S 72122 001
%00°001 AB(] 1014 SJBemjog
00 000°cS 0003 00°000°c$ 00°0% 00°0% C0°000°c$ . 00000 0T 00895 Clec GOl
%00°061 spxe) Bunues ) jBuolssaiild
00°005°LS coos 00°005'1$ 00°0% 0003 00°005°L$ . . - 00000702 0L #9572l 00l
%00°00L 1PUISIa ARQ J04d seiddng
OQ000ES 00'0% 00 000°c$ 00°0$ 00703 0Q°000'23 . DDOOD'GZ00LYS LT 00,
%0000 10USI(] AB(] JOId S80USIBIUCY) %} [SABE]
ao00z'es Q0°0% 0000Z'c$ 00703 00 0% 00°002°ES . D0600°6T 00855 CLed 0G)
900001 1OLSI(] SRJIAIDG paseylIng
00°009°ecs 000% 00°009'ces 00°0% 0008 00009°ec$ R 00C00°0¢ 002ES 2L Ee 00)
%0e'6L WININAIAIND USRSy JaydesjuoN
{ag/£683) SrrlioLs 6292118 LZ260°FS L2'Z60'TS 00698°L1$ o DOCO0OZOLEZSTIZZO0L
%L065 Wnnadng AjUnoag [eros
(omeeg’ss) _  SFLESLLS 65 £02'9% 1¥'928'2$ Loze’es 00 0E0°6S 000000’ 00CES CLEC 0L
%88¥L e
Zylees 06°80F' LS ZESTL'LS _89PeRd 89vErs QO09L'ES L0000 0 0LLes ELeeonl
png Buluiewsy % sousigunous  souefRg ala eleq o] obuey  196png ucndusssg f JSquIny JUNoooY

soueleq w»bpng abuey sleQ Ag |le12Q 9oUBIQUINOUT JS)fi _H_ SJUNO29Y SAIDEU] 8PNl _u 2OLEB[R( OI&Z UM SIUNO0E JUL _H_
saueIqundUTeld epnpul [ meeqund [ JUNLIANTSDX3A  edAL wnoooy $84i2802EEELLEL00L  DHISEIN JUNnODDY
YZoZ/LC/ERea Ol $Z0T/L/EsVe Wold SZT0Z-¥Z0Z eI\ |ETSld Hodey puewsq uQ - Jebpan |elsusn

1911151Q 002§ 9[ePSUIH



¥l abed [AAN N 7AITA WyopuewsguomeNidl  podey Wd 9%:6Z:¥ FZ0Z/S0/60  Pojuld
°%00°001 pleog jooyog sesusdxy jgboy
Q000098 0003 00'000'9% 00°0% 0008 00°000°9% 0000002 LOEEE 0LEC Q0L
%00°001 S[BIDIYO) UOBDS(T S92AI8E PasrRyIng
00°00g8 00708 000088 0008 _____no0s __boooss . 00000° 02 00085 0LEZ 00
%89°LE pieog jo0yog AUnoag |erog
PLYELS 98'12¢2¢$ 00°95£% 00°0% 0008 00 95E$ SO, 1. 1,0, VT, Vi ] S o o
%ELEE sallejeg sloyl() g pleog [QoYog
0Q'0sFLS 00006€%__ _ ODOSEYS 00°0% 00°0% 00°0SE'FS 00000702 00L LS OLEE COL
%00°001 YBiH/oIppIN AlRIGE] S90IN0SEY UORELLIoN| B0
00 ZZL'vS 000% 002TL'YS_ 00°0% 000% AN 000002 0295 Cede 0L
%00°001 W3 AR $82UN0S8Y UOHBULIOWI| JSUID
00°:009°L% 00°0% 00°009°LS 0003 0003 00009718 0000018 02¥99°2222 00}
%00°001 yBinseippiy ARG S20IN0SeY UOREBULOU] @ syoog
00°000°9% 0003 _ 00°000'9% 00°0% 00°0% 0000098 00000'ZE 01 ¥95'22e2 001
%00°00L Alejustus|g Areiq(i $82/N0Say UOjEULIO| § SHoog
00000°€S ____ 000§ 00°000°€$ _00°0$ 00°08 \......00000°€S e 00000°L2 0Ly 952222 00)
%0000 ybiH/eippiy Ateigr] segddng
000588 .. 0008 __ 000588 0008 0008 ... .00 0585 . 00000°22 00195 2cez 0L
%00°001 Aejuals|g Aexqr seddng
000055 _ 0008 000048 0008 00°0% 00°005% 00000°L 2 00195°€CCe 00k
%00°00L ubiH/eppi dinbg Aeigr siredey
001$ 00°9% 0o’ tS 00°0% 0008 00'LS 0000022 00E7¥S 228 00k
%B89°GL- UBIH/OIPRIN AleldiT Juswsinsy] Jsydes |
le.mmm.é STBILLLS L2 IZ1'01% 616664 616658 00°428'01% . . . ..... 0000022 02ECE2ECe 001
%28'1 UBtHeIppIA Atelqr] Aunosg [erog
STLS ______TrL06'ES 198/6'28 ££ 7L o AL 00'00L S _ . 0000022 00225 222500}
%1682 Aejusa|g Aleiqgi ALUNoses [enog
821858 Z8IEE)LS 0L'616'L$ 06°16% 06°16% 00'LLO'ES o Q0000 LZ00ZEGTZZZ 0L
png Bulurewey 9% soueiquinoug  soueleg alA sle(jo)] abury  19Bpng uonduosaq fJaquinN unosoy

souejeg 196png
SoUBIGIWINOUT 21 SpnjoU| _H_ releq uud [
vZog/Le/geieg oL

abuey ajeq Aq (rejeq souesquinous Jeyid [

yeoz/LiEaeq oy

Sjunooay sanveu] sprjoul (7]

JUNLIANIIXT  :edA) junoaoy

SZ0T-¥Z0T

aea ) Jeosly

20UE[Eq 0192 UM spunoade juud [

CEEEELLLLLLEEELLDODL  IHSBI JUNODDY

Hoday puewaq uQ - 12bpe jeisuen

}OLSIq 100UDS afepsuly



Sl ebed [AA N LAV A Wyopuewaquomend:  peday Wd 9%-S-v ¥20Z/S0/60  peluld

%cy 06 Nys 1wauniniosy/sbunsod/spy
L6LY9'LES 0008 ___ LE/pQIlES  £0°TSEES £0ZSEES _00°000'5e8 S N _00000°02°00¥SS 0262 001
%00°001 Nys sbejsod
0oo0ss._____ 000$ 000053 0008 0008 00°0058 e e 00000702 0PESS 0CEC 00 L
%00°00L NYS Waludo@asq gers
000058 00708, 00°00S$ 00°0% 00°0% 00°005% 000000z 00ZES 02ET 0L
Y¥¥ 96 syo8YD punolbyoeg
S 1Z8'v§ 0008 57 1Z8'v$ AT SZ8.l$ 00°000°G$ R 0000002 0ELES OEEE 0D).
%00°00L [YS $90188 paseyaing
00000698 00°0$ 00°G00'¢9% 00°0% 00°0% 00°000°29% _0000U0Z 000ES 0ZET 001

%0070 NYS Waweinay HN
Sz 0% 587LL9% 02512'0% 08'865'L$ 0986913 00FLE'es 00000°0Z°0LECS 02EC 001

%SET'9- Nvs Aunosg [eroog
(2£'66.8) _8L809°0L$ or'ele’ss YSELE'TE PSBLB TS 00eeleLs N 00000°0Z° 0022502827001,
%E6 9 MYS soueInsy| [BIUSG
(04850'L8) 0822928 01695 LS 06'989% 06°989% 00’952z e 0000002 02125 02E8 001
%L6°GL NvS soueansul yjesH
ZroQo'ss  eeEreElLes SEEYE QS $9°180'6% Solec’et  00SZYLES ] e 000000 01 1 ES0CEE 00
0T ¥~ SALURIES WS
{09629'c2%) eFPeLLGLS £6'¥SS'LZLS L0°1.68'88% 20716888 009r7'99LS 00000° 02001 LG 0ZEC Q0L
%00°00L pIeog [O0UDS spiemy ¥ uonuboosy
0000Q'9¢ _  000% 00°000'9$ 000% 00°0$ 00°'000'9% . e __0000Q°02’OLL8S'0LET 00L
%l80L pieog [00Uag $994 B sang
8r oRve 00703 87 98t$ AR Z8EL0TS _00:005'v$ 00000 0Z00L8S QLEC OO
%00°00L DIBOY |COYDS SSIUDIBILOD P [FABIY
Ew 00°0% 00°005% 0008 00°0% 0000ss 00000°0Z°00855°QLEZ00L
%00°00L pJ2og |ooyos sesusdxg Upny
a0'000'zes 0008 00°000°ce$ 0008 0008 00°000°7¢8 ; __._ 0000002 ¢0EES0LE2 001
png Buuewsy %, souRiqunousg  Soueeg aii sleqg ol sbuey  @Bpng uonduosaq 7 JagLUInN JUNosoYy

soueley ebpng sfuey s1eq Aq [B19Q souBIqUInoUT Jad _H_ SIUNDDY BAIDBU] SpNOY[ D aoUg[eq 0JSZ YIM SJUNODIE LY _H_
SJUBIqLUINJUZRI Sphjouy ﬂ_ lelaq wild D THNLIANIAXT  2dALjunoooy ELEEEEELELELLELLN0L  SBIN UNOIDY
VZOZILE/BOIBA OL  YZOZ/LILOYRQ WO $Z02-vZ07 120 [E9SId Hoday puewaq uQ - 1ebpean |eisusn

191351Q [00U9S S[epsull]



al :abed [ AN 7AITA wyopuBwaqUOMBNI)  podey Wd 9t-GE¥ €0e/S0/60  PRIULY
%00°COL ULy saolaleg [emadg sanddng
00'GLES 00°0% . 00GLES 00°0$ 0008 00GLES e S 00000°0¢ 005 0EEZ' 00,
%SG'C UILIPY $90IAISS [BInadS |9ARIL
00°15$ 00°0% 00'LsE 00°'6Y6°1S OUBY6LS L . 0000002 008557 0£€C 001
%0070 JuslsInay Jayoses |
{(zz'0%) £9°909'82% 1'908'828 8571908 687100 S 00'899°z8% ___..00000°GZ 0CEZS 0EEZ D0L.
%SLY ulLIpYy saoiAleg |e10adg uawaimay HN
qg'gved SL'LBSSS 00°0£6'5$ 00717 LS 00ZLE LS 00'ZFE' LS .. DO0DOCTGLEZS 0EET00).
%¥Ll'6 UlWipY seopnieg [epedg Aunoeg |Brog
05°ZrS'1S ZELOL'ELS 28 6v9' LS 81°92¢°2$ 81°922'Z5 009/8°9L% . _00600°02 00225 08E2° 001
%ec0 UILPY SaoiAlag [B10adg aoueInsu| [BlUa]
89S ¥0’ _‘,mmua AN g8 lgezs 89°PE¥S Y PEVS 00ZEe'Ts - — 0000 CE 0gLeS 02E2 001
%EG T UIWPY SO0IAI8G |BReds souBInsu) wesH
OO LEZ'ES ere9'ess  Er168'9SS 25'099°88 167999°83 00'859'60% Q00000 0L LS OSEE 001
%0 L- sslB|Eg UlWpY S901A19g [eloadg
(Lir98Z2$) FELBLLELS £6.¥8r'601% L00LLLES 10911°1es 00°L08'0228 . - Q0000°02°00L LS 0EET00L.
%00°001L 1vS s994 ¢ seng
00700058 G008 00°000°'s$ 00°0% 00°0% _.00000°'ss ) 00000°02°00185° 022 00
%00°001 Nys 1wawdinbg g ainyuind
00700538 0003 00°005% 00°0% 00°0% 00°005% e e e et e 00000°02700EL5°02EC00 L
%S8 6% Nvs alsmuos
00'reLzS 000% . _00¥2is _0091'1s 00°921'LS 00°006°e$ 0000070200595 02£2.00)
%618 nvs seyddng
B EES'ES St ¥les y6°67.'cS 90°00S$ 90'00S$ 0005273 e S _....00000°02°00195°02€2°00)
%C6 68 nvs leaeil
LA AA 00°0% 4k T4 90°Z52% 90'¢sZs 0000528 o DO0DG 02 00BS S OTEE DO
%00°001 Mvs Bunuld
Q0.00Z'¥$ _0008 00°00Z'$ 00°0$ 00°03% 00°00Z'+$ _ ____ 0000002 00555 02EZ 00L
png Sujuieway 9%, 2aURIgLUNOUT anuejeg AalLA 2eq ol obuey  1ebpng uonduasa] 7 JaqUInNN 1UNcooy
aouzieg 1ebpng efbuey ajeqg Aq nejeq soueiqunoug o4 ] sunosoy eanceu) apnjou| [J soueleq oisz yum sjunoooe Juud O

soussquinougald epnpu) []  1=1eq wud O IENLIGNTdXT  :edAL junosoy ELLiieiEEEEEELLLN0L  DHISEIN HNODDY
¥E0zZ/LE/8:8red 0], ¥E0z/L/Eered Woi4 SZOC-FT0T eaj |eosid yoday puewag uQ - 18bpeT [erauey

1oUISIq [00U9S S[epsulH



Ll :abed PrA N A VA dyTopUBWRgUOMBNId)  lodey Nd 9%:GZ:F  PZ0Z/G0/60 Do
%re/8 Areluswia] uipy abeisod
cL'elE’ LS 000% SL'ELE' LS 168°981$ £8'981% 00'00S'L$ e o __ boooO LTOPeSS 00vZ 00
%9E'Z- UBIH/OIPPIN WIWPY JuSWsInay Jsyoes |
{62'658%) £1°858'0% 07'856'62% 0gare'es 09'9vz'as 00'S0Z'8ES e 0000022 02E25 00rC 00}
%6¥°G- Algjuslis(] UIWPY JuSwWwsaIgsy lsyoea ]
{LeoLLLS) P0'62E'0LS €822 6Gl3% LZ°000°6S 2200053 00°6ZZ'02% . . DO000°LE 0CEEG 00FZ 001
%8%°9- UBtH/SIPRIA UILUPY JUSWSINSY J8UIBSJUON
{Lssv$) £9'5el'08 ZF099'sS 85'895°LS 25°806°L$ oosze'ts . _ ... 00D00'ZZ°0LEZE 00YZ 00}
%Ee92- AlBiusiS|T UIWpY JUSWSINeY JaUDBsIu0N
{zp'0eE8) . B9E°LLS S Ze0’'LLS GZe5'1$ S2'852'L$ 00°162'21% —_— e, s 00000°1 2 0LE2S 00FZ 00) .
%G1'9 YBIH/RIPPIN WPy Apinoag [eloog
80897 LS 8Z909'5i3 9e¥i8'9L8 ¥9ZeLES y9gel'es 00./09°02% e 00000°22°00225 00T 00 )
%P0 ¥ ABUDWL|F urUpY AUNSag 200G
27 019% 0e'6L8'L1S 116Zvels £2289°CS £2°289°2% 00ZLL'SLS 00000° 1200225 00PZ 001
%651~ UBIH/BIpPIA UILLpY SouUeInsU| [elus(]
{er'15%) 86°6LS'ZS 5589778 S 1428 Sy LLLS ooorees
boYA A Alejusiis[g Ulwpy SoueInsy| [BjusQ
{85 96%) §2'922'2% 21°0EL'ZS £8169% £8°169% 00°¢egcs Q0000’12 0Z 125 00F2 001
%64°C UBiH/e|PPIN UILWPY SoUBINSU| YeaH
95°£50°cS ¥£°068'68% 06°CF6'88% 0L 0S¥ 0z$ 0L 057’ 0z$ 00 #6E'8015 00Q00°2E 0L LS B0VZ 00L
%1.L 8¢ AlelusWUs[3 UIWpPY ssueInNsuf yyesH
6L 9le'Ges  _ _ L5'8/9'618 9L P66 V.S ¥ZI8L'ELS vz L8L'ELS 00'z81'e8% e .. 00000712701 125700V2°00 )
%¥T e UBIH/=IpPIN SalBles uLpy
{eLe12'8%) 84 L0L'¥EZS SO¥6EGLZS 56°185°¢5$ S6°185°E5S 00'9.6'89¢% 0000022 00} LS 00FE 001
b YA Aejusius|g selees ulWwpy
{65°zF18%) 065222915 LE'ER0°BSLS 69°pGY'8ES 89 7SF'2ES 00'8€5'/6LS e eeee e DOC00 TGO LSTO0OYCOCL
%6989 ULIPpY Saolaleg Jelosdg s984 B sen(g
LFPEV'ES Q0°0% LP PEY'ES mm.mmm. 5 8569515 00°000°5% o 0000002 00185 0EEZ00L

png Bululetiay 9, souelquIndug  souejeg alA s1eq o] abuey  196png uonduoseq / Jequinp JLN0oaY

souejeq ebpng sBuey ajeQ Aq |IB19Q SoURIQUINIUT JSYI D SILNO22Y SAOEU| 8pnjou] D 20UR]E( 032 UM SILUNCIIE JUld D

eouerqUINDUZald spnpul ] rereqund [ IUNLIANIIXZ  :sdA] junodoy ECEELELEEEEEEELED0L DISE JUNODDY
VZOZ/LEIgSIRA 0L HT0Z/L/LSIe WOl SZOZYTOT :IESA [2OSHd Hoday puewaq uQ - JobpaT jeisusy

