






















































































PRINCIPAL’S
REPORT

Hinsdale Elementary
School



June 2024 Board Report

Student Discipline Update

Here is the updated discipline information that the board asked for by quarter. It includes

referrals up to June 3.
Category Quarter 1 Quarter 2 Quarter 3 | Quarter 4
Number of 43 81 88 96
Referrals
Number of 38 38 38 48
Student
Referrals
Identified 10 19 12 23
Students with
Referrals
Bullying * Rpt | Sub | Unsub | Rpt | Sub | Unsub | Rpt=4 Rpt =15
0 0 0 4 1 3 Sub =3 Sub=1
Unsub=1 Unsub = 14
Civil rights 0 0 0 2
Harassment 0 0 0 0
Profanity 4 1 1 1
Truancy 1 1 0 2
Aggressive 7 28 22 30
Action **
Bus 11 11 9 2
Repeat 8 6 6 7
Referrals (4
Or more)

*Reports of bullying are often inaccurate, and the term is used for labeling unkind behavior or
conflict between two students. For example, and your reference, one report involved multiple
students disagreeing with one student who claimed a necklace was pure gold. Another one was a
one-time situation that one student picked on the type of sneaker being worn and a one-time
situation that one student is excluded from playing with two others at recess. These are all
reported but do not rise to the level of bullying.

** Aggressive action includes damage to property, hitting, kicking, biting, tipping chairs and
p g ping
tables.



Student Presentation

The fourth-grade students wrote acrostic poems on our four core values and a representative
sample of them has volunteered to read their poems to the board tonight.

It has been the usual busy end of the year activities. In addition to the events listed below
teachers worked on developing the class lists for next year

Events- Past and Future

e  Girls on the Run Pep Rally May 20"
e Memorial Day Performance May 23"
e PD Day May 24®

e Band Concert May 30%

e Kindergarten Town Government Field Trip June 4%
e Wall Tile Unveil June 4"

e Kindergarten Open House June 5th

e State Testing Completed June 7"

e MAP Testing Completed June 7"

e Senior Walk June 7%

e Grade 4 Field Trip June 7™

e Preschool Graduation June 13"

e Grade 2 Field Trip June 13"

e PTA Field Day June 14™

e Grade 5 Recognition June 17"

Current Fall Enrollments

Pre K — 12/8 respectively 3 and 4 year old
K =37 (3 classrooms)

1= 31 (3 classrooms)

2 =133 (2 classrooms)

3 =130 (2 classrooms)

4 =44 (3 classrooms)

5=42 (2 classrooms)

I’ll see you around.
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Justin Therieau Director of Technology
June Technology Report

Hinsdale School Board,

Another school year is winding down. The IT side of the help desk handled 1036 tickets to date. We
usually see another 1-2 dozen tickets to end the year. This number does not include the additional work
needed in December, January, and February following the cyber-attack. | am proud of the service my
department provided to our students and staff this year. We look forward to providing support for the
different end-of-year events in the coming weeks. It is always great to see the different parts of our
district highlighted.

The technology department is providing the school board with laptops for the distribution of the
monthly board packets and other documents from the school to the board. The use of these devices will
hopefully save a lot of paper and time creating physical packets. During the budget season these will
help save us from printing revisions to the budget as they are created. | will spend some time during my
report portion of the meeting ensuring that each of you can get onto the device and signed into
OneDrive. These devices are numbered and assigned to you specifically. When/if your term comes to an
end, we will ask for the device to be returned so it can be provided to the new member. | hope this
change is welcomed and helps the district save money through time and materials.

We are currently in the process of completing interviews for the Digital Learning Specialist position. We
hope that by the end of this fiscal year we will have a candidate selected and ready to start a new year
with us. | am excited about what this position will be able to provide for our students and staff. We hope
to offer in-depth PD opportunities, on-the-fly lesson assistance, guidance and new ideas to integrate
technology into existing instruction, and so much more.