JOI3SIQ [00Yog e[epsuly



81 obed AR AV WaopuewaguUOMeNId!  Hodey Wd 9V:SZ:t  ¥20Z/S0/60 :pewuud

%0070 uswsigay Jayosea
(er08) 82°/85'81% S 165'8LS SS8LY'TS 5SS 8L¥ TS 00'3.6'22% - 00000°0¢°02E25°0052 001
%0070 JswBEY
reod) 68'GBE'9% 59°5RE'0% S'0ZG°1LS S¥'0Z5'1% 00°906'L% — Q0000°02°0LEZS 0052 00L
%61 0L Apnosg jeroos
CZZov'LS 07901701 S 05'898°'11% __0slpes 054072 COOPEVLE 00000°0¢°0925°0052°C0)
%18°CH soueInsu| a4 3 Aflqesiq
02 /2028 O0% _oz¥iz'ozs 08°0.5°18 08°0/5°15 00'SHR'LZS 00000°02°0€L25°00S2°00F
%000 fejusg
0008 0GP LS 0LSPe' LS 0E¥r16% 0e 7158 0009k'¢S . 00000 02 02125 0052001
%EL 8- HiesH
{0z'854c$) 0z ¥8r'BES 00'9ZL'GES 00710183 __00L0FBS AN __. 00000 0% 0L LZS00SE G0 L
%0P'g 2010 SseLUISNg SsLIBES
09ziLzls __ 08/89'Li$ 06'66.'251$ 01'GEL'EES 0LseL'ees 005E5 /818 _00000°02°001.15°0052°C0L,
%85ty UBIH/olPPIIN WPy S99 ¢ seng
00 GEY'ES 0008 DO'SEr'ES 00°0SF'7S 0005+ S 00'ses’s$ Q0000°ZC 00185 °00vVE Q0L
%ZTTL Mejusws|g WHWPY $89 9 san(
obl.h&w% |2 00"009% 00°091'28 00°0% 00°0% 00'09L°2% 00Q00°LZ°00L8S00F2 0L
%007001 UBIH/SIPRIN UlWpY ssiiddng
0OL$ 00°08 00°L$ 00:0% 0003 e DO LS DR ¢ 0.0, ot 4| 1 H= 100 |- A 00
%SG 4L Aeusws|g uwpy se|ddng
99'66.2% 25'98¢$ £zosLes  rleevs LLETPS 00019'e$ 00000°1¢°00195°00¥C 001
%6E L9 Alepuo2os UIWPY SS2USISIUON % [aARL L
(ogLes) _ _  000% {06'c19%) 06 EL9'LS 06EL9LS 00°000°L$ . . .. DD0O0Q 22" 00855 00FZ°00L
%00°001L Aejuswis[g UWpy S92Ualsuor) B 19ARl |
005213 00708 00°'gzr$ 00°0% 00'0$ 00'5Zv$ e O0DOGTLZ008GS 00V 00
%1506 Aepuoseg ulwpy abeisod
SZE69/8  000% ; i;lmm.mmm.Wml! .. .50°9088 mm..wosm.w 00'005°8$ 00000 ¢¢'OFESS 00vg 001
png Bujulewsy 9, soURIGUINIUT  aoueeg alA aeq o] obusy  39Bpng uonduoseq 7 Jequiny UNcooy
soueleq 1ebpng abuey a1eq Aq jlejog soueIquINoUS Jai)i4 D SIUNODYY SARDEU] DPN[OU] U 20UB[2q 0J9Z YHM SIUNCOYE Juld _H_
SoURIqUINaUdat4 apnpou)] D 1212 g D JYUNLIGNIgXT :adAl junocoay LA L E e e LEELLELLEON]L  MSBIN JUNODIY
yZOZ/LE/eU 01 g0T/LiLareq wold SZ0Z-¥Z0T :IB3A |BdSid Hoday] puewiag ugQ - 186poT [ercusn

JOSI( 100L0g olepsuiy]



8L obed 2271 've0T 1w opuewequomepidl  uodey Nd 86z ¥202/50/60 PRy

%0070 aoueInsu| Ausdoid
00 0% 000 00 0% Q0vLe'0rs 00'7180rS 00712 0rS s oo e e Q0000°0Z°00255°0092°001
%9L'68 sousUSUER B sieday
81°9€0'95% 00°0% 81 9£0'555 Z5'eord zoeors 00°005'958 e e e e 00000, 0C 00E 7S 009" 00
%GSCH seolveg [esodsig
00¥88'/1% 00°0% Q0¥8RS' 1S 009LF LS 00°9L7 LS 00°000'6L% 00000°0Z 0LZFPS 009Z°00)
%00°CoL I1aMBSISIBAN
Q0°000'sES Q00% 00'000°'52$ 00°0% 00°0% 00°000°GZS o 006000201175 00927001
%Er 08 SE0IASS IDBIIUOD SpUnois) g Buiping
00'9/1°65% 00°0% 00'941's5$ 00¥ZFELS 00ver'els 00°009'89% - 00000°0€'000ES°009Z°00 1
%<ch'0e SUEIPOISNY) JUSWSIRSY JOYIESILON
LLSLIEOLS PACY1 WA 8YCALEVS 2200263 Z£'00Z'6% 00°996°25% e 000000 0LEES 0092700
%r0LE suBIpoIsn AUNoss [eros
92°60£'88 167S6'9LS 22°092'5Z3 £L71GY'68 SL1GP6S  _ 00ELLioes . _...00000:02°00225°0092°C0L.
%98 Ch SURIPOISND SOURINSY] jelus
125268 - 58229% 95°8v2'1$ PP PELLYS 00°02L°2% e e ...O0000°02°021L25°0092°C0L
%99°LE sUEpo}Sn @dueIinsyy yjeeH
98°887' 6% L1°285'GLLS £0°1200L2% [B'S03°0rs 267508 0r% 0Q°2.8'062% C00g0 02701 1€59°0092°0Q)
%Ly ¥ SSUE|BS UBIPOISND)
LEVEE /LS LLG6L90E8 _ EO0EL bEES BE LEL OIS 8461948 00BOVLOVE .. 00000°02°00)1G°0092°00)
%007001 gsauIsng sa84 g san(]
E.. 00°0% mo.ooo“% 00°0% 000% ogopo0eS .......00000°02°0018500SZ 004
%00°00L 2IeM)os SsauIsng
WOOELS 0008 Q0COFUIS 0008 0008 Q0118 90000 G2 00585 005200
%00°0 su| dwon) SIa3IOAN
0003 00°0% 0003 00Fe9'9es 00'#99'92% _00799'0e8 I 00000°02°00925.005Z 00k
%00°001 29uBInSUY] UsWAodwsaun
0098V 6% 00:0$ 0098768 0008 ... Doos __ 0098t'6% ______00000'0Z'006ZS 0057 00L
png Bululewsy o, souriquInOUg  eouejeg LA sleg o] abuzy  1eBpng uopduosaq / JoquinN UNooDY

soueleq Ripng sbuey a1eqg Aq [Bl8g SouBIqUINDUT Ja]I4 [[] swnoooy anjorul 9pnjay| [[J eousieq cisz ym SIINODIE JUlid D
souelqunouzald spnpul 1 peleqg d [ THNLIONIXT  :edAL Junodoy LLLLELLLLLLLEEEZ00L  DISEN JUNODIY
VZOZILE/ERea 0L $Z0T/L/Eereq Woid S20Z-FZ07 “Ieep [eosld poday puewsq uQ - 1a6pa |eIsusn

1513S1q [00YDS S[epsulH



0c ebed e L¥ene W mpuewiaquOMeNIdL  Hodey Nd 9¥-s2-¥ FE0C/S0/60 P
%00°001 uopeuodsuely one|uy
00°000'05% 00:0% 00°000°05% 00°0% 00 0% 00°000'05% e, 0000028 °04155° 52427001
%9.°56 uopepodsugl] uogeanpd jeadg
09°675'6¥ES 000% 09°6Z8'61ES 0F0ir'GLE OF0Lr'Gle 00000°69es o snrmeecmnerensenecnn e e JO 00 0C CBLEG 00427001
%00°00L uonepodsuel) Juspnis Jeinbay
00°252'256% 00°0% W RATATA 00°03 0008 00'zgzZ'zees I 1, 0.4, VR oY AN A=) <1 3, TR V(0]
%19 Anoeg [epeg
{(ze 258} 2E°566% 0n'ees 00'0% 00°0% Q0'8E65 B 0000002 00225002001
%LL9 saug|es uopeHodsuBl}
{z697s8) 26 0L0ELS 00'z9Z'Z18 __.boos 00°0% ___ooegeels —— e 00000°02'00L 1500427001 .
%BEVE SeINPE/eInpuIng Juswaselday
£2°69¢°5% ¥ LLOZLS £9°926°218 EEVCOPE CEVZOTS 00°100'22$ e . 00000°02° 0284570092001
%SL 9% wewdinbg eaususiuey
LL'€29ZLS 0008 LL'E29'ZLS 6879718 _B89/erLe 00°000° /28 . 00000°G¢’00£45°0092°00 )
% LTS8 auljosesy
£2018°es 00°0% 12018'es £2691% gceels 00°000°'F$ o 00000°Ce 09295°0082°00)
%1022 1o Buneey
QOEELPOLS Q003 OUEEL'¥OLS 00'298°GES 00°298°6ES 00°000°002% _00000°0&°07295°0092°001
%.8°86 ses pajiog
S GGOGLE 00°0% S§¥'SG9'SL$ G581 S5°6L1% 00'se8'slLs 001
%G6C8 Auomos|g
£6'008°/61% 0008 £6'909° /G618 L0'€BEZES AOEBEZES 0000008 e e D0000°02702295°009 00
%19'C6 sajddng eoueusiuEp
L0061 'GES 05°0% __LO'06L'GES 56'608°Z8 66'608'2$ 00°000'8E$ e 00000702 041950092001
%G 16 sayddng
ookimﬁmvm PIsEn T4 15800 vvs £¥7186$ £F 1668 00'000°srS o 00000°02°00195°009Z 001
%0000} [eael] % Buurelr)
00.000°L$ 0003 00°000°18 0008 _ 0008 00°000°L$ L e, 00000 02" 00855°009¢° 00

prig Buluieway 9, @ouBIGUNOUT  ecueeg QLA sjeq ol ebuey  18Bpng uonduose(] 7 BqWNN JLNcsoy

aoueleq 186png ofiuey o12q Ad Iereq souesquinouz Jelld ]  SIUN02OY sAgoeU| 2pnjou| [ eoueleq oiez yym spunosoe Jiud [
souelquinouzaid spnppul ] eea uud [ TUNLIANIdXS  :adAL junosoy LLLLELEEELELEEEL00L MSEI JUNODTY
YEOT/LE/GPIRA 0L ¥Z0Z/L/L91eq Wold SZOZ-PT0T ‘desj [evsiy Hoday puewaq ugQ - Jabpa [elouss

1oUISIQ (00408 S[EpSUlH



4 :abeg 2TV ¥E0T dyapuewsquomeNidl  tHodsy Wd 9t:5¢v ¥Z02/S0/60  psiuLd

%gL" 16 Yoo selddng
€299 8 0008 _______ __£€2998% 19°/€94 194€85 00°005°6% . 00000702 °001L95°0K8Z° 001
%7 BS 129 S99USISIUCT § [eABIL
89°LL5°CS 0008 69°215'2% 1£2eL 18 LEZEL LS 00°0Sg 78 I 00000°0Z'00895°0F8Z 001
%LV US| BuCld
£1°058 /28 00°0$ £1°058'228 18°8V6'7S LB9VB S 00664288 . 000000 0185 0V8Z 00L.
%L1'88 repy/esean Jaide)
95 ¥EZ 9L 0008 _ 95 ¥6Z'9L$ YPEL6TLS bPBI6LS. 00VIZSLS - o D0000CT02IYS 0VIT 00
%EL'86 Yoo sueday
10°058°8$ 000%_ . l00se'ss 66'671L% 6667LE 0000068 00000°02° 005 rS OrBE 0L
%P ee poddng [Bnuuy [00yosiomod
Q0S¥ LS 0008 00°G47' 1S 005255 005253 00°000°8% . 0000002 00FES 0FRC 00
%4508 JUDLEDNISY] JOUIBIJUON
ST le0es 89 Vv yLS £1°905'228 28791'ES 189068 001/2'928 - 00000°:02°01£25 0782 00k
Y%l EE o8] AUnoeg [eInog
90L00SS 621848 . . PBELBZLS 9L 0r0'zs 9} 0v0'cH 00758 7LS — .......... 0000002 00¢eS 0pac Q0]
%00°0G Yool ||euagy
00:080'L§ 58'¢zss G8E06'LS Gl°4528 512528 0009128 o e o _DOO000Z0Z1ES0r82 00}
%00°Ccy Uos | yyeay
wm,hmiimw Ses. AR RTAY 08°9¥9'vS$ 02°098'9% 0z09g'es ____ 00°205'19% e i 00000°02° 01125 08 00%
%99°62 ABojouyos] saLejeg
GLL6S'/SS ¥ 548018 B6'SPE'991S 10°928° /28 10922 78 00°2L1'v61$ P ¢ ¢, 0 ¢ O 0 A 0| R 04 T o]0
%BG'86 s1s00) BuneiadQ uep
LZ 6267 __000% L2626 1S 6.0/ 8108 0000 S . D0OD0ZTLB1SSSZIZ00L
%00°00L Jgnouinoony/sdu] prei4
Po.ooo.mwfh.anf 0008 00000°cs 0003 0003 00000°c$ . . D0CO0'ZC 06LSS'SELZ Q0L
%00°001 Jenawnaody/sdu . pretd
QULS 0008 001$ 00'0% 0003 00'Ls ) e o 00000°1 e 0615552001
png Bujmiewsy] 9, souBIqWNOLT  asuseg Al sjeq of obuey  19bpng ucnduasa(] / IBGUINN JUNOIDY
saueneq 18bpng abuey el Aq jigjeq eoueiqunoug Jeiid [] S99y 2AR0EL 3PNy [] soueleq asez yum sjunoase g |

soueIquINouzaId apnpul [ 1=ed und [ THNLIANIIXT  :#dAL junossy EELEALELLEELEELEN0L  DISBIN UNODDY
YZ0Z/IE/8RIBQ 0L pT0T/L/LS¥eq Wold SZOZ-¥ZOZ tIE9A [2OSid Hoday pueweaq ug - 1ebpe |eisusg

19UISIQ [60Y0S o[epsSulH



[ ‘ebed AN i i dopueegUOMeNIdl  Jodey Wd 9¥:6Z+  vZ0Z/S0/60  Palild
1966 7IE'GS S8'066'0L2°8% 9F'OrL'SB0'PLS PG0BLZESLE PG0BE 268 1% 007281'826°1L% 001 pund
%00°C0L pun4 s2inag pood of Jajsuel]
00°000'GZZ$ 000% 00°000°5z2% 00°0% oS 00:000'52Z% e DO0DO'BB'00E65 LEES 00,
%00°00L SJUBIS) O I3)suBl]
00:005'6Z.% 00708 00'005'62.% 00°0% 00703 00°005'62.% . 00000°66°00865°02¢5 00
%BELG jsaselu] 1990
05 P2l ces 000$ 0Sv9L'EES 0528e'1es 05zee’led 00 LpS'v9% e . ...20000:0Z°00¥85°00L5°C0L
%ZLB [edipulg somiasg 1geq
00'000°0L8 000%_ 00°000°'04% _00°000'059% 00°000°059%___ 0D'000'0Z.S 00000°0¢'00E85°00LS°00L
%0000 Bunspowsy @ UOINISUOD SaHI0B]
0oL 0008 00L% 00°0% 0008 00LS 00000°02°00Z€5°000F 700
%00°001 80lAlag pood
00°000'61$ 0003 00°C00'SLS 00°0$ 0008 00°000°S1$ N Q000002 0CERS 0L LE 00
%00°00L juswdinbg eoines pooy
00°L$ 00°0% 00L$ _poos 00°0% _ 00L$ ~ 000000z . 00k
%5996 wawdinbg 1
907¢e6'048 _00Z08'LS 90 +ERTLS ¥6.655% FB 655 Q0 VBE LS o 00000°02 0FELS OF8C 001
%G9Sl alemyog
90eszsLsd 0008 90°e5Z'6LE ye8sLBLE  16'851°8L§ 00ZLr'Ees _00008°0¢ 00595 Ov8Z 001
png Suiuewsy 9% @ouBIqUINILT  SouRjeg atA ajeqg ol =buey  38Bpng uondiasaq f JeguUnp JUNCY

aoueleq jebpng abuzy sieq Ag e}8(] SoUBIGWNoUT I8l)1d [}

aoueiquInouzald spnppul ] Ieea uud ] FYNLIGNI4X3 :edAl wunosoy

Feociler/gerea ol 20T/ oY woid §20¢-vCoT BaA |BOSly

S)UN02oY eAg2eU| spnjoul [ 9ouB(Eq 0182 UM Sjunoooe Juld [

EEEEEEELLELELEELN0L ISR JUNOITY

yoday puswaq ug - Jabpa [essuar)

19HISIg [004DS 9[epsuly



£z obed FAAINS 7/ VT wy9puewsquomenids  poday Wd 9%:S2r  P20C/S060  peild

Hoday jo pu3

LO'SGLP/E'SS  SR0B6'0LL8S  9VORI'SSO'PIS PG OBSE8LS PSOBETERIS  00USL'SIB'SLS [BJO] puBlD
png Bujuietusy 9, aouelqwnoug  eouRRg alA aleq of abuey  1eBpng uondussaq / 1aquiny JURCDoY
aoueteq 1obpng sbuey s1B(Q Aq [[B1e SoUBIGWINIUT Ja)|i4 [ swunozoy sAgoeu] apnay| _U 8dUEB{Rq 0JSZ Ylim SJUNcove Juld [
saueiquinougeid spnpul ] ieveq wuud [ FUNLIANIIXE  :adA] unoasy LELEEEELEEEEELLL00L  DISEN JUNODDY
yZoz/lg/geea 0l $20Z/L/eveq woid $Z0Z-¥Z0T 1E9A [e2sid Hoday puewaq uQ - 1o6pa jrisusy

JOLISIQ [00U9S SlepSulH



Report from the

DIRECTOR OF

ACADEMICS &
CAREER READINESS
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49 School Street, P.O. Box 27 | Hinsdale, NH 03451 | 603-336-5728 | www.hnhsd.org

September 2024

The past few weeks my department has spent much of our time welcoming back teachers and
helping new teachers get settled into their role.