The technology department wants to thank the board for their support this year and we look forward to
providing another year of service

SAU 92 does not discriminate on the basis of race, color, national origin, gender, sex, sexual orientation, religion, nationality, ethnic origins,
country of origin, economic status, status as a victim of domestic violence, harassment, sexual assault, or stalking, disability, age or other
protected classes under applicable law in its educational programs and activities. SAU 92 also provides equal access to buildings for youth
groups. Link to Training - https://nhprimex.org/explore-training/single/understanding-sexual-harassment/ Questions about Title IX can be
referred to the SAU 92 Business Administrator & Title IX Coordinator, Jane Fortson, at jfortson@hnhsd.org or 603-336-5728.
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May 30, 2024

David Ryan
Superintendent
Hinsdale School District
P.O. Box 27

Hinsdale, New Hampshire 03451

Dear David Ryan,

Grant Reference #: TC2405-120823

| am happy to inform you that Next Generation Learning Challenges (NGLC), a project of The Tides
Center, has decided to give your organization a grant in the amount of $12,500.00. This grant is for
your organization's general support. On behalf of the Tides community, | would like to thank you for

your important work in this field.

Your payment schedule is reflected in the table below:

Payment Scheduled Payment Payment Payment Delivery

Number Payment Date | Amount Method

1of 2 May 30, 2024 $6,250.00 Check Checks are sent separately via first-
class mail to the address on this award
letter and should arrive within 5-7
business days from the scheduled
payment date.

20f2 June 30, 2025 | $6,250.00 Check Checks are sent separately via first-

class mail to the address on this award
letter and should arrive within 5-7
business days from the scheduled
payment date.

By accepting payment, you agree to all the terms and conditions set forth in this letter.

The conditions of this grant are as follows:

No reporting is required for this grant.

To receive the full grant, we kindly request the following commitments from the Bravely team and

each team member:

1. Form a team composed of 5-6 individuals to lead your school/district/charter's Bravely
commitment. This team should include individuals who are charged with leading the work at
each school in reimagining student success.

2. All Bravely team members participate fully, except in circumstances of extreme exigency, in
all agreed-upon Bravely team meetings and coaching connections. The Bravely team meets
as a group as needed on their own to complete related work in their schools.

a. May 2024 - Team lead orientation meeting - virtual

b. June 2024 - Bravely kickoff session - virtual

TIDESCENTER

SAN FRANCISCO 1012 Torney Avenue| San Francisco, California 94129 | T 415.561.6400 F 415.561.6401
NEW YORK 55 Exchange Place, Suite 402 | New York, New York 10005 | T 212.509.1049 F 212.509.1059 Page 1 of 3




c. August 2024-June 2025 - Monthly team meetings and coaching connections - virtual,
with one in-person team meeting at your site; Quarterly district/charter leadership
coaching - virtual

d. June 2025 - Showcase of Learning in-person at your site

3. Share data collected as part of the team’s Bravely work with NGLC, guided by your
school/district/charter policies. Any individual-level data that is collected to support the
team’s Bravely work will not contain identifiable information and may be aggregated as
needed when shared with NGLC. NGLC commits to preserving the confidentiality of all data.

4. Review and pilot the use of one or more data-gathering tools. NGLC commiits to preserving
the confidentiality of all data gathered.

5. All Bravely team members communicate with NGLC in a timely way, especially as it pertains
to decision-making that affects all who participate.

6. District/charter point of contact acts as a liaison between the Bravely team and
district/charter administration, keeps informed of the Bravely team’s work, and meets at least
quarterly with NGLC to monitor growth.

a. Participating teams identify one person on the team to serve as its main contact with
NGLC. This member must have decision-making power. School-based teams also
identify a district/charter-level administrator as a point of contact.

7. Each team member completes participant surveys to provide feedback to NGLC to improve
Bravely and the participant experience.

8. Develop and deliver the Showcase of Learning at the end of the Bravely commitment.

All expenditures made for the purposes of the grant shall appear in your organization's financial
records, and such records will be made available to Tides at reasonable times upon request.

Your organization agrees to notify Tides immediately, in writing, of any change in its tax-exempt
status (if currently a tax-exempt organization), its executive staff or key staff responsible for
achieving the grant purposes, or any other change in its program that would affect its ability to
achieve the grant purposes.

This grant is not earmarked for transmittal to any other entity or person, whether or not mentioned in
any proposal or other correspondence, oral or written, from your organization. Your organization
accepts full control of the grant and its disposition and responsibility for complying with the terms and
conditions in this letter. This grant does not represent the payment of a pledge or other financial
obligation.

For grantees engaged in activity in Arizona only: Through this grant agreement, Tides opts out of
allowing Grantee to use any of the grant funds for campaign media spending as that term is defined
under the Arizona Voters' Right to Know Act.

Your organization shall not use funds to participate in or intervene in (including the publishing or
distribution of statements) any campaign on behalf of (or in opposition to) any candidate for public
office; or fund any specific voter registration drive that is conducted in a manner that favors a
particular candidate or slate of candidates. Your organization has not violated and will not violate any
federal or state laws applicable to campaign finance or lobbying limitations or reporting rules, and
will indemnify, defend and hold Tides harmless from all costs or damages incurred by Tides arising

TIDESCENTER
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out of your organization's activities, to the fullest extent permitted by law.

Your organization agrees that it will use any copyright, patent, trade secret, trademark or other
intellectual property or proprietary rights (collectively, "Intellectual Property") developed by your
organization with grant funds solely for charitable, educational or scientific purposes within the
meaning of Section 501(c)(3) of the Code. In the event that your organization licenses or transfers
Intellectual Property to a third party, such license or transfer will also comply with Section 501(c)(3)
of the Code.

You certify that your organization does not discriminate on any unlawful basis with regard to hiring or
employment practices or in the administration or provision of programs and services, and does not
discriminate on the basis of sexual orientation or gender identity.

Your organization agrees to comply with all applicable laws, including but not limited to those relating
to terrorism, trade sanctions, bribery or corruption, including the regulations promulgated by the
Office of Foreign Assets Control of the U.S. Department of the Treasury, the U.S. Foreign Corrupt
Practices Act and, if not a U.S. entity, any other similar laws applicable to organizations doing
business in your country. Your organization certifies that no grant funds will be used to promote or
engage in violence or the destruction of property, or to provide support or make payments to any
person or entity that promotes or engages in such activities. Tides reserves the right to modify or
discontinue funding associated with this grant if your organization fails to comply with the terms of
this Grant Award Letter, or if Tides determines that any statements, representations or documents
provided by your organization, including in any grant reports, is false or materially misleading. In
such an event, your organization agrees, at Tides' request, to repay grant funds and/or redirect them
to another organization selected by Tides to carry out the purposes of this grant. Your organization
will indemnify, defend and hold Tides harmless from any costs or damages incurred by Tides related
to any misrepresentation in or failure to comply with this Grant Award Letter.

Your organization certifies that it is legally authorized to receive this grant under its own policies, as
well as any other applicable laws and regulations. Your organization certifies that the person
accepting payment has the authority and has obtained all necessary approvals to accept the grant
award.

If you have occasion to announce or acknowledge this grant publicly, please indicate that support
was provided by Next Generation Learning Challenges (NGLC), a project of The Tides Center.

If you have further questions, please contact Lauren Levine, Advisor, by email at llevine@tides.org.

Tides has supported organizations working for positive social change since 1976. We are proud to
include your organization in that history, and we wish you the best of luck in your endeavors!

Sincerely,

7@4/24%0’ AT
[ /
\ {

Janiece Evans-Page
Chief Executive Officer
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NHCF Grant Award Letter

Make A Grant <makeagrant@nhcf.org>
Thu 5/30/2024 4:10 PM
To:David Ryan <dryan@hnhsd.org>

You don't often get email from makeagrant@nhcf.org. Learn why this is important

May 30, 2024

Mr. David Ryan, EdD, Superintendent of Schools
SAU #92 Hinsdale School District

49 School Street

PO Box 27

Hinsdale, NH 03451

Grant ID#: 159643
Dear Mr. Ryan:

Congratulations! Iam pleased to inform you that a $5,275.00 grant has been approved to your organization from
the Geoffrey L. Holt Fund, one of the Foundation's donor-advised funds. The grant is to support the AP summer
institute.

We have transitioned from paper award letters. This is your official grant award letter, so please keep this email
for your records. The grant award check will be mailed to your organization within 7-10 business days. Please
carefully review the Terms of Award below, which explain the terms and conditions of the grant. Deposit of the
grant check signifies your acceptance of and intent to comply with these terms. The fund advisors have received
a tax receipt for donations made to their fund, and no additional documentation is needed for tax purposes.