Our new teacher orientation went smoothly, and we spent three days learning about our new
teachers and helping them feel comfortable and welcomed into our district. Our mentors play a
significant role in that process. I am grateful to Karen Robinson, Kassi Anderson, Jesse Jahne,
Teresa Chirichella, and Tara Conway for being willing to take on this vital role. These teachers
will spend the year modeling, meeting with, and training our new staff on all things Hinsdale.
After much discussion with second- and third-year teachers we have decided to extend our
mentor program to two years so that new staff can have continuity into their second year of
teaching with us. Although year two will not be as intensive as year one, support will be in place
for second-year teachers if needed.

We are planning fall activities for our students offering career exploration off the HSD campus.
At the end of September, we will be taking 15 students to Construction Trades Day and in
November we will be bringing a group of High School Students to NHTI (New Hampshire
Technical Institute) for “Bringing Back the Trades Day, with Mike Rowe from “Dirty Jobs”.

This event will be giving out over $50,000 in scholarships for students going into the trades. We
are identifying students that have chosen that career path and will be working with them on
completing applications to submit for a chance at these scholarships.

Our Portrait of a Learner work continues. On District Day we engaged in a Futures Protocol that
allowed our teachers to envision what our schools will look like in five years with POL in full
swing. We are currently synthesizing the data and will be coming back to that work on our
November PD (Professional Development) days.

The New Hampshire Department of Education (NHED), Bureau of Special Education Support
(Bureau), is providing information on the Co-Curricular Activity funds available to school
districts for students with disabilities participating in co-curricular activities. The Co-Curricular
Program Fund will provide school districts with grants of up to $4,000, per program, with the
primary purpose to be for districts which are looking to create new co-curricular programs or to

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins,
country of origin, economic status, status as a victim of domestic viclence, harassment, sexual assault, or stalking, disability, age or other
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth
groups. Link to Training - https://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title [X can be
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.




expand the offerings of such programs to students. I will be working with Mr. Kilelee to apply
for funding for a unified sports program as well as reaching out to others that might want to try a
co-curricular activity that helps serve our Special Education Population.

Our ELO (Extended Learning Opportunities) students are beginning to get placed and seem
excited to be at their sites. One student has already begun planning with his mentor for hig
exhibition.

Dates to be aware of:
Kindness Day- April 18
Mentor Dinner- May 22
Exhibition Day- May 29

Our next big training for the entire staff will be the mandatory suicide prevention training, Given
the recent tragedy with our neighbors in Keene, Sara Donahue, Tim Fleming, and I are meeting
to talk about how we may beef up our training so that teachers can feel more comfortable with
this extremely sensitive topic. Our hearts, thoughts, and help (if needed) go out to our
neighboring school community.

Ms, Sturges is guiding our Social Studies committee through the program review process. Our
next meeting with our consultant will focus on the following questions:

e Review proposal for the redesign of the 6-12 course sequence to provide a more well-
rounded SS course experience for students.

¢ Develop an action plan for how to support students and teachers in how we make the
change.

Page 2 of 2
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HMHS Board Report for September 2024
Submitted 9/4/24 by Anna Roth

We had a fantastic opening of school! Students and staff were happy, laughing, and
reporting positive vibes during our first week back. It has been great to have students back
in the building and to start getting into routines.

As we roll out a new advisory structure, the first day of school was a great opportunity for
students to spend some additional time with their advisor and advisory group. There was
also an energetic whole school assembly and some fun activities in the afternoon.

We will be gathering nominations for a student representative for the School Board.
Provided we receive at least 2 nominations from teachers, we will hold an election at the
high school level. The intention is to name a student rep in time for the October meeting.

Academics

The guidance department has been busy finalizing the schedule and making requested
changes once students arrived. We are pleased to be offering eight (8) different dual
enrollment courses here on campus in partnership with RVCC. Additionally, we have
several students utilizing VLACS for coursework not available on campus.

Later in September, middle school students will participate in benchmark assessments for
reading and math through NWEA. The results of these assessments will be used to identify
students in need of intervention and/or enrichment during skill set. These interventions
and enrichment offerings will be provided by our classroom teachers.

HMHS is in the early stages leading up to the NEASC re-accreditation process. In 2025 we
will participate in the Collaborative Conference and then in 2027 we will host the team for
our Decennial Accreditation. More information will be shared with the board as it becomes
available.

Perseverance Advocacy Collaboration Empathy Responsibility Scholarship

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic
origins, country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability,
age or other protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access
to buildings for youth groups. Link to Training - https:/nhprimex.org/explore-training/single/understanding-sexual-
harassment/ Questions about Title IX can be referred to the SAU 92 Superintendent, Dr. David Ryan, dryan@hnhsd.org or 603-336-
5728

Tel. (603) 336-5984 — Fax (603) 336-7497 — E-mail aroth@hnhsd.org



Supervision & Evaluation

Teachers have been scheduling monthly check-in meetings with me. These short (20 - 30
minutes) meetings will provide a dedicated time for discussing goal progress and
answering any questions either party has. Most teachers have already turned in their goals
for this year; those who are new will be coached around goal expectations ahead of their
first check-in with me.

Staffing Update

New Hires

¢ Barb Geiss 0.4 FTE School Counselor
e Jillian Perzan (transition) Library Media Specialist

Remaining vacancies:

* Middle School English/Social Studies
» Paraprofessionals (special education)

Enrollment
Gth 46
7th 40
gth 38
9th 44
10t 46
11th 34 3 CCC
12th 36 2 WRCC, 1 CCC
Total 275

Upcoming Events

9/11 Picture Day

9/13 Bonfire

9/14 Homecoming

9/18 Mini College Fair 1 pm

9/18 Open House 6 pm

9/20 Middle School Dance 6:30 pm



9/26 Construction Day Trip



Report from the
PRINCIPAL

Hinsdale Elementary
School



HINSDALE ELEMENTARY SCHOQ
12 Schdol Street ,,
 Hinsdale, New Hampshlre -0345%

msmkuunzusﬁ?wme ' S L EGARA DONAHUE TICSW
Specinl BEd, Coordinator Social Worker

Elementary Principal School Board Report

September 2024

Energized Professional Development

It was a pleasure to co-facilitate with Karen Thompson and Jeanne Sturgis with a PK-3
group of educators on the district day. In this work we envisioned alignment while getting
more speacific with the connection between the HES core values and the portrait of a
learner.

On the building day HES staff deepened their knowledge of Multi-tiered Systems of Support
in all areas our learners contact knowledge and skills in. We celebrated our strengths and
experience. We added it up that we have 896 years of experience!

Open House

What an incredible experience! We had 155 students’ families come out to see our clean
and ready classrooms. We are thankful for the partnership with the Hinsdale Town Library
and the Rec. Department who set up and connected with families as well.

Beginning Days of School

The shift to the rolling arrival received overwhelming positive reactions. This included the
Kindergarten team noting that our youngest learners were in class and ready for the day
earlier than they have typically seen. The morning start on the north side of the building is
working well with closer supervision and closer opportunities for morning connections with
friends. Several drivers have indicated they are less stressed driving in the parking lot now
that children aren’t walking there.

Our learning has kicked off daily with the routine of the pledge of allegiance, continuing
with the morning joke, an addition of a key vocabulary word, and a review of our core



values. Each classroom focused on connecting in the first week, and it is great to see so
many happy learners.

The dismissal routine took a couple days to become smooth and truly started off in a way
that was unexpected. We made sure to communicate often and in multiple ways. This
communication included owning any errors and the steps we were taking to address them,
while encouraging families to share their dismissal plans with us. We are now safely and
with an accounting of nearly 250 students as car-line, bus, walkers, and HASP in 15
minutes. | truly appreciate the caregivers that reached out with messages of support and
messages of concern, Parent engagement is a vital part of a successful school community.

We welcomed our littlest learners after Labor Day. Having a thriving preschool program is
the seed that will grow into a HMHS graduate.

HES and the Arts.

We are welcoming back the New Hampshire Dance Institute during PE classes from the
16'"-27" ., This will end with a performance which will serve as our first all school meeting
and families will be invited. Our HES band is growing! We had nearly 50 students begin the
process of joining band as a year one or year two musician.

Data:

In a staff survey we have noted that 100% of staff agree or strongly agree that attendance
needs to improve, In our first few days our attendance has been 94-98%. Thisis a solid
beginning.

Operations:

We continue to seek several positions. These include: 5" grade teacher, Special Education
teacher, Title 1 tutor, and paraprofessionals. We are thankful for the substitutes we have
been able to welcome in and for creative scheduling for staff coverage. We continue to
accept applications and are interviewing when we have qualifiied applicants. We have two
daity paraprofessional substitutes, one of which has been assigned to support the 5™ grade
given their larger numbers,

We are excited to be replacing two classrooms worth of student desks this month. This
was a process that has been ongoing, and we have been patiently awaiting the shipment.
We are phasing out worn desks, and also desks with wide wire openings which are tricky
for children to organize without things falling through.

Work to continue to increase safety and security is a daily task. This has included better
signage, cones, review of plans, consulting with facilities, and connecting with HPD.



Upcoming Important Dates:

Picture Day: Sept. 18™ (we were given the wrong date initially, this is the correct date)
NHDI: Sept. 164-27t

Bus Evacuation: October 1%

Our fall screenings and assessments will be completed just prior to our next board
meeting as well at the end of September/Beaginning of October
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Justin Therieau
Director of Technology
September Technology Report

Hinsdale School Board,

Another year is underway! The technology department successfully supported our second
annual convocation at the Town Hall. It is always an exciting time to be able to work in that
space. We provided support for the district day activities back on campus that followed the
convocation. Staff laptops were distributed before the first day of school. Student laptops at
HMHS were distributed with the assistance of Mr. Ponce and Mr. Kilelee on the second day of
school. We have a solid plan to achieve our goal of having all the laptop moves at HES to be
complete by the end of the day on September 6.

We received 118 tickets in the first 4 days of school. Currently, we have 36 open tickets, so we
are keeping up well. This number is right on pace with what we expect year to year. The bulk of
the tickets fall into 3 categories: password resets, smartboard/desktop computer setup, and
laptop distribution hiccups.

| will be providing my first instructional technology idea to our teachers in the days before this
board meeting. | hope that this will be well received and beneficial to even one teacher. | am
hoping to provide, monthly, at least one creative way to use our technology tools in
lessons/programs our teachers are already doing. This is the type of work | would love to have
our Digital Learning Specialist do with our teachers if we are able to fill that position.

We look forward to providing the support our students and staff need to be successful.

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins,
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth
groups. Link to Training - https://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.
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BBBF - STUDENT BOARD MEMBERS

Category: Recommended (for districts with high schools only)- While these policies are not required by
law, théy are highly recommended for effective school board operations.

A. General Policy,

The Board will have one student school board member from Hinsdale Middle High
School,

Student School Board members (“Student-members”) will not have the right to vote and will
be excluded from all non-public sessions the Board enters.

B. Election and Term of Student School Board-Members,

Student-members will serve one-year terms, beginning on July 1st of each year.

Student-members will be chosen by a majority vote of the high school student body under
procedures for nomination and election established by the student government of the high
school.

C. Responsibilities of Student Government.

The student government of the high school shall establish procedures for:
1. The nomination and election of Student-member candidates;

2. Any public high school student in the school district to petition the Student-member
to present proposals and opinions to the School Board;

3. Filling any vacancy that may occur in the Student-member position from that school.

D. Student-Member Expectations.

Under RSA 194:23-f, IV, Student-members are expected to:
1. Attend all School Board meetings,
2. Represent all high school students within the District;

3. Present to the School Board specific proposals and ideas from the high school student
body;

4. Serve as a liaison between students, District staff, and the Board;
5. Keep the student body informed of Board business and actions; and

6. Comply with all Board policies relative to students and Board members, when
applicable.

E. Oversight,

The Superintendent shall assure building principals coordinate with student council
advisors to ensure the student council is aware of the requirements of Section D, above.
above.
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BBBT - STUDENT BOARD MEMBERS

District Policy History:
First reading: 9/14/2022 Lagst revised:
Second reading/adopted. 10/12/2022 Reviewed/reaffirmed.:

Other district policy history:

Legal References: :
RSA 189:1-¢, School Board Student Member

RSA 194:23-f, High School Student as a Board Member

Legal References Disclaimer: These references are not intended to be considered part of this
policy, nor should they be taken as a comprehensive statement of the legal basis for the Board to
enact this policy, nor as a complete recitation of related legal authority. Instead, they are
provided as additional resources for those interested in the subjéct matter of the policy.
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MEMORANDUM OF UNDERSTANDING

NOVEMBER 6TH, 2017 (REVISED July 2024)

The overall purpose of this MOU is to improve communication resulting in an
improved level of cooperation between the Hinsdale School District and the

Town of Hinsdale.

Mowing;:

» Town staff will mow the main areas — open spaces to the left side of
School Street and the SAU road when traveling from Rte 119.

« School District staff will mow the areas to the right side of School St and
the SAU road when traveling from Rte 119.

« 3chool District staff will keep the areas where the Town is mowing clear
so Town staff can get in and out efficiently

Snow Removal:

The Town provides snow removal for the School District with the
exception of the two areas listed below:

+ The School District will provide snow removal for the walkways directly
behind the Hinsdale Elementary School, as shown in attachment 4, as
well as the area by the generator and the area in front of the SAU buiiding
(see attachment 5)

= The Town makes every effort to get to the schools in a timely
manner. However, on days when there is bad weather, and there is no
delay in the school day, school staff will respect the fact that the Town’s
road crew is doing the best they can and consequently will not complain
about delays in plowing to anyone other than the School District
Superintendent.

« Additional consideration to timeliness will be given on storm days where
icing is expected as some district staff still report for work on days when
school is cancelled.



The School District agrees to clear the walkway from the pavilion
between the pool and tennis courts to exit into the parking lot as snow
removal equipment is not to cross over the red wooden bridge near the
gazebo.

Equipment Shared by School District and Town

There will be times when equipment “owned” by the School District or the
Town may need to be used by the other entity. At such time every effort
will be made to communicate the need for use of this equipment in a
cooperative manner.

24 hour notice will be given by whomever needs the equipment to
whomever “owns” it,

The equipment will be returned in a timely manner once the use it was
needed for is completed.

The School District's “Equipment Use Form” should be used to ensure all
parties are clear on the timeframes the equipment will be used. The
School District will complete the Town's version of this form if required.

Sports Schedule / Field Maintenance
When grubbing is being done the fislds wilt not be used for two days

The Town will note that the schedule for spring sports begins on or about
the 20t of March.

The town will note that the schedule for fall sports begins on or about the
20th of August,

Grass in the fields should be cut to 2 %" for soccer games and 3 %" for all
other games

Parks and Recreation teams will be allowed use of the school fields with
permission of the Athletic Director

The Athletic Director, Seasonal Sports Director and Cal Ripken President
will communicate their schedules directly with each other to arrange use
of the fields

The Athletic Director, Seasonal Sports Director and Cal Ripken President
will monitor the wear and tear of the fields they are playing on

The School District's Facilities Manager and the Town’s Road Agent will
also monitor the condition of the flaying fields



When maintehance needs to be scheduled, the School District Facilities
Manager, the Town Road Agent, the Athletic Director, Seasonal Sports
Director, as well as the Cal Ripken President will communicate directly
with each other and work cooperatively with each other to make certain
that proper maintenance is completed in order to protect the taxpayer’s
investment in the sport fields while causing minimal disruption to the
sports schedule

The Athletic Director, Seasonal Sports Director and Cal Ripken President
will make their game schedules available to each other, as well as to the
Program Director, Town Administrator and Town Road Agent, so that
everybody knows when the fields are expected to be in use

Maintenance schedule will be shared with the Athletic Director and
Seasonal Sports Director. Games are scheduled a year in advance of the
seasons, to facilitate maintenance planning.

Portable sprinklers will be available during the times of reseeding. The
Athletic Director, School District's Director of Facilities, Cal Ripken
President and Seasocnal Sports Director will notify the Town Water Dept. in
advance of use.

The District School Board will consider the.establishment.of a Capital -
Improvement Fund for field maintenance. The financial goal of this Capital
Reserve Fund is $50,000

Summer Playground Maintenance

The School District is pleased to offer use of the HES playground to the
children attending the town run summer camp.

The School District's Director of Facilities will monitor the conditions of the
playground during the summer break from school. This will include the
disposition of the rubberized playground padding and accumulation of
debris.

The School District’'s Director of Facilities will assign cleaning staff, as
needed, to make sure the playground is free from trash and that the
playground padding is not accumulating on the street or sidewalk in front
of the playground area.

In the event that there is an accumulation of trash or that the rubberized
playground padding is gathering on the street or sidewalk in front of the
playground, the town’'s Program Director will notify the School District’s
Facilities Director.



Hinsdale School Board Chair

Date

Hinsdale Select Board Chair

Date

Rubbish Removal

The School District will bs responsible for rubbish removal at the HES
playground and HMHS soccer field.