If you choose to publicize your work, please acknowledge support from the New Hampshire Charitable
Foundation's Geoffrey L. Holt Fund. Please refer to our Press Kit at www.nhcf.org/publicity for additional
information. We also encourage you to share your story with us so we can help publicize your good work. If
you would like to send a note of thanks to the donors, please address all correspondence to Donor Services at the
New Hampshire Charitable Foundation, and we will forward as appropriate.

If you have questions about the grant check, grant purpose, or Terms of Award, please refer to our website's FAQ
page: www.nhcf.org/checkmintfaq .

If you still need assistance or if this email has reached you in error, please forward it to the person in your
organization who should receive it contact us at checkmint@nhcf.org so that we may correct our records.
Questions about the donors who recommended this grant may be sent to donorservices@nhcf.org.

Our best wishes for the success of your programs.

PLEASE NOTE: By accepting this gift, the grant recipient acknowledges that the entire value of this
contribution is for charitable purposes and no goods, services or benefits were provided to any individuals
affiliated with said donor-advised fund.



TERMS OF AWARD

Grant awards from the New Hampshire Charitable Foundation are made only for the purpose(s) specified in the
enclosed grant award letter. Deposit of the grant award check signifies your intent to comply with the terms and
conditions of the award as outlined below and in the grant award letter.

Expenditure of Grant Funds:
The grant funds are awarded only to the grant recipient and for the amount and purpose(s) specified in the grant
award letter, and subject to any conditions included therein.

Grant funds may be (but are not required to be) used to support attempts to influence legislation of any
governmental body in accordance with the grant recipient's project proposal and/or grant award letter, and any
applicable IRS regulations. Within reportable activities, the grant recipient must track and report both direct and
grassroots activities and submit this to the New Hampshire Charitable Foundation. No part of any grant may be
used for support of a political campaign.

Return of Grant Funds to the New Hampshire Charitable Foundation
Grant funds will be returned if the New Hampshire Charitable Foundation determines that the grant recipient has
not performed in accordance with the Terms of Award, or met the conditions described in the grant award letter.

Unexpended grant balances should be returned to the New Hampshire Charitable Foundation if the grant
recipient loses its exemption from federal income taxation as provided for under Section 501(c)(3) of the Internal
Revenue Code.

Reports

A grant report is only required if it is specified as a condition in the grant award letter. If no such condition is
noted, there is no requirement to provide any type of grant report. However, at times, a New Hampshire
Charitable Foundation staff member may reach out to learn about the general impact of the grant funding within
the grant recipient's organization.

Acknowledgement and Publicity

The New Hampshire Charitable Foundation encourages you to publicize your work, including acknowledgement
of this grant funding. A “Grantee Press Kit” can be found on the New Hampshire Charitable Foundation website
for additional guidelines and assistance.

Anti-Discrimination in Grantmaking Policy

The New Hampshire Charitable Foundation does not knowingly fund organizations or projects that illegally
discriminate with regard to employees, volunteers, or clients served based on age, sex, religion/creed, race,
national or ethnic origin, sexual orientation, gender identity or expression, physical or mental ability, marital
status, military or veterans status, pregnancy or genetic information.

Future or Additional Funding

No actual or implied promise of future funding has been made beyond the funding specified in the grant award
letter. If any grant funds are returned, for any reason, there will be no further obligation in connection with this
grant award.



Job Title:

Job Goal:

Qualifications:

Reports to:

MULTI-TIERED SYSTEM OF SUPPORT (MTSS-READING) COORDINATOR,
HINSDALE ELEMENTARY SCHOOL

The MTSS-Reading (MTSS-R) Coordinator plays a pivotal role in shaping the literacy
foundation of our students. They will be instrumental in overseeing reading intervention
programs and facilitating professional development as they guide implementation of the
essential elements of MTSS-R. Working closely with the Title 1 Program Manager,
teachers and Title [ staff, the coordinator will guide implementation of multi-tiered
systems of support for literacy that are engaging, effective, evidence-based and rooted in
the Science of Reading. They will be responsible for collaborating closely with the
district Curriculum Coordinator/Title I program manager, building administrators,
educators, support staff, families, and students to establish, implement, and continuously
improve the essential elements of MTSS-R. This position is an integral part of a greater
team and requires flexibility, out-of-the-box thinking, and strong collaborative skills.

e Minimum of five years’ experience as an elementary teacher.

e Demonstrated success in implementing practices related to a multi-tiered system of
support, including for instruction, curriculum development, and professional
development.

e Demonstrated success in coaching and training staff in tiered systems of support for
literacy and Science of Reading based practices.

e Experienced literacy and/or curriculum, instruction and assessment leader preferred.

e NH Reading and Writing Specialist (0037) certification preferred.

*  Minimum of a bachelor's degree from an accredited college or university; master’s
degree in Reading/English Language Arts or Curriculum/Instruction with an
emphasis in literacy instruction preferred.

Coordinator of Curriculum, Instruction and Assessment or designee

Type of Position: 195 days Wage: Contract

Hours per week:

Essential Core Values:

e All students can learn at high levels and being student-centered is a driving core practice.

e Supporting all students® social, emotional, and intellectual growth is essential to nurturing
academic success and well-being.

e Fostering collaboration and a sense of belonging and seeking different perspectives from many
stakeholders are the building blocks of a vibrant school culture that leads to greater equity and
educational success for all students.



Responsibilities:

e Tiered Intervention Planning: Collaborate with educators, administrators, and support staff to
develop screening, assessment and tiered intervention strategies tailored to meet the diverse needs
of students.

e MTSS-R Implementation: Lead the implementation, continuous improvement, and sustainability
of the Multi-Tiered System of Support elements across all grade levels including the cohesion
and continuity of instruction, assessment, and curriculum across universal instruction and tiered
literacy supports.

¢ Coaching and Professional Development: Provide coaching and facilitate on-going embedded
professional development for teachers and staff on MTSS-R principles, strategies, and best
practices to ensure fidelity of implementation across all tiers.

e Assessment and Data Analysis: Coordinate the collection and analysis of student data to identify
academic needs, use of screeners, various formative and summative assessment tools, and
standardized tests as appropriate.

* Progress Monitoring: Establish systems for ongoing progress monitoring to assess the
effectiveness of interventions and make data-driven decisions about student needs and
intervention adjustments.

¢ Data Management and Reporting: Maintain accurate records of student interventions, progress
monitoring data, and outcomes, and prepare reports to communicate progress and effectiveness of
the MTSS program to stakeholders. Investigate, research, and implement new technologies that
will assist in data collection and analysis, as available.

e Parent and Community Engagement: Develop and implement diagnostic approaches that foster
partnerships with families and community stakeholders to support student success within the
MTSS framework, including providing intervention strategies, resources, workshops, and
information sessions.

¢ Collaboration and Coordination: Facilitate collaboration with the ELA leadership team, MTSS
teams and other school/district staff.

e Continuous Improvement: Stay current with research, trends, and best practices related to MTSS
and evidence-based interventions and use this knowledge to continuously improve the MTSS
program and practices.

e Compliance and Accountability: Ensure compliance with state and federal regulations related to
MTSS and Title 1 services and participate in program evaluation and accountability measures as
required.

o Other related duties as assigned by the Curriculum Coordinator/Title I Program Manager or
Principal.

Knowledge, Skills, and Abilities

e Skilled in implementing evidence-based practices for tiered literacy systems of support.

o Skilled in Science or Reading based pedagogy and practices. Knowledgeable in structured and
systematic approaches to foundational literacy (e.g., LETRS).

e Skilled in coaching teachers and staff in effective use of strategies for supporting reading
instruction across tiered systems of support.



e Skilled in differentiating instruction based on varied student learning needs, using diagnostic
data to tailor instruction to meet the needs of the student(s).

e Skilled in delivering instruction that reflects multiple perspectives and multicultural education.

e Skilled in fostering a professional collaborative culture.

e Excellent organizational, communication, and data management skills.