The School District will be responsible for rubbish removal at the baseball
and softball fields during the spring season.

Other ltems

it is understood that there may be some areas of joint concern not
mentioned in this MOU. As those concerns arise, the School District,
Town and Cal Ripken Organization will communicate with each other
and work in together in good faith to determine the best solution(s) for all
involved.
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Denotes areas that will be mowed by school staff

Denotes areas that will be mowed by school staff
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Denotes areas that will be plowed by school staff
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AC - NON-DISCRIMINATION

Category Priority-The subject matter of these policies is required by state and or federal law.

A, Prohibition Against Discrimination of Students in Educational Programs and Activities.

Under New Hampshire law and Board policy, no person shall be excluded from, denied the
benefits of, or subjected to discrimination in the District’s public schools because of their age,
sex, gender identity, sexual orientation, race, color, marital status, familial status, disability,
religion or national origin, Discrimination, including harassment, against any student in the
District’s education programs, on the basis of any of the above classes, or a student’s creed, is
prohibited. Finally, there shall be no denial to any person of the benefits of educational programs
or activities, on the basis of any of the above classes, or economic status.

Harassment of students other than on the basis of any of the classes or categories listed above is
prohibited under Board policy JICK Pupil Safety and Violence Prevention.

B. Equal Opportunity of Employment and Prohibition Against Diserimination in Employment.

The School District is an Equal Opportunity Employer. The District ensures equal employment
opportunities without regard to age, color, creed, disability, gender identity, marital status,
national origin, pregnancy, race, religion, sex, or sexual orientation. The District will employ
individuals who meet the physical and mental requirements, and who have the education,
training, and experience established as necessary for the performance of the job as specified in
the pertinent job description(s).

Discrimination against and harassment of school employees because of age, sex, race, creed,
religion, color, marital status, familial status, physical or mental disability, genetic information,
national origin, ancestry, sexual orientation, or gender identity are prohibited. Additionally, the
District will not discriminate against any employee who is a victim of domestic violence,
harassment, sexual assault, or stalking.

C. USDA Non-Discrimination Statement

In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, this institution is prohibited from discriminating on the basis of
race, color, national origin, sex (including gender identity and sexual orientation), disability, age,
or reprisal or retaliation for prior civil rights activity.

Program information may be made available in languages other than English. Persons with
disabilities who require alternative means of communication to obtain program information (e.g.,
Braille, large print, audiotape, American Sign Language), should contact the responsible state or
local agency that administers the program or USDA’s TARGET Center at (202) 720-2600 (voice
and TTY) or contact USDA through the Federal Relay Service at (800) 877-8339,

To file a program discrimination complaint, a Complainant should complete a Form AD-3027,
USDA Program Discrimination Complaint Form which can be obtained online at; USDA Form
AD-3027 (linked tested 2024/5/9), from any USDA office, by calling (866) 632-9992, or by
writing a letter addressed to USDA. The letter must contain the complainant’s name, address,
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telephone number, and a written description of the alleged discriminatory action in sufficient
detail to inform the Assistant Secretary for Civil Rights (ASCR) about the nature and date of an
alleged civil rights violation. The completed AD-3027 form or letter must be submitted to USDA
by:

Mail:

U.S. Department of Agriculture

Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW

Washington, D.C. 20250-9410;

Fax:
(833) 256-1665 or (202) 690-7442; or

Email:
Program.Intake(@usda.gov

D. Policy Application.

This Policy is applicable to all persons employed or served by the District. It applies to all sites
and activities the District supervises, controls, or where it has jurisdiction under the law,
including where it (a) occurs on, or is delivered to, school property or a school-sponsored activity
or event on or off school property; ot (b) occurs off of school property or outside of a school-
sponsored activity or event, if the conduct interferes with a student’s educational opportunities or
substantially disrupts the orderly operations of the school or school-sponsored activity or event,
as set forth in Board policy JICK, Pupil Safety and Violence Prevention. Examples of sites and
activities include all District buildings and grounds, school buses and other vehicles, field trips,
and athletic competitions.

E. District Anti-Discrimination Plan.

No later than October 15, 2020, the Superintendent shall develop and provide to the Board for
approval, a coordinated written District Anti-Discrimination Plan (the “Plan”) to include
guidelines, protocols and procedures intended to prevent, assess the presence of, intervene in, and
respond to incidents of discrimination.

Among other things, the Plan should include provisions, and recommendations with respect to
resources, policies, complaint procedures, student education programs, Plan dissemination and
training appropriate to carrying out the Plan objectives stated in the preceding paragraph.

In developing the Plan, the Superintendent is encouraged to seek input from appropriate
groups of the school and local community and coordinate with the District’s Human
Rights or Non-Discrimination Officer and Title IX and 504 Coordinators.

No less than once every two years (off years from review of the District’s Suicide
Prevention Plan per Policy JLDBB, the Superintendent shall update the District Anti-
Discrimination Plan, and present the same to the Board for review. Such Plan updates
should be submitted fo the Board in time for appropriate budget consideration,

F. Human Rights or Non-Discrimination, Title IX, 504 and other Coordinators or Officers.
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The Superintendent shall assure that District and or building personnel are assigned to
the positions listed below. Each year, the Superintendent shall prepare and disseminate
as an Appendix AC-E to this Policy an updated list of the person or persons acting in
those positions, along with their District contact information, including telephone
number, email, postal and physical addresses.

Human Rights Officer, Director of Student Services
Title IX Coordinator, Business Administrator
504 Coordinator, Director of Student Services

The Appendix will also include current contact for relevant state and federal agencies
including;

U.S. Department of Education, Office of Civil Rights

U.S. Department of Agriculture, Office of Civil Rights

N.H. Human Rights Commission

N.H. Department of Justice, Civil Rights Unit

N.H. Depariment of Education, Commissioner of Education

G. Complaint and Reporting Procedures.

Any person who believes that he or she has been discriminated against, harassed, or bullied in
violation of this policy by any student, employee, or other person under the supervision and
control of the school system, or any third person who knows or suspects conduct that may
constitute discrimination, harassment, or bullying, should contact the District Human Rights
Officer, or otherwise as provided in the policies referenced below under this same heading.

Any employee who has witnessed, or who has reliable information that another person may have
been subjected to discrimination, harassment, or bullying in violation of this policy has a duty to
report such conduct to his’/her immediate supervisor, the District Human Rights Officer, or as
provided in one of the policies or administrative procedures referenced below under this same
heading. Additionally, employees who observe an incident of harassment or bullying are
expected to intervene to stop the conduct in situations in which they have supervisory control
over the perpetrator and it is safe to do so. If an employee knows of an incident involving
discrimination, harassment, or bullying and the employee fails to report the conduct or take
proper action or knowingly provides false information in regard to the incident, the employee
will be subject to disciplinary action up to, and including, dismissal.

Investigations and resolution of any complaints shall be according to the policies listed below
and related administrative procedures or regulations. Complaints or reports regarding matters not
covered in one or the other of those policies should be made to the District Human Rights
Officer.

1. Reports or complaints of sexual harassment or sexual violence by employees or third
party contractors should be made under Board policy ACAC,

2. Reports or complaints of sexual harassment or sexual violence by students should be
made under Board policy ACAC,
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3. Reports or complaints of discrimination on the basis of disability should be made under
Board policy ACE, except for complaints regarding facilities accessibility by students,
employees, or other persons which should be made under Board policy KED;

4. Reports or complaints of bullying or other harassment of pupils should be made under
Board policy JICK;

5. Reports or complaints of discrimination based upon protected classes relative to any of
the District's food and nutrition services (FNS) programs (school lunches, etc.) should be
made under Board policy ACF, unless the alleged discriminatory conduct relates to a
class identified in Sections A or B, but not in C.

H. Alternative Complaint Procedures and Legal Remedies.

At any time, whether or not an individual files a complaint or report under this Policy, an
individual may file a complaint with the Office for Civil Rights (“OCR”), of the United States
Department of Education, or with the New Hampshire Commissioner for Human Rights.

1. Office for Civil Rights, U.S. Department of Education, 5 Post Office Square, 8" Floor,
Boston, MA 02109-3921; Telephone number: (617) 289-0111; Fax number: (617) 289-
0150; Email: OCR.Boston(@ed.gov

Note: Complaints to OCR must be filed in writing no later than 180 days after
the alleged act(s) of discrimination. OCR may waive its 180 day time limit
based on OCR policies and procedures.

2. New Hampshire Commission for Human Rights, 2 Industrial Park Drive, Concord, NH
03301; Telephone number: (603) 271-2767; Email: humanrights@nh.gov

Notwithstanding any other remedy, any person may contact the police or pursue a criminal
prosecution under state or federal criminal law.

I. Retaliation Prohibited.

No reprisals or retaliation of any kind will be taken by the Board or by any District employee
against the complainant or other individual on account of his or her filing a complaint or report or
participating in an investigation of a complaint or report filed and decided pursuant to this policy,
unless that person knew the complaint or report was false or knowingly provided false
information.

J. Administrative Procedures and Regulations.

The Superintendent shall develop such other procedures and regulations as are necessary and
appropriate to implement this Policy.

K. Notice of Compliance.

The Superintendent will provide notice of compliance with federal and state civil rights laws
to all applicants for employment, employees, students, parents, and other interested persons,
as appropriate,
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District Policy History:

First reading: February 12, 2020
Second reading/adopted: March 11,2020

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024

Legal References:

RSA 186:11, XXXIII Discrimination

RSA 193-F Student Safety and Violence Protection

RSA 193:38 Discrimination in Public Schools

RSA 275:71 Prohibited Conduct by Employer

RSA 275:78-83 Policies Relating to Nursing Mothers

RSA354-A State Commission for Human Rights

20 U.8.C. 1681, et seq. Title IX of the Education Amendments of 1972

20 U.S.C. § 1400-1417 Individuals with Disabilities Act (IDEA)

29 U.S.C. § 794 Rehabilitation Act of 1973 {Section 504)

29 U.S.C. 621, et seq. The Age Discrimination in Employment Act of 1967
29 US.C. 705 The Rehabilitation Act of 1973 (Definitions)

42 1J,8.C, § 2000c Title TV of the Civil Rights Act of 1964

42 U.8.C. 12101, et seq. Title IT of the Americans with Disabilities Act of 1990
42 U.8.C. 20004, et seq Title VII of the Civil Rights Act of 1964

42 U.8.C. 2000gg Pregnant Worker Fairness Act (“PWFA”)

42 U.8.C.213d Pump for Nursing Mothers Act (“Pump Act’™)
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ACE - PROCEDURAL SAFEGUARDS: NON-DISCRIMINATION ON THE BASIS OF
DISABILITY

Category Priority-The subject matter of these policies is required by state and or federal law.

The District provides the following Notice of Procedural Safeguards to parents/guardians and
persons with disabilities, as required by 34 C.F.R. Sections 104.7, 104.8, 104.22(4) (f), and
104.36 of the Regulations implementing Section 504 of The Rehabilitation Act of 1973.

The District does not discriminate on the basis of disability in admission or access to, or
treatment of or employment in, its programs and activities.

The District provides a grievance procedure with appropriate due process rights. The Director of
Student Services is the designated employee, charged with coordinating efforts to comply with
Section 504, The parent/guardian of disabled students or any disabled person may use the
grievance procedure established by the Board.

Grievance Procedure

Parents/guardians of a student with a disability have the right to notify the above-designated
employee with their complaint. Additionally, any disabled individual also has the right to notify
the above-designated employee with their complaint.

The designated employee will provide an initial response within ten (10) days of receipt of the
complaint. The parties will attempt to work out their differences informally in a prompt and
equitable manner, A written record of the complaint resolution should be made within ten (10)
working days of completion. Both parties will receive a copy of the written record. Additionally,
the Superintendent will keep a copy on file,

If the issue is not resolved after the informal resolution process, the complainant may request that
the Board places this matter on its agenda. This request may be made through the
Superintendent.

[f the Board schedules the matter for a hearing, the complainant may be represented by any
person the complainant chooses, including legal counsel. The complainant may present
information throngh documents and other evidence and witnesses and may examine witnesses
presented by the School District.

Within ten (10) working days of either of the above options, a written record should be made of
the decision. Both parties will receive a copy of the written record. Additionally, the
Superintendent will keep a copy on file.

Procedural Safeguards
As required by 34 C.F.R., Section 104.36, parents/guardians of a student who needs or is believed
to need special instruction and related services have the right, with respect to any action




Revised 2024

regarding identification, evaluation, and placement to:

I, Notice of referral/identification, evaluation, and placement process, with appropriate
consent form.

2. Examine all relevani records.

3. Animpartial hearing, at any time, with respect to any actions regarding identification,
evaluation, or placement of persons who need or are believed to need special education
and related services; an opportunity for participation by the parent/guardian and
representation of counsel as provided under the Individuals with Disabilities Education
Act.

4, A process for reviewing complaints raised under these Procedural Safeguards. Such
review process need not be formal,

The school district will ensure that all students with a disability are provided all necessary
procedural safeguards as are required by law. Such procedural safeguards are found in pertinent
federal and state laws and regulations. In addition, all staff, students, parents and other interested
persons are directed o the New Hampshire Department of Education Procedural Safeguards
Handbook,

Legal References:
34 C.F.R. Part 104, Nondiscrimination on the Basis of Handicap
Section 504 of the Rehabilitation Act of 1973

First Reading of the Hinsdale School Board 09-14-16
Final reading of the Hinsdale School Board 10-12-16

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024
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ADB/GBEC- DRUG-FREE WORKPLACE AND DRUG FREE SCHOOLS

Category Priority-The subject matter of these policies is required by state and
or federal law.

Identical Policy: GBEC
Related Policy: JICH

Drug and alcohol abuse in the workplace or at school or in connection with school-sponsored
activities on or off school grounds threatens the health and safety of our students and our
employees and adversely affects the educational mission of the District. Accordingly, the District
is committed to providing a drug and alcohol-free learning environment and workplace.

A. Drug-Free Workplace

1. All District workplaces are drug~ and alcohol-free. All employees and contracted
personnel are prohibited from:

a.  Unlawfully manufacturing, dispensing, distributing, possessing, using, or being
under the influence of any controlled substance or drug while on or in the
workplace, including employees possessing a “medical marijuana” card.

b.  Distributing, consuming, using, possessing, or being under the influence of alcohol
while on or in the workplace.

2. For purposes of this policy, a "controlled substance or drug” means and includes any
controlled substance or drug defined in the Controlled Substances Act, 21 U.S.C. §
812(c), or New Hampshire Controlled Drug Act RSA 318-B.

3. For purposes of this policy, "workplace" shall mean the site for the performance of work
and will include at a minimum any District building or grounds owned or operated by the
District, any school-owned vehicle, and any other school-approved vehicle used to
transport students to and from school or school activities. It shall also include off-school
property during any school-sponsored or school-approved activity, event or function such
as a field trip or athletic event where students are under the jurisdiction, care or control of
the District.

4. As a condition of employment, each employee and all contracted personnel will:

a.  Abide by the terms of this policy respecting a drug- and alcohol-free workplace,
including any administrative rules, regulations or procedures implementing this
policy; and
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b.  Notify his or her supervisor of his or her conviction under any criminal drug statute,
for a violation occurring on District premises or while performing work for the
District, no later than five (5) days after such conviction.

5. In order to make employees aware of dangers of drug and alcohol abuse, the District will
endeavor to:

a.  Provide each employee with a copy of the District drug- and alcohol-free workplace
policy;

b.  Post notice of the District drug- and alcohol-free workplace policy in a place where
other information for employees is posted;

c.  Establish a drug-free awareness program to educate employees about the dangers of
drug abuse and drug use in the work place, the specifics of this policy, including,
the consequences for violating the policy, and any information about available drug
and alcohol counseling, rehabilitation, reentry, or other employee-assistance
programs, '

B. District Action Upon Violation of Policy

An employee who violates this policy may be subject to disciplinary action; up to and
including termination of employment. Alternatively, the Board may require an employee to
successfully complete an appropriate drug- or alcohol-abuse, employee-assistance
rehabilitation program.

The Board will take disciplinary action with respect to an employee convicted of a drug
offense in the workplace, within thirty (30) days of receiving notice of a conviction. Should
District employees or contracted personnel be engaged in the performance of work under a
federal contract or grant, or under a state contract or grant, the Superintendent will notify the
appropriate state or federal agency from which the District receives contract or grant moneys
of an employee/contracied personnel’s conviction, within ten (10) days after receiving notice
of the conviction.

The processes for disciplinary action shall be those provided generally to other misconduct
for the employee/contractor personnel as may be found in applicable collective bargaining
agreements, individual contracts, School Board policies, contractor agreements, and or
governing law. Disciplinary action should be applied consistently and fairly with respect to
employees of the District and/or contractor personnel as the case may be.

C. Drug-Free School Zone

Pursuant to New Hampshire’s “Drug-Free School Zone” law (RSA Chapter 193-B), it is
unlawful for any person to manufacture, sell prescribe administer, dispense, or possess with
intent to sell, dispense or compound any controlled drug or its analog, within a “drug-free
school zone”. The Superintendent is directed to assure that the District is and remains in
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compliance with the requirements of RSA 193-B, [, and N.H. Ed. Part 316 with respect to
establishment, mapping and signage of the drug-free zone around each school of the District.

Notwithstanding above paragraph, the board grants an exception to allow for a Syringe
Service Program within the boundaries of the Drug-Free Zone of the Hinsdale School
District, and as requested by an organization to be determined after notice to the Hinsdale
School Board, a syringe service program administrator/operator as that terms is used in RSA
318-B:43 and 45.

. Implementation and Review

a.  The Superintendent is directed fo promulgate administrative procedures and rules
necessary and appropriate to implement the provisions of this policy.

b.  Inorder to maintain a drug-free workplace, the Superintendent will perform a
biennial review of the implementation of this policy. The review shall be designed
to (i) determine and assure compliance with the notification requirements of section
A5.a, b and ¢; (ii) determine the effectiveness of programs established under
paragraph A.5.c above; (iii) ensure that disciplinary sanctions are consistently and
fairly enforced; and (iv) and identify any changes required, if any.

District Policy Adoption & Revision History:

First reading: November 14, 2018
Second reading/adopted: December 12, 2018

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024

Legal References:
e 41 U.S.C. §101, et. Seq.- Drug-free workplace requirements for Federal contractors, and
Federal grant recipients

e RSA Chapter 193-B Drug Free School Zones
o N.H. Admin. Code, Id. Part 316
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ADC - TOBACCO PRODUCTS BAN USE AND POSSESSION IN AND ON
SCHOOL FACILITIES AND GROUNDS

Category Priovity-The subject matter of these policies is required by state and or federal law.

Same Policy: GBED & JICG

State law prohibits the use of any tobacco product, E-cigarette, or liquid nicotine in any facility or upon
any grounds maintained by the District. Students and minors are further prohibited from possessing
such items in or upon any facility, school vehicle, or grounds owned or maintained by the District,

A. Definitions.

"Tobacco product(s)" means any product containing tobacco including, but not limited to,
cigarettes, smoking tobacco, cigars, chewing tobacco, snuff, pipe tobacco, smokeless
tobacco, and smokeless cigarettes, as well as any other product or item included in RSA 126-
K:2, XI.

"Device" means any product composed of a mouthpiece, a heating element, a battery, and
electronic circuits designed or used to deliver any acrosolized or vaporized substance
including, but not limited to, nicotine or cannabis. Device may include, but is not limited to,
hookah, e-cigarette, e-cigar, e-pipe, vape pen, e-hookah, as well as any other object or item
defined in RSA 126-K:2, I1-a.

"E-cigarette' means any electronic smoking device composed of a mouthpiece, a heating
clement, a battery, and electronic circuits that may or may not contain nicotine or e-lquid.
This term shall include such devices whether they are manufactured as e-cigarettes, e-cigars,
or e-pipes, or under any other product name as well as any other product or item included in
RSA 126-K:2, II-b.

"E-liquid" means any liquid, oil, or wax product containing, but not limited to, nicotine or
cannabis intended for use in devices used for inhalation as well as any other substance
included or defined in RSA 126-K:2, Il-c.

"Liquid nicotine'' means any liquid product composed either in whole or in part of pure
nicotine and propylene glycol and manufactured for use with e-cigarettes, as well as any
other product or item included in RSA 126-K.2, Ifl-a.

"Facility” is any place which is supported by public funds and which is used for the
instruction of students enrolled in preschool programs and in all grades maintained by the
District. This definition shall include all administrative buildings and offices and areas within
facilities supportive of instruction and subject to educational administration, including, but
not limited to, lounge areas, passageways, rest rooms, laboratories, classrooms, study areas,
cafeterias, gymnasiums, maintenance rooms, and storage areas,
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B.

Students

No student shall purchase, attempt to purchase, possess or use any tobacco product, E-cigarette, or
liquid nicotine in any facility, in any school vehicle or anywhere on school grounds maintained by
the District.

Students are also subject to the provisions of D.2, below.

Enforcement of the prohibition against students shall initially rest with building principals, or
their designees, who may also report any violation to law enforcement, for possible juvenile,
criminal or other proceedings as provided under state law. Additional consequences may be
administered pursuant to printed student conduct rules,

Employees

No employee shall use any tobacco product, E-cigarette, or liquid nicotine, in any facility, in any
school vehicle or anywhere on school grounds maintained by the District.

Initial responsibility for enforcement of this prohibition shall rest with building principals, or
their designees. Any employee(s) who violate(s) this policy is subject to disciplinary action
which may include warning, suspension or dismissal. Violations may also be referred to
appropriate law enforcement and/or other appropriate agencies for criminal or other proceedings
as provided under state law.

Employees are also subject to the provisions of D.2, below,

All other persons

1. No visitor, contractor, vendor or other member of the public, shall use any tobacco product,
E-cigarette, or liquid nicotine in any facility, in any school building or vehicle, or anywhere
on school grounds maintained by the District.

2. Additionally, no person, including, without limitation, students or employees (as defined
above), may sell, give or furnish tobacco products, e-cigarettes, or e-liquid to any person
under 21 in or upon any school facility.

3. 'The building principal(s), and where appropriate, other site supervisor (athletic director,
vehicle driver, etc.), or their designee(s), shall have the initial responsibility to enforce this
section, by requesting that any person who is violating this policy to immediately cease the
use of tobacco products, E-cigarette or liquid nicotine. After this request is made, if any
person refuses to refrain from using such products in violation of this policy, the principal,
site supervisor, or designee may contact the appropriate law enforcement agency(ies) for
possible criminal or other proceedings as provided under state law.

Implementation and Notice - Administrative Rules and Procedures.

The Superintendent shall establish administrative rules and procedures to implement this policy,
which rules and procedures may be building level and/or district-wide. Rules and procedures
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relating to student violations and resulting disciplinary consequences should be developed in
consultation with building principal(s).

The Superintendent, working with the building principal(s), shall provide annual notice to
employees, students and parents of the pertinent provisions of this policy (e.g., student or staff
handbook) along with applicable administrative regulations and procedures, which may include
prescribed consequences for violations of this policy. Such notice should include information that
violation of this Policy could lead to criminal or other such proceedings.

Signs shall be placed by the District in all buildings, facilities and school vehicles stating that the
use of tobacco products is prohibited.

District Policy History:

First reading: November 14, 2019
Second reading/adopted: December 12, 2019

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024

Legal References:
e RSA 155:64 77, Indoor Smoking Act

¢ RSA 126-K:2, Definitions
o RSA126-K:6, Possession and Use of Tobacco Products by Minors
& RSA 126-K:7, Use of Tobacco Products on Public Educational Grounds Prohibited

Legal References Disclaimer: These references are not intended to be considered part of this
policy, nor should they be taken as a comprehensive statement of the legal basis for the Board to
enact this policy, nor as a complete recitation of related legal authority, Instead, they are provided
as additional resources for those interested in the subject matter of the policy.
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DK - PAYMENTS, CHECKS & MANIFESTS

Category Priority-The subject matter of these policies is required by state and or federal law.

All payments of District funds must be authorized by the District Treasurer. However, pursuant
to RSA 197:23-a, the Treasurer shall authorize any payment upon order of a majority of the
School Board or upon orders of two or more members of the School Board whom a majority of
the Board has empowered to authorize payments.

Moneys drawn on the District's general fund or any special fund (with the exception of an
activity fund) will require the signature of the Treasurer. Payments drawn on activity funds will
require dual signatures from the building principal or assistant principal. The activity advisor
shall not be an authorized signor.

All payments or disbursements involving Federal Grant Funds, shall comply with the provisions
of Board Policy DAF through DAF-11.

Electronic signatures, including, e.g. computer generated signatures, may only be used as
provided under Board policy EHAC. Electronic or digital payments may be made after approval
or pre-approval by the Board and by the Treasurer.

Functions of the Treasurer may be carried out in the Treasurer's absence by a duly appointed
Deputy Treasurer or Acting Treasurer. The Treasurer is authorized to delegate approval
authority to the Business Administrator to make payroll related electronic payments, provided
such payments have been previously authorized by the School Board.]

The Board strictly prohibits any person from signing a blank check, and physical (paper) checks
will be pre-numbered.

First Reading of the Hinsdale School board September 10, 2020

Final Reading of the Hinsdale School Board October 8, 2020

Legal Reference:
RSA 197:23-a, Treasurer’s Duties

Revised: March, 2004
Revised: November, 1999
Revised: July, 1998

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024
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EBB - SCHOOL SAFETY

Category Priovity-The subject matter of these policies is requirved by state and or federal law.

The Board recognizes that effective learning and teaching takes place in a safe, secure and
welcoming environment and that safe schools contribute to improved attendance, increased
student achievement and community support. The practice of safety shall be considered a facet
of the instructional programming of the District schools by incorporating concepts of safety
appropriately geared to students at different grade levels,

The Superintendent shall be responsible for developing and maintaining a comprehensive safety
plan for the District, taking into account applicable laws, regulations, Board policies, and best
practices. While the comprehensive safety program need not be a single consolidated document, it
should include:

A. The District-wide Crisis Prevention and Response Plan prepared under policy EBCA, which,
in turn, includes the site-specific Emergency Operations Plan for each school (sce also RSA
189:64 and policy EBCA);

B. The Sports Injury Emergency Action Plan prepared under policy JI.CJA,;
C. The District Communication Plan EG; and

D. The School Bus Safety Program established under policy EEAE.

Additionally, to the extent not included in the above specific Board directed plans, the
Superintendent will address the following areas of emphasis in the comprehensive safety plan:

1. Procedures that address the supervision and security of school buildings and grounds. See
also policy ECA.

2. Procedures that address the safety and supervision of students during school hours and
school-sponsored activities. See also policy JLIA.

3. Procedures that address persons visiting school buildings and attending school-sponsored
activities. See also policies KI and KFA.

4. Training programs for staff and students in crisis prevention and management. See policy
EBCA.

5. Training programs for staff and students in emergency response procedures that include
practice fire and all hazard drills as required by law and Board policy EBCB.

6. Training programs for staff and students in how to recognize and respond to behavior or
other information that may indicate impending violence or other safety problems. See also
policy EBCC.
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7. Procedures and training to implement employee and work-place safety per Board
policy EB.

8. Training and support for students that aims to relieve the fear, embarrassment and peer
pressure associated with reporting behavior that may indicate impending violence or other
safety problems.

9. Procedures for safe, confidential reporting of security and safety concerns at each school
building.

10. Procedures for regular assessments by school security/safety professionals and law
enforcement officers to evaluate the security needs of each school building and to provide
recommendations for improvements if necessary. See also policy ECA.

11. Procedures for periodic assessments by school climate professionals to determine
whether students feel safe and to provide recommendations for improvements in school
climate at each district building.

12. Procedures for managing the behavior of children, including, proper training and
protocols relative to restraint and seclusions consistent with RSA 126-U and Board
policy JKAA.

13. Training programs for staff and students in safety precautions and procedures related to
fire prevention, natural disaster response, accident prevention, public health, traffic, bicycle
and pedestrian safety, environmental hazards, civil defense, classroom and occupational
safety, and special hazards associated with athletics and other extracurricular activities.

14. District and building level procedures to assure timely safe schools reporting to law
enforcement the N.H. Department. of Education and the School Board as required under
RSA 193-D:4.

Whenever the Superintendent delegates tasks relating to the above to other District personnel, that
delegation should be recorded in a manner readily accessible to others in the instance of the
Superintendent’s absence or departure.

Each Principal shall be responsible for the supervision and implementation of components of the
safety programs in his/her school, inclusive of school busses, school grounds (including
playgrounds), during authorized school activities (such as field trips), within school building(s)
(including classrooms and laboratories), off school grounds during school sanctioned activities
(including, but not limited to, work-based learning and internships), and in the use of online
resources.

Legal References:
RSA 193-D, Safe School Zones
RSA 193-F, Pupil Safety and Violence Prevention
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RSA 281-A:64, Worker’s Compensation, Safety Provisions; Administrative Penalty
N.H. Dept. of Education Administrative Rule - Ed, 306,04(a)(2), and 306.04(d), Promoting
School Safety

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024
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EBBD - INDOOR AIR QUALITY & WATER QUALITY

Category. The subject matter of these policies is required by state and or federal law.

A, Indoor Air Quality. In order to ensure that all school buildings have adequate indoor air
quality, the Board directs the Superintendent to address methods of minimizing or eliminating
emissions from buses, cars, delivery vehicles, and other motorized vehicles. The Superintendent
may delegate the implementation of these methods to building principals. The Board encourages
the Superintendent to utilize methods and recommendations established by various State
agencies.

In addition to addressing methods of eliminating emissions, building principals are directed to
annually investigate, and report to the Superintendent/designee, air quality in their respective
school buildings using a checklist provided by the New Hampshire Department of Education.

In support of this policy, the Superintendent is authorized to establish regulations and/or
administrative rules necessary to implement anti-idling and clear air measures aimed at
improving indoor air quality.

B. Water Quality and Access. The Board directs the Superintendent/designee to take measures to
limit lead exposure in school drinking water and ensure compliance with RSA 485:17-a, II1, and
consistent with regulations and guidance of the N.H. Departments of Environmental Services and of
Education. Water stations in school buildings shall be installed in accordance with Ed Rule 321.18(h)
relative to the number of drinking fountains required.

The Superintendent/designee will make recommendations to the Board for any modifications that
involve expenditures greater than $5,000.00.

Legal References:

RSA 200:11-a, Investigation of Air Quality

RSA 200:48, Air Quality in Schools

RSA 485:17-a, Lead in Drinking Water in Schools and Licensed Child Care Facilities

NH Code of Administrative Rules, Section Ed. 306.04(a)(24), Air Quality in School Buildings
NH Code of Administrative Rules, Section 306,07(a)(4) and 306.07(b), School Facilities

Revised: May 2012
New policy: September 2010

First Reading of the Hinsdale School Board 06-13-12
Final reading of the Hinsdale School Board 08-15-12

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024



EEAEA - MANDATORY DRUG AND ALCOHOL TESTING - SCHOOL BUS
DRIVERS AND CONTRACTED CARRIERS

Category Priovity-The subject matter of these policies is required by state and ov federal law,

1. Statement of Policy

The School Board believes that the safety of students while being transported to and from school or
school activities is of utmost importance and is the primary responsibility of the driver of the vehicle,

This policy applies to two categories of drivers:
a. school bus drivers (see RSA 189:13-b; 263:29 & 29-a);

b. “contracted carriers”; drivers of vehicles designed to transport 16 or more passengers,
including the driver, which are a contract carrier of passengers that has been contracted by
the school (see RSA 376:2).

Each driver, as well as others who perform safety-sensitive functions with commercial vehicles that
transport students, must be mentally and physically alert at all times while on daty. To that end, the
Board has established this policy related to the fitness for duty of transportation personnel.

The Superintendent/designee shall adopt and enact any procedures necessary or appropriate to assure
compliance with applicable state and federal laws and regulations.

2. Medical Examination of School Bus Operaitors

In accordance with RSA 200:37, before employing any person as a school bus driver, directly or
through a vendor, the District shall require that such persons submit a certificate signed by a licensed
physician setting forth the physician’s findings as a result of the examination to determine the
physical condition of drivers in accordance with the requirements of 49 C.E.R. Part 391.41-391.49.
Such certificate shall be submitted to the District prior to the commencement of such employment
and the District shall retain a copy of such certification. Every 2 years thereafter, either prior to the
commencement of the school year or prior to the reemployment of such persons as a school bus
driver, the School District shall require submission of a like certificate, except that school bus
operators attaining the age of 70 shall be required to undergo an annual examination and to submit a
certificate annually. This provision does not apply to contracted carriers.

3. Certification

No person shall be employed as a school bus driver, directly or through a vendor, unless the person
has received a School Bus Driver’s Certlﬁcate from the NH Department of Motor Vehicles as
required by RSA 263:29.

Contracted carriers shall comply with all applicable provisions of RSA 376:2, as well as have a valid
commercial driver’s license and operate a vehicle with a valid state inspection sticker.

4, Criminal Background Investigation

Before employing any person as a school bus driver, directly or through a vendor, or as a contracted
carrier, the School District shall require a criminal background investigation as set forth in RSA



189:13-a and School District policy GBCD. For a school bus driver employed directly by or who
volunteers for the District, then the employee will pay for the investigation, If the District contracts
with a vendor to provide transportation services, either the vendor or the driver will pay for the
investigation at the discretion of the vendor.

5. Mandatory Drug and Alcohol Testing

In compliance with the United States Department of Transportation’s Title 49 Code of Federal
Regulations, Part 391, all commercial driver’s license holders and personnel performing safety-
sensitive functions related to the transportation of the students of this School District will be required
to submit to drug and alcohol testing. Testing procedures and facilities used for the tests shall
conform to the requirements of the 49 C.F.R. Part 40. The District and any transportation contractor
transporting students on behalf of the District shall utilize the Drug and Alcohol Clearinghouse to
comply with all requirements for drug and alcohol testing and reporting, in accordance with 49
C.F.R. Parts 382 and 391,

The term “CDL holder” means someone who is required as part of their job duties to hold a
Commercial Driver’s License. The term “safety-sensitive function” refers to all tasks associated with
the operation and maintenance of commercial vehicles. A “‘commercial vehicle” is any vehicle
capable of carrying 16 or more passengers including the driver,

If the School District employs the transportation personnel directly, the District will be responsible
for ensuring compliance with the Mandatory Drug and Alcohol Testing requirements. If the School
District contracts with a vendor to provide student transportations services, the vendor shall be the

employer and provide assurance to the District on an annual basis that they are in compliance with
the Mandatory Drug and Alcohol Testing requirements.

The Drug and Alcohol Testing will include pre-employment, random, reasonable suspicion and post-
accident testing as defined by Department of Labor Regulations. The School District supports a zero
tolerance policy related to substance abuse. Therefore any personnel who have a confirmed positive
test for drugs or a confirmed alcohol concentration of 0.021 or greater will be terminated from
employment.

I have received and understand the drug and alcohol testing policy of the District.