PHYSICAL ACTIVITY REQUIREMENTS (Frequently, Occasionally, Rarely):

RIMARY PHYSICAL REQUIREMENTS OTHER PHYSICAL
CONSIDERATIONS
Lift up to 10 lbs.: Frequently required Twisting: Occasionally
Lift up to 25 Ibs.: Occasionally Bending: Occasionally
Lift 26 to 50 Ibs.: Rarely Crawling: Rarely
Lift over 50 Ibs.: Rarely Squatting: Rarely
Kneeling: Rarely
CARRY up to 10 Ibs.: Frequently required Crouching: Rarely
CARRY 11 to 25 Ibs.: Occasionally Climbing: Rarely
CARRY 26 to 50 Ibs.: Rarely Balancing: Rarely

CARRY over 50 lbs.: Rarely
WORK SURFACES: (describe)

REACH above should height: Occasionally Composite desk
REACH at should height: Frequently required Carpet/tile floors
REACH below shoulder height: Frequently required Computer keyboard/screen

PUSH/PULL: Occasionally

DURING AN EIGHT HOUR DAY, EMPLOYEE IS REQUIRED TO:

Consecutive hours Total Hours
Sit: 2 5

Stand: 1 2

Walk: 1 1

HAND MANIPULATION:

Grasping: Occasionally
Handing: Frequently required
Torquing: Occasionally
Fingering: Frequently required



Environment: Inside: 98% Outside: 2%

Short Description: (Example: Work is performed inside and out of doors in an environment
Which includes exposure to physical elements or a number of disagreeable working conditions.)

The physical demands of the duties described here are representative of those that must be met by an
employee to successfully perform the essential functions of this position. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

COGNITIVE AND SENSORY REQUIREMENTS:

Talking: Necessary for communicating with others.

Hearing: Necessary for receiving information and instructions.
Sight: Necessary to do job effectively and correctly.
Tasting & Smelling: Smelling required to detect noxious fumes and odors.

SUMMARY OF OCCUPATIONAL EXPOSURES:

Bacterial and viral infections carried by children
Cleaning products

Special Conditions of Emplovment

All employees must pass a criminal history background check.

I have reviewed this job description and am in acceptance of its parameters.

Employee signature Date

Human Resources signature Date



Job Title: ESOL TEACHER

Required Qualifications:

e Bachelor’s Degree

e Knowledge of second language acquisition

e Ability to handle a multitude of varying and complex issues
e Excellent oral and written communication skills

e Ability to use technology effectively

Desired Qualifications:

e NH DOE ESOL certification

e Master’s Degree or coursework in ESL

e Experience teaching high school Multilingual Learners (MLs)

e Experience in administering the WIDA Screener and WIDA ACCESS for ELLs
2.0

e Ability to communicate effectively and respectfully

e Strong organizational skills

e Ability to work with staff and community members

e Proficiency in a second language

Job Goal: The English for Speakers of Other Languages (ESOL) teacher will provide

instruction to eligible students in English language instruction. The ESOL
teacher will work collaboratively with the ESOL program coordinator/curriculum
coordinator, school administration, staff, and classroom teachers to help English
Language Learners (ELL) succeed in developing English language skills (i.e.,
speaking, listening, reading and writing) and in the general curriculum.

Reports to: Building Supervisor/Administrator

Target population:  ELLs at WIDA proficiency levels 1-4.5

Type of Position: Part-time (.5) 188 days Wage: Contract

DUTIES AND RESPONSIBILITIES:

Prepare and deliver instructional lessons with clear and measurable objectives that meet Common
Core, State and WIDA Frameworks to meet the individual needs of students.

Provide culturally responsive and asset-based learning experiences for students from a wide range
of socio-economic levels and cultural backgrounds.

Use a wide variety of research-based second-language teaching techniques to ensure student
learning.

Design and demonstrate differentiated instruction to meet the needs of all students.

Implement accommeodations and curricular modifications as specified in educational plans (IEPs)
for dually identified students.

Use a variety of formal and informal WIDA-aligned assessments to accurately measure student
progress and to inform instruction.

Set student growth goals based on assessment outcomes.

Plan and administer ACCESS 2.0 for ELLs testing.

Work with administrators to prepare NH SAS testing schedules and identify appropriate
accommodations to meet the needs of students.



" Maintain accurate records of students (i.e., attendance, punctuality, work/assignments,
progress/proficiency) and maintain appropriate documentation of services rendered.