Employee Signature:

Supervisor Signature:
Date:
CC: Personnel file

Legal References:
49 C.FR. § 40.1-40.13 (2001), Transportation Workplace Drug Testing Program
49 C.F.R. § 392.1-392.5 (1995), Driving Commercial Motor Vehicles
RS8A 200:37, Medical Examination of School Bus Operaiors

Appendix EEAEA-R

Revised: May 2006



Reviewed: April 2004
New policy: November 1999

Revision History:
Reviewed and approved by the Hinsdale School Board February 11,2009

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024
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FFA ~AVAILABILITY AND DISTRIBUTION OF HEALTHY FOODS

Category: The subject matter of these policies is required by state and or federal law.

See also JL.CF, EFE

The School District will support the availability and distribution of healthy foods and beverages
in all school buildings during the school day.

The Superintendent or his’her designee is responsible for ensuring that all foods and beverages
distributed within the district meet nutritional standards established by state and federal law
relative to: (1) nutrient density; (2) portion size; and (3) nutrition targets, as defined in pertinent
law.

The Superintendent or his/her designee is responsible for implementing developmentally
appropriate opportunities to learn food preparation skills that support nationally recognized
research-based nutrition standards. The Superintendent or his/her designee is responsible for
providing annual communication information about the policy and procedure and related
curricula to the school community.

Legal References:

7 CFR 210.10, Nutrition Standards And Menu Planning Approaches For Lunches And
Requirements For Afterschool Snacks

NH Department of Education Administrative Rules, Section Ed 306.04(a)(23)

NH Department of Education Administrative Rules, Section Ed 306.11(g), (h)

New Sample Policy: May 2012

First Reading of the Hinsdale School Board 06-13-12
Final Reading of the Hinsdale School Board 08-15-12

District Revision Historp:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024
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EHAB - DATA GOVERNANCE AND SECURITY
Category Priovity-The subject matter of these policies is required by state and
or federal law.

Related Policies EHAA, EHB, GBEBD, GBEF, IHBH, JICJ, JICL, JICM, KD, & KDC

To accomplish the District's mission and comply with the law, the District must collect, create and
store information. Accurately maintaining and protecting this data is important for efficient District
operations, compliance with laws mandating confidentiality, and maintaining the trust of the
District's stakeholders. All persons who have access to District data are required to follow state and
federal law, District policies and procedures, and other rules created to protect the information.

The provisions of this policy shall supersede and take precedence over any contrary provisions of any
other policy adopted prior to the date of this policy.

A. Definitions

Confidential Data/Information — Information that the District is prohibited by law, policy or contract
from disclosing or that the District may disclose only in limited circumstances. Confidential data
includes, but is not limited to, personally identifiable information (i.e., “PII") regarding students and
employees.

Critical Data/Information — Information that is determined to be essential to District operations and
that must be accurately and securely maintained to avoid disruption to District operations. Critical
data is not necessarily confidential.

Cybersecurity Incident — an occurrence that actually or potentially jeopardizes the confidentiality,
integrity, or availability of an information system or the information processes, stores, or transmits, if
that constitutes a violation or imminent threat of violation of security policies, security procedures, or
acceptable use policies.

B. Data and Privacy Governance Plan - Administrative Procedures.

1. Data Governance Plan. The Superintendent, in consultation with the District Information
Security Officer ("ISO") (see paragraph C, below) shall create a Data and Privacy Governance
Plan ("Data Governance Plan"), to be presented to the Board no later than June 30, 2019.
Thereafter, the Superintendent, in consultation with the ISO, shall update the Data Governance
Plan for presentation to the Board no later than June 30 each year.

The Data Governance Plan shall include:

(a) An inventory of all software applications, digital tools, and extensions. The inventory
shall include users of the applications, the provider, purpose, publisher, privacy
statement, and terms of use;

(b) A review of all software applications, digital tools, and extensions and an assurance that
they meet or exceed minimum standards set by the New Hampshire Department of
Education;
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(©

(d)
(e)

®

Policies and procedures for access to data and protection of privacy for students and staff
including acceptable use policy for applications, digital tools, and extensions used on
District hardware, server(s) or through the District network(s);

A response plan for any breach of information; and

A requirement for a service provider to meet or exceed standards for data protection and
privacy.

A provision that students participating in career exploration or career technical education
may, with written parental consent, register for technology platforms and services to
be used as part of the student's approved program of study, which require the provision
of personally identifiable information. Copies of written parental consent shall be
retained as part of a student's educational record.

The Data Governance Plan shall include standards and provisions that meet or exceed
the standards set forth in the N.H. Dept. of Education’s Minimum Standards for Privacy
and Security of Student and Employee Data,

2. Policies and Administrative Procedures. The Superintendent, in consultation with the ISO, is
directed to review, modify and recommend (policies) create (administrative procedures), where
necessary, relative to collecting, securing, and correctly disposing of District data (including,
but not limited to Confidential and Critical Data/Information, and as otherwise necessary to
implement this policy and the Data Governance Plan. Such policies and/or procedures will
may or may not be included in the annual Data Governance Plan.

C. Information Security Officer.

The Director of Technology is hereby designated as the District's Information Security Officer (ISO)
and reports directly to the Superintendent or designee. The ISO is responsible for implementing and
enforcing the District's security policies and administrative procedures applicable to digital and other
electronic data, and suggesting changes to these policies, the Data Governance Plan, and procedures
to better protect the confidentiality and security of District data. The ISO will work with the both
District and building level administrators and Data managers (paragraph E, below) to advocate for
resources, including training, to best secure the District's data.

The Network Administrator is the District's alternate 1SO and will assume the responsibilities of the
ISO when the ISO is not available.

D. Responsibility and Data Stewardship.

All District employees, volunteers and agents are responsible for accurately collecting, maintaining
and securing District data including, but not limited to, Confidential and/or Critical Data/Information.

E. Data Managers.

All District administrators are data managers for all data collected, maintained, used and disseminated
under their supervision as well as data they have been assigned to manage in the District's data
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inventory. Data managers will monitor employee access to the information to ensure that confidential
information is accessed only by employees who need the information to provide services to the District
and that confidential and critical information is modified only by authorized employees. Data managers
will assist the ISO in enforcing District policies and procedures regarding data management.

F. Confidential and Critical Information.

The District will collect, create or store confidential information only when the Superintendent or
designee determines it is necessary, and in accordance with applicable law. The District will provide
access to confidential information to appropriately trained District employees and volunteers only
when the District determines that such access is necessary for the performance of their duties. The
District will disclose confidential information only to authorized District contractors or agents who
need access to the information to provide services to the District and who agree not to disclose the
information to any other party except as allowed by law and authorized by the District.

District employees, contractors and agents will notify the ISO or designee immediately if there is
reason to believe confidential information has been disclosed to an unauthorized person or any
information has been compromised, whether intentionally or otherwise. The ISO or designee will
investigate immediately and take any action necessary to secure the information, issue all required
legal notices and prevent future incidents. When necessary, the Superintendent, 1SO or designee is
authorized to secure resources to assist the District in promptly and appropriately addressing a security
breach.

Likewise, the District will take steps to ensure that critical information is secure and is not
inappropriately altered, deleted, destroyed or rendered inaccessible. Access to critical information will
only be provided to authorized individuals in a manner that keeps the information secure.

All District staff, volunteers, contractors and agents who are granted access to critical or confidential
information/data are required to keep the information secure and are prohibited from disclosing or
assisting in the unauthorized disclosure of such confidential or critical data/information. All
individuals using confidential and critical data/information will strictly observe all administrative
procedures, policies and other protections put into place by the District including, but not limited to,
maintaining information in locked rooms or drawers, limiting access to electronic files, updating and
maintaining the confidentiality of password protections, encrypting and redacting information, and
disposing of information no longer needed in a confidential and secure manner.

G. Using Online Services and Applications.

District staff members are encouraged to research and utilize online services or applications to engage
students and further the District's education mission. District employees, however, are prohibited from
installing or using applications, programs or other software, or online system/website, that either stores,
collects or shares confidential or critical data/information, until the ISO approves the vendor and the
software or service used. Before approving the use or purchase of any such software or online service,
the ISO or designee shall verify that it meets the requirements of the law, Board policy, and the Data
Governance Plan, and that it appropriately protects confidential and critical data/information. This
prior approval is also required whether or not the software or online service is obtained or used without
charge.
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Notwithstanding the prohibition on the use of applications, etc. that store, collect or share personally
identifiable information concerning a student ("PII"}, students participating in career exploration or
career technical education may, with written parental consent, register for technology platforms and
services to be used as part of the student's approved program of study, even if said platforms and
services require the collection, storage and sharing of the student’s PII, Use of these platforms and
services is subject to the conditions set forth in B.1(f), above, and related provisions of the Data
Governance Plan. The written parental consent forms shall be retained as student records,

H. Training,

The ISO will provide appropriate training to employees who have access to confidential or critical

information to prevent unauthorized disclosures or breaches in security. All school employees will
receive annual training in the confidentiality of student records, and the requirements of this policy
and related procedures and rules.

I. Data Retention and Deletion,

The ISO or designee shall establish a retention schedule for the regular archiving and deletion of data
stored on District technology resources. The retention schedule should comply with, and be
incorporated into the data/record retention schedule established under Policy EHB and adminisirative
procedure EHB-R, including but not limited to, provisions relating to Litigation and Right to Know
holds as described in Policy EHB.

J. Consequences

Employees who fail to follow the law or District policies or procedures regarding data governance and
security (including failing to report) may be disciplined, up to and including termination. Volunteers
may be excluded from providing services to the District. The District will end business relationships
with any contractor who fails to follow the law, District policies or procedures, or the confidentiality
provisions of any contract. In addition, the District reserves the right to seek all other legal remedies,
including criminal and civil action and secking discipline of an employee's teaching certificate.

The District may suspend all access to data or use of District technology resources pending an
investigation. Violations may result in temporary, long-term or permanent suspension of user
privileges. The District will cooperate with law enforcement in investigating any unlawful actions.
The Superintendent or designee has the authority to sign any criminal complaint on behalf of the
District.

Any attempted violation of District policies, procedures or other rules will result in the same
consequences, regardless of the success of the attempt.

District Policy History:

First reading: December 12, 2018
Second reading/adopted: January 9, 2019
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Reaffirmed:
June 8, 2022
June 13, 2023
May 8, 2024

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024

Legal References:

15 US.C $§6501-6506 * Children’s Online Privacy Protection Act (COPPA)
20 US.C. § 1232g * Family Educational Rights and Privacy Act (FERPA)
20 U.S.C. § 12321 * Protection of Puptl Rights Amendment (PPRA)

20 US.C. § 1400-1417 * Individuals with Disabilities Education Act (IDEA)
20 US.C. § 7926 * Elemeniary and Secondary Education Act (ESSA)

RSA 189:65 * Definitions

R84 186:66 * Data Inventory and Policies Publication

RSA 189:67 * Limits on Disclosure of Information

RSA 189:68 * Student Privacy

RSA 189:68-a * Student Online Personal Information

RSA 359-C:19-21 * Right to Privacy/Notice of Security Breach
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GBCD - BACKGROUND INVESTIGATION AND CRIMINAL HISTORY RECORDS

CHECK

Category: Priovity/Required by Law - The subject matter of these policies is required by state and
or federal law.

Related Policies: EEAE, EEAEA, GBCE, GDF & 1JOC

To help assure the safety of District students, it is the policy of the Hinsdale School Board that before
any person is employed by the School District, or are otherwise placed into positions whereby they
have frequent close contact with - or supervision of - students, that the administration conduct proper
investigation into such person’s background, including, without limitation, a criminal history records
check under RSA 189:13-a - 189:13-c,

A. Definitions. As used in this policy:

1.

“Applicant” shall mean and include an applicant for employment or any person seeking to
serve in any position falling within the term “Covered Person” as defined below, who is
selected by the District for further consideration for such position.

“Background investigation” means an investigation into the past employment and other
background of an Applicant with the intent of determining whether:

a. The applicant/covered person is qualified for the position for which he/she has applied,
will/would be assigned, or will/would perform, and

b. The applicant has been found guilty of any criminal activity or conduct that would
make him/her ineligible or unsuitable for employment or service in the district.

“Conditional offer of employment™ means an offer of employment extended to a selected
Applicant subject to a successfully completed criminal history record check (defined below)
which is satisfactory to the SAU or school district,

“Contractor” means a private business or agency or an employee or employees of the
contractor which contracts with a SAU, school district, or charter school to provide services
including but not limited to:

a. cafeteria workers,

b. school bus drivers,

¢. custodial personnel,

d. any other direct service or services to students of the district or charter school.

“Covered Person” shall mean every employee, stipend position (e.g., coach, trainer, drama
coach, etc.), candidate, designated volunteer (whether direct or through a volunteer
organization), or any other service where the contractor or employees of the contractor
provide services directly to students of the District, or any applicant/person seeking to serve
in any of those positions. NOTE: Only those volunteers who meet the definition of

&

“Designated Volunteer” below are considered “Covered “Employees”. See Board policy
1JOC for additional provisions relating to all volunteers. All Covered Persons are required to

undergo training as provided in Board policy GBCE.

Page 1 of 5

© 2022 NHSBA



Revised 2024

6. “Criminal History Records Check” or “CHRC” means a criminal history records inquiry
under RSA 189:13-a — 13-¢, conducted by the New Hampshire State Police through its
records and through the Federal Bureau of Investigation.

7. “Designated Volunteer” is any volunteer who:

a. Comes in direct contact with students on a predictable basis (e.g., library volunteer,
field trip chaperone;

b. Meets regularly with students (e.g., community mentor, volunteer assistant coach);

c. Meets with students on a one-on-one basis; OR

d. Any other volunteer so designated by the School Board or Superintendent.

The administrative supervisor for the applicable activity or program (e.g., building principal,
athletic director), shall have the responsibility of determining whether a volunteer position is
a “Designated Volunteer”, subject to any additional rules or procedures established by the
Superintendent.

8. “Educator Candidate” means a student at an institution of higher education in New
Hampshire who has been selected to participate in a K-12 educator preparation program
(RSA 189:13-c, I(b)). This definition includes both Educator Candidates who are placed as
student teachers in the district, and those who might be in the District for a different purpose
(e.g., Methods, etc.).

9. “Section V Offense(s)” are those criminal offenses listed in RSA 189:13-a, V, as that list
may be amended by the Legislature from time to time. The current of offenses may be
accessed at: http:/www.gencourt.state.nh.us/rsa/html/XV/189/189-13-a.htm

“Non-Section V Offenses” are all other crimes offenses, whether felonies or misdemeanors.

10. “Designee” shall mean, a person designated by the Superintendent to receive and inspect
results of the Criminal History Records Check. Under RSA 189:13-a, 11, the Designee for
purposes of CHRC may only be an assistant superintendent, head of human resources, the
personnel director, the business administrator or the finance director.

Background Investigation. The Superintendent will require a Background Investigation of any
Applicant or Covered Person as defined in this policy, including but not limited to reviewing the
most recent NHED List of Revoked & Suspended Credentials. The Superintendent may assign
the Background Investigation (but not the CHRC) to someone other than Designee but shall be
completed prior to making a final offer of employment, approving the contract with an individual
contracting directly with the District, student teacher, or a Designated Volunteer to work or serve
within the District. For Covered Persons who are employed by a third-party contractor or
assigned as a Designated Volunteer by a volunteer agency, the Superintendent or Designee may
waive the Background Investigation and instead rely on suitable assurances from the contracting
company or agency regarding a background investigation. The requirement for a Criminal
History Records Check under paragraph D. below, however, may not be waived. A/l decisions
regarding employment and the pre-employment process shall conform to the District’s Anti-
Discrimination and Equal Opportunity policy, AC.

As part of the application process, each Applicant shall be asked whether he/she has ever been
convicted of any crime and whether there are any criminal charges pending against him/her at the
time of application. The Applicant will also be directed to report any criminal charges brought
against him or her after the application is submitted and until either hired or until notified that

Page 2 of 5
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s/he will not be hired. Failure to report will be treated in the same manner as falsification of
information under Section C, below.

General record of completion of a Background Investigation (but not copies of the results of a
CHRC) shall be retained in an employee’s personnel file and retained pursuant to the District’s
Record Retention Schedule EHB-R.

C. False Information. The falsification or omission of any information on a job application, during
the pendency of the application, or in a job interview, including, but not limited to, information
concerning criminal convictions or pending criminal charges, shall be grounds for
disqualification from consideration for employment, withdrawal of any offer of employment, or
immediate discharge from employment.

D. Criminal History Records Check.

1. General. As part of the District’s Background Investigation, each Applicant must submit to a
Criminal History Records Check (“CHRC”} through the State of New Hampshire in full
compliance with RSA 189:13-a. No Covered Person/Applicant shall be employed, extended
a Conditional Offer of Employment, or begin service in the District, until the Superintendent,
or his/her designee, has initiated a CHRC.

The Applicant shall provide the District with a criminal history records release form as
provided by the New Hampshire State Police along with a full set of fingerprints taken by a
qualified law enforcement agency according to RSA 189:13-a, 11

Refusal to provide the required criminal history records release form (with fingerprints) and
any other required releases to authorize the CHRC will result in immediate disqualification of
the Applicant/Covered Person and will not be considered for the position.

2. Special Provisions for Educator Candidates, Bus Drivers & Bus Monitors and
Substitutes.

a. LEducator Candidate. Educator Candidates who are placed in the District as a student
teacher shall undergo a CHRC prior to beginning in the District. For Educator Candidates
in the District under a status other than student teacher (e.g., observation, Methods Course
or Practicum student), the Superintendent or Designee will determine whether to require a
CHRC using the same parameters included in the Designated Volunteer definition, above.

b. Bus Drivers and Bus Monitors. Pursuant to RSA 189:13-a, VI and RSA 189:13-b,
criminal history records checks for bus drivers and bus monitors shall be processed
through the New Hampshire Department of Education (“NHED”), Although NHED will
conduct the CHRC, the Superintendent or designee shall require a Background
Investigation in accordance with paragraph B.