= Maintain confidentiality of information and comply with all Hinsdale School District policies and
procedures.

= Maintain data on enrollment of the school’s EL (English Language) and Former English Learner
(FEL) population.

= Monitor FELs for four years, per NH DOE guidelines.

*  Monitors success of ELs and former ELs.

= Collaborate with the Guidance Department to decipher transcripts from abroad, to create
schedules, to support college and career readiness and identify support mechanisms.

* Communicate effectively with students, colleagues, parents, and the community.

= Actively involve families in their children’s education,

=  Set professional development goals, develop professional development plans, and participate in
professional development activities that improve teaching practice.

= Perform all duties professionally and appropriately while interacting with students, parents,

faculty, administration, and co-workers. Follow safety procedures and written and verbal
instructions.
*  Perform other tasks and assume other responsibilities as assigned by their supervisor.

PHYSICAL ACTIVITY REQUIREMENTS (Frequently, Occasionally, Rarely):

RIMARY PHYSICAL REQUIREMENTS OTHER PHYSICAL
CONSIDERATIONS

Lift up to 10 Ibs: Frequently required Twisting: Occasionally

Lift up to 25 Ibs: Occasionally Bending: Occasionally

Lift 26 to 50 Ibs: Rarely Crawling: Rarely

Lift over 50 lbs: Rarely Squatting: Rarely

Kneeling: Rarely

CARRY up to 10 Ibs: Frequently required Crouching: Rarely

CARRY 11 to 25 Ibs: Occasionally Climbing: Rarely

CARRY 26 to 50 Ibs: Rarely Balancing: Rarely

CARRY over 50 Ibs: Rarely
WORK SURFACES: (describe)

REACH above should height: Occasionally Composite desk
REACH at should height: Frequently required Carpet/tile floors
REACH below shoulder height: Frequently required Computer keyboard/screen

PUSH/PULL: Occasionally

DURING AN EIGHT HOUR DAY, EMPLOYEE IS REQUIRED TO:

Consecutive hours Total Hours
Sit: 2 5
Stand: 1 2

Walk: 1 1



HAND MANIPULATION:
Grasping: Occasionally
Handing: Frequently required
Torquing: Occasionally
Fingering: Frequently required

Environment: Inside: 98% Outside: 2%

Short Description: (Example: Work is performed inside and out of doors in an environment
Which includes exposure to physical elements or a number of disagreeable working conditions.)

The physical demands of the duties described here are representative of those that must be met by an
employee to successfully perform the essential functions of this position. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

COGNITIVE AND SENSORY REQUIREMENTS:

Talking: Necessary for communicating with others.

Hearing: Necessary for receiving information and instructions.
Sight: Necessary to do job effectively and correctly.
Tasting & Smelling: Smelling required to detect noxious fumes and odors.

SUMMARY OF OCCUPATIONAL EXPOSURES:

Bacterial and viral infections carried by children
Cleaning products

Special Conditions of Employment

All employees must pass a criminal history background check.

[ have reviewed this job description and am in acceptance of its parameters.

Employee signature Date

Human Resources signature Date

Approved by the Hinsdale School Board June 12, 2024



Job Title: ESOL TUTOR

Qualifications:
= Bachelor's degree in education, TESOL, or a related field
= Min. 2 years' experience working with students of similar age in an educational
setting
= Experience working with diverse student populations
=  Strong communication and interpersonal skills
= Knowledge of the principles and methods of English language acquisition.
= Knowledge of research based instructional and assessment practices.
= Knowledge of child and adolescent development
= Proficient with technology, including relevant software applications
=  Familiarity with special education practices and accommodations
=  NH DOE ESOL Certification eligibility desired.

Job Goal: The English for Speakers of Other Languages (ESOL) tutor will provide support
to eligible students in English language instruction and their content area
coursework. The ESOL tutor will work collaboratively with the ESOL program
coordinator/curriculum coordinator, school administration, staff, and classroom
teachers to help English Language Learners (ELL) succeed in developing English
language skills (i.e., speaking, listening, reading and writing) and in the general
curriculum.