3. Results of Criminal History Records Check. The results of the CHRC shall be delivered to
the Superintendent or designee who shall be responsible for maintaining their confidentiality.
The Superintendent or Designee shall destroy all results and reports of any CHRC within
sixty (60) days of receiving said information.

4. Pending Charges or Convictions for Section V Offenses. If the results of the CHRC
disclose that the Applicant has either been convicted of or is charged pending disposition of a
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violation or attempted violation of a Section V offense, that person shall not receive an offer
or final offer of employment. Additionally, the Superintendent (not the Superintendent’s
Designee}, shall notify NHED through its Investigator or the Chief of the Governance Unit or
as otherwise directed by NHED.,

5. Non-Section V Offenses and/or Past Charges of Section V Offenses. If the results of a
CHRC disclose that the Applicant has been charged (whether pending or previously
concluded) with a Non-Section V Offense, or has been previously charged with a Section V
Offense which the charge has been disposed of other than by a conviction, the Superintendent
or Designee shall take such information into account prior to hiring or assigning such
Applicant. In making a determination regarding such an Applicant, the Superintendent or
Designee shall consider all reliable information, and assess whether, in light of the totality of
the circumstances, the Applicant’s suitability for the position sought with student safety
being the priority consideration. (Circumstances the Superintendent should consider, include,
but are not limited to, nature and date of the charge, information about reduced charges, age
at time of charge, relationship of the nature of the charged offense to the duties of the
position sought).

If the Superintendent chooses to nominate, appoint or assign an Applicant who has a history
of conviction or pending charges of a Non-Section V Offense, or of past concluded charges
of Section V Offenses that did not result in a conviction, then the final hiring decision or
appointment of another Covered Person must be approved by the School Board.

Pursuant to regulations of the United States Dept. of Justice, and RSA 189:13-a, the
Superintendent may NOT share with the Board information directly gleaned from the CHRC
regarding specific criminal charges, arrests, convictions etc., but may share the fact that s’'he
is nominating a person whose background investigation revealed information requiring the
Superintendent to apply the criteria established by the Board in the preceding paragraph,

6. Fees for Criminal History Records Check. Any applicant for whom the Board requires a
CHRC check, or, in the instance of third-party contractors/organizations, the Covered
Person’s employet/organization, shall pay the actual fees and costs associated with the
fingerprinting process and/or the submission or processing of the CHRC, unless otherwise
determined by the Board.

7. Additional Criminal Records Checks. To the extent permitted by law, the Superintendent
or Designee may require a CHRC of any Covered Person at any time after hire or
appointment to a position within the District.

E. Conditional Offer of Employment, Applicants who have been selected for employment may be
given a conditional offer of employment, with the final offer subject to the successful completion
of the Background Investigation and CHRC, and a determination that there are no disqualifying
pending charges or convictions.

Any Applicant who is offered conditional employment, by way of individual contract or other
type of letter of employment, will have clearly stated in such contract or letter of employment
that his/her ernployment or approval to work within the District is entirely conditioned upon the
results of a CHRC and Background Investigation being satisfactory to the District.
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F. Final Offer of Employment. No Applicant shall be extended a final offer of employment or be
allowed to serve/provide services in the District if such person has charges pending or has been
convicted of any Section V Offense; or where such person has been convicted of the same
conduct in another state, territory, or possession of the United States; or where such person has
been convicted of the same conduct in a foreign country.

An Applicant may only be extended a final offer of employment or final approval to work/serve
within the District’s schools upon the satisfactory completion and results of CHRC and
Background Investigation,

G. Administrative Protocols/Procedures. The Superintendent is authorized to establish written
protocols for background investigations, and such protocols may vary depending on the nature of
the position(s) (e.g., verification of academic records and achievements for certified
professionals, credit checks for personnel with fiscal responsibilities). The written protocols may
include additional specific disqualifying misdemeanor or felony convictions or charges (e.g.,
prostitution, theft, etc.) in addition to the Section V Offenses,

H. Contractor and Vendor Provisions. The Superintendent shall take such steps as are necessary
to assure third party agreements which involve covered personnel to include a provision for such
personnel to complete CHRCs and Background Investigations as required under this policy, as
well as training and information relative to child sexual abuse prevention as required under RSA
189:13-a, XII and policy GBCE.

I. Training of Superintendent/Designee. The Superintendent or any Designee shall complete
such training relative to the reading and interpretation of criminal records as required by NHED.

J. Reports of Criminal Offenses Post-Hire or Commencement of Service. When the District
receives a notification of a Covered Person being charged with or convicted of a Section V
Offense or other crime which is evidence of the individual's unsuitability to continue in their role,
the Superintendent shall take immediate appropriate action to remove the individual from contact
with students. Employees shall be placed on paid administrative leave, if not subject to
immediate discharge. The Superintendent will then take appropriate employment or other action,
consistent with law and any applicable employment contract or collective bargaining agreement
to address the individual's ongoing relationship with the District. If the Covered Person
charged/convicted of a Section V Offense is a credential holder as defined in the New Hampshire
Code of Conduct for Educators, the Superintendent shall report to the New Hampshire
Department of Education pursuant to section 510.05 of the Code and Board policy GBEAB —
Mandatory Code of Conduct Reporting.

District Policy History:
First reading: 9/14/2022 Last revised: 8/14/2024
Second reading/adopted. 10/12/2022 Reviewed/reaffirmed: 9/11/2024

Other district policy history:

Legal References:
RSA 189:13-a, School Employee and Designated School Volunteer Criminal History Records Check

RSA 189:13-b, School Bus Driver and Transportation Monitor Criminal History Records Check
Code of Conduct for New Hampshire Educators
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GBEC/ADB DRUG FREE WORKPLACE AND DRUG-FREE SCHOOLS

Category Priovity-The subject matter of these policies is required by state and or federal law.

Identical Policy: ADB
Related Policy: JICH

Drug and alcohol abuse in the workplace or at school or in connection with school-sponsored
activities on or off school grounds threatens the health and safety of our students and our
employees and adversely affects the educational mission of the District. Accordingly, the District
is committed to providing a drug and alcohol-free learning environment and workplace.

A. Drug-Free Workplace

1.

All District workplaces are drug- and alcohol-free. All employees and contracted
personnel are prohibited from:

a.  Unlawfully manufacturing, dispensing, distributing, possessing, using, or being
under the influence of any controlled substance or drug while on or in the
workplace, including employees possessing a “medical marijuana” card.

b.  Distributing, consurmning, using, possessing, or being under the influence of alcohol
while on or in the workplace.

For purposes of this policy, a "controlled substance or drug” means and includes any
controlled substance or drug defined in the Controlled Substances Act, 21 U.S.C. §
812(c), or New Hampshire Controlled Drug Act RSA 318-B.

For purposes of this policy, "workplace" shall mean the site for the performance of work
and will include at a minimum any District building or grounds owned or operated by the
District, any school-owned vehicle, and any other school-approved vehicle used to
transport students to and from school or school activities. It shall also include off-school
property during any school-sponsored or school-approved activity, event or function such
as a field trip or athletic event where students are under the jurisdiction, care or control of
the District.

4. As acondition of employment, each employee and all contracted personnel will:

a.  Abide by the terms of this policy respecting a drug- and alcohol-free workplace,
including any administrative rules, regulations or procedures implementing this
policy; and

b.  Notify his or her supervisor in writing of his or her conviction under any criminal
drug statute, for a violation occurring on District premises or while performing
work for the District, no later than five (5) days after such conviction.
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5. In order to make employees aware of dangers of drug and alcohol abuse, the District will
endeavor to:

a.  Provide each employee with a copy of the District drug- and alcohol-free workplace
policy;

b.  Post notice of the District drug- and alcohol-free workplace policy in a place where
other information for employees is posted;

c.  Establish a drug-free awareness program to educate employees about the dangers of
drug abuse and drug use in the workplace, the specifics of this policy, including, the
consequences for violating the policy, and any information about available drug and
alcohol counseling, rehabilitation, reentry, or other employee-assistance programs.

B. District Action Upon Violation of Policy

An employee who violates this policy may be subject to disciplinary action; up to and
including termination of employment. Alternatively, the Board may require an employee to
successfully complete an appropriate drug- or alcohol-abuse, employee-assistance
rehabilitation program.

The Board will take disciplinary action with respect to an employee convicted of a drug
offense in the workplace, within thirty (30) days of receiving notice of a conviction, Should
District employees or contracted personnel be engaged in the performance of work under a
federal contract or grant, or under a state contract or grant, the Superintendent will notify the
appropriate state or federal agency from which the District receives contract or grant moneys
of an employee/contracted personnel’s conviction, within ten (10) days after receiving notice
of the conviction.

The processes for disciplinary action shall be those provided generally to other misconduct
for the employee/contractor personnel as may be found in applicable collective bargaining
agreements, individual contracts, School Board policies, contractor agreements, and or
governing law. Disciplinary action should be applied consistently and fairly with respect to
employees of the District and/or contractor personnel as the case may be.

C. Drug-Free School Zone

Pursuant to New Hampshire’s “Drug-Free School Zone” law (RSA Chapter 193-B), it is
unlawful for any person to manufacture, sell prescribe administer, dispense, or possess with
intent to sell, digpense or compound any controlled drug or its analog, within a “drug-free
school zone”. The Superintendent is directed to assure that the District is and remains in
compliance with the requirements of RSA 193-B, T, and N.H. Ed. Part 316 with respect to
establishment, mapping and signage of the drug-free zone around each school of the District.

Notwithstanding above paragraph, the board grants an exception to allow for a Syringe
Service Program within the boundaries of the Drug-Free Zone of the Hinsdale School
District, and as requested by an organization to be determined after notice to the Hinsdale
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School Board, a syringe service program administrator/operator as that terms is used in RSA
318-B:43 and 45.

D. Implementation and Review

a.  The Superintendent is directed to promulgate administrative procedures and rules
necessary and appropriate to implement the provisions of this policy.

b.  Inorder to maintain a drug-free workplace, the Superintendent will perform a
biennial review of the implementation of this policy. The review shall be designed
to (i) determine and assure compliance with the notification requirements of section
A.5.a, b and c; (ii) determine the effectiveness of programs established under
paragraph A.5.c above; (iii) ensure that disciplinary sanctions are consistently and
fairly enforced; and (iv) and identify any changes required, if any.

District Policy Adoption & Revision History:

First reading: January 9, 2019
Second reading/adopted: February 13, 2019

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024

Legal References:

¢ 41 U.S.C. §101, et. Seq.- Drug-free workplace requirements for Federal contractors, and
Federal grant recipients

@ RSA Chapter 193-B Drug Free School Zones
¢ N H. Admin. Code, Ed. Part 316
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GBED /ADC/ JICD PROHIBITIONS REGARDING USE AND POSSESSION OF TOBACCO
PRODUCTS, E- CIGARETTES AND E-LIQUIDS IN AND ON SCHOOL FACILITIES AND
GROUNDS

Category: Priority/Required by Law
Identical policies: ADC & JICD
Related policy: IHAMA

State law prohibits the use of any tobacco product, E-cigarette, or liquid nicotine in any facility or
upon any grounds maintained by the District. Students and minors are further prohibited from
possessing such items in or upon any facility, school vehicle, or grounds owned or maintained by
the District.

A. Definitions. These definitions shall also include any amendments to the referenced statutes
as the same may be amended or replaced from time to time.

"Tobacco product(s)" means any product containing tobacco including, but not limited to,
cigarettes, smoking tobacco, cigars, chewing tobacco, snuff, pipe tobacco, smokeless tobacco,
and smokeless cigarettes, as well as any other product or item included in RSA 126-K:2, XI.

"Device” means any product composed of a mouthpiece, a heating element, a battery, and
electronic circuits designed or used to deliver any aerosolized or vaporized substance

Including, but not limited to, nicotine or cannabis. Device may include, but is not limited
to, hookah, e-cigarette, e-cigar, e-pipe, vape pen, e-hookah, as well as any other object or
item defined in RSA 126-K:2, Il-a.

"E-cigarette' means any electronic smoking device composed of a mouthpiece, a heating
clement, a battery, and electronic circuits that may or may not contain nicotine or e-liquid,
This term shall include such devices whether they are manufactured as e-cigarettes, e-cigars,
or e-pipes, or under any other product name as well as any other product or item included in
RSA 126-K:2, 1I-b.

“E-liquid” means any liquid, oil, or wax product containing, but not limited to, nicotine or
cannabis intended for use in devices used for inhalation as well as any other substance
included or defined in RSA 126-K:2, H-c.

"Liquid nicotine' means any liquid product composed either in whole or in patt of pure
nicotine and propylene glycol and manufactured for use with e-cigarettes, as well as any other
product or item included in RSA 126-K:2, I11-a.

"Facility" is any place which is supported by public funds, and which ts used for the
instruction of students enrolled in preschool programs and in all grades maintained by the
District. This definition shall include all administrative buildings and offices and areas within
facilities supportive of instruction and subject to educational administration, including, but
not limited to, lounge areas, passageways, rest rooms, laboratories, classrooms, study areas,
cafeterias, gymnasiums, maintenance rooms, and storage areas.
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B. Students

No student shall purchase, attempt to purchase, possess or use any tobacco product, device, E-
cigarette, E-liguid, or liquid nicotine in any facility, in any school vehicle or anywhere on
school grounds maintained by the District.

Students are also subject to the provisions of D.2, below,

Enforcement of the prohibition against students shall initially rest with building principals, or
their designees, who may also report any violation to law enforcement, for possible juvenile,
criminal or other proceedings as provided under state law. Additional consequences may be
administered pursuant to printed student conduct rules,

C. Emplovees

No employee shall use any tobacco product, device, E-cigarette, E-liguid, or liquid nicotine,
in any facility, in any school vehicle or anywhere on school grounds maintained by the
District.

Initial responsibility for enforcement of this prohibition shall rest with building principals, or
their designees. Any employee(s) who violate(s) this policy is subject to disciplinary action
which may include warning, suspension or dismissal. Violations may also be referred to
appropriate law enforcement and/or other appropriate agencies for criminal or other
proceedings as provided under state law.

Employees are also subject to the provisions of D.2, below.,

D. All other persons

1. No visitor, contractor, vendor or other member of the public, shall use any tobacco product,
device, e-cigarette, e-liquid, or liquid nicotine in any facility, in any school building or vehicle,
or anywhere on school grounds maintained by the District.

2. Additionally, no person, including, without limitation, students or employees (as defined
above), may sell, give or furnish tobacco products, e-cigarettes, or e-liquid to any person under
21 in or upon any school facility.

3. The building principal(s), and where appropriate, other site supervisor (athletic director,
vehicle driver, etc.), or their designee(s), shall have the initial responsibility to enforce this
section, by requesting that any person who is violating this policy to immediately cease the use
of tobacco products, e-cigarette or liquid nicotine. After this request is made, if any person
refuses to refrain from using such products in violation of this policy, the principal, site
supervisor, or designee may contact the appropriate law enforcement agency(ies) for possible
criminal or other proceedings as provided under state law.
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E. Implementation and Notice - Administrative Rules and Procedures.

The Superintendent shall establish administrative rules and procedures to implement this
policy, which rules and procedures may be building level and/or district-wide. Rules and
procedures relating to student violations and resulting disciplinary consequences should be
developed in consultation with building principal(s).

The Superintendent, working with the building principal(s), shall provide annual notice to
employees, students and parents of the pertinent provisions of this policy (e.g., student or staff
handbook) along with applicable administrative regulations and procedures, which may
include prescribed consequences for violations of this policy. Such notice should include
information that violation of this Policy could lead to criminal or other such proceedings.

Signs shall be placed by the District in all buildings, facilities and school vehicles stating that
the use of tobacco products is prohibited.

District Policy History:

First reading: January 15, 2020
Second reading/adopted: February 12, 2020

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024

Legal References:
RSA 153:64 — 77, Indoor Smoking Act
RSA 126-K:2, Definitions
RSA 126-K.6, Possession and Use of Tobacco Products by Minors
R84 126-K:7, Use of Tobacco Products on Public Educational Grounds Prohibited
R84 126-K:8, Youth Access to and Use of Tobacce Products, Special Provisions
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GCO -TEACHER PERFORMANCE AND EVALUATIONS

Category Priovity-The subject matter of these policies is required by state and or federal law.

The School Board will adopt and the superintendent will implement a teacher performance and
evaluation system. The performance and evaluation system will include procedures, evaluation
criteria and other components necessary to evaluate certified teaching personnel. Such
procedures, criteria and components may be included as an appendix to this policy.

The School Board will involve teachers and principals in the development of this policy and its
corresponding appendix by providing such teachers with notice and an opportunity to comment
on their provisions. However, all final decisions relative to evaluation procedures, criteria and
components will remain with the School Board.

Legal References:

RSA 189:1-a, Duty to Provide Education

RSA 189:14-a, Failure to be Re-nominated or Re-elected

N.H. Code of Administrative Rules, Section Ed. 302.02(n), Substantive Duties of
Superintendents

NH. Code of Administrative Rules, Section Ed. 304.01(b), Substantive Duties of School
Principals

Revised: September 2011
Revised: July 1998, May 2006

First Reading of the Hinsdale School Board 03-14-12
Final reading of the Hinsdale School Board 04-11-12

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024



JICA - STUDENT DRESS CODE

Category Recommended- While these policies are not required by law, they are highly
recommended for effective school board operations.

The responsibility for the appearance of the students rests with the parents and the students
themselves. Parents have the right to determine cach student’s dress, providing that such attire
complies with the health code of the State of New Hampshire and does not interfere nor disrupt
the educational process of the school.

Building principals are authorized to issue regulations to implement this policy, provided that
such regulations are approved by the Superintendent,

Additional information for Elementary School Parents:

e School wear should be appropriate to the weather at all times; “layering” (for example: wearing
a short sleeve shirt with a sweater) is advised in spring and fall as weather is unpredictable.
Winter wear should include a warm coat with working fasteners, snow pants, boots, hats,
mittens or gloves.

e Shoes that may cause a child to fall, such as clogs, flip-flops, house slippers, high heels, skate-
shoes or untied shoes, are not permitted in school.

e [t is recommended that students bring gym shoes to keep at school. Sneakers are required for
participation in Physical Education classes.

Additional information for Middle High School Students:

At Hinsdale Middle High School, we value individuality, we encourage students to exercise self-
respect, we expect members of our community to look beyond appearances, we condemn the
idea of shaming and/or objectifying others, and we endeavor to support students in making good
choices and being prepared for their day. As school is a professional environment, it is expected
that clothing will be neat, clean, modest, and appropriate. To assist in your judgment, be advised
that all attire must abide by the following criteria:

1. Non-offensive: Phrases that are sexual in nature, or that refer to a person’s ethnie,
national origin, religious belief, sexual orientation, or disability in a derogatory way are
not permitted.

2. Modest: Undergarments may not be worn as clothing. Strapless tops are not considered
acceptable for school. Pants and shorts should be worn at the waist.

3. Professional: Property or attire that advertises drugs, alcohol, tobacco, sex, violence
and/or any illegal substance is not acceptable, Attire that exhibits vulgar or offensive
language or symbols, including ironic expressions meant to poke fun at serious topics, are
not permitted.

4. Safety: Anything that compromises the safety of others should not be worn, Barefeet are
not allowed in school. Also, students are required to wear protective clothing, eye



protection, appropriate athletic gear, and other specialty requirements as deemed
appropriate by specific classes.

Rationale;
School Dress Codes Aren't Fair to Everyone, Federal Study Finds (edweek.ore)
The Movement Against Sexist and Discriminatory School Dress Codes - The Atlantic

Students who violate this policy will be given an opportunity to correct the situation by either
changing the clothing, removing the clothing (if appropriate), wearing it inside-out, or other
means as determined by the principal so the student is in compliance with this policy.

Students whose clothing does not meet the school dress code will not be allowed to attend class
until the students clothing is in line with the dress code regulations. A student who misses class
as a results of non-compliance with the dress code shall have that absence considered as an
unexcused class absence and will fall under that provision of the student handbook.

If a student is unable to address the concern, parents or guardians, shall be called to bring
appropriate clothing to the school. A student will not be permitied to attend class until the issue
is appropriately addressed.

Students who repeatedly violate this policy may face more severe punishment, including
detention, in-school suspension, or out-of-school suspension.

First Reading of the Hinsdale School Board 06-12-13
Final Reading of the Hinsdale School Board 08-21-13
Reviewed by The Hinsdale School Board 09-12-18

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024



JLCF - DISTRICT WELLNESS POLICY

Category Priority-The subject matter of these policies is required by state and or federal law.
Related Policies: EF, IMAH, JLC, & JLCI

The Board recognizes the importance of proper nutrition and developmentally appropriate physical
activity as ways of promoting healthy lifestyles, minimizing childhood obesity, and preventing other
diet-related chronic diseases, The Board also recognizes that health and student success are
interrelated. It is, therefore, the goal of the Board that the learning environment positively influences
a student’s understanding, beliefs, and habits as they relate to good nutfltlon and physical activity.

This policy outlines the District’s approach to ensuring env1ronments and opportumt1es for all
students to practice healthy eating and physical activity behaviors throughout the school day while

minimizing commercial distractions. This policy applies to all students staff and schools in the

District,

L. DISTRICT WELILNESS COMMITTEE

The Superintendent will facilitate development of updates to the District Wellness Policy,
subject to School Board approval, and will oversce compliance with the policy. In addition, the
Superintendent shall designate a Building Wellness Coordinator for each school to help ensure
compliance with this policy at the building level. ' :

The Superintendent shall convene a representative “District Wellness Committee” (or “Wellness
Committee™), whose functions will include review and recommendations regarding
implementation of and updates to this policy, and establishment of specific goals for nutrition
promotion, education and physical activity.

The Superintendent or his/her designee shall serve as the Chairperson of the District Wellness
Committee and shall maintain an updated roster of Building Wellness Coordinators and other
persons servmg on the Committee.

The District Wellness Committee shall meet no less than three times per school year.

The District Wellness Committee should represent each school and the diversity of the
community, and to the extent feasible include the Superintendent or her/his designee, each
Building Wellness Coordinator, parents, students, physical education teachers, health education
teachers, school counselors, school administrators, a school board member, outside health
professionals, individual school building representatives, and members of the public.

Staff appointments to the Wellness Committee will be made by the Superintendent. The School
Board Chair shall appoint the School Board member. Remaining members, other than those who
are ex officio, shall be appointed and approved by the Wellness Committee.

As a statutory committee, the Wellness Committee shall comply with the requirements of RSA
91-A regarding meetings.



II. WELLNESS POLICY IMPLEMENTATION, MONITORING, ACCOUNTABILITY
AND COMMUNITY ENGAGEMENT

A. Implementation Plan

e Principals or their designee, will ensure that a coordinated effort exists within their
schools to implement and monitor compliance with this wellness policy.

¢ The teachers and parents will be provided with appropriate communications and
educational opportunities to better understand the requlrements for compliance with this
wellness effort,

o The District wellness team will establish a plan for 1mplementat10n and evaluation of this
wellness policy, and will evaluate data and measure comphance to the policy. The
wellness team will provide a written report amlually on comphance to the District
Superintendent by the end of the school year. =

B. Annual Netification of Policy

The District will annually inform families and the publlc of basic mformatlon about this
policy, including its content, any updates to the policy, and implementation status. The
District will make this information available via the district website. This information will
include the contact information of the District official(s) chairing the Wellness Committee
(i.e., the Superintendent or his/her designee) and any Building Wellness Coordinator(s), in
addltlon to on how the public can get involved Wlth the Dlstrlct Wellness Committee.

C. Triennial Progress Assessments

Every three years, the Administrative Team will assess:

e The extent to which each of the District’ s schools are in compliance with the wellness
pohcy, _

 The extent to which the District Wellness Policy compares to model wellness policies; and

e A description of the progress made in aftaining the goals of the District’s Wellness Policy.

The Wellness Committee will make recommendations to update the District Wellness Policy
based on the results of the annual School Health Index and triennial assessments and/or as
District priorities change, community needs change; wellness goals are met; new health
science, information, and technology emerges; and new Federal or state guidance or
standards are issued. The Board will review and act upon such assessments as required or as
the Board deems appropriate.

D. Recordkeeping

The Superintendent will retain records related to this Policy, to include at least the following:

¢ The District Wellness Policy;



¢ The most recent assessment on the implementation of the local school Wellness Policy;

¢ Documentation on how the District Wellness Policy and Policy assessments are/were
made available to the public;

e Documentation confirming annual compliance with the requirement that District
Wellness Policy, including updates, and the most recent assessment on the
implementation of the Policy have been made available to the public; and

¢ Documentation of efforts to review and update the District Wellness Policy; including
who is/was involved in each update and methods the District uses to make stakeholders
aware of opportunities to participate on the District Wellness Comumittee.

E. Community Involvement, Outreach and Communiéations a

The District will communicate ways in which representatives of DWC and others can
participate in the development, implementation and periodic review and update of the
wellness policy through a variety of means appropriate for that district. The District will also
inform parents/guardians of the improvements that have been made to school meals and
compliance with school meal standards, availability of child nutrition programs and how to
apply, and a description of and compliance with Smart Snacks in School nutrition standards,

III. NUTRITION
A, School Meals

All schools within the District partiéipate in USDA child nutrition programs, including the
National School Lunch Program (NSLP) and the School Breakfast Program (SBP). District
schools are committed to offering school meals that:

'+ Are accessible to all students;

« Are appealing and attractive to children;

« Are served in clean and pleasant settings;

« Promote healthy food and beverage choices; and

» Meet or exceed current nutrition requirements established by local, state, and Federal
statutes and regulations. The District offers reimbursable school meals that meet
USDA nutrition standards, which may be found at:

https://www,fus.usda.gov/school-meals/nutrition-standards-school-meals

B. Staff Qualifications and Professional Development

All school nutrition program directors, managers and staff will meet or exceed hiring and
annual continuing education/training requirements in the USDA professional standards for
school nuirition professionals, which may be found at:

https://www. fns.usda. gov/school-meals/professional-standards



C. Water

To promote hydration, free, safe, unflavored drinking water will be available to all students
at every school throughout the school day, including mealtimes.

Students shall be permitted to bring water bottles to school that:

1. Are made of material that is not easily breakable (i.e., glass bottles are prohibited);
2. Have lids to prevent spills; and
3. Are filled exclusively with water

School Principals may discipline students for the misuse of water bottles consistent with
Board policy JICD. ;

D. Competitive Foods and Beverages and Marketing of Same in Schools

“Competitive foods and beverages” (i.e., foods and bevér'ageé sold and served or matketed
during the school day, but outside of the school meal programs) must meet the USDA Smart
Snacks in School nutrition standards, which may be accessed at:

htips://www.,fas.usda. gov/sckool-meals/smart—snacks-schaol

These standards will apply in alt locations and through all services where foods and
beverages are sold, which may include, but are not llmlted to, 4 la carte options in cafeterias
and vending machines.

Except as may be provided elsewhere in this Policy, any foods and beverages marketed or
promoted to students on the school campus during the school day will meet or exceed the
USDA Smart Snacks in School nutrition standards. Food and beverage marketing is defined
as advertising and other promotions in schools, including, but is not limited to:

* Brand names, trademarks, lo gos or tags, except when placed on a physically present
food or beverage product or its container.

» Displays, such as on vending machine exteriors.

¢ Corporate brand, logo, name or trademark on school equipment, such as marquees,
message boards, scoreboards or backboards (rete: immediate replacement of these
items are not required; however, districts will replace or update scoreboards or other
durable equipment when existing contracts are up for renewal or to the extent that is
in financially possible over time so that iteras are in compliance with the marketing

policy.).
¢ Corporate brand, logo, name or trademark on cups used for beverage dispensing,
menu boards, coolers, trash cans and other food service equipment; as well as on

posters, book covers, pupil assignment books or school supplies displayed,
distributed, offered or sold by the District,

s Advertisements in school publications or school mailings.



+ Free product samples, taste tests or coupons of a product, or free samples displaying
advertising of a product.

Corporate brand names, logos, and trademarks for companies that market products that
comply with the USDA Smart Snacks in School nutrition standards will not be prohibited
because they offer some non-compliant food or beverage items in their product line,
Likewise, the marketing restrictions do not apply to clothing or other examples of expression
which include brand information for non-compliant food or beverage items.

As the District, school athletic department, and parent teacher associations review existing
contracts and consider new contracts, equipment and product purchasing (and replacement)
decisions should reflect the applicable marketing guldehnes establlshed by the District
wellness policy. :

. Celebrations and Rewards

Foods offered during the school day on the school campus will include foods that meet or
exceed the USDA Smart Snacks in School nutrition standards, Foods and beverages will not
be used as a reward or withheld as punishment for any reason. The District’s School
Nutrition Services and/or Nursing staff will make available a list of healthy party ideas to
parents and teachers, including non-food celebration 1deas and a list of foods and beverages
which meet Smart Snack nutrition standards

. Food Sale Fundraising

Foods and beverages that meet or exceed the USDA Smart Snacks in Schools nutrition
standards may be sold through fundraisers on the school campus during the school day.
Fundraising groups are encouraged to choose non-food fundraisers, and to consider healthy
fundraising ideas. Notwithstanding this provision, each school may allow up to nine bake
sales or other fundraising food sales of non-compliant foods (i.e., that do not meet Smart
Snack standards), which are no more than one day in duration each

. Nutrltlon Promoi_:@

The District will promote healthy f(‘)'od and beverage choices for all students throughout the
school campus, as well as encourage participation in schoo! meal programs. This promotion
will include.

» [mplementation of at least 2 or more evidence-based healthy food promotion
techniques in the school meal programs using methods included in the Smarter
Lunchroom Movement, which may be found at:

https://www.smarterlunchrooms. org/scorecard-tools/smarter-lunchrooms-strategies

e Ensuring 100% of foods and beverages promoted to students during the school day
meet the USDA Smart Snacks in School nutrition standards, Additional promotion
techniques that the District and individual schools may use are available through the
Smart Flood Planner of the Alliance for a Healthier Generation, available at:



https://www. healthiergeneration. org/our-work/business-sector-
engagement/improving-access-to-address-health-equity/smart-food-planner,

H. Nutrition Education
The District will teach, model, encourage and support healthy eating by all student

¢ Nutrition education shall be included in the health curriculum so that instruction is
sequential and standards-based and provides students with the knowledge, attitudes,
and skills necessary to lead healthy lives.

» Nutrition education posters will be displayed in eaoh school cafeterla or each room in
which students regularly eat their lunches. :

¢ Consistent nutrition messages shall be dlssemlnated throughout the school.
Schools should provide additional nutrition education that
* Is designed to provide students with the knowledge and skllls necessary to promote
and protect their health,

» To the extent practicable is integrqtéd_ info other classroom instifuction through
subjects such as math, science, language arts, social sciences and elective subjects;

e May include enjoyable, developmentally-approﬁriate ‘culturally-relevant and
participatory activities, such as cooking demonstratlons or lessons, promotions, taste-
testing, farm visits and school gardens;

* Promotes fruits, vegetables, whole-grain products low fat and fat-free dairy products
and healthy food preparation methods;

¢  Emphasizes caloric balance between food intake and energy expenditure (promotes
physical activity/exercise);

» Links with school meal programs, cafeteria nutrition promotion activities, school
gardens, Farm to School programs, other school foods and nutrition-related
community services;

* Teaches media literacy with an emphasis on food and beverage marketing; and

* Includes nutrition education training for teachers and other staff.

IV. PHYSICAL ACTIVITY

The District will provide physical education consistent with national and state standards, Physical
activity during the school day (including but not limited to recess, classroom physical activity
breaks or physical education) will not be withheld as punishment for any reason.

A. Classroom Physical Activity Breaks

In addition to any recess periods provided in the ordinary daily schedule, students will be
offered periodic opportunities to be active or to stretch throughout the day. The District



VI.

recommends teachers provide short 3-5-minute physical activity breaks to students during
and between classroom time at least three days per week. These physical activity breaks will
complement, not substitute, for physical education class, recess, and class transition periods,

B. Before and After School Activities

The District offers opportunities for students to participate in physical activity after school
through interscholastic and intramural sports and clubs.

C. Walking and Biking to School

The District will support walking or biking to school by students or faculty only if determined
safe by the building principal.

OTHER ACTIVITIES TO PROMOTE STUDENT WELLNESS

The District will integrate wellness activities across the entire school setting, not just in the
cafeteria, other food and beverage venues and physical activity facilities. The District will
coordinate and integrate other initiatives related to physical activity, physical education, nutrition
and other wellness components so all efforts are complementary, not duplicative, and work
towards the same set of goals and objectives- promotmg student well- bemg, optimal development,
and strong educational outcomes. :

Schools in the District are encouraged :tb'coordinate' content across curricular areas that promote
student health, such as teaching nutrition concepts in mathematics, with consultation provided by
either the school or the District’s curriculum experts.

PROFESSIONAL LEARNING.

When feasible, the District will offer annual professional learning opportunities and resources for
staff to increase knowledge and skills about promoting healthy behaviors in the classroom and
school (e.g., increasing the use of kinesthetic teaching approaches or incorporating nutrition
lessons into math class).

District Policy History:

First reading: April 14, 2021
Second reading/adopted: May 12, 2021

District Revision History:

First Reading of the Hinsdale School Board 08-14-2024
Final Reading of the Hinsdale School Board 09-11-2024



Legal References:
42 US.C. 1751, Richard B. Russell National School Lunch Act

42 US.C. 1771, Child Nutrition Act of 1966

Section 204 of Public Law 108-265, Child Nutrition and WIC Reauthorization Act of 2004

The Healthy Hunger-Free Kids Act of 2010

7 C.F.R 210, National School Lunch Program

7 C.IF.R 220, School Breakfast Program

RSA 189:11-a, Food and Nutrition Programs

N.H. Dept. of Education Administrative Rule — Ed 306.04 (a)(20), Wellness

N.H. Dept. of Education Administrative Rule — Ed 306.11 (g), Food and Nutrition Services

N.H. Dept, of Education Administrative Rule — Ed 306.38 (b)(1)b, Family and Consumer Science
Education Program (middle schools)

N.H. Dept of Education Administrative Rule — Ed 306.40, Health Education Program
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May 28, 2024

Chairperson, April Anderson School Board
c/o Supetintandent of Schools

49 School Street

Hinsdale, NH 03451

Dear Mrs. AprilAnderson,

This is to inform you that the Hinsdale Federation of Teachers, NEA- New Hampshire,
desires to bargain a successor Collective Bargaining Agreement beginning the schoolyear
2024-2025. This notifcationt is in accordance with the requirements of RSA273-A:3.

Flease contact me to set a date for our first negofiation session,

Sincerely,

T D

Theresa Diorio

President, Head Negotiator, Hinsdale Federation of Teachers

Ce:

Dr. David Ryan, Superintendent

Maria Webh, Executive Assistant

Rachel Hawkinson, Uniserve Diractor, NEA-NH
Daug ingersoll, Executive Directar

NHPELRB

2 V2 Beacon Street, Suite 200

Concord, NH 03301
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