Reports to: ESOL Program Coordinator/Curriculum Coordinator or designee

Target population:  ELLs at WIDA proficiency levels 1-4.5

Type of Position: 188 days Wage: Contract

Hours per week: Varies

DUTIES AND RESPONSIBILITIES:

Support the literacy needs of EL students following the guidance of ESOL specialists and
Curriculum team.

Plan and/or follow lessons and instruct students consistent with the principles and methods of
English language acquisition. Instruction should focus on English language acquisition learning
goals based on WIDA proficiency scales and on providing content-area support, as outlined by
NH DOE minimum requirements and HSD administrative guidance.

Implement individual and small group instructional routines under the guidance of the ESOL
program coordinator/Curriculum Coordinator.

Utilize a variety of intervention, engagement, and cognitive strategies to foster English language
development including preparing students for the type of listening, speaking, reading and writing
skills required to help them learn from and communicate with classroom teachers, and to be
productive members of class, school and society.

Administer formal and informal assessments to measure student progress and proficiency in
English and to apply the results to instruction.



= Communicate with other ESOL teachers, classroom teachers, staff and administration to discuss
and address student progress and needs.

=  Apply an awareness of other academic fields and a reasonable and responsible attitude toward
educating the whole child.

= Apply an understanding of how students learn and develop cognitive, linguistic, creative, social,
emotional, and physical skills, and collaborates with other faculty and staff to meet individual
student needs.

= Implement classroom/behavior management strategies to promote a positive learning
environment; demonstrate an ability to effectively manage situations encountered in the
performance of duties while exhibiting the proper respect for the dignity and worth of everyone
involved.

=  Maintain accurate records of students (i.e., attendance, punctuality, work/assignments,
progress/proficiency) and maintain appropriate documentation of services rendered.

= Maintain confidentiality of information and comply with all Hinsdale School District policies and
procedures.

= Perform all duties professionally and appropriately while interacting with students, parents,
faculty, administration, and co-workers.

= Perform other tasks and assume other responsibilities as assigned by their supervisor.

PHYSICAL ACTIVITY REQUIREMENTS (Frequently, Occasionally, Rarely):

RIMARY PHYSICAL REQUIREMENTS OTHER PHYSICAL
CONSIDERATIONS

Lift up to 10 Ibs: Frequently required Twisting: Occasionally

Lift up to 25 Ibs: Occasionally Bending: Occasionally

Lift 26 to 50 Ibs: Rarely Crawling: Rarely

Lift over 50 Ibs: Rarely Squatting: Rarely

Kneeling: Rarely

CARRY up to 10 Ibs: Frequently required Crouching: Rarely

CARRY 11 to 25 Ibs: Occasionally Climbing: Rarely

CARRY 26 to 50 Ibs: Rarely Balancing: Rarely

CARRY over 50 Ibs: Rarely
WORK SURFACES: (describe)

REACH above should height: Occasionally Composite desk
REACH at should height: Frequently required Carpet/tile floors
REACH below shoulder height: Frequently required Computer keyboard/screen

PUSH/PULL: Occasionally

DURING AN EIGHT HOUR DAY, EMPLOYEE IS REQUIRED TO:

Consecutive hours Total Hours
Sit: 2 5
Stand: 1 2

Walk: 1 1



HAND MANIPULATION:
Grasping: Occasionally

Handing: Frequently required
Torquing: Occasionally
Fingering: Frequently required

Environment: Imside: 98% OQutside: 2%

Short Description: (Example: Work is performed inside and out of doors in an environment
Which includes exposure to physical elements or a number of disagreeable working conditions.)

The physical demands of the duties described here are representative of those that must be met by an
employee to successfully perform the essential functions of this position. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

COGNITIVE AND SENSORY REQUIREMENTS:

Talking: Necessary for communicating with others.

Hearing: Necessary for receiving information and instructions.
Sight: Necessary to do job effectively and correctly.
Tasting & Smelling: Smelling required to detect noxious fumes and odors.

SUMMARY OF OCCUPATIONAL EXPOSURES:

Bacterial and viral infections carried by children
Cleaning products

Special Conditions of Emplovment

All employees must pass a criminal history background check.

I have reviewed this job description and am in acceptance of its parameters.

Employee signature Date

Human Resources signature Date

Approved by the Hinsdale School Board June 12, 2024